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SDG-5: Gender Equality

5.1 Research on Gender Equality

Swami Vivekanand Subharti University, is committed to advancing gender equality and women’s
empowerment through research, innovation and knowledge creation. The University encourages
faculty members, researchers and students across its diverse academic disciplines to undertake research
addressing issues related to gender equality, women’s rights, women’s health, education, employment,
leadership, social inclusion, gender-based discrimination, safety, empowerment and the participation of

women in society.

The University promotes interdisciplinary research on gender-related issues through research projects,
scholarly publications, dissertations, conferences, seminars and academic collaborations. Faculty
members and research scholars are encouraged to publish their findings in peer-reviewed and indexed

journals and to address contemporary challenges affecting women and girls.

The University also supports the participation and leadership of women researchers and faculty
members in research activities, thereby contributing to a more inclusive research environment. Research
outputs relating to gender equality are documented through institutional research records and scholarly

databases, including publications indexed in recognised databases such as Scopus.

Through sustained research and dissemination of knowledge, University contributes to the objectives of
UN Sustainable Development Goal 5: Gender Equality, while strengthening evidence-based

approaches to women’s empowerment and inclusive development.

5.1.1 Proportion of Female Authors

Swami Vivekanand Subharti University Meerut, is committed to promoting gender equality and
inclusive participation in research and academic activities. During 2025, the University recorded a
total of 975 authors associated with its research publications, of whom 365 were female authors,

representing approximately 37.44% of the total author base.

Table-1: Gender Diversity Among Research Authors

Category Total Female Remark
Authors Authors

Research 975 365 Female authors constitute 37.44% of the total
Authors research authors, reflecting women’s participation

in research and academic activities at SVSU.
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Gender-wise Distribution of Authors — SVSU

Female Authors Other Authors

Fig-1: Gender-wise Distribution of Authors

The participation of 365 female authors demonstrates the University’s efforts to encourage and support
women’s involvement in research, knowledge creation and scholarly communication across diverse
academic disciplines. SVSU continues to provide an enabling academic environment that encourages
women faculty members and researchers to participate in research projects, publications, conferences
and interdisciplinary scholarly activities. This representation contributes to the University’s broader
commitment to SDG 5: Gender Equality and strengthening women’s participation and visibility in

research and higher education.
5.1.2 Gender Equality: Cite Score

Swami Vivekanand Subharti University, is committed to promoting research and scholarly contributions
addressing gender equality, women’s empowerment and issues affecting women and girls. The
University has produced research publications addressing themes related to gender, women’s health,

reproductive health, women’s participation, empowerment and gender-related social issues.

As per the University’s available publication records, several research publications relevant to SDG 5:
Gender Equality have been identified.

5.1.3 Gender Equality Publications As part of its contribution to Sustainable Development Goal 5
(SDG 5), the University has undertaken research addressing diverse gender-related issues across health,
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education, social development, women’s empowerment, reproductive health, gender diversity and

participation of women in society.

During the reported period, 19 research publications related to gender equality and associated women’s
issues were identified from the University’s scholarly research output. These publications demonstrate
SVSU’s multidisciplinary engagement with contemporary challenges affecting women and girls and

contribute to evidence-based understanding of gender-related issues.

The research output includes studies addressing women's health and reproductive health, gender
diversity and inclusion, women's participation and empowerment, sexual and reproductive health, and
other issues relevant to gender equality. These publications reflect the University's efforts to generate
and disseminate knowledge supporting SDG 5: Achieve Gender Equality and Empower All Women and
Girls.

Table-2: Gender Equality Publication

Title Source title DOI Source

Exploring unsafe sexual
practices among truck
drivers at Meerut
district, India: A cross-
sectional study

Gender diversity,
inclusion and
promotion to leadership International Journal
position in higher of Advanced Science
education and Technology
administration in
INDIA

Epidemiology of
unnatural deaths in
newly married females
in Kanpur, up

Why me? A missing Indian journal of
girl... public health

Mucosal Vaccine
Delivery Systems:
The Future of
Immunization (Part 1)

African Health 10.4314/ahs.v

Sciences 21i2.9 Scopus

Journal of Indian
Academy of Forensic
Medicine

10.2174/97898
153245701250
10009

Urogenital Vaccination:
Addressing STIs and
Beyond

Assessing attitude
towards condom use
among truck drivers at
transhipment location,
Meerut District, India,
using multidimensional
condom attitude scale

African Health 10.4314/ahs.v
Sciences 2214.35
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Disease burden
attributable to intimate
partner violence against
females and sexual
violence against
children in 204
countries and
territories, 1990-2023:
a systematic analysis
for the Global Burden
of Disease Study 2023

The Lancet

10.1016/S014
0_
6736(25)0250
3-6

Mucosal Vaccination in
Pediatric Medicine

Mucosal Vaccine
Delivery Systems:
The Future of
Immunization (Part 1)

10.2174/97898
153245701250
10010

Effect of life-style
related practices on
sexual and reproductive
health of eligible
couples: A mixed
method exploratory
study; [ Yasam tarzina
bagli uygulamalarin
uygun ciftlerin (Eligible
Couples¥*) cinsel ve
Ureme sagliklari tizerine
etkisi: Karigik yontemli
kesif maksatl1 bir
caligma]

TAF Preventive
Medicine Bulletin

10.5455/PMB.
1-1445232522

Assessing the impact of
gender and body mass
index on motor
competence: a cross-
sectional analysis of
children

Pedagogy of Physical
Culture and Sports

10.15561/2664
9837.2025.030
3

Unraveling the shadow:
Exploring the growth
and implications of
private supplementary
tutoring in india

Shadow Education in
Asia: Policies and
Practices

10.4018/979-
8-3693-2952-
8.ch011

An epidemiological
study on barriers of
utilization of
contraception among
married women of
reproductive age group
in rural population of
meerut

Indian Journal of
Public Health
Research and
Development

10.37506/v10/
112/2019/ijphr
d/191987

Do the medical, dental
and nursing students of
first year know about
hepatits B? A study
from a university of
North India

Journal of the Pakistan
Medical Association
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The Genital, Perianal,
and Umbilical Regions

Atlas of Dermatology,
Dermatopathology
and Venereology:
Inflammatory
Dermatoses: VVolume
1,2

10.1007/978-
3-319-53808-
2 58

Gender Matters:
Bringing Women’s
Voices Into
Environmental Policy
Using Al-Driven
Approaches

Proceedings — 2024
4™ International
Conference on
Innovative Sustainable
Computational
Technologies, CISCT
2024

10.1109/CISC
T62494.2024.
11134227

Comparative evaluation
of PPIUCD insertion in
post placental vs within
48 hours of delivery

Indian Journal of
Public Health
Research and
Development

10.5958/0976-
5506.2018.
00493.X

Social class and all-
cause mortality in an
urban population of
North India

Acta Cardiologica

10.2143/AC.6
0.6.2004933

An awareness survey
on safe sexual practice
among first year
medical students

Indian Journal of
Public Health
Research and
Development

10.5958/0976-
5506.2018.005
24.7

“Patents and Copyrights by Female Faculty Members: Promoting Women’s

Innovation and Intellectual Property at Swami Vivekanand Subharti University”

Swami Vivekanand Subharti University (SVSU), Meerut, encourages female faculty members to
contribute to innovation, research, and intellectual property development. The patents and copyrights
developed by female faculty members reflect their creativity, research capabilities, and academic
excellence. These achievements promote women’s participation in knowledge creation, technological
advancement, and innovative practices. The University supports an inclusive academic environment that
encourages women to pursue research and develop original ideas. Such accomplishments demonstrate

SVSU’s commitment to gender equality, women’s empowerment, and innovation in higher education.
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SDG-5: Gender Equality

Name of the
Patented/
Copyright

Awardees

Patent/Design/Co
pyright Number

Title

Status

Dr. Nidhi
Dhama, Dr.

Aadesh Kumar

202511004255

NOVEL
MEDICINAL
PREPARATION FOR
WOMEN’S EARLY
ADULTHOOD TO
ADDRESS KNEE
PAIN AND
CALCIUM
DEFICIENCY

Patent

Publishe
d

Vikrant Verma

202511030650

MEDICATED
COATED LOOP
DEVICE FOR
MENSTRUAL
BLOOD
COLLECTION

Patent

Publishe
d

Dr. Geeta
Parwanda

202511031723

A BREASTFEEDING
GOWN AS A
PERSONAL
PROTECTIVE
CLOTHING
AMONG POST-
NATAL

MOTHERS

Patent

Publishe
d

Dr. Geeta
Parwanda

202511031724

COMFORT DEVICE
FOR
BREASTFEEDING
PRACTICE AND
PARENTAL
BONDING FOR
POSTNATAL
MOTHERS

Patent

Publishe
d

Dr. Danish
Nouman, Dr.
Uzma Khan

202511100285

THERAPEUTIC
MODALITY
TREATMENT
GOWN FOR
WOMEN

Patent

Publishe
d

Dr. Rafat
Khanam

1295/2025-CO/L

EQUAL PROPERTY
RIGHTS

Copyright

Register
ed
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Subharti (Dr.
Seema
Sharma)

LD-19791/2025-
CO

Beti shabd mujhe
bahut bhata hai

Copyright

Register
ed

Dr. Sachin
Gupta

LD-33113/2025-
CO

Beintha

Copyright

Register
ed

Surbhi tyagi,
Suryakant
Nagtilak,
Saurabh Tyagi

LD-36814/2025-
CO

Bio Thyrovia: A
Conceptual
Framework
forBiochemical and
Hormonal Insights in
Female Health

Copyright

Register
ed

Tarushi

AT-44799/2025-
CO

Dancing Girl

Copyright

Register
ed

Tarushi
Chauhan

AT-44891/2025-
CO

Unspoken Love

Copyright

Register
ed

Dr. Shalya Raj

AT-46396/2025-
CO

Komal Pankhuree

Copyright

Register
ed

Ujjwal Vihan

LD-34887/2025-
CO

Meri Maa

Copyright

Register
ed

DR. Swati
Sharma

LD-21712/2025-
CO

Maa to Dhal Hoti Hai

Copyright

Register
ed

Prof. Dr.
Shalya Raj

AT-4247/2026-
CO

Cosmic Dance

Copyright

Register
ed

DR. PREETI
SINGH

LD-23908/2025-
CO

Heartprint Connection

Copyright

Register
ed
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5.2- Proportion Of First-Generation Female Students

Swami Vivekanand Subharti University, is committed to promoting inclusive access to higher education
and providing opportunities for students from diverse educational and social backgrounds. The
University recognizes the importance of supporting first-generation learners, particularly women, who
may face additional challenges in pursuing higher education. The available data indicate that 1,309 first-
generation students started a degree programme, including 628 first-generation women. Out of 3,520
students starting a degree programme, 1,520 were women. These figures highlight the participation of
women and first-generation learners in higher education and reflect the importance of equitable
educational opportunities. Through its academic support systems, mentoring initiatives, student welfare
measures, and inclusive campus environment, SVSU aims to encourage access, participation, and
academic progression for all students.

Table:1- First-Generation Students and WWomen Starting Degree Programmes
S. No. Particulars Number of Students Percentage
Total number of students at the University 10,345 —
First-generation students starting a degree 1,309 37.19%
Total students starting a degree 3,520 100%
First-generation women starting a degree 628 41.32%

Women starting a degree 1,520 43.18%

First Generation Students at Swami Vivekanand Subharti University

Student and First-Generation Student Data

Number of Students

Total students First-generation Total students First-generation women Women starting
at the University students starting a degree starting a degree starting a degree a degree

Particulars

Fig:1 First Generation Students
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5.3.1- Does your university as a body systematically measure/track women's

application rate and acceptance or entry rate?

Yes, Swami Vivekanand Subharti University is committed to ensuring equitable access to quality
education for all students, with special emphasis on empowering women and first-generation

learners. Key access measures include:

Targeted Outreach & Scholarships: Special scholarships, fee waivers, and financial assistance
schemes are available for meritorious female students, first-generation learners, and those from
economically weaker sections.

STEM Participation Initiatives: Awareness and counselling programs encourage female
enrolment in science, technology, engineering, and mathematics (STEM) disciplines, supported
by mentorship from senior faculty and industry professionals.

Safety & Mobility Support: Reliable, university-operated transport and feeder buses ensure
safe travel for students—especially women—till late hours. Additional security measures, such
as campus patrols and CCTV coverage, further enhance safety.

Dedicated Women’s Facilities: All constituent colleges are equipped with women’s common
rooms, accessible washrooms, and spaces for rest and recreation.

Health & Wellness Services: Free access to the University Health Centre, menstrual hygiene
support, gym and regular health awareness workshops, including nutrition, mental health, and
preventive care.

Digital Access & Learning Resources: Fully digitalized library services, e-journals, and e-
learning platforms ensure equitable access to academic resources for all students, regardless of
location or schedule.

Childcare & Flexible Study Support: Availability of on-campus créeche facilities and flexible

scheduling for students with family responsibilities.
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WOMEN APPLICATION AND ENTRY

Swami  Vivekanand Subharti  University offers Meritorious Scholarships

(https://subharti.org/scholarship-subharti-university-india.php) to encourage and

reward academic excellence. These scholarships are awarded to students who
demonstrate outstanding academic performance in their qualifying examinations or
university assessments. The initiative aims to motivate students to achieve higher
standards of learning and to support deserving candidates in pursuing their education
without financial constraints. Detailed information regarding eligibility criteria,
scholarship amounts, and the application process is available on the University’s official

website and admission portal.

APPLY NOW - 2028 PUCEVENT  ANTHRAGGNG  SC/STMNORTYCEL KCC  POUCES KAC KGR ALMN LERAY KM NRF  DRECTORY

"u.”-r\{ %‘,%2@ HOMEs  ADMNSTRATON:  COLIEGES+  ACADEMICS +  ADMSSONS ¢ FACLITES o RESEARCH»  STDENT ¢ CONTACT
v b

ONAL / SCHOLARSHIP POLICY

Schalaship Polcy i
o mission

+ Admission Procedure and Criterla

+ SNET
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OFFICE OF THE REGISTRAR
Gp Capt M Yakoob
M-in-D (Retd.), M.Tech.

REGISTRAR

AN ISO 21001: 2018 ORGANIZATION registrar@subharti.org

Ref, No.U-256(29)/SVSU2025/ 2 Se 2. Dalc:Z(‘ 03.2025
NOTIFICATION

MERITORIOUS SCHOLARSHIP (2025-26)

Swami Vivekanand Subharti University in its endeavor to impart quality education based on values &
innovation has launched many schemes to encourage students to excel in their respective field. Meritorious
Scholarship is one of such schemes which aims to create a significant impact on the delivery of knowledge &
skill. This scheme will cover a large number of students, who are not in receipt of any financial assistance from
other Government/private agencies.

I. Hon'ble Vice Chancellor is pleased to announce Program-wise Scholarship, superseding all previous
orders meritorious scholarship based on fixed odd and even semester fee. However, calculation of
scholarship amount will be based on following pre-conditions after due recommendations of
Principal/HOL.

i, The scholarship shall be applicable only for those who are not availing any other scholarship from
any Government/ Private/Non-Gowt. organization.
Only one type of scholarship, whichever is higher, will be permitted even if student is eligible to
apply in more than one scholarship as announced by the University except for group mentioned
under clause | (ix).
The scholarship shall be applicable only for current academic year provided he/she submits full
applicable fee within stipulated period and applies for scholarship on Scholarship "Format - |
Percentage of marks used for Scholarship Criteria shall be same as used for eligibility for admission.
Scholarship, if granted, will be given through banking channel. The disbursement of scholarship
amount will be only after submission of complete academic year fee, i.e. fee deposition of both
the semester.
If a student wants to get the scholarship in forthcoming years (After 1™ Year) also, then he/she
should apply afresh on Scholarship “Format-11" provided to the student meeting following criteria is
mandatory:
a) Attained first division in Ist attempt.
b) Has not been involved in any act of indiscipline.
¢) Docs not have any pending dues,
d) Has attendance as per rules.
The percentage of scholarship granted in first year will be taken as highest for the succeeding year, if
applied for. However, if student’s performance (marks %) drops, the scholarship
amount/percentage will also decrease accordingly or if the criteria(s) mentioned in point
mentioned above are not met.
100% scholarship on odd and even semester fee and Caution Money shall be provided to children of
martyr(s) of Indian Defense Services [Except for Medical, Nursing, Pharmacy and Ph.D. courses.
Separate scholarship will be applicable for them].
Additional Scholarship: 5% scholarship will be given to the students of following categories
irrespective of their % age in qualifying examination.
(a) Existing/Alumni Students
(b) Girl Students
(¢) Children /wards of Indian Defense Services personnel.

o000

0121 6678000

Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005 (U.P.) INDIA
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(d) Differently Abled (DIVYANG) students.

(¢) Maximum 10% additional scholarship may be availed when student is entitled for more than two
categories.

() 10% Scholarship will be given to Buddhist Students. If student belongs to any of the above
categories (a, b, ¢ and d), another 5% Scholarship will be given thus making the total to 15% for

Buddhist students.
In addition to meritorious scholarship family of faculty and staff is entitled for scholarship, as per
university existing rule. )
If a student submits complete fee for both the semesters before the due date of first/odd
semester, as a special case, student will be entitled for 10% onetime special scholarship in
addition to above. This scholarship shall be applicable only for semester-based courses and

shall not be applicable for annual courses.
sii.  In case of withdrawal of admission before completion of the course, the scholarship, if granted,

will have to be refunded to the University.

