SWAMI VIVEKANAND

IBHARTI

UGC Apprd Meerut

POLICY ON NON-DISCRIMINATION

FOR TRANSGENDER

Page 1 0of 3




POLICY ON NON-DISCRIMINATION
FOR TRANSGENDER

SL No. Particulars Description
Policy Number U-07/SVSU/2024/923

1
The policy establishes Subharti University's commitment to|

) Balioy Sirstine protecting transgender individuals from discrimination by

i o outlining key principles for inclusion and stating that

violations will result in disciplinary action.
Subharti University is committed to a safe, inclusive, and
respectful environment for transgender individuals. This
policy applies to students, staff, and visitors, covering
academics, employment, facilities, and activities. It

3 Scope of the Policy ensures respect for chosen names, pronouns, and gender
identity, equal access to hostels and resources, strict
confidentiality, and zero tolerance for harassment.
Violations invite disciplinary or legal action, affirming
dignity, equality, and justice for all.

4 Policy Status Original

5 Originated By Equal Opportunity Cell

6 Reviewed By Internal Quality Assurance Cell (IQAC), Registrar

7 Effective Date of Policy 20.03.2024

8 Approving Authority Hon’ble Vice Chancellor

9 Policy Review Date 06.09.2024




1. Purpose

Subharti University is committed to fostering a safe, inclusive, and affirming environment for all members of its
community, including transgender individuals. The University recognizes and respects the diversity of gender identity
and expression and is dedicated to protecting the rights and dignity of transgender students, faculty, and staff. This
policy outlines the University's commitment to non-discrimination and inclusion, in alignment with principles of
human rights and social justice.

This policy applies to all aspects of University life, including academic programs, campus facilities, and employment.
2. Key Principles and Prohibitions:

A. Gender Identity and Expression: The University prohibits discrimination, harassment, or retaliation based
on an individual's gender identity or gender expression. This includes treating a person less favourably due to
their actual or perceived gender identity.

B. Affirmation of Identity: The University will respect and affirm an individual's self-identified gender. This
means that an individual's gender identity is the one that should be used for all records, communications, and
interactions.

C. Chosen Name and Pronouns: All members of the University community, including students and employees,
have the right to be addressed by their chosen name and pronouns. Consistent and intentional misuse of an
individual's chosen name or pronouns is a form of harassment and is prohibited.

D. Equal Access to Facilities: Transgender individuals have the right to use restrooms, changing rooms, hostels,
and other facilities that correspond to their affirmed gender identity.

E. Privacy and Confidentiality: The privacy and confidentiality of transgender individuals’ personal
information, including their gender identity, birth name, and medical history, will be strictly maintained.
Disclosing such information without the individual's explicit consent is prohibited, except where legally
required. -

F. Protection against Harassment: The University has a zero-tolerance policy for any form of harassment,
bullying, or violence directed at transgender individuals. This includes verbal, physical, or psychological
harassment.

G. Training and Awareness: The University will conduct regular training and awareness programs for faculty,
staff, and students to foster a better understanding of gender identity, to promote respect, and to prevent
discrimination and harassment.

H. Grievance Redressal: Any individual who experiences discrimination or harassment based on their gender
identity may file a complaint through the University's designated grievance and Redressal mechanism. All
complaints will be investigated promptly and confidentially, with a focus on resolving the issue fairly and
effectively.

I.  Accommodation and Support: The University is committed to providing reasonable accommodations and
support to transgender individuals to ensure their full participation in academic, professional, and social
activities. This may include changes to academic records or providing access to counselling services.

3. Action against Violations:
Any violation of this policy may result in disciplinary action, which could include sanctions, suspension, or
termination of employment, depending on the severity of the offense. The University may also report violations to

legal authorities when appropriate.

This policy reflects Subharti University's commitment to creating an inclusive and equitable community where every
individual is treated with dignity and respect.

4. Review
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Policy will be reviewed as and when required by the University. 2 v~
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