SWAMI VIVEKANAND

| IBHARTI

W NIVERSITY

UGC Approved Meerut

MATERNITY POLICY

Pagelof 3




SL No. | Particulars Description
| Policy Number U-07/SVSU/2024/1502
The policy offers maternity support for employees as per
: the state/central Government norms. The aim is to promote
2 Policy Structure : : T
professional and academic continuity for all women at the
University.
This policy applies to all women associated with Swami
Vivekanand Subharti University, including:
 All female regular employees of the university
» Female students enrolled in undergraduate,
3 Seape.of thoPolicy po_stgra.duate, and doctoral programs of the
university
The policy ensures that all women are provided with legal
entitlements, leave, facilities, and support, promoting an
inclusive, safe, and equitable environment across the
University.
4 Policy Status Original
5 Originated By HR Department
Registrar
6 Reviewed By
7 Effective Date of Policy 20.04.2024
; ; Hon’ble Vice Ch ;
8 Approving Authority SR Vios Chiycelioe
07.10.202
9 Policy Review Date A
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1. Purpose

This policy aims to support the health, well-being, and professional/academic continuity of female
employees and students during maternity. The university is committed to providing leave, facilities, and
accommodations in line with Indian legal provisions, promoting a safe, inclusive, and supportive campus
environment.

2. Maternity Leave Entitlements
e Leave is fully paid as per the state / central government norms.

e Employees may opt for work-from-home arrangements post-leave if duties allow, with
prior approval from the Head of the Institution.

3. Facilities and Support

e Créche Facilities, and Nursing Breaks, Medical Bonus if applicable will be provided as per the
government regulations.

4. Job Protection:

o Guaranteed retention of employment and continuation of service benefits during maternity leave will
be provided as per the university norms.

5. Health and Wellness Support:

e Access to cam pus health services for pre- and post-natal care will be provided as per the norms of the
university.
e Counselling support and flexible scheduling of duties/classes will be provided as and when required.

6. Application and Approval Process

e Employees or students must submit a written application for maternity leave at least 8 weeks before
expected delivery (wherever possible) along with medical certification.

e Leave approval for the employees and the students will be granted by the respective approving
authority.

7. Monitoring and Review

e The HR Department and Women Empowerment Committee will monitor maternity leave utilization,
facilities usage, and feedback to improve policy implementation.

e The policy will be reviewed as and when changes are made in legislation by the state/central
government.