Program-wise Scholarship percentage on odd and even semester Fee is as follows: -

S. Program Particulars Scholarship | Scholarship % (on

No. Criteria % | Annual Course Fee)
SUBHARTI MEDICAL COLLEGE
| Diploma in X-Ray Technician (DMRT) 02 Years 60-69.9% 10
70-79.9% 15
80-89.9% 20
90-100% 25
Diploma in Medical Laboratory Technology (D.M.L.T) 02 Years 60-69.9% 10
70-79.9% 15
80-89.9% 20
90-100% 25
Bachelor of Science in OT Technology-3 years 60-69.9% 15
70-79.9% 20
80-89.9% 25
90-100% 30
Bachelor of Science in OT Technology (Lateral Entry) 60-69.9% 10
70-79.9% 15
80-89.9% 20
90-100% 25
Bachelor of Science in OT Technology in Anesthesiology- 3years (Regular) 60-69.9% 15
70-79.9% 20
80-89.9% 25
90-100% 30
Bachelor of Science in OT Technology in Anesthesiology-2 years + 6 Months | 60-69.9% 10

(Lateral Entry) 70-79.9% 15
80-89.9% 20

90-100% 25
70-79.9% 15
Master of Science (M.Sc.) in Medical Laboratory Technology (MLT) 80-89.9% 20
(Hematology & Blood Transfusion/ Microbiology & Immunology/Clinical 90-100% 25
Biochemistry) 02 Year (04th Semester) 60-69.9% 10
70-79.9% 15
Master of Science (M.Sc.) in Medical Imaging Technology (M.Se. MIT) 02 80-89.9% 20
Years 90-100% 25
60-69.9% 10
Master of Hospital Administration (M.H.A.) 60-69.9 % 15
70-79.9 % 20
80-89.9 % 25
90-100% 40

1 \Sanjey Desktop 21 5 19\ Mertoroes Scholanhip 2015-26 (Final 21.03 2025) doc
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Diploma in Optometry (DOPT) 02 Years

0-69.9 %4

70-79.9 %

80-89.9 %

90-100 %

Diploma In CT (DCT) 02 Years

60-69.9 %

T0-79.9 %

B0-89.9 %

90-100 %

Diiploma in Operation Theatre Technology- 2 Years

60-69.9 %

70-79.9 %

B0-89.9 %

90-100 %

Post Graduate Diploma in Clinical Genetics (PGDCG) 02 Years

60-69.9 %

70-79.9 %

80-89.9 %

90-100 %

Bachelor in Medical Laboratory Technology (BMLT) 03! Years (Regular)

60-69.9 %

T0-79.9 %

80-89.9 %

90-100 %

Bachelor in Medical Laboratory Technology- 0244 (Lateral Entry)

60-69.9 %

T0-79.9 %

B0-89.9 %

S0-100 %

Bachelor in Optometry- 03% Years

60-69.9 %

70-79.9 %

80-89.9 %

$0-100 %

Bachelor in Opiomeiry (Lateral Entry)- 024 Years

60-69.9 %

70-79.9 %

80-89.9 %

90-100 %

Bachelor in Radio Imaging Technology- 03% Years

60-69.9 %%

70-79.9 %

80-89.9 %

G0-100 %%

Bachelor in Radio Imaging Technology (Lateral Entry)- 02% Years

60-69.9 %

70-79.9 %

£0-80.0 9%

90-100 %

SUBHARTI DENTAL COLLEGE

20

Diploma in Demal Mechanics

60-69.9%

70-74.9%

75-89.9%

90-100%

Bachelor of Dental Sciences (BDS)
percentile in NEET UG

62-69

69.1-84.9

83-100

A DHAI MAA SUBHARTI KURSING COLLEGE

Auxiliary Nurse & Midwife (A.N.M)

60-69.9%

T0-79.9%

80-89.9%

15

90-100%

20

General Nursing & Midwifery (G.N.M)

60-69.9%

10

T0-79.9%

15

B0-89.9%

20

90-100%

25
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Post Basic Bachelor of Science (P.B.B.Sc¢.) in Nursing 60-69.9% 15
70-79.9% 20
80-89.9% 25
90-100% 30

JYOTIRAO PHULE SUBHARTI COLLEGE OF PHYSIOTHERAPY
25 Bachelor of Physiotherapy (B.P.T) 60-69.9% 10
70-79.9% 20
80-89.9% 30
90-100% 30
Bachelor of Physiotherapy (B.P.T) Lateral Entry 60-69.9% 5
70-79.9% 10
80-89.9% 15
90-100% 20
Master of Physiotherapy (M.P.T) 60-69.9% S
70-79.9% 10
80-89.9% 15
90-100% 20
MAHARISHI AUROBINDO SUBHARTI COLLEGE & HOSPITAL OF NATUROPATHY AND YOGIC SCIENCES
28 Bachelor of Naturopathy & Yogic Sciences (B.N.Y.S.) 60-69.9% 20
Doctor of Medicine (M.D.) 70-79.9% 30
(Naturopathy, Yoga, Nutrition & Dietetics) 80-89.9% 40
90-100% 50

KHARVEL SUBHARTI COLLEGE OF PHARMACY
Diploma in Pharmacy (D. Pharm.) 60-69.9% 5

70-79.9% 10
80-89.9% 15
90-100% 20
Bachelor of Pharmacy (B, Pharm.) 60-69.9% 5

70-79.9% 15
80-89.9% 20
90-100% 30
Master of Pharmacy (M. Pharm.) 60-69.9% 15
70-79.9% 25
80-89.9% 35
90-100% 45
Doctor of Pharmacy (Pharm. D) 60-69.9% 10
70-79.9% 20
80-89.9% 30
90-100% 40

KERAL VERMA SUBHARTI COLLEGE OF SCIENCE
Bachelor of Computer Application (B.C.A.) 60-69.9% 15
Bachelor of Science (B.Sc.) in Mathematics/ Physics/Chemistry/ Zoology/ | 70-79.9% 25
Botany/Environmental Science 80-89.9% 35
Bachelor of Science (B.Sc¢.) in Computer Science/Information Technology 90-100% 45
Bachelor of Science (B.Sc.) in Forensic Science/Genetics & Genomics
Bachelor of Science (B.Sc.) in Microbiology /Biochemistry /Bioinformatics
Bachelor of Science (B.Sc.) in Biotechnology

60-69.9% 15
. . . 70-79.9% 25
Bachelor of Science (B.Sc.) in Agriculture 30-89.9% 3
90-100% 45
60-69,9% 15
70-79.9% 20
80-89.9% 25
90-100% 35
60-69.9% 15
70-79.9% 20

Master of Science (M.Sc.) in (Math’s/ Phy./Chemistry)

Master of Science (M.Sc.) - Zoology/ Botany
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80-89.9%

25

90-100%

35

Master of Science (M.Sc.) - Biotechnology

60-69.9%

15

70-79.9%

20

80-89.9%

25

90-100%

35

Master of Science (M.Sc.) - In (Microbiology/Biochemistry/Environmental
Sciences)

60-69.9%

15

70-79.9%

20

80-89.9%

25

90-100%

35

Master of Science (M.Sc.) Agriculture (Specialization in Agronomy)

60-69.9%

15

70-79.9%

20

80-89.9%

25

90-100%

35

40

Master of Computer Application (M.C.A.) Two years program

60-69.9%

10

70-79.9%

15

80-89.9%

20

90-100%

25

SARDAR PATEL SUBHARTI INSTITUTE OF LAW

41

B.A.L.L.B. Five Years Integrated program

60-69.9%

10

70-79.9%

20

80-89.9%

30

90-100%

50

42

Master of Law (LLM) (Two years program)

60-69.9%

15

70-79.9%

25

80-89.9%

40

90-100%

60

SUBHARTIINSTITUTE OF TECHNOLOGY & ENGINEERING

45

Bachelor of Technology (B.Tech) 1" Year (CSE, IT, ECE, EEE, ME & CE)

60-69.9%

23

70-79.9%

35

§0-89.9%

45

90-100%

55

Bachelor of Technology (B.Tech) (CSE, CSE (Hons.), IT, ECE, EEE,
ME.CE)
Lateral Entry

60-69.9%

20

70-79.9%

30

80-89.9%

40

90-100%

50

45

Master of Technology (M.Tech.) (CS, Cyber Security, RF & Microwave
Engg.. Power Electronics & Drivers, Production Engg,, EEM)

60-69.9%

15

70-79.9%

20

80-89.9%,

25

90-100%

30

46

| BHALJAITA SUBHARTI ENGINEERING COLLEGE (BJSEC)

Bachelor of Technology (B.Tech.) 1" Year (Food Technology)

60-69.9%

25

70-79.9%

35

80-89.9%

45

90-100%

55

Bachelor of Technology (B.Tech.) (Food Tech.) Lateral Entry

60-69.9%

20

70-79.9%

30

80-89.9%

40

90-100%

30

Bachelor of Technology (B.Tech.) 1" Year CSE (Al & ML)

60-69.9%

25

70-79.9%

33

80-89.9%

45

90-100%

35

Bachelor of Technology (B.Tech.) CSE & Al & ML) Lateral Entry

60-69.9%

20

70-79.9%

30

80-89.9%

40

90-100%

50
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Bachelor of Technology (B.Tech.) CSE

60-69.9%

70-79.9%

80-89.9%

90-100%

Bachelor of Technology (B.Tech.) CSE Lateral Entry

60-69.9%

70-79.9%

80-89.9%

90-100%

Master of Technology (M.Tech.) (Structure Engg.)

60-69.9%

70-79.9%

80-89.9%

90-100%

Diploma in (ME,EE,ECE,CSE,Civil Engineering)

60-69.9%

70-79.9%

80-89.9%

90-100%

Diploma in Engineering (MEEE,ECE.CSE,Civil Engineering) (Lateral
Entry)

60-69.9%

70-79.9%

80-89.9%

90-100%

Diploma in Engineering (ME,EE,ECE.CSE Civil Engineering)

60-69.99%

70-79.99%

80-89.99%

90-100%

56

Diploma in Engineering (ME.EE.ECE.CSECivil Engincering) (Lateral
Entry)

60-69.99%

70-79.99%

$0-89.99%

90-100%

SUBHART! POLYTECHNIC COLLEGE (BTE)

57

Diploma in Engineering (ME,EE,ECE,CSE.Civil Engincering)

60-69.99%

70-79.99%

80-89.99%

90-100%

58

Diploma in Engineering (ME,EE,ECE,CSECivil Engineering) (Lateral
Entry)

60-69.99%

70-79.99%

23

80-89.99%

90-100%

35

ACHARYA VISHNU GUPT SUBHARTI COLLEGE OF MANAGEMENT & COMMERCE

59

Bachelor of Business Administration (B.B.A.) &
Industry Integrated Bachelor of Business Administration

60-69.9%

15

70-79.9%

20

80-89.9%

25

90-100%

30

Bachelor in Commerce (B.Com) &
Bachelor in Commerce (B.Com. Hons)

60-69.9%

15

70-79.9%

20

80-89.9%

25

90-100%

30

M.B.A General (Human Resource Mgmt, Financial Mgmt, Marketing Mgmt,
Banking. Information Technology, International Business, Fashion Design,
Hotel & Tourism Mgmt., Retail Mgmt,, Entrepreneurship Development,
Digital Marketing & Social Media, Data Analytics & Business Intelligence)

60-69.9%

30

70-79.9%

35

80-89.9%

40

90-100%

45

Master in Business Administration (M.B.A) (Real Estate Valuation, Plant &
Machinery Valuation) &

Industry Integrated Master in Business Administration (M.B.A.) (Logistics &
Supply Chain Management)

60-69.9%

30

70-79.9%

35

80-89.9%

40

90-100%

45

Industry Integrated Master in Business Administration (MBA) (Trade Fair,
Event & Convention)

60-69.9%

30

70-79.9%

35

80-89.9%

40
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90-100% 45

60-69.9% 10
9%

Master of Commerce (M.Com) ;&z;; ;(5)

90-100% 25

60-69.9% 15

70-79.9%

Integrated MBA 30.39,9-/: 3(5)

90-100% 30

LTY OF EDUCATION

60-69.9% 20
70-79.9% 30
$0-89.9% 3
90-100% 10
$0.89.9% 5
90-100% 10
50-69.9% 15
68 | Bachelor of Elementary of Education (B.ELEd) ;3;:::2 g‘s’

90-100% 30

Bachelor of Education (B.Ed)

67 | Master of Education (M.Ed.)

PHYSICAL EDUCATION DEPARTMENT

60-69.9% 10
: 2 70-79.9% 15
69 | Bachelor of Physical Education & Sports (BPES) 80-89.9% %
90-100% 35
60-69.9% 10
. ’ 70-79.9% 15
70 | Bachelor of Physical Education (B.P.Ed) 80-89.9% 0
90-100% 25
; v 80-89.9% 10
71 | Master of Physical Education (M.P.Ed) 90-100% s
GANESH SHANKAR VIDYARTHI SUBHART!I COLLEGE OF JOURNALISM & MASS COMMUNICATION
60-69.9% 30
Bachelor in Journalism & Mass, Com. (BA-JMC) 70-79.9% 40
80-89.9% 50
90-100%
60-69.9% 25
70-79.9%

[

73 | Master in Journalism & Mass. Com. (MJMC)

NANDLAL BOSE SUBHARTI COLLEGE OF FINE ARTS & FASHION DESIGN

Bachelor of Fine Ants (BFA) Foundation programme (Common for all)
Painting. Sculpture, Applied Arts, Fashion Designing 80-89.9%
90-100%
60-69.9%
70-79.9%
80-89.9%
90-100%

: 2 : 5 ; 60-69.9%
Bachelor of Performing Arts (BPA) in Classical Dance Kathak/ Music vocal 70-79.9%

: Siti 1 V/ mental Music-Guitar
& Sitar Instrumental/Instrume c $0-89.9%

90-100%
60-69.9%
70-79.9%
80-89.9%
90-100%

Bachelor of Fine Arts (BFA) ~ Animation

Bachelor of Science (B.Sc.) in Animation
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60-69.9%
‘ : : ) 70-79.9%
Bachelor of Science (B.Sc.) in Interior Design 80-89.9%
90-100%
60-69.9%
: ' . 70-79.9%
Bachelor of Science (B.Sc.) In Textile Design 80-89.9%
90-100%
60-69.9%
. 70-79.9%
Bachelor of Design £0-89.9%
90-100%
60-69.9%
o o _ 70-79.9%
Master in Fine Arts (MFA) -Painting, Sculpture, Applied Arts 80-89.9%
90-100%
60-69.9%
. o 70-79.9%
Master of Science (M.Sc¢,) in Animation 80-89.9%
90-100%
60-69.9%
y L 70-79.9%
Master of Fashion Designing (MFD) 80-89.9%
90-100%
60-69.9%
o ) ) 70-79.9%
Master of Science (M.Sc.) In Interior Design 80-89.9%
90-100%

Master of Performing Arts (MPA) %g‘;;/;

§ | -Kathak Danc ic
83 Kathak Dance’ Music vocal 80-89.9%

<Instrumental Music Guitar 90-100%

BHIKAJI CAMA SUBHARTI COLLEGE OF HOTEL MANAGEMENT

| 60-69.9%

: : 70-79.9%
86 | Diploma in Hotel Management (DHM) 30.89.9%
90-100%
60-69.9%
R o 70-79.9%
Bachelor of Hotel Management & Catering Technology (BHMCT) 30-89.9%
90-100%
60-69.9%
Bachelor of Vocational Course in Hospitality & Tourism (B.Voc in 70-79.9%
Hospitality & Tourism) 80-89.9%
90-100%
60-69.9%
X 70-79.9%
Master of Hotel Management & Catering Technology (MHMCT) 30.89.9%
90-100%
EED BABA DEEP SINGH SUBHARTI COLLEGE OF ARTS AND SOCIAL SCIENCES
60-69.9% 15
Bachelor of Arts (B.A) (Hindi, English, Mathematics, Economics, Sociology, 70-79.9%
Political Science, History, Psychology. Sanskrit) 80-89.9% 30
90-100% 40
60-69.9% 15
Bachelor of Science (B.Sc¢.) - Home Science 70-79.9% 20
80-89.9% 30
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50-100% 0
60-69.9% 15
Master of Arts (M.A.) (Home Science, English, Sociology, Hindi, Political 70-79.9% 2
Seience. Public Administration, History, Sanskrit) $0-89.9% 30
90-100% 40
60-69.9% 15
Master of Science (M.Sc.) (Home Science) in Food & Nutrition e, ﬁ
90-100% 10
50-69.9% 25
20-79.9% 30
30-89.9% 10
90-100% 30
60-69.9% 15
Master of Science (M.Sc.) Dietic & Food Services Management (D.F.5.M) ;&Eﬁ ig
90-100% 10
50-69.9% s
20-79.9% 20
50-80.9% 30
90-100% 10
KUNWAR SINGH SUBHARTI DEPARTMENT OF LIBRARY & INFORMATION SCIENCE

60-69.9% 15
Bachelor of Library & Information Science (B.L.1.5.) 10-79.9% 25
50-89.9% 30
90-100% 0
50-69.9% 20
70-79.9% 30
30-80.9% 10
90-100% 30

Master of Science (M.Sc.) (Home Science) in Human Development

P.G. Diploma in Translation (HindiEnglish)

9% | Master of Library & Information Science (M.L.15.)

