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Policy Structure

This policy is a safe, transparent, and accountable
environment at Subharti University, where individuals feel
protected to report discrimination or harassment without fear of
retaliation, ensuring fairness, support, and trust within the
community.

Scope of the Policy

This policy is applicable to all students, faculty, staff, and
associated members of Subharti University. It encompasses
every academic, administrative, and extracurricular sphere of
the University, including on-campus and University-related
activities. The policy ensures protection, confidentiality, and
fair investigation for individuals who, in good faith, report
concerns of discrimination, harassment, or retaliation.
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1. Purpose

Subharti University is committed to fostering a culture of honesty and accountability. The University
strongly encourages all members of its community to report any instances of discrimination, harassment, or
other violations of University policy without fear of reprisal. This policy outlines the measures taken to
protect individuals who report such concerns, ensuring a safe and confidential reporting environment.

This policy applies to all students, faculty, and staff of Subharti University.

2. Key Principles:

A.

Confidentiality: The identity of the reporting individual will be kept confidential to the maximum
extent possible, consistent with the need to conduct a thorough and fair investigation and to comply
with legal requirements.

Good Faith Reporting: This policy is designed to protect individuals who make a report in good
faith. A good faith report is one in which the person believes the information is truthful, even if the
investigation later finds no policy violation. This policy does not protect individuals who knowingly
make false or malicious reports.

Prompt and Fair Investigation: All reports of discrimination or retaliation will be promptly and
impartially investigated. The University will take appropriate action to resolve the issue and will
communicate the outcome of the investigation to the reporting individual.

Interim Measures: The University will take immediate and appropriate interim measures to protect
the reporting individual and the campus community during the investigation. These measures may
include a change in work or class schedule, a no-contact order, or other reasonable accommodations.
Support and Resources: Individuals who report discrimination or retaliation will be provided with
information about available support services, including counselling and academic or professional
support.

Training and Awareness: The University will regularly inform the community about this policy and
the importance of a transparent and safe reporting culture.

3. Action Against Violations of This Policy:

Any individual found to have engaged in retaliation will be subject to disciplinary action, up to and
including suspension, expulsion, or termination of employment. The severity of the disciplinary action will
be determined based on the nature and impact of the retaliatory act.

This policy reflects Subharti University's unwavering commitment to upholding a just and equitable
environment where every individual feels safe and empowered to speak up against injustice.

4. Review

Policy will be reviewed as and when required by the University.