SAMRAT ASHOK SUBHARTI SCHOOL OF BUDDHIST STUDIES

O-69.9% 20
9 | Master of Ars (M.A.) - Buddhist Studies ;:gﬁ ig
| 0= 100% 35
L SANSKRITYAY AN SUBHARTI SCHOOL OF LIGUISTICS AND FOREIGN MNGUJ_
6-60.9% 15
Diploma in Chinese Languages :g:::x gg
O0-100% 35
6i0-69,9% 15
T0-79.9% 20
B0-59.9% 25
00-100% 35

e
ﬂrﬂ%
Gp Capt M Yakoob

Registrar

Diploma in Remedial English

Enclosures: Format [ & 11
To: All, Heads of Institution /Principals of Colleges/Directors/ Section Heads
Copy forwarded to information of:-
1. Hon'ble Vice-Chancellor
. Chief Executive Officer
3. Executive Officer " .
4

. Guard File A )
egistrar

[\Sanjay Devktop 11 5 16 Mentanoun Scholmhie 1004526 (Pl 2100 2078) S




UNIVERSITY SCHOLARSHIP FORM Format-I

Name of the College:

I wish to apply for University scholarship for Academic Session 20..... - 20 ...... I am aware that this scholarship is
only for 1% Year based on my Percentage in Qualifying Examination shown in prospectus. I have submitted my fees in
stipulated time. A copy of receipt of my fee- submission is attached herewith.
I am not submitting any other form of Scholarship from Government/ Private agencies.
T have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian’s name

Mobile No. Email

Gender: Course Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following
category (please tick):
o  Alumni (Course
Female Student
First relative of Martyr
Differently abled (physically handicapped)
Sports Player (International/National/State)

Enclosures (please tick):
1. Self'signed copy of Marks Sheet  of Eligibility Criteria)
2. Self signed copy of Fee Receipts
3. Copy of Scholarship Affidavit
4.

Self signed copy of certificate of First Relative of Martyr/ Differently abled/ Sports Player ( International/National/State) as
aproof. (Please clearly specify the category: )

T understand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/= as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & he/she is found eligible for Scholarship 20..... - 20,

Course Eligibilty Permissible % age Permissible scholarship Additional
Criteria scholarship [Rs.) Scholarship
Annual Course | Annual Misc. | One Time Fee 5%
Rs.

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

\Adm
\d\Desktop Recent\#
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UNIVERSITY SCHOLARSHIP FORM Format - IT
(for 2" year onwards)

Name of the College:

I wish to apply for University scholarship for Academic Session 20..... - 20 ...... L have submitted my fees in stipulated
time. A copy of receipt of my fee- submission is attached herewith.
I have passed my examination of __ year in First Division without any Backpaper, Mark Sheet enclosed.
I assure that I will not submit any other form of Scholarship from Government/ Private agencies.
I have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 ...... My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian’s Name

Mobile No. Email

Gender: Course Year(1%/2 etc) Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following
category (please tick):

a) Alumni (Course ) ; b) Female Student ; c) First relative of Martyr

d) Differently abled (physically handicapped) ; e) Sports Player (International/National/State)

Enclosures (please tick):
1. Self signed copy of Marks Sheet  of previous examination 2. Self signed copy of Fee Receipts
3 Copy of Scholarship Affidavit ~ 4.Self signed copy of certificate of First Relative of Martyr/ Differently abled/
Sports Player (International/National/State) as a proof.
(Please clearly specify the category: )

T understand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/= as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & found eligible for Scholarship for Academic Session 20..... - 20
«eee @8 he/she has :
o Passed previous examination in First Division (Minimum 60% marks) in first attempt
o Attendance as per rule
o Not involved in any act of indiscipline

Course % age Permissible % age Permissible scholarship Additional

(previous year) aggregate scholarship (Rs.) Scholarship
marks in (asgrantedin1* | Annual Course | Annual Misc. | One Time Fee 5%
previous year) Fee Fee Rs.

examination

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

G:\d\Desktop Recent\Admin Ord
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SDG-5: Gender Equality

STUDENT MERITORIOUS SCHOLARSHIP 2020-25

The five-year scholarship data indicates that a substantial number of female students received
scholarship support throughout the reporting period. In 2020-21, female students receiving scholarships
numbered 1,194, exceeding the number of male recipients (1,012). Similarly, in 2023-24, 1,127 female

students received scholarships compared with 1,014 male students.

Table-1: Meritorious Scholarship 2020-25

Academic Male Students Female Students Total
Year Receiving Receiving Students
Scholarship Scholarship

2020-21 1012 1194 2206

2021-22 831 800 1631

2022-23 801 715 1516

2023-24 1014 1127 2141

2024-25 1108 884 1992

Across the five academic years, a total of 4,720 female students and 4,766 male students received
scholarships, representing 9,486 scholarship recipients overall. Female students therefore accounted

for approximately 49.7% of all scholarship recipients during the five-year period.

The data also demonstrates that female scholarship participation remained substantial even when the
overall number of scholarship recipients varied between academic years. This gender-disaggregated
monitoring enables the University to assess the reach of its financial-support mechanisms and identify

trends in women's access to scholarships.

Students Receiving Scholarships by Academic Year

2500 mmmm Male students Female students Total students

2021-22 2022-23 2023-24
Academic Year

Fig-1: Students Receiving Scholarship
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Applications 6,848 2,397 35%
Received

Students Admitted | 4,563 1,907 41.8%

racking of Student Access Measures — Gender-wise Comparison

pplications received and students admitted, showing the participation of female students at Swami
ivekanand Subharti University.

8,000

o

Applications receved Students admitted

@ Total students © Female students

Female applications: 2,397 (35.0%); female admissions: 1,907 (41.8%).




SDG-5: Gender Equality

DIGITAL ACCESS & LEARNING RESOURCES

The University promotes lifelong learning by providing free access to educational resources and learning

opportunities to individuals who are not enrolled as students. During 2024-25, community members,
alumni, researchers, and other interested individuals benefited from library and e-library resources,
seminars, workshops, expert lectures, awareness programmes, and community outreach activities,
subject to applicable institutional guidelines. These initiatives support inclusive access to knowledge
and strengthen the University's contribution to lifelong learning and community development.

&~ © O hitpsy//library.subharti.org

. +91-0121-6678000 I & centrallibrary@subharti.org
INFORMATIONS ABOUT DIGITAL LIBRARY OPEN ACCESS INSTITUTIONAL MEMBERSHIP LIBRARY COLLECTIONS CONTACT

JUST ONE CLICK

DISCOVER JOURNAL ARTICLES

R

!

F 9
i e st

01/ AHII R
BYTKERIDEE - |

RETURN
COUNTER
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SDG-5: Gender Equality

5.3.2- Does your university as a body have a policy (e.g. an Access and Participation plan)

addressing women's applications, acceptance/entry, and participation at the university?

Yes, Swami Vivekanand Subharti University have a policy for an Access and Participation plan
addressing women's applications, acceptance/entry. The University has implemented a range of
initiatives designed to enhance women’s access to education, ensure their safety, and promote

empowerment through academic, financial, and institutional support mechanisms.
1. Mentoring and Empowerment Initiatives
Conducted through the University’s Women Empowerment Cell, these programs raise

awareness about women’s rights, gender equality, and legal literacy under initiatives like

Mission Shakti.

A dedicated support centre providing counselling, guidance, and grievance redressal for female

students, located in the Department of Languages.

The Student Welfare Office and Shakti Kendra coordinate confidential counselling services,

mentoring, and peer support groups to promote academic and emotional well-being.

2. Scholarship and Financial Support

All female students receive an additional 5% scholarship, irrespective of their qualifying

exam percentage, to encourage greater participation in higher education.

Awards based on academic excellence. If a female student qualifies for multiple categories, she

receives the highest applicable scholarship.

3. Safety, Security, and Welfare Mechanisms

Established in compliance with UGC guidelines to address cases of sexual harassment and
ensure a safe, inclusive campus.

Comprehensive Security Arrangements:

Includes 24x7 CCTYV surveillance, women security personnel, safe hostels, and sanitary

napkin vending machines across campus.
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SDG-5: Gender Equality

The Student Welfare Office oversees counselling, grievance Redressal, and scholarship

facilitation, with special focus on women students’ needs.

In essence, these women’s access schemes at Swami Vivekanand Subharti University combine

academic incentives, financial aid, mentoring, and safety mechanisms to foster an inclusive,

empowering, and equitable educational environment for all women students.
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SDG-5: Gender Equality

SWAMI VIVEKANAND

|IBHARTI

W NIVERSITY

UGC Approved

POLICY FOR WOMEN’S APPLICATION,
ACCEPTANCE/ENTRY AND
PARTICIPATION AT THE UNIVERISTY

Pagelof 4
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Particulars

Policy Number

U-07/5VSU/2024/2743

Policy Structure

This policy supports women's applications, access and
participation plan, ensuring equitable access and inclusion
across all aspects of university life.

Scope of the Policy

This policy applies to all women applicants—domestic and
international—as well as to staff, students, and all
personnel involved in the application process, including

security and administrative staff.

Policy Status

Original

Originated By

Women Empowerment Cell and Equal Opportunity Cell of
the University

Reviewed By

HR Department and Registrar

Effective Date of Policy

Approving Authority

Hon'ble Vice Chancellor

Policy Review Date

21.04.2025




1. Purpose

Swami Vivekanand Subharti University’s formal admission policy is uniform across genders, based
primarily on merit (qualifying exam marks or University’s entrance test scores) and statutory reservation
policies (SC/ST/OBC). However, the university maintains a strong gender-inclusive environment policy that
facilitates and encourages women's application and entry.

The policy framework for women's application is characterized by equal opportunity at the entry level and
active support mechanisms for empowerment and safety.

2. General Admission & Non-Discrimination

A. Uniform Eligibility: Admission to all programs (Diploma, Undergraduate, Postgraduate, and Doctor
of Philosophy) is determined by merit in the last qualifying examination or performance in an
approved entrance exam (like NEET (National Eligibility-cum-Entrance Test), CUET (Common
University Entrance Test), or SNET (Subharti National Eligibility Test)). This policy is gender-
neutral.

. Female students remain eligible to apply for the additional 5% scholarship (granted under the "Female
Student” category of the Meritorious Scholarship.
Statutory Reservation: The University adheres to the government's reservation policy for
SC/ST/OBC categories, which applies equally to female candidates within those groups.

. Equal Application Process: Women follow the same procedure for application, which can be done
online or offline by submitting the required documents and application fee.

. Additional Two years over and above the requisite period to submit the PhD thesis is granted to
women research scholars.

. Matemity leave is granted as per the Government of India guidelines,

3. Encouraging Entry (Especially in Underrepresented Fields)

The university implements dedicated programs to create an environment that specifically encourages women
to apply, especially to fields where they are underrepresented, such as STEM (Science, Technology,

Engineering, and Mathematics):

5t
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Program/Initiative By

Policy Focus

Impact on Application/Entry

Gender Sensitization
Cell of the University

To mandate promoting gender
equality and positive social norms in
the University.

Organizes seminars, debates, and workshops to
challenge stereotypes and inspire female students
to explore diverse and non-traditional careers,

Gender Champions of
the University

To select and train student leaders
(both male and female) to advocate
for gender equality in every
Faculty/college.

Creates an inclusive, supportive academic culture
that encourages women's confidence in pursuing
program.

Women Empowerment
Cell of the University

To conduct workshops on self-

defense training, legal literacy, and
talks by accomplished women.

Addresses safety and security concemns and
provides visible role models, reducing barriers to
entry, particularly for non-local or first-generation
female students.

Admission Cell of the
University

To track annual enrollment statistics

disaggregated by gender and
discipline.

Allows the university to identify program-specific

gender gaps and develop targeted, proactive
outreach to boost female enrollment in those

specific programs,

4. Safety and Security Policy (Facilitating Continued Entry)

The university prioritizes a safe campus environment, which is crucial for encouraging women's long-term

participation:

« Internal Complaints Committee (ICC): Constituted in the University as per UGC guidelines and
the Sexual Harassment of Women at Workplace Act, 2013, should prevent, prohibit, and redress
complaints of sexual harassment.
Grievance Redressal Cell: Should provide a secure platform for female students to register
complaints, ensuring a sense of security and dignity on campus.

Creche Facility: The University will provide créche facility, which supports the continued education
and professional development of female faculty and staff, promoting a family-friendly university that
can also influence students.

5. Review

« Policy will be reviewed as and when required by the University.




SDG-5: Gender Equality

SELF-DEFENCE PROGRAM FOR FEMAL FACULTY AND STUDENTS
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UNIVERSITY SCHOLARSHIP FORM
(for 2™ year onwards)

Name of the College:

1 wish to apply for University scholarship for Academic Session 20..... - 20 ...... [ have submitted my fees in stipulated
time. A copy of receipt of my fee- submission is attached herewith.
I have passed my examination of __ year in First Division without any Backpaper, Mark Sheet enclosed.
I assure that I will not submit any other form of Scholarship from Government/ Private agencies.
I have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian's Name

Mobile No. Email

Gender: Course Year(1%/2™ etc) Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following
category (please tick):

a) Alumni (Course ); b) Female Student ; c) First relative of Martyr

d) Differently abled (physically handicapped) ; €) Sports Player (International/National/State)

Enclosures (please tick):
1. Selfsigned copy of Marks Sheet  of previous examination 2. Self signed copy of Fee Receipts
3 Copy of Scholarship Affidavit ~ 4.Self signed copy of certificate of First Relative of Martyr/ Differently abled/
Sports Player (International/National/State) as a proof.
(Please clearly specify the category: )

Tunderstand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/= as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & found eligible for Scholarship for Academic Session 20..... - 20
+veeene A he/she has :
+  Passed previous examination in First Division (Minimum 60% marks) in first attempt
*  Attendance as per rule
¢ Not involved in any act of indiscipline

Course % age Permissible % age Permissible scholarship
(previous vear) aggregate scholarship (Rs.)
marks in (asgrantedin 1" | Annual Course | Annual Misc. | One Time Fee

previous year) Fee Fee
examination

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005, (U.P.) INDIA
www.subharti.org




UNIVERSITY SCHOLARSHIP FORM Format-I

Name of the College:

I wish to apply for University scholarship for Academic Session 20..... - 20 ...... I am aware that this scholarship is
only for 1% Year based on my Percentage in Qualifying Examination shown in prospectus. I have submitted my fees in
stipulated time. A copy of receipt of my fee- submission is attached herewith.
I am not submitting any other form of Scholarship from Government/ Private agencies.
I have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 ...... My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian’s name

Mobile No. Email

Gender: Course Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following

L]
Female Student
First relative of Martyr
Differently abled (physically handicapped)
Sports Player (International/National/State)

Enclosures (please tick):
1. Self signed copy of Marks Sheet  of Eligibility Criteria)
Self signed copy of Fee Receipts

2

3. Copy of Scholarship Affidavit

4. Self signed copy of certificate of First Relative of Martyr/ Differently abled/ Sports Player ( International/National/State) as
a proof. (Please clearly specify the category: )

T understand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/=as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & he/she is found eligible for Scholarship 20..... - 20.......

Course Eligibilty Permissible % age Permissible scholarship Additional

Criteria scholarship ®s.) Scholarship

Annual Course | Annual Misc. | One Time Fee 5%
Fee Fee Rs.

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

Page 12 of 13 G:\d\Desktop Recent\Admin Orders\Meritorious Scholarship 20.05.2023.doc

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005, (U.P.) INDIA
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STANDARD OPERATING PROCEDURE
(SOP)

FOR

STUDENT MENTORING SYSTEM

SOP No: SVSU-IQAC/SMS-02/2022-23

Draft prepared by: Internal Quality Assurance Cell, Swami Vivekanand Subharti
University, Meerut

Draft submitted on: 06" September, 2022

Approval Authority: Academic Council, Swami Vivekanand Subharti University,
Meerut

Approved on: 09t September, 2022
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STANDARD OPERATING PROCEDURE
FOR
STUDENT MENTORING SYSTEM

OVERVIEW:

Mentoring System is an essential part of any institution for the effective redressal
of problems and challenges faced by students. In this regard, the UGC circular no
D.0O.No.F.1-11/2014(CPP-II) Dated 27 January 2016 about the guidelines on
“safety of students” in on and off campuses of HEI, University has decided to follow

the circular while framing the modalities for the mentoring system.

Mentoring is a unique, interactive and target-oriented system, involving students,
teachers and parents to address common student concerns ranging from anxiety,
stress, fear of change and failure to homesickness and a slew of other academic
worries. It acts as a bridge for formal as well as communicative gaps between the
students at large. Mentors act as the guardians of students at each
faculty/college/departmental level and should remain in close touch with the
students allotted to them throughout the year. This relationship will cater to the
emotional and intellectual needs of the students and also guide them to move up

in their career at regular interval of time.

Swami Vivekanand Subharti University is a student-centric multidisciplinary

university, is highly committed to the well-being of its students. Knowing the fact

that the students enter in their respective Faculty/College/Department at a

foundational and creative age, a structured and dedicated Mentoring Process has

been developed by the University.

All the Faculties/Colleges/Departments have a robust mentoring system with an
adequate ratio to achieve a better interaction and co-operation among students
and teachers and encourage holistic education. This system ensures that the
inclusive need of students like learning, social, professionalism and at personal

levels, are adequately addressed.

Besides playing the role of Mentor in academic progress, mentors also counsel the

mentee pertaining to the social, personal, language barriers, ragging, emotional

1 | SVSU-SOP-SMS
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well-being and behaviour patterns for prompt pre-emptive or corrective action, if
any, at an individual level. Mentor can coordinate with wardens of hostels.
Mentors play an essential role in identifying slow performers and advanced
learners which helps to develop the special programmes accordingly to improve

their performance throughout the course of study.

The Mentoring system is an advantage to international students who come from
varied backgrounds and cultures. This Mentoring system programme provides
academic, personal and psychological support to the students by addressing their

issues during their stay at the University. Mentors guide them through various

phases of academic and personal development. This also helps them to have a

smooth amalgamation into a new culture and environment of the University.

DEFINITION OF MENTOR & MENTEE:

Mentor: A mentor is a teacher one who leads through guidance. Mentoring is a
process by which teachers counsel, guide, instruct and facilitate the intellectual

and/or career development of the students.

Mentee: "A mentee is who wants to learn and seeks valuable advice from
someone who can guide him/her in order to grow professionally and/or

personally.”
MENTOR - MENTEE RELATION

1. A Mentor will be allotted to a particular Mentee for his/ her entire stay at the
University. The pair will be subsequently transferred for next year without
change, unless otherwise. This will help to maintain a stronger bonding
between the two in a longer way. This may also help to compiling the record
of higher education/ placement etc. of the students required for many
purposes.

2. The Mentors should also collect their personal contact details, family details
(Phone /Mobile No. and e-mail ID) so If nheeded, Mentors can also coordinate
with parents/ guardians and exchange their concerns or feedback about any
observation in the behaviour patterns of the Mentee for prompt pre-emptive

or timely corrective action.

2 | SVSU-SOP-SMS
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RESPONSIBILITIES OF MENTOR AND MENTEE:

a. Responsibilities of Mentors (Teacher)

e To form a group (on phone as well as a separate e-mail) of allocated
Mentees separately for all the batches
To interact with the mentee at least once in a week.
To monitor the attendance of Mentees.
To monitor the class-test/sessional/semester marks and other academic
performance based progress of the mentee.
To liaise with the parents (via personal/telephonic/e-mail) in academic
performance/attendance/personal matters at least once in 1 Month.
To respond to message/e-mail of the mentee.

To maintain the updated record of all mentor-mentee activities and sessions
. Responsibilities of Mentees (Students)

To be courteous and respectful of their mentors.

To maintain contact with their mentors and benefit from their mentors’
knowledge and experience.

To attend the meetings as per schedule.

To complete the mentoring feedback survey at the end of each month.

IMPLEMENTATION OF THE MENTORSHIP PROCESS:

1. In all UG, PG, Ph.D., PG Diploma, Diploma programmes, the allotment of
Mentor to group of students referred as Mentee, in their first Year of the
Programme is to be done. To ensure the smooth implementation of the
mentoring system the following structure would be established:

Assistant Mentor

Associate Mentor .

(One mentor for (One for every Chief Mentor

every 10 students of batch) (Dean/HOI)
a specific batch)

2. Dean/HOI/HOD will issue a circular on the allotment of Mentors and respective

allotted Mentee in an Academic Year with details of contact number and email
IDs.

3 | SVSU-SOP-SMS
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. Every Assistant Mentor should make an individual What Sapp group (or any
other social media group with a bulk message facility) for students along with
email and also include the Associate Mentor and Chief Mentor in the group.
This will ensure uniform circulation of any information at the same time and
will make the process more vigilant.

. With an aim to have heterogeneous group, the students from each of the years
would be divided more or less equally among all the Mentors of the
Faculty/College/Department. The ratio between mentor & Mentee should be
preferably 1:10 (in limited cases during paucity of mentors, a ratio of up
to 1:20 can be employed). For the distribution of the Mentees, a roll no. wise
list of the enrolled students is to be taken.

. An allocation letter is to be given to each Mentor regarding their allotted
Mentees mentioned with the link of SOP on Counselling and Mentoring System.

. In the Faculties/Colleges where allotted Mentors are changed based on the
rotation from one Department to the Other Departments. Mentors allotted in
the first year remain Mentors for the complete academic tenure of Mentee. In
case, a Mentor leaves/takes break during the session, he/she will inform the
Dean/HOI/HOD about the same therefore the notification of new allotment
would be circulated accordingly.

. The Mentor in such cases should handover all the Mentor-Mentee logbook
records, Meeting records and mentee response analysis to the concerned
Dean/HOI/HOD before leaving.

. The University/Faculty/College/Department should include the mentor-mentee

record handover as a part of the No Dues norms.

. Mentors should call a meeting by proper electronic notification. The Mentor has
to provide the details to Dean/HOI/HOD/IQAC/Registrar as and when asked for
any official purpose.

10.Besides the regular meeting between Mentors and Mentee, Dean/HOI/HOD will
conduct monthly meetings with Mentors to ensure the smooth functioning and
desired outcome from the mentorship activities.

11. An open ended mentoring feedback survey (Annexure 1) would take place
quarterly and would be analysed by the Academic Coordinator. On the basis of
responses, Dean/HOI/HOD will formulate the strategy to strengthen the

mentoring system.

4 | SVSU-SOP-SMS
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12. A Mentorship Log Book is maintained by each Mentor that has details on the
Name of Mentor, Name of Mentee, Roll Number, Photographs, and contact
details including information on parents and guardians.

. In the Log Book, along with Mentor and Mentees details, structured format on
the Meeting/counselling details such as date, time, signatures, and remarks by
Mentors would be checked by the Dean/HOI/HOD during the monthly meeting
to monitor and facilitate the mentorship activities.

. At the end of the Academic Year/duration of a program, a Mentorship Log Book
is submitted to the Dean/HOI/HOD for a record purpose and maintained as per

the laid rules/guidelines of the University.
MENTOR- MENTEE MEETINGS:

1. Mentoring is round the clock task, still all Mentors are required to conduct a
formal meeting online or offline with the assigned Mentee, minimum once
every week to submit the record of mentee performance. The minutes of the
meeting should be recorded and be made available to the
Dean/HOI/HOD/IQAC/Registrar, if desired so at any moment of time.

. A record of the mentee attendance for the meeting needs to be maintained in
a file/register for the record and after each academic year, a duly signed
comprehensive attendance record would be submitted to the Dean/HOI/HOD
of the respective Faculty/College/Department.

. The issues addressed in the meeting related to common student concerns,
ranging from anxiety, stress, fear of change and failure to homesickness and
a slew of other academic worries, emotional and intellectual would also be
confined in meeting record without disclosing the identity of the respective
Mentee.

. It is desired that the Mentees be given confidence to raise an issue to
respective Mentor. All Mentor are required to listen to the query and put some
personal efforts to try and solve it as far as possible. The efforts should also

be informed to the concerned Mentee.

. In case, if there is any issue addressed by mentee is beyond the scope of a

Mentor, then the same issue should be referred to the Dean Student Welfare
by the Dean/HOI/HOD of the respective Faculty/College/Department. Mentors
must also contact the Dean Student Welfare to know about the progress of the

mentee’s issue addressed to him/her.

5 | SVSU-SOP-SMS
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6. In case of no issue raised by any Mentee during the interaction, the Mentor
should make them aware about future prospects and prevailing issues to the

Faculty/College/Department through informal interaction.
ACTION TAKEN REPORT OF MENTOR-MENTEE MEETINGS:

1. Monthly Reports required to be submitted by the mentor to the Dean/HOI/HOD
at the end of every Month.
. The monthly report should have a sequence of Notice, Attendance, Minutes of
the Meeting and Action Taken Report (ATR).
. Action Taken Report (ATR) should only include the personal efforts of mentor
to resolve the issue of any Mentee in a brief and summarised manner. Once an

issue is resolved, it should be reported as closed in ATR.
VERIFICATION AND GAP ANALYSIS:

1. On queerly basis, the Chief Mentor (Dean/HOI) will ensure the submission of
Mentor Mentee Meeting Record File along with Action taken Report to Dean
Student Welfare (DSW).

. Dean Student Welfare (DSW) will record his/her comment and then place the
same to Director, IQAC to ensure the proper adherence of SOP in terms of
quality assurance in each process with expected outcomes.

. Dean Student Welfare (DSW) will also send the mentor-mentee meeting and

ATR reports to Registrar office for their record.

. IQAC, Director will submit faculty wise initiatives and gap analysis report with

recommendations to Chairman IQAC/Vice Chancellor for consideration and
necessary action.
. The improvement guidelines would be released to all the respective

Faculties/Colleges by Dean Student Welfare Office for further implementation.

6 | SVSU-SOP-SMS
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Annexure
Mentee Feedback on Mentoring Process

Questions

How many mentor-mentee meetings attended by you?
a) All the sessions

b) Missed in between

c) Not attended at all

What type of mentoring do you prefer?
a) One to one

b) Group

c) Both

What mode of mentoring do you prefer?
a) Direct

b) Audio call

c) Messaging

d) E-mail

e) Video call

How frequently the mentoring is done?
a) Every week

b) Monthly once

b) After each internal

c) Every 6 months once

How frequently do you prefer parents-teachers meeting during your regular
mentor-mentee meetings?

a) During each meeting

b) Once in every month

b) Once in six months

c) Once in a year

Are your mentors approachable?
a) Yes
b) No

If No, What are the hindering factors in approaching your mentors?
a) Time constraint

b) Uninterested mentors

c) Not able to contact

d) Never tried to contact the mentors

e) No hindering factors

What are the things you discuss with your mentors?
a) Only academics
b) Other than academics such as your personal problems, health care, and habits

7 | SVSU-SOP-SMS




How relaxed do you feel after talking to your mentor?
a) Very relaxed and satisfied

b) Relaxed to some extent but not satisfied

c) Not relaxed

d) Not relaxed but confused

Do you think that mentoring is a good practice?

a) Yes
b) No
Should the mentors be allotted or chosen by the students?

a) Randomly allotted
b) To be chosen by the students

Was there any improvement in your marks obtained after the mentoring?

a) Yes
b) No

8 | SVSU-SOP-SMS
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GLIMPS OF MENTOR MENTEE MEETING

Latitude: 28.961417
Longitude: 77.637045
|[Elevation: 227.33+30.00 m
Accuracy: 75.00 m

|Time: 18-07-2026 10:06:55

Latitude: 20.516042

Longitude: 84.569957

Elevation: 87.8m

Accuracy: 1.1m

Date: 14/03/2026; 1:20 pm

Note: Jyotirao Phule Subharti College of Physiotherapy, Meerut
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Notice

OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY

o e A s S e B | 4 Vw0 ——

Date 3.41.2026

NOTICE
Subjeet: Yoga A 5 for Fitnexs wder Mission Shokn 5.0

The Department of Physical Education, in collab oo with the
Women Empowerment Committee under Mission Shakti 5.0, is
caganizing 3 Yoga Asanas Sesslon for Fltness to promote health,
wellness, and awareness about physscal Fitness among students and staf¥
of our umiversity.

ATl stk hang, and hing stafl are cordially invited so
participate in the sexsion and expen the benefins of yoya for
plysacal wnd mental well-being,

Date: 4™ November 2025
Time: S00Am

Venue: Genonal Moban Singh Play Grownsd (Basketball Court)
Your active participation will make this event successful and impactful.

Coordinator of the Event:
Dv. Margw Adhikari
Secretury, Women Empowenment Conamitiee
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Report on:
“Surya Namaskar — A Step Towards Fit India”

Associate Professar,

parmedt of “Surya Namaskar— | Level of Program University Level
Prosthodoatics and Crown A Step Towards Fit
& Bridge. India”
Subharti Dental College

&Hospital SVSLI -

Develop Fitness 4" November 2025
Chairperson through yoga
Department of Tuesday
Dr. Manju Adhikari, Physical Education
Associate Professar, in ceallaboratiomwith

Major Dhyan Chandra w““"'e:m N
Diepartment of Pliysical commiltee

Education F.OESVSU CED Dr,Shal}ra R:-l_]
Secretary

D, Aruna Bansal General Mohan

Play Ground
Assoiate Professar, {Basketball Court)
Department of Elecironics
& Communication

Faculty of Engineering and

Dir Manju Adhikari
Associate Professor,
Technology SVSU Department of Physical
Memher Education,
Secretory

Dr. Rafat Women Empowerment
Associate Professor, of Comrmittes
Eaglish Vsl

Rahul Sankrityayan
Subharii Schoal of

Linguistics and Foreign Dr Manju Adhikari
Language, SVSU Associate Professor,
Member Department of Physical
Education,
Secretory

Dr. Rakhi Kumari Jha, Women Empowerment
Assiatant Professor, Cominitles

Farulty of Managemens and SVsU
commerce (AVGSCMC)
SWSL,

Member
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Objective of the Program
1. Topromote physical fitness and mental well-being through the regular practice of Surpa Nemaskar.

2. Tocreate awareness among students about the At Indie Mavement and the importance of a healthy
lifestyle.

. Toencourage fermale participation and empowerment through collective yoga activities under Mission
Shakti 5.0.

. Tofoster discipline, fecus, and positivity among students through yoga practice.

. To utilize digital participation tools (such as QR codes) for collecting feedback and generating participation
certificates.

Description: -
Report on "Surya Namaskar - A Step Towards Fit India”

Organized by: Department of Physical Education

In Collaboration with: Women Empowerment Committee under Mission Shakti 5.0
Institution: Swami Vivekanand Subharti University, Meerut

Date: Movember 4, 2025

Event Coordinator: Dr. Manju Adhikari

Program Highlights

The Department of Physical Education, in collaboration with the Women Empowerment Committee under Mission
Shakti 5.0, organized a special fitness initiative titled “Surya Namaskar — A Step Towards Fit India” on November 4,
2025 at Swami Vivekanand Subharti University, Meerut.

The event began with the blessings and motivational address of Professor Dr. Sandeep Kumar, Dean, Faculty of
Education, who emphasized that Surya Nomaskar is not only a yogic exercise but a way of life that nurtures body,
mind, and soul.

& total of 105 students enthusiastically participated in performing the twelve postures of Surye Namaskar in
perfect synchronization, radiating energy and positivity throughout the session. The practice session was supervised
by faculty members from the Department of Physical Education, and the active support of the Women
Empowerment Committee added inspiration to the event.

Program Coordinator Dr. Nishant Kumar explained the significance of Surya Nomaskar in Indian tradition and its
role in improving strength, flexibility, concentration, and self-confidence. Participants were also encouraged to
share feedback through a QR code, which enabled them to receive digital participation certificates.

At the conclusion, Dr. Manju Adhikari, Coordinator of the Wamen Empowerment Committee, extended heartfelt
thanks to Professor (Dr.) Shalya Raj, CEO of the University, and Dr. Anshul, Chairperson, for their continuous
encauragement and support. She alse expressed gratitude to all faculty members, committee members, and
participants for their cooperation and enthusiasm.
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Outcome of the Program
1. Students gained practical understanding of Surya Mamoskar as a holistic fitness practice.
2. The event enhanced awareness about the Fit India initiative and promoted yoga as a lifestyle choice,
3. Female students showed increased confidence and empowerment through active participation.

. The use of digital feedback and certificate generation improved participant engagement and event
evaluation.

. The program strengthened the culture of health, fitness, and discipline among university students and staff.

Conclusion

The "Surya NMamaskar — A Step Towards Fit India” event successfully promoted the message that “A healthy mind
resides in a healthy body.” Through this initiative, the Department of Physical Education and the Women
Empowerment Committee reaffirmed their commitment to holistic health, women empowerment, and national
fitness awareness under Mission Shakti 5.0.
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PROFESSIONAL COUNSELING & WELLNESS CENTRE

The University provides professional counseling services on campus through dedicated
Counseling and Wellness Centers to address the psychological, emotional, and mental well-
being of students, faculty, and staff.
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NIGHT LIGHTING

The installation of night light poles across the campus of Swami Vivekanand Subharti University,

especially in areas frequented by female students, is a proactive initiative aimed at ensuring safety,

security, and comfort for all women within the University premises.
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India
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AN 1SO 21001: 2018 ORGANIZATION ’L‘giS"{N@SUDh.]IlI ofry

Ref. No. U-734/SVSU2026/121 Date: g 05.2026

NOTIFICATION
*Ensuring a Safe, Respectful, and Inclusive Workplace for AN

Subject: Constitution of Internal Commitiee (IC) under the Sexual Harassment of Women at Workpiace
(Prevention, Prohibition and Redressal) Act, 2013-regarding

The Intemal Committee (IC) of Swami Vivekanand Subharti University, Meerut s hereby constituted in
accordance with the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013. The Committee shall be responsible for prevention, prohibition, and redressal of
incidents of sexual harassment at the workplace.

The composition of the Internal Commitiee (IC) shall be as under

Composition of IC as per PoSH Act | Name & Role in IC
Designation o
Senior level women employee of | Prof (Dr) Renu Mavi Presiding Officer
University Professor in Faculty of Science |
Two or more Members, Employees | Prof.(Dr,) Tarak Nath Prasad Member-|
preferably committed to the cause of | Faculty of Law
women or having experience in social | Prof (Or.) Indira Singh Member-|
work / legal knowledge Faculty of Education
One External Member- Female member | Ms. Anita Rana Member-1|
from an NGO or association committed | Janhit Foundation, Meenut
to women's issues or an individual |

famiiar with issves of sexual |

harassment at workplace |

The Internal Committee is committed to ensuring a safe, respectful, and inclusive working environment for
all employees, students, and stakeholders of the University. The Committee shall function as an impartial
body to receive complaints, conduct inquiries in a fair and time-bound manner, recommend appropriate
action, and promote awareness regarding gender sensitivity and workplace ethics, while strictly adhering to
the principles of natural justice and confidentiality.

Any aggrieved woman employee, student, or stakeholder of the University may file a complant of sexual
harassment before the Internal Committee.

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005 {U.P.) INDIA
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 § M-in-D (Retd.), M.Tech.
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AN ISO 21001: 2018 ORGANIZATION registrar@subharti.org

Ref. No. U-778/5VSU/2025/ 2. 029 Date: |& .08.2025

NOTIFICATION
Sub: Reconstitution of Committee on Empowerment of Women ~regarding

The Women Empowerment Cell (WPC) of the University is committed to creating and
maintaining an educational environment free from discrimination and conduct that can be
considered harassing, coercive, or disruptive. University aims to uphold women’s rights and
ensure their safety and dignity on campus. The committee on Empowerment of Women
was constituted on 18.08.2021 for improving the status of women employees of the
University. The three years term of the committee has ended.

On approval of the competent Authority of the University, the Committee on
Empowerment of Women is hereby reconstituted. The composition of reconstituted
committee is as under;

Designation Name

Chairperson Dr. Anshul Trivedi, Associate Professor, Faculty of
Dental Sciences

Member Secretary Dr. Manju Adhikari, associate Professor, dept. of
Physical Education

Member-1 Dr. Aruna Bansal, Associate Professor , Faculty of
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SDG-5: Gender Equality

STUDENT GRIEVANCE OFFICE

The Student Grievance Office at Swami Vivekanand Subharti University, provides a platform for

students to raise concerns and seek timely resolution of their  grievances.

It addresses issues related to academics, examinations, student facilities, and other campus-related

matters in a fair and transparent manner.
The University also provides a complaint box through which students can submit their complaints and
concerns for appropriate action by the concerned authorities.

The office promotes equal treatment, non-discrimination, confidentiality, and a safe, inclusive learning

environment,  encouraging  female  students to report concerns  without fear.
Through an effective grievance-redressal mechanism, SVSU strives to protect student welfare, uphold

students’ rights, and promote gender equality across the campus.
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COMPLAINT BOX

Meerut, Uttar Pradesh, India
Shubharti University, Shubhartipuram Nh-58, !
Delhi-haridwar, Nh58, Meerut, Uttar Pradesh 250005, Indla ;
Lat 28.961821° Long 77.637048°
28/02/24 02:20 PM GMT +05:30

WALKATHON FOR HEALTH AND GENDER EQUALITY

Swami Vivekanand Subharti University organized a Walkathon involving NSS female students to

promote health, fitness and social awareness. The activity encouraged women students to actively

participate in community engagement and public initiatives.

It highlighted the importance of women’s health, confidence, leadership and active participation in
society. The Walkathon also provided a platform for students to spread awareness on social and gender-

relatedissues.
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NUKKAD NATAK

University is to create social awareness and promote positive change through the powerful

medium of street theatre. The activity aims to:

o Educate and sensitize the community on important social, cultural, and environmental

issues.
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Encourage student participation, creativity, and teamwork through performing arts.
Foster a spirit of social responsibility and civic engagement among youth.
Utilize performing arts as an effective tool for communication, awareness, and

behavioural transformation in society.

Through this initiative, the University strives to strengthen its commitment to community outreach

and nation-building aligned with the values of Swami Vivekananda’s philosophy of service and

empowerment.
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5.3.3-Does your university as a body provide women's access schemes (e.g.

mentoring, scholarships, or other provisions)?

Yes, Swami Vivekanand Subharti University as a body provide women's access schemes. The
University has implemented a range of initiatives designed to enhance women’s access to education,
ensure their safety, and promote empowerment through academic, financial, and institutional support

mechanisms.

1. Mentoring and Empowerment Initiatives

Conducted through the University’s Women Empowerment Cell, these programs raise
awareness about women’s rights, gender equality, and legal literacy under initiatives like

Mission Shakti.

A dedicated support centre providing counselling, guidance, and grievance redressal for female

students, located in the Department of Languages.

The Student Welfare Office and Shakti Kendra coordinate confidential counselling services,

mentoring, and peer support groups to promote academic and emotional well-being.

2. Scholarship and Financial Support

All female students receive an additional 5% scholarship, irrespective of their qualifying

exam percentage, to encourage greater participation in higher education.

Awards based on academic excellence. If a female student qualifies for multiple categories, she
receives the highest applicable scholarship.

3. Safety, Security, and Welfare Mechanisms

Established in compliance with UGC guidelines to address cases of sexual harassment and
ensure a safe, inclusive campus.

Comprehensive Security Arrangements:

Includes 24x7 CCTV surveillance, women security personnel, safe hostels, and sanitary

napkin vending machines across campus.
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The Student Welfare Office oversees counselling, grievance Redressal, and scholarship

facilitation, with special focus on women students’ needs.

In essence, these women’s access schemes at Swami Vivekanand Subharti University combine

academic incentives, financial aid, mentoring, and safety mechanisms to foster an inclusive,

empowering, and equitable educational environment for all women students
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'IVEKANAND
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STANDARD OPERATING PROCEDURE
(SOP)

FOR

STUDENT MENTORING SYSTEM

SOP No: SVSU-IQAC/SMS-02/2022-23

Draft prepared by: Internal Quality Assurance Cell, Swami Vivekanand Subharti
University, Meerut

Draft submitted on: 06 September, 2022

Approval Authority: Academic Council, Swami Vivekanand Subharti University,
Meerut

Approved on: 09th September, 2022
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STANDARD OPERATING PROCEDURE
FOR
STUDENT MENTORING SYSTEM

OVERVIEW:

Mentoring System is an essential part of any institution for the effective redressal
of problems and challenges faced by students. In this regard, the UGC circular no
D.0O.No.F.1-11/2014(CPP-1I) Dated 27 January 2016 about the guidelines on
“safety of students” in on and off campuses of HEI, University has decided to follow

the circular while framing the modalities for the mentoring system.

Mentoring is a unique, interactive and target-oriented system, involving students,
teachers and parents to address common student concerns ranging from anxiety,
stress, fear of change and failure to homesickness and a slew of other academic
worries. It acts as a bridge for formal as well as communicative gaps between the
students at large. Mentors act as the guardians of students at each
faculty/college/departmental level and should remain in close touch with the
students allotted to them throughout the year. This relationship will cater to the
emotional and intellectual needs of the students and also guide them to move up

in their career at regular interval of time.

Swami Vivekanand Subharti University is a student-centric multidisciplinary
university, is highly committed to the well-being of its students. Knowing the fact

that the students enter in their respective Faculty/College/Department at a

foundational and creative age, a structured and dedicated Mentoring Process has

been developed by the University.

All the Faculties/Colleges/Departments have a robust mentoring system with an
adequate ratio to achieve a better interaction and co-operation among students
and teachers and encourage holistic education. This system ensures that the
inclusive need of students like learning, social, professionalism and at personal

levels, are adequately addressed.

Besides playing the role of Mentor in academic progress, mentors also counsel the

mentee pertaining to the social, personal, language barriers, ragging, emotional

1 | SVSU-SOP-SMS
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well-being and behaviour patterns for prompt pre-emptive or corrective action, if
any, at an individual level. Mentor can coordinate with wardens of hostels.
Mentors play an essential role in identifying slow performers and advanced
learners which helps to develop the special programmes accordingly to improve

their performance throughout the course of study.

The Mentoring system is an advantage to international students who come from
varied backgrounds and cultures. This Mentoring system programme provides
academic, personal and psychological support to the students by addressing their
issues during their stay at the University. Mentors guide them through various
phases of academic and personal development. This also helps them to have a

smooth amalgamation into a new culture and environment of the University.

DEFINITION OF MENTOR & MENTEE:

Mentor: A mentor is a teacher one who leads through guidance. Mentoring is a
process by which teachers counsel, guide, instruct and facilitate the intellectual

and/or career development of the students.

Mentee: "A mentee is who wants to learn and seeks valuable advice from

someone who can guide him/her in order to grow professionally and/or

personally.”
MENTOR - MENTEE RELATION

1. A Mentor will be allotted to a particular Mentee for his/ her entire stay at the
University. The pair will be subsequently transferred for next year without
change, unless otherwise. This will help to maintain a stronger bonding
between the two in a longer way. This may also help to compiling the record
of higher education/ placement etc. of the students required for many
purposes.

2. The Mentors should also collect their personal contact details, family details
(Phone /Mobile No. and e-mail ID) so If needed, Mentors can also coordinate
with parents/ guardians and exchange their concerns or feedback about any
observation in the behaviour patterns of the Mentee for prompt pre-emptive

or timely corrective action.

2 | SVSU-SOP-SMS
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RESPONSIBILITIES OF MENTOR AND MENTEE:
a. Responsibilities of Mentors (Teacher)

To form a group (on phone as well as a separate e-mail) of allocated
Mentees separately for all the batches

To interact with the mentee at least once in a week.

To monitor the attendance of Mentees.

To monitor the class-test/sessional/semester marks and other academic
performance based progress of the mentee.

To liaise with the parents (via personal/telephonic/e-mail) in academic
performance/attendance/personal matters at least once in 1 Month.

To respond to message/e-mail of the mentee.

To maintain the updated record of all mentor-mentee activities and sessions
. Responsibilities of Mentees (Students)

To be courteous and respectful of their mentors.

To maintain contact with their mentors and benefit from their mentors’
knowledge and experience.

To attend the meetings as per schedule.

To complete the mentoring feedback survey at the end of each month.

IMPLEMENTATION OF THE MENTORSHIP PROCESS:

1. In all UG, PG, Ph.D., PG Diploma, Diploma programmes, the allotment of
Mentor to group of students referred as Mentee, in their first Year of the
Programme is to be done. To ensure the smooth implementation of the

mentoring system the following structure would be established:

Assistant Mentor

Associate Mentor .

(One mentor for (One for every Chief Mentor

every 10 students of batch) (Dean/HOI)
a specific batch)

2. Dean/HOI/HOD will issue a circular on the allotment of Mentors and respective

allotted Mentee in an Academic Year with details of contact number and email
IDs.

3 | SVSU-SOP-SMS
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. Every Assistant Mentor should make an individual What Sapp group (or any
other social media group with a bulk message facility) for students along with
email and also include the Associate Mentor and Chief Mentor in the group.
This will ensure uniform circulation of any information at the same time and
will make the process more vigilant.

. With an aim to have heterogeneous group, the students from each of the years
would be divided more or less equally among all the Mentors of the
Faculty/College/Department. The ratio between mentor & Mentee should be
preferably 1:10 (in limited cases during paucity of mentors, a ratio of up
to 1:20 can be employed). For the distribution of the Mentees, a roll no. wise
list of the enrolled students is to be taken.

. An allocation letter is to be given to each Mentor regarding their allotted
Mentees mentioned with the link of SOP on Counselling and Mentoring System.

. In the Faculties/Colleges where allotted Mentors are changed based on the
rotation from one Department to the Other Departments. Mentors allotted in
the first year remain Mentors for the complete academic tenure of Mentee. In
case, a Mentor leaves/takes break during the session, he/she will inform the
Dean/HOI/HOD about the same therefore the notification of new allotment
would be circulated accordingly.

. The Mentor in such cases should handover all the Mentor-Mentee logbook
records, Meeting records and mentee response analysis to the concerned
Dean/HOI/HOD before leaving.

. The University/Faculty/College/Department should include the mentor-mentee
record handover as a part of the No Dues norms.

. Mentors should call a meeting by proper electronic notification. The Mentor has
to provide the details to Dean/HOI/HOD/IQAC/Registrar as and when asked for
any official purpose.

10.Besides the regular meeting between Mentors and Mentee, Dean/HOI/HOD will
conduct monthly meetings with Mentors to ensure the smooth functioning and
desired outcome from the mentorship activities.

11. An open ended mentoring feedback survey (Annexure 1) would take place

quarterly and would be analysed by the Academic Coordinator. On the basis of

responses, Dean/HOI/HOD will formulate the strategy to strengthen the

mentoring system.

4 | SVSU-SOP-SMS
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12. A Mentorship Log Book is maintained by each Mentor that has details on the
Name of Mentor, Name of Mentee, Roll Number, Photographs, and contact
details including information on parents and guardians.

. In the Log Book, along with Mentor and Mentees details, structured format on
the Meeting/counselling details such as date, time, sighatures, and remarks by
Mentors would be checked by the Dean/HOI/HOD during the monthly meeting
to monitor and facilitate the mentorship activities.

. At the end of the Academic Year/duration of a program, a Mentorship Log Book
is submitted to the Dean/HOI/HOD for a record purpose and maintained as per

the laid rules/guidelines of the University.
MENTOR- MENTEE MEETINGS:

1. Mentoring is round the clock task, still all Mentors are required to conduct a
formal meeting online or offline with the assigned Mentee, minimum once
every week to submit the record of mentee performance. The minutes of the
meeting should be recorded and be made available to the
Dean/HOI/HOD/IQAC/Registrar, if desired so at any moment of time.

. A record of the mentee attendance for the meeting needs to be maintained in
a file/register for the record and after each academic year, a duly signed
comprehensive attendance record would be submitted to the Dean/HOI/HOD
of the respective Faculty/College/Department.

. The issues addressed in the meeting related to common student concerns,
ranging from anxiety, stress, fear of change and failure to homesickness and
a slew of other academic worries, emotional and intellectual would also be
confined in meeting record without disclosing the identity of the respective

Mentee.

. It is desired that the Mentees be given confidence to raise an issue to

respective Mentor. All Mentor are required to listen to the query and put some
personal efforts to try and solve it as far as possible. The efforts should also
be informed to the concerned Mentee.

. In case, if there is any issue addressed by mentee is beyond the scope of a
Mentor, then the same issue should be referred to the Dean Student Welfare
by the Dean/HOI/HOD of the respective Faculty/College/Department. Mentors
must also contact the Dean Student Welfare to know about the progress of the

mentee’s issue addressed to him/her.

5 | SVSU-SOP-SMS
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6. In case of no issue raised by any Mentee during the interaction, the Mentor

should make them aware about future prospects and prevailing issues to the
Faculty/College/Department through informal interaction.

ACTION TAKEN REPORT OF MENTOR-MENTEE MEETINGS:

1k

Monthly Reports required to be submitted by the mentor to the Dean/HOI/HOD
at the end of every Month.

. The monthly report should have a sequence of Notice, Attendance, Minutes of

the Meeting and Action Taken Report (ATR).

. Action Taken Report (ATR) should only include the personal efforts of mentor

to resolve the issue of any Mentee in a brief and summarised manner. Once an

issue is resolved, it should be reported as closed in ATR.

VERIFICATION AND GAP ANALYSIS:

i,

On queerly basis, the Chief Mentor (Dean/HOI) will ensure the submission of
Mentor Mentee Meeting Record File along with Action taken Report to Dean
Student Welfare (DSW).

. Dean Student Welfare (DSW) will record his/her comment and then place the

same to Director, IQAC to ensure the proper adherence of SOP in terms of

quality assurance in each process with expected outcomes.

. Dean Student Welfare (DSW) will also send the mentor-mentee meeting and

ATR reports to Registrar office for their record.

. IQAC, Director will submit faculty wise initiatives and gap analysis report with

recommendations to Chairman IQAC/Vice Chancellor for consideration and
necessary action.

. The improvement guidelines would be released to all the respective

Faculties/Colleges by Dean Student Welfare Office for further implementation.

6 | SVSU-SOP-SMS




Annexure
Mentee Feedback on Mentoring Process

Questions

How many mentor-mentee meetings attended by you?
a) All the sessions

b) Missed in between

c) Not attended at all

What type of mentoring do you prefer?
a) One to one

b) Group

c) Both

What mode of mentoring do you prefer?
a) Direct

b) Audio call

c) Messaging

d) E-mail

e) Video call

How frequently the mentoring is done?
a) Every week

b) Monthly once

b) After each internal

c) Every 6 months once

How frequently do you prefer parents-teachers meeting during your regular
mentor-mentee meetings?

a) During each meeting

b) Once in every month

b) Once in six months

c) Once in a year

Are your mentors approachable?
a) Yes
b) No

If No, What are the hindering factors in approaching your mentors?
a) Time constraint

b) Uninterested mentors

c) Not able to contact

d) Never tried to contact the mentors

e) No hindering factors

What are the things you discuss with your mentors?
a) Only academics
b) Other than academics such as your personal problems, health care, and habits

7 | SVSU-SOP-SMS




How relaxed do you feel after talking to your mentor?
a) Very relaxed and satisfied

b) Relaxed to some extent but not satisfied

c) Not relaxed
d) Not relaxed but confused
Do you think that mentoring is a good practice?

a) Yes
b) No
Should the mentors be allotted or chosen by the students?

a) Randomly allotted
b) To be chosen by the students

Was there any improvement in your marks obtained after the mentoring?
a) Yes
b) No

8 | SVSU-SOP-SMS
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MENTOR MENTEE MEETING GLIMPS

Latitude: 28.961417
ILongitude: 77.637045
|Elevation: 227.33+30.00 m
|Accuracy: 75.00 m

[Time: 18-07-2026 10:06:55

Latitude: 20.516042

Longitude: 84.569957

Elevation: 87.8m

Accuracy: 1.1m

Date: 14/03/2026; 1:20 pm

Note: Jyotirao Phule Subharti College of Physiotherapy, Meerut

it &=
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UNIVERSITY SCHOLARSHIP FORM Format-I

Name of the College:

I wish to apply for University scholarship for Academic Session 20..... - 20 ...... I am aware that this scholarship is
only for 1! Year based on my Percentage in Qualifying Examination shown in prospectus. I have submitted my fees in
stipulated time. A copy of receipt of my fee- submission is attached herewith.
I am not submitting any other form of Scholarship from Government/ Private agencies.
T have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 ...... My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian’s name

Mobile No. Email

Gender: Course Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following
category (please tick):
o Alumni (Course
Female Student
First relative of Martyr
Differently abled (physically handicapped)
Sports Player (International/National/State)

Enclosures (please tick):
1. Self signed copy of Marks Sheet  of Eligibility Criteria)
Self signed copy of Fee Receipts

2

3. Copy of Scholarship Affidavit

4. Self signed copy of certificate of First Relative of Martyr/ Differently abled/ Sports Player ( International/National/State) as
a proof. (Please clearly specify the category: )

T understand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/=as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & he/she is found eligible for Scholarship 20..... - 20.......

Course Eligibilty Permissible % age Permissible scholarship Additional
Criteria scholarship [Rs.) Scholarship
Annual Course | Annual Misc. | One Time Fee 5%
Rs.

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

G:\d\Desktop Recent\Admi:

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005, (U.P.) INDIA
www.subharti.org




UNIVERSITY SCHOLARSHIP FORM Format - IT
(for 2™ year onwards)

Name of the College:

I wish to apply for University scholarship for Academic Session 20..... - 20 ......  have submitted my fees in stipulated
time. A copy of receipt of my fee- submission is attached herewith.
I have passed my examination of ____ year in First Division without any Backpaper, Mark Sheet enclosed.
T assure that I will not submit any other form of Scholarship from Government/ Private agencies.
I have completed the scholarship Affidavit formalities & submitted the signed affidavit in college office.
Kindly consider my application for grant of scholarship for Academic Session 20..... - 20 ...... My details are given
hereunder:

Name Father’s Name

Mother’s Name Husband/ Guardian’s Name

Mobile No. Email

Gender: Course Year(1%/2™ etc) Batch

Other than University Meritorious Scholarship, I also want to avail additional 5% scholarship since I belong to the following
category (please tick):

a) Alumni (Course ) ; b) Female Student ; c) First relative of Martyr

d) Differently abled (physically handicapped) ; e) Sports Player (International/National/State)

Enclosures (please tick):
1. Selfsigned copy of Marks Sheet  of previous examination 2. Self signed copy of Fee Receipts
3 Copy of Scholarship Affidavit ~ 4.Self signed copy of certificate of First Relative of Martyr/ Differently abled/
Sports Player (International/National/State) as a proof.
(Please clearly specify the category: )

I understand that if any of the above is found untrue, the scholarship granted to me will have to be paid back to the University and I
shall have to pay Rs. 5000/=as penalty.

Date: Signature of the Student

FOR OFFICE USE ONLY
The above student’s application & documents are verified & found eligible for Scholarship for Academic Session 20..... - 20
«evene @s he/she has :
o Passed previous examination in First Division (Minimum 60% marks) in first attempt
o Attendance as per rule
o Notinvolved in any act of indiscipline

Course % age Permissible % age Permissible scholarship Additional

(previous year) aggregate scholarship [Rs.) Scholarship
marks in (asgrantedin1* | Annual Course | Annual Misc. | One Time Fee 5%
previous year) Fee Fee Rs.

examination

Verified by: HOI's Recommendation Sanctioned/Not Sanctioned Accounts Department
Sign Sign

Checked by: Designation: Vice Chancellor

\d\( op Recent\Admin
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STUDENT MERITORIOUS SCHOLARSHIP 2020-25

The five-year scholarship data indicates that a substantial number of female students
received scholarship support throughout the reporting period. In 2020-21, female students
receiving scholarships numbered 1,194, exceeding the number of male recipients (1,012).
Similarly, in 2023-24, 1,127 female students received scholarships compared with 1,014

male students.

: Male Students
Academic L Female Students
Receiving - .| Total Students
Year . Receiving Scholarship
Scholarship

2020-21 1012 1194 2206
2021-22 831 800 1631
2022-23 801 715 1516
2023-24 1014 1127 2141

2024-25 1108 884 1992

Across the five academic years, a total of 4,720 female students and 4,766 male students
received scholarships, representing 9,486 scholarship recipients overall. Female students
therefore accounted for approximately 49.7% of all scholarship recipients during the five-
year period.

The data also demonstrates that female scholarship participation remained substantial
even when the overall number of scholarship recipients varied between academic years.

This gender-disaggregated monitoring enables the University to assess the reach of its

financial-support mechanisms and identify trends in women's access to scholarships.
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APPLICATION AND ADMISSION DATA

Swami Vivekanand Subharti University systematically monitors gender-disaggregated
admission data to assess and track women’s access to higher education. This data enables the
University to analyse gender-based participation patterns, evaluate women’s representation in the
admission process, and identify opportunities for improving access and inclusivity. The findings
support informed institutional decision-making and the implementation of targeted measures to
promote gender equality, equitable educational opportunities, and inclusive_student participation

across the University.

Table-1: Gender-Wise Application and Admission Data

Particular Total Number | Female Percentage

Admitted
Applications Received 6,848 2,397 35%

Students Admitted 4,563 1,907 41.8%

Tracking of Student Access Measures — Gender-wise Comparison

Total students Female students
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OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY 4

SUBHART PURAM DELHHARIDWAR-NEERUT BYPASS ROAD, NH.-45 MEERUT. 250008 {U P ) NOWA
Exl: 2073 2080 204, E-mmallayarchuber Wrgrranl com Ph: 0121-24 10043, 2420062, Fax: 012124 3906 V058000

Notice

OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY
Vo 7)1 | o Sy ,,"“::"l“_:"::'m.—

Oate: 19112025

To,
HOfs, HOD's,
SNCSOCENC/PysoheracyK SCPSITEPoytechnic/SILMg /
Hotel Mgt UMCFine Any/YogaEducation/Soence/Buddist studes
Meent '

Subyect: Paticipation i Rally — Nasre: EX Shakti, Naari Ek Peleba

Than ia %o mbores that o rally titled “Naare EX Shakn, Nasei Ek Pebobaan™ 1
beng organtzed %o promote women enpowenment and to daghlight the
Mnportazs soke of womsen tn sockety by the Womes Fapowerment Conurntice
Under Mission Shakts Phase $0

You ate sequented 10 etnege e active pastxspataon of female stisderts ad
female moo-teas hug emnployees Som your respective collepes. Kmdly
motrvate pasticipants s make secewaty arrangements 10 facldate thew
unvolvement = the iy
The detashs of the mlly are as follows:
Prognes Co ocdmator : Dx Mange Adhikan

o Dete: 21% November 2008

o Teme §00ms cownds

o Vemoe! Awembly Poirt: Facuky of Educaton

Your coopevataon m making tas event 4 socoess o highly appreciated

Your Sincarety,

Tleae

Ov, Mangs Adhdcarn,
Associate Professcr

Secretary
Women Empowerment Commitiee
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WOMEN ENPOWERMENT COMMTTEE

RALLY

on
“NAARI EK SHAKTI, NAARI EK PEHCHAAN"

on
21st November 2025
8:00 AM.Onwards \

Venue:FoculyofEducation I
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Do, Avshul Trivedi,
Agnriate Pralesor,
Diepaariarsent of
Pristhodombics and Crvan
& Bridge.

Suliharti Dental College
EcHmpital SVEL
Chairperson

Dr. Manju Adhikari,
Asgnriate Pralssor,
Majar Dhyan Chandra
Deeprartmsent of Fhysical
Eelucation F.OESVEU
Secretary

D, Aruma Bansal
Agnriate Pralesor,
Deepartmsent of Electronics
& Communication

Faculty af Engineering aml
Techimalogy SVEU
Member

Member

Dir. Rakhi Kumari Jha,
Assdstant Professor,
Faculty af Marsgement and
coenmerie (A GRCME)
SWEL,

Member
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Report on:
Rally
*Maari Ek Shakti, Naari Ek Pehchaan”

-0~

"Maari Ek Shakti,
Maari Ek Pehchaan”

Level of Program

University Level

All fermale students
and warkers

Date of Activity

21 stMovember 2025

Women
empowerment
committes
collaboration with
Department of
Physical Education

Day

Friday

CEQ Dr Shalya Raj

Start fro faculty of
Eduration

Dr.Manju Adhikari
Associate Professor,
Department of
Physical Education,
Secretory
Women Empowerment
Committee
Svel

Dr.Manju Adhikari
Associate Professor,
Department of
Physical Education,
Secretory
Women Empowerment
Committee
SVsU
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D, Avshul Trivedi,
Aenriate Pralssor,
Diepartarient of
Frosthodomtics and Criwm
& Bridge.

Subharti Dental College
E:Hospital SVEL
Chairperson

Dr. Manju Adhikari,
Aenriate Pralssor,
Plajor Dhoyan Chandra
Department of Physical
Education F.OESVEU
Secretary

D, Aruna Bansal
Associate Pralessor,
Diepraartment of Elecironies
& Communication
Farulty of Engineering aml
Techimalogy SWEL
Member

D Rafal Khanam
Senriate Pralessor, of

Englizh

Rahul Sankrityayan
Subharti Schoal of
Linguistics aml Foreign
Lanyguage, SVSU
Member

D Rakhi Kumari Jha,
Sedstand Prolssor,
Farulty of Marsgement and
comnmerae (AVESCMC)
SWEL,

Member
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY
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Objectives of the Event

1. To create awareness about women's rights, safety measures, and legal
support systems under Mission Shakti 5.0.

2. To promote dignity, confidence, and self-identity among female students
and staff.

3. Toencourage active participation of women In university initiatives
related to empowerment and safety.

4. To strengthen community spirit by bringing together students, faculty,
and administrative staff in a united cause,

3. Tospread positive messages about women’s strength, equality, and
soclal contribution.

Description: -
The Women Empowerment Committee of Swami Vivekanand Subharti
University, in collaboration with the Department of Physical Education,
organised an empowering Rally titled “Naari Ek Shakti, Naarl Ek
Pehchaan™ on Friday. A total of 236 female students, faculty members, and
non-teaching staff enthusiastically participated in the event.

The rally commenced with energetic slogans promoting women's dignity and
strength, including “Ek Naari Sab Par Bhaarl,™ “Naari Ko Do Samman, Tabhi

Desh Banega Mahaaan,” and “Jab Naari Mein Shakti Hogi, Tabhi Desh Ki
Unnati Hogl." Participants marched across the university campus advocating
awareness of women’s rights, safety, and empowerment.

Women Empowerment Committee members Dr. Rafat and Dr. Aruna actively
joined the rally, motivating students throughout the March. Women
Empowerment Committee President Dr. Anshul addressed the gathering and
informed participants about essential helpline numbers and safety measures
under Mission Shakti 5.0, encouraging women to stand confident and
empowered.

The event received prestigious support from CEO Professor Dr. Shalya Raj
and the Hon’ble Vice Chancellor Professor Dr. Pramod Kumar Sharma, who
extended their blessings and appreciated the collective effort of the university in
promoting women empowerment. The programme concluded with a Vote of
Thanks delivered by Dr. Manju Adhikari, Secretary of the Women

Empowerment Committee, acknowledging the contribution of all participants,
faculty members, and organisers. The rally marked a successful step toward
fostering awareness, confidence, and unity among women within the university

community.
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-

Dr. Aseshiul Trivedi.
Assnciate Professor,
Deriartament of
Presthedentics and Crosm
& Bridge.

Siulihiarti Delal College
&Hospital SVEU
Chairperson

D, Manju Adhikari,
Agsneiate Profesor,
Mjar Diyan Chandra
Deriartament of Flhysical
Eduetion F.O.ESVSU
Secretary

D, Aruisa Bansal
Assnciate Professor,
Deprartanent of Electronics
& Communication
Facully af Engineering ard
Technalagy SVEL
Member

Member

Dr. Rakhi Kumari Jha,
Auidsgant Profesor,
Faculty of Marssgement and
coenmerse (AVERCMC)
SVSL,

Member
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Outcome of the Event
The rally successfully achieved several impactful outcomes:

1. Enhanced awareness among participants regarding women’s safety
measures, helpline numbers, and support systems.

2. Strengthened confidence and unity among female students, fostering a
sense of belonging and empowerment.

3. Increased student engagement in activities related to women’s rights and
empowerment.

4. Promotion of a positive, safe, and supportive campus environment for
female students and staff.

5. Encouragement of leadership qualities among students who actively
participated in chanting slogans and guiding peers.

f. The programme concluded with a Vote of Thanks delivered by Dr. Manju
Adhikari, Secretary of the Women Empowerment Commitiee, who expressed
sincere gratitude to all participants, faculty members, organisers, and supporters.

7. The rally marked a significant step toward promoting awareness,
confidence, empowerment, and unity among women within Swami Vivekanand
Subharti University, reaffirming the institution’s dedication to fostering a safe and
inclusive environment.
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yotirao Phule Subharti College gL m'yslotherapy 0.

Recognized by U P.State Medical Feculty, Lucknow and indian Pryslolnarapinis
Emal n:‘um-lmw. Ph- 01213430043 142 (Bt 3882, 3881), Telefux: 0121-3053350, 2430067

A constiivent collage

of
SWAMI VIVEKANAND SUBHART! UNIVERSITY

(Established undar U.P, Gevt. Act no, 29 of 2008 and azproved under section 2(0) of UGC Ast 1068)

Office of the Department of the officiating Principal

Date- 19.12.2025

NOTICE

This is to inform all faculty members, postgraduate students, and interns that Jyotirao Phule
Subharti College of Physiotherapy, in association with the Gender Sensitization Cell is
organising a Physiotherapy Camp on Women’s Health.

The camp aims to highlight the role of physiotherapy in promoting women’s health, focusing
on prevention, rehabilitation, and improvement of functional ability and quality of life scross
various life stages.

Date: 22.12.2025
Time: 11:00 AM to 1:00 PM
Venue: Jagni Singh Memorial Public Schocl, Village Mchalwala, Kithore

All concerned are requested to take note of the above and cooperate for the successful conduct of
the camp,

Event Coordinator
Dr. Kayinat Hassan —
Nodal officer, Gender Sensitization Cell

b

Prof (Dr) Amit Kumar Goel
Officiating Professor




. Jyotirao Phule
¥ Subharti College of Physiotherapy

Recognized by U.P.State Medical Faculty, Lucknow and Indian Association of Physiotherapists
Websita: spc. subharti.org, e-mail physiotherany@subhari.rg, Ph.- 0121-2435043 /52 (Exin: 3552, 3551), Telfax: 0121-3058030, 2439067
A constifuent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

{Established under U.P. Gowt. Act no. 29 of 2008 and approved under section 2(f) of UGC Act 1958)

Office of the Department of the officiating Principal

Date-22.12.25

REPORT ON “GENDER SENSITIZATION AWARENESS PROGRAM”

Title of the Activity

Report on ‘Physiotherapy Camp

on Women's Health'

Level of Program
(State/
National/International
elc.)

College level

Focused Area

Awareness program

Date of Activity (From-
To) (DDMMAYYYY)

05102024
077102024

Activity Organized By

(Gender Sensitisation Cell, JPSCP

Day

Saturday , Monday

Name  of  the
Associated

Faculty/College/Depar
tment/Outside Agency

Department  of  Neurological
Physiotherapy

Time

11:00 AM to 1:00 PM

Name and address of -

Guest Speaker

Jagm Singh Memorial
Public School, Village
Mehalwala, Kithore

Total Participants

Organizing Coordinator

Dr Kayinat Hassan

Teachers

Report Prepared by

Dr Kayinat Hassan

Students

Others (patients)




Jyotirao Phule
Subharti College of Physiotherapy

Recognized by L.P.Siate Medical Faculty, Lucknow and Indian Associafion of Physiotherapists
Wabsile: spe. subhart o, mﬂplnunhnpg.@aMnrq Ph.: 0121-2438043 /52 (Exin: 3652, 3551), Telafay: 0121-3058030, 2433067
A constituent college of

SWAMI! VIVEKANAND SUBHARTI UNIVERSITY

(Established under U.P. Gowt. Act no. 29 of 2008 and approved under secfion 2(f) of UGC Act 1956)

Office of the Department of the officiating Principal

Objective of the Activity:

o To create awareness about the importance of physiotherapy in maintaining and
improving women’s physical health across different life stages.

To improve overall physical health, mobility, and quality of life in women

To provide basic physiotherapy assessment, diagnosis, and guidance for women
experiencing physical discomfort or functional limitations.

To sensitize adolescent girls about menstrual health, hygiene, and physical well-being.
To help children understand the difference between safe (good) touch and unsafe
(bad) touch in a simple and age-appropriate manner.

To promote awareness about personal safety and body boundaries among young
children.




Jyotirao Phule
)¢ Subharti College of Physiotherapy

Reecogrized by || P State Metical Facully, Lugknos and indan Assocaion of Physiolherapsls
Wabsile: $pt subhart o, e-=ai physistherseysubhart org, Pr D121, 2030043 1 57 [Exke 3552, 3557), Talalae: 01213058030, 2435067
A constituent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

{Establizhed under ULP. Gost. A na. 20 of 2008 and approved under secton 2if) of UGE Act 1956)

Office of the Department of the officiating Principal

Description:

A physiotherapy camp was conducted on 22nd December 2025 by the Gender Sensitisation Cell,
JPSCP, SVSU, Meerut, at Jagni Singh Memorial Public School, Village Mehalwala (Kithore).
The camp aimed to promote health awareness and address women's specific health concemns
through physiotherapy interventions.

The primary objective of the camp was to create awareness regarding physical health and to
emphasise the importance of physiotherapy in the prevention and management of women’s health-
related issues. During the camp, school staff members and patients from the surrounding
community were assessed for various musculoskeletal and functional problems. Appropriate
clinical diagnoses were made, and individualised exercise programmes, posture correction
techniques, and ergonomic advice were preseribed to improve physical well-being and functional
efficiency.

In addition, kindergarten students were sensitised about the concept of good touch and bad
touch to promote personal safety and awareness at an early age. Female students of the primary
section were educated about menarche, with special emphasis on menstrual hygiene, physical
changes during adolescence, and healthy practices to be followed during the menstrual cycle.

Owerall, the camp was conducted successfully and contributed positively to health awareness, early
education, and community well-being.




Jyotirao Phule
)¢ Subharti College of Physiotherapy

Rrescogrized by Ll P Stabs Meical Facully, Luskniw and lndan Assoeaion of Physislheraisls
Websiie: tpc subbarl org, e-=ai: physictherasysaibhart g, P (1213430043 157 [Exiec 3552, 1551). Tabwbae: D2, 3058030, 30067
A constituent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Establahed under P, Gowl. A2 nd. 20000 2008 and approved under sacton 2if) of UGC At 1856)

Office of the Department of the officiating Principal

Outcome of the Activity:

» Improved awareness among participants regarding the role of physiotherapy in promoting
and maintaining women's health.

Increased awareness among kindergarten students about personal safety through
understanding the concepts of good touch and bad touch.

Improved understanding among primary school female students regarding menarche,
menstrual hygiene, and healthy practices during the menstrual cycle.

Empowerment of participanis with self-care sirategies to prevent future health issues and
promote overall well-being,

Strengthened community outreach and health promotion activities by the institution.

Subhartipuram, Dedh-Haridwar Maerd Bypass Road, NH-53, Mearut - 250 005
E-mail -subhartif@subharti org, Website ;| www sulbthari org




Jyotirao Phule
} Subharti College of Physlotherapy

Recognized by U P State Medical Facdly, Lucknow and Indian Association of Pl
Websile: spe subharti crg, eeal: physiothery@subhart om, Ph.: 01212432043 1 52 (Extrc 3552, 3551), Telefax: ommm 2432067
A constituent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Establshed under U.P. Govt. Act no. 20 of 2008 and approved under secton 2{f) of UGC Act 1856)

Office of the Department of the officiating Principal

Chandlawar Urf Mahalwala, Uttar Pradesh
India ==

Event Coordinator-

» .\,\_0\ .

\ = (' )

Dr. Kayinat Hassan

Subhartipuram, Deth -Handwar Meerut Bypass Road, NH-58, Meerut - 250 005
E-mail ‘subharti@subharti org, Website : www.subhart org
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) Subharti College of Physiotherapy

Recognized by U P Stale Medical Faculty. Lucknow and Indian Assocation of Physiotherapi
Watesdn: spc subhare org, s-mad: physictherapy@subbarii org, Ph. 0121-2439043 ) 82 (Eam: HE?.HH w-mmm Ia0er
A constituent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

[Established under UP. Gavi Act no. 29 of 2008 and approved under section 2(7) of UGC Act 1956)

Office of the Department of the officiating Principal

Date; 221235
LIST OF ATTENDEES OF

PHYSIOTHERAPY CAMP ON WOMEN'S HEALTH

Name of the Faculty

Prof (Dr) Shikha Singh
Dr. Kayinat Hassan

Dr. Gaurav Pratap Tyagi
PG

Akshay
Alok

Interns

Sunny Singh
Anchal James
Ajay Kumar
Ayushi Khanduri
Shrishti Rayhi
Devansh Vanshishi
Anshika Tyagi
Aafiva
Priyanshu Solanki




Jyotirao Phule
N Subhal'l'l College of Physiotherapy

Recognzed by UP.Staie Medcal Faculty, Lucknow and Indian Assocation of Physiotharapists
Wb sz suthari o, a-mad: prysintherapyisubhari on, Ph. 0121-2439043 | 52 {Exn: HELHH Tmmma:sm bLE T
A constituent college of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

[Establiched under LI P. Gavt Aci no. 29 of 2008 and approved under saction 2(1) of GC Act 1058)

Office of the Department of the officiating Principal

z

Name of Patient’s

Kalpana
Shi\rangi
Sofiva
Bablu
Sunita
Khempal
Ram Singh
Chamko Devi
Dieena Devi
Anushka
Arshi
Prerna
(iunjan
Shrishti
Palal

00 | = | 30 L [ [ et | o | e

Event Coordinator-




SDG-5: Gender Equality

PROFESSIONAL COUNSELING & WELLNESS CENTRE

The University provides professional counseling services on campus through dedicated

Counseling and Wellness Centers to address the psychological, emotional, and mental well-

being of students, faculty, and staff.

WELLNESS CENTRE
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GYM FOR WOMEN’S HEALTH AND WELL-BEING

Swami Vivekanand Subharti University provides a dedicated female gym facility to promote
women’s health, fitness and well-being.
The facility offers a safe, comfortable and women-friendly environment for regular physical

exercise. It supports students, faculty and staff in maintaining a healthy and active lifestyle.

The gym contributes women empowerment, wellness and an inclusive campus

environment, supporting the objectives of SDG 5 — Gender Equality.

@’ GPS Map

XJIS5M +BMV Yamonachi Park, Meerut, Uttar Pradesh 250002, India

Latitude Longitude
28,9625778° 77.6373377°

Local 08:48:49 AM Altitude 224 meters
GMT 03:18:49 AM Wednesday, 12.06.2025

- - = =
XISM +8MV Yamonachi Park, Meerut, Uttar Pradesh 250002, India

Latitude Longitude

28.962568449"° 77.63710516"

Local 08:51:22 AM Altitude 224 meters
GMT 03:21:22 AM Wednesday, 12.06.2025
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Meerut, Uttar Pradesh, India
XIJAM -+ O2XMSDS, Meerut, Uttar Pradesh 250002, India

Lat 28.957633"

Long 77.634115°
OoO8/02/23 O02:33 PM GMT +05:30
=<

NIGHT LIGHTING

The installation of night light poles across the campus of Swami Vivekanand Subharti University,

especially in areas frequented by female students, is a proactive initiative aimed at ensuring safety,

security, and comfort for all women within the University premises.

‘?j u 4

— _ _..' hati_ ' P 5= S GPs mMmap

Sl Bl g S & Bleats
XISP+WXP PMC Park, Meerut, Uttar Pradesh 250002, India

Latitude Longitude
28.959774999999997° 77.63722833333333°
Altitude 226 meters '

Local 12:19:33 PM
GMT 06:49:33 AM Friday, 24.02.2023
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CRECHE & CHILD CARE CENTERS

Childcare centres and créches staffed with trained personnel are available on

campus for faculty and students at subsidized or no cost, along with a free school
for the children of labourers.

%, CRECHE | i@ R19] 918 o)) |

ﬁé' ‘ Swami Vivekanand Subharti University, Meerut
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Gp Capt M Yakoob
M-irn-D (Retd ), M. Tec!

REGISTRAR
AN I1SO 21001: 2018 ORGANIZATION registrar@subharti.org

Ref. No. U-734/SVSU/2026/'12! Y Date: 2 05. 2026
NOTIFICATION
“Ensuring a Safe, Respectful. and Inclusive Workplace for Al

Subject: Constitution of Internal Commitiee (IC) under the Sexual Harassment of Women at Workpiace
(Prevention, Prohibition and Redressal) Act, 2013-regarding

The Intemal Committee (IC) of Swami Vivekanand Subharti University, Meerut is hereby constituted in
accordance with the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013. The Committee shall be responsibie for prevention, peohibition, and redressal of
incidents of sexual harassment at the workplace.

The composition of the Internal Committee (IC) shall be as under

Composition of IC as per PoSH Act | Name & Role in IC
Designation = -}
Sepbfllevel women employee of | Prof (Dr) Renu Mavi Presiding Offices

University Professorin Facultyof Science |

Two or more Members, Employees | Prof.(Dr,) Tarak Nath Prasad | Member-|
preferably committed to the cause of | Faculty of Law
women or having experience in social | Prof (Or.) Indira Singh Member-|
work / legal knowledge Faculty of Education
One External Member- Female member | Ms. Anita Rana Member-|i|
from an NGO or association committed | Janhit Foundation, Meenut
o women's issues or an individual |

famiiar with issves of sexual |

harassment at workplace l

The Intemal Committee is committed to ensuring a safe, respectful, and inclusive working environment for
all employees, students, and stakeholders of the University. The Committee shall function as an impartial
body to receive complaints, conduct inquiries in a fair and time-bound manner, recommend appropriate
action, and promote awareness regarding gender sensitivity and workplace ethics, whie strictly adhering to
the principles of natural justice and confidentiality.

Any aggrieved woman employee, student, or stakeholder of the University may file a complant of sexual
harassment before the Internal Committee.

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005 (U.P.) INDIA




OFFICE OF GENDER SENSITIZATION

COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY

HELHL-HARIDWARBCERUT BYPASE ROGAD, M.H.-58, MEERUT-258005 (U Fp INDLA
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Nadal Officer List for 2024-2025

Tnstitution/College

Contact
Momber

E-Mail Td

Subharti Medicel College

FIA0EETE

dranjumdatta@gmail.com

Subharti Dental College

7053331739

Preeti.prajeshi@gmail.com

Acharys Vishnugupt
Subharti College of
banggement and
Commerce

F4B043 1950

sartkabhay@gmail .com

Dr Sweta Bhardwaj

Subharti Institute of
Technolopy &
Engineering

5410093770

swetagaur000Eyaheo.co.in

bz Shelly Sharma

Department of Journalism
and Mass Communication

8630026321

ShellyyyShasmaaa@email com

Tomar

Kharvel Subharti College
of Pharmacy

S6IG128183

dimplesinghtomar@gmail.com

Dr, Kayinat Hassan

Tyortiean Phule Subharti
College of Physiotherapy

FTa0BETTEL

kaynat haszanli@grmail com

Ms Divya

Panna Dihai Maa Subharti
Mursing Collge

TOLTe61926

drvyajohal 1977 @email eom

Mrs, Garirna Jain Gosl

Bhikaji Cama Subharti
College of Hotel

SeTITIRIT

garimajaingeslhri@gmail com

[, Meepu 3ingh

Management :
Keral Verma Subhart!
College of Science

227993448

thatseenu@yahoo.com

Dir. Barika Tyagi,

Sardas Patel Subharti
Tnstitute of Law

05413471493

tyagisarikaZ | @gmail com

Dir.hdeenakshi Mishra

Department of
Paramedical Seiences

TOO0E11174

drmeznakzhibiochemi 033 @ gmail com

M. Shweta Choudhary

Mandlal Bose Subhart
Instinaie of Fine Arg

FallT1a6

shwetashowdharyshenksr@gmail com

M. Fhalind Tiwari &
Dr Al Trwan

Thkalmani Gopalbandhu
Faculty of Bducation &
Physical Education

To08493573
3452313081

tiwarishalinis 7.2 {email.com
atultiwarikls@gmail.com

L. Archena
Aunilkurmnar

MASCHNYS

9731248343

nanrequestThEgmeil.com

Mz Ritu Sharma

Subhiacti elytechnic
College

TH0IBIGE 14

Ritusharo (ghyahoo.com

Dr. Bafat Khanam

Department of Languages

D63456T094

e rafat languagef@email com

D, Amrita
Chavdhary

Subharti College of
Political Science

8958302350

amritachandhary2 5383 @email.com




OFFICE OF THE REGISTRAR

Gp Capt M Yakoob
1 M-in-D (Retd.), M.Tech.
Approved Meerut REGISTRAR
AN ISO 21001: 2018 ORGANIZATION registrar@subharti.org

Ref. No, U-778/SVSU/2025/ 2.0 89 Date: & .08.2025

NOTIFICATION
Sub: Reconstitution of Committee on Empowerment of Women ~regarding

The Women Empowerment Cell (WPC) of the University is committed to creating and
maintaining an educational environment free from discrimination and conduct that can be
considered harassing, coercive, or disruptive. University aims to uphold women’s rights and
ensure their safety and dignity on campus. The committee on Empowerment of Women
was constituted on 18.08.2021 for improving the status of women employees of the
University. The three years term of the committee has ended.

On approval of the competent Authority of the University, the Committee on
Empowerment of Women is hereby reconstituted. The composition of reconstituted
committee is as under;

Designation Name

Chairperson Dr. Anshul Trivedi, Associate Professor, Faculty of
Dental Sciences

Member Secretary Dr. Manju Adhikari, associate Professor, dept. of
Physical Education

Member-1 Dr. Aruna Bansal, Associate Professor , Facuity of
Engineering & Technology
Member-11 Dr. Rakhi Kumari, Assistant Professor , Faculty of
Management & Commerce

Member-II1 Dr. Rafat Khanam, Associate Professor, Dept. of
Languages

L

This issues with the approval of the Competent Authority of the University ffgﬁ/,.“/%“ o

Gp Capt M Yakoob
Registrar
*femo. No. U-778/SVSU/2025/9.089 Date: |4 .08.2025
Copy forwarded to information of:-
1. Honble Vice Chancellor
2. CEO
3. All deans/HOIs/Principals/HODs
4. All concerned members
5. Guard File

2%
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Registrar

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut-250005 (U.P.) INDIA




SDG-5: Gender Equality

GRIEVANCE CELL

The Student Grievance Office at Swami Vivekanand Subharti University, provides a platform for
students to raise concerns and seek timely resolution of their grievances.

It addresses issues related to academics, examinations, student facilities, and other campus-related
matters in a fair and transparent manner.

The University also provides a complaint box through which students can submit their complaints and
concerns for appropriate action by the concerned authorities.

The office promotes equal treatment, non-discrimination, confidentiality, and a safe, inclusive learning
environment, encouraging female students to report concerns without fear.

Through an effective grievance-redressal mechanism, SVSU strives to protect student welfare, uphold

students’ rights, and promote gender equality across the campus.
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COMPLAINT BOX
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5.3.4-Does your university as a body encourage applications by women in subjects where they
are underrepresented?

Yes, Swami Vivekanand Subharti University implements various initiatives and collaborations to
encourage women's application and participation in underrepresented subjects, particularly
through its robust Gender Sensitization Cell and Empowerment Cell involvement in national

campaigns.

Initiatives and Outreach Programs:

The university's efforts focus on awareness, skill development, and creating a supportive environment:

Gender Sensitization and Empowerment Programs: Subharti University has a dedicated
Gender Sensitization Cell that conducts numerous programs throughout the year, including
seminars, debates, and workshops on gender equality and women's safety across all constituent
colleges.

Annual Orientation: New students are sensitized about gender equality measures and resources

during the annual university orientation.

Gender Champions: The committee selects student "Gender Champions"” (including female

students) from every college to promote gender equality awareness.

National Campaign Collaboration: The University actively participates in government
campaigns.

Mission Shakti: The University, including the Subharti Medical College and the Faculty of
Arts and Social Sciences, has organized programs and inaugurated a "*Shakti Kendra™ for
female students under the Uttar Pradesh Government's Mission Shakti initiative. These activities
often include self-defence training, legal lectures, and talks by inspirational women.

Unnat Bharat Abhiyaan: The Faculty of Engineering & Technology has conducted outreach
activities on ""Women Empowerment™ under the Ministry of Education’s Unnat Bharat

Abhiyaan campaign, using street plays (Nukkad Natak) in local villages to raise awareness
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about women's rights, equality, and education for girls. This directly aims at encouraging

women's participation from the community level.

Specific Subject Promotion: While general empowerment is emphasized, the Faculty of
Engineering & Technology's direct involvement in the Unnat Bharat Abhiyaan outreach
suggests a focused effort to encourage women into historically underrepresented fields like
Engineering (STEM), through community awareness campaigns.

Support Centres: The inauguration of a ""Shakti Kendra"™ within the Department of
Languages, Faculty of Arts and Social Sciences, aims to provide a dedicated platform to address

and resolve grievances raised by female students, ensuring a safe and inclusive campus

environment crucial for women in any field

The university's internal structures and collaborations with government schemes like Mission
Shakti and Unnat Bharat Abhiyaan demonstrate its commitment to increasing women's

applications, particularly in fields where they have been traditionally underrepresented.

UNIVERSITY APPLICATION FORM
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Students Admitted 4,563 1,907 41.8%

racking of Student Access Measures — Gender-wise Comparison

pplications received and students admitted, showing the participation of female students at Swami
ivekanand Subharti University.

8.000

o

6,000

"

Applications received Students admitted

® Total students © Female students

Female applications: 2,397 (3 : fernale admissions: 1,907 (41.8%).
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ZUMBA FITNESS ACTIVITY FOR WOMEN’S EMPOWERMENT AND
WELLNESS

The Zumba Fitness Activity for Women’s Empowerment and Wellness at Swami Vivekanand

Subharti University, Meerut, promotes physical fitness, mental well-being, and a healthy lifestyle

among female students and employees. The activity combines dance and exercise to improve
cardiovascular health, flexibility, stamina, and coordination.

WOMEN’S CYCLING AND SUSTAINABLE MOBILITY
INITIATIVE

The Women’s Cycling and Sustainable Mobility Initiative at Swami Vivekanand Subharti University

(SVSU), Meerut, encourages female students and employees to adopt cycling as a healthy, eco-
friendly, and sustainable mode of transportation.
The initiative promotes physical fitness, mental well-being, independence, and confidence among

women. It raises awareness about environmental protection, reduced carbon emissions, and the
importance of sustainable mobility.
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WALKATHON/MARATHON ACTIVITIES

The Walkathon/Marathon Activities organized at Swami Vivekanand Subharti University encourage
female students and employees to promote physical fitness, health awareness, and active participation

in community activities.

These activities foster teamwork, self-confidence, leadership, and a spirit of unity among participants.

Women’s participation in walkathons and marathons raises awareness about gender equality, women’s
empowerment, and social responsibility.

Such initiatives also promote healthy lifestyles, stress reduction, and equal opportunities for women in
sports and recreational activities.
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DEBATE COMPETITION

The Gender Sensitization Cell at Swami Vivekanand Subharti University organizes debate competitions,

awareness programmes, poster-making competitions, discussions, and other activities to promote gender
equality and women’s empowerment. Gender Champions actively support the Cell in planning and
conducting these initiatives, encouraging students to challenge gender stereotypes, discrimination, and
social inequalities. Through debates and interactive activities, students develop critical thinking,
leadership skills, and respect for equal rights and opportunities. These initiatives create awareness about
gender sensitivity, mutual respect, and inclusivity among students and staff. The Cell, with the active
involvement of Gender Champions, strives to build a gender-sensitive campus and inspire students to
promote equality and social justice in the wider community.
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CELEBRATION OF WOMEN’S WEEK

RECOGNITION OF
FEMALE

RERS
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NUKKAD NATAK

Swami Vivekanand Subharti University organizes Nukkad Natak (street plays) to raise awareness about

gender equality, women’s empowerment, and equal rights for all. These interactive performances

highlight issues such as gender discrimination, gender stereotypes, and the importance of equal

opportunities in education and society.
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EDUCATION AND SENSITIZATION PROGRAM

Swami Vivekanand Subharti University in collaboration with Nine Foundation, organized an

Education and Sensitization Program combined with a Sanitary Napkin Distribution Drive as part

of its ongoing commitment to promoting women’s health, hygiene, and gender equality.
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TEACHERS’ DAY CELEBRATION HONOURING WOMEN’S LEADERSHIP
AND EXCELLENCE

Swami Vivekanand Subharti University (SVSU), Meerut, celebrates Teachers’ Day by recognizing and
appreciating female office bearers and faculty members who successfully fulfil their academic and non-
academic responsibilities. The celebration honours their dedication to teaching, research, administration,
student mentoring, and institutional development. Their achievements highlight the significant
contribution of women to educational excellence and effective university governance. The recognition
inspires female students and colleagues to develop leadership skills, pursue professional excellence, and

actively participate in decision-making. Through this initiative, SVSU promotes gender equality,

women’s empowerment, and equal recognition of women’s contributions to academic and institutional

progress.
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STUDENT CAREER COUNSELLING CELL PORTAL
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Career Counselling Cell

Skill Enhancement

- Career Advancement Centre
- Entrepreneurship Development Cell

- Career Counselling Cell

Choosing a career is an important task, It may not be easy to decide what type of job will be the best fit and since career counselling helps students to assess their
skills, needs and desires in order to find a career that works for them, this type of counselling is considered to be an important step to take before deciding ona

permanent career. Entrepreneurship Development Cell

Students have a lot of decisions to make while they are in college. These range from which courses to take up apart from their core subjects, to deciding which
internships would benefit their career. As a matter of fact, almost every other choice that a student makes in college revolves around his/her plans after college, be
it studying further or taking up a job. Deciding what to do after college has a significant impact on your immediate future as well as long term goals. This decision
gets difficult because there are several factors that impact it, such as interests, costs, opportunities etc. Faculty Development Cell

Career Counseliing Cell

Career counselling plays a pivotal role to ensure that students don't make a wrong decision at this crucial juncture in their life. Sl En it Schemes
Career Counselling is beneficial in the following ways:

Career counselling helps the students and professionals understand the career opportunities and options available.

It helps them analyze their strengths and weaknesses and helps in finding the perfect career path.

Career counselling also provides a detailed execution plan with complete career clarity.

It helps in identifying the factors that influence career development.

Career counselling helps boost the confidence and morale of the student and the professional.

Functioning of University Career Counselling Cell (UCCC)

. Conducting monthly meetings of counsellors of constituent colleges on every Second Saturday in UCCC .Minutes of the meeting to be recorded by the
Member, UCCC.

. Conducting Career Counselling sessions in the constituent colleges every month wherein the respective career counsellors will guide & solve the problems of
the students pertaining to career. The strength of the discussion in sessions is that students can ask their queries. Students seek help from the experts during
the sessions. Counsellors will motivate students in understanding the essential attributes for building a strong career.
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UNNAT BHARAT ABHIYAN

(Ministry of Human Resource Development)

Iedd ART ATAATT
UNNAT BHARAT ABHIYAN

(Ministry of Human Resource Development)

Swami Vivekanand Subharti University
oliftment — A Continuous Effort

Annual Report
(2025)

Subhartipuram , NH-58, Delhi-Haridwar, Bypass Road,
Meerut-250005

Unnat Bharat Abhiyan, Swami Vivekananda Subharti University, Meerut

Activity Name: “Women Empowerment” 2025
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Outreach Activity on “Women Empowerment” under Unnat Bharat Abhiyaan
Faculty of Engineering and Technology, Swami Vivekanand Subharti University, Meerut

The Department of Computer Science & Engineering, Faculty of Engineering and Technology,
organized an outreach activity on “Women Empowerment” under the ‘Unnat Bharat Abhiyaan’, a
flagship campaign of the Ministry of Education, Government of India, on 8th October 2025. The event
aimed to raise awareness about women’s rights, equality, education, and leadership, emphasizing the
importance of women’s participation in social and economic development.

As part of the initiative, students performed a Nukkad Natak (street play) in Village Bhola, Meerut, to
spread awareness about women’s empowerment, gender equality, and the importance of education for
girls. The performance effectively conveyed powerful messages about breaking stereotypes,
encouraging self-reliance, and building a safe and inclusive society for women.

The program was successfully conducted under the guidance and leadership of Dr. Manoj Kapil (Dean
& Principal) and Dr. Shravan Garg (Head, Department of CSE & IT). The event was coordinated by Dr.
Amit Kishor (Associate Professor), Dr. Ashima (Associate Professor).
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SCHOOL OUTREACH AND COLLABORATIVE INITIATIVE FOR
WOMEN’S PARTICIPATION IN STEM

Swami Vivekanand Subharti University (SVSU), Meerut, actively promotes greater participation of girls
in Science, Technology, Engineering and Mathematics (STEM) education through its school outreach
and collaborative initiatives. As part of this commitment, the University organizes educational visits for
school students to the University campus, providing them with opportunities to interact with faculty
members, explore academic facilities and understand career pathways in STEM disciplines.

During these visits, students, particularly female students, are sensitized about the diverse educational
and career opportunities available in science, technology, engineering, mathematics and allied
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professional fields. Faculty members and counsellors provide guidance regarding eligibility, courses,
career prospects, scholarships and admission opportunities, while encouraging girls to consider STEM
as a viable and rewarding career pathway.

The initiative serves as an important outreach and collaborative mechanism between SVSU and schools,
helping students make informed decisions about higher education. Through campus exposure, academic
counselling and interaction with STEM faculty, SVSU seeks to build confidence among school-going
girls and encourage their future applications and participation in traditionally underrepresented STEM
subjects.

GLIMPSE OF THE STUDENTS VISIT
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ON CAMPUS RECRUITMENT DRIVE

Swami Vivekanand Subharti University (SVSU), Meerut, regularly organizes on-campus recruitment

drives to provide students with direct access to employment opportunities and industry interaction. The

drives involve reputed organizations and provide students with opportunities to participate in aptitude

tests, interviews, group discussions and other selection processes. Special emphasis is placed on ensuring
equal participation of female students and encouraging them to explore career opportunities across
diverse sectors, including technology, management, healthcare and other professional fields. Through
these initiatives, the University strengthens students’ employability, career confidence and industry
readiness. The recruitment drives also contribute to an inclusive campus environment supporting equal

career opportunities for women and men.
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MAHARISHI AUROBINDO SUBHARTI

COLLEGE & HOSPITAL OF
R I I NATUROPATHY & YOGIC SCIENCES
mmsm SWAMI VIVEKANAND SUBHARTI UNIVERSITY

Office of the Principal & Dean Faculty of AYUSH
REPORT

WORKSHOP ON CAPACITY BUILDING FOR WOMEN THROUGH
YOGA
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i Office of the Principnl & Dean Faculty of AYUSH
Ref. Mo AloT= £33 Daled: 23062025

NOTICE
Maharishi Aurohindo Subharti College and Hospital of Naturopathy
and Yogic Sciences, Swami Vivekanand Subharti University, Meerut,
is organizing a Workshop on Capacity Building in Women through
Yoga on Z4™ June 2025 at 2,00 P.M. onward sat the yoga hall,
MASCIHNYS. All the students are informed to participate,

Resource Person: Dr. Archana Anilkumar BNYS, MD Naturopathy

L

Frincipal, MASCHNYS
Dean, Faculty of AYUSH, SVSU

Subhartipuram, Delhi-Haridwar Moerut Bypass Road, NH-58, Moerut - 250 005
Extn: 3553/ 3554 /3538 | Csll: 9639010531, 9639015554, 9639011197 | E-mail :naturopsathy@subharti.org | Website :
www.naturopathy subbarti.ong
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COLLEGE & HOSFITAL OF
MATUROPFATHY & YGIC SCIENCES

EWANI VIVEEASASD SUBEIWARTI UNIVERSITY

Office of the Principal & Dean Faculty of AYUSH

A workshop on "Capacity Building in Women Through Yoga" was organized for the
sludents of Maharishi Aurobindo Subharti College and Hospilal of NMaturopathy & Yogic
Sciences on 24 Tune 2023 at the Yoga Hall, MASCHNYS, The primary aim of the
workshop was to infroduce students to the importance of yoga as a8 holistic tool for
personal development. mental well-baing. and physical health. Recognizing the growing
siress ond pressure faced by young women in academic and sovial spheres, the workshop
emphasized the significance of incorporating yoga into daily life to build resilience, focus,
and inner strength,

The resource person for the workshop, Dr. Archana Anilkumar, BNY S, MD Nawropathy,
led the participents through o serieg of practical yoga posiures (asaneg), breathing
techmiques (pranayama), and relaxation exercises, Each segment of the sesiion was
designed keeping in mind the physical and emortional challenges that students often face
during their academis journey.

The gpeaker also highlighted how regular yoga practice can help improve conceniration,
reduce anxiety, and enhunce emotional balunce, all of which contribute to the overall
capacity building of young women. An inferactive discussion followed, where students
raised questions relaled to health, lifesiyle. nad siress manngement. The enthusiastic
participation and engagement reflected the students’ genuine interest in adopting yoga for
personal growth. A total of 142 students participated in the workshop.

The wotkshop concluded with a reflection session where students shared their experiences
and learnings. Many expressed a keen interest in confinuing yoga as a past of their routine,
realizing ils potential 1o positively impac! their academic and personal lives, Overall. the
workshop proved to be a highly beneficial initiative, fostering awarensss among students
about self-care and empowering them with simple yet effactive tools to build their capacity
feom within. It served a8 a reminder that Yoga 18 not just a physical activity, but a lifelong
discipling that nurtures both body and mind.

Sublaripuram, Delhi-Haricdvwar Mesrt Bypass Rosd, NH-58, Mosrnt - 250 005
Exin: 3553 ! 3554 /3558 | Call: BE39010531, 9630015554, 9639011187 | E-mail natu
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MAHARISHIAUROBINDO SUBHARTI
COLLEGE & HOSPITAL OF
NATUROPATHY & YOGIC SCIENCES

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

SWAMI VIVEEANAND

Office of the Principal & Dean Faculty of AYUSH

CEO-TACGED PHOTOS

Meerut, Uttar Pradesh, India
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Sublartipuram, Delhi-Haridwar Moerut Bypass Road, NH-53, Moerut - 250 005
Extn: 3553 / 3554 /3538 | Cell: 9639010531, 9639015554, 9639011197 | E-mail :naturopathy@subharti.org | Website :
www.naturopathy. subharti.org
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Subhartipuram, Delhi-Haridwar Moerut Bypass Road, NH-58, Moarut - 250 005
Extn: 3553/ 3554 /3588 | Cell: 9639010531, 9639015554, 9639011197 | E-mail :naturopathy@subharti.org | Website :
ww.naturopathy. subharti org
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Dr. Abhay M. Shankaregowda

Principal, MASCHNYS
Dean, Faculty of AYUSH,
SVSu

Subhartipuram, Delhi-Haridwar Moerut Bypass Road, NH-58, Moerut - 250 005
Extn: 3553 / 3554 /3538 | Cell: 9639010531, 9639015554, 9639011197 | E-mail :naturopathy@subharti.org | Website :
www.naturopsthy subharti.ong
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AWARENESS PROGRAMME

ON

" "Equal rights, equal opportunities, equal

respect." "Empower a woman, empower a

community. “

Date & Day -24.02.2026 (TUESDAY)




Keral Verma Subharti College of Science
ey
SWAMI VIVEKANAND SUBHART! UNIVERSITY

(Estadiished under U P. Govi. Act no. 20 of 2008 and approved under secsion 2(1) of UGE Act 1856)

Ref. No. KVSCOS/SVSU/2026/ | U| BB

Subhartipuram, Delhi-Haridwar Meerut Bypass Road, NH-58, Meerut-250005,
Website: www.subharti org, email: subharti@subharti.org




Keral Verma Subharti College of Science

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Established under UP. Gowt. Act no. 29 of 2008 and approved under section 2(1) of UGC Act 1956)

Ref. No. KVSCOS/5vsu/2026/:9 \ i\ R

OFFICE OF GENDER SENSITIZATION ‘
SUBHARTI UNIVERSITY
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To,
AR the Directors/Desns/prncipas.
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Subllect: Regarding outreach activty (Amareness Programme) in Collsboration with the Gender
Sensitization Cell, SVSU.
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Date:24.02.2026 (TUESDAY)

Time: 10:30 am onwards

Mode of activity:AWARENESS PROGRAMME (outreach activity)

VenQe: Vikashkhand JaniKhurd,Meerut

Organised by: Keral Verma Subharti College of Science

Collaboration: University Gender Sensitization Cells

Total Participants: 47 (8 Faculty & 39 students)

Description: An Awareness Programme on “Equal Rights, Equal Opportunities, Equal Respect”
and “Empower a Woman, &nmaConwnWmorpnisedbmeIVmw
WdM(mnlndbbmmmhmmmc‘,m
Vivekanand Subharti University, Meerut, on 24 February 2026.

The programme aimed to promote gender equality, respect, and inclusivity. Students presented
a powerful street play that effectively conveyed the message of women's empowerment and
received great appreciation from the audience, The event was successfully conducted with the

support of Prof. (Dr.) Ravindra Kumar Jain, Dr. Sarika Abhay, Dr. Neeru Singh, and other
members of the Gender Sensitization Cell.

Objective of the Activity:The objective of the activity is to promote gender equality and
women's empowerment by raising awareness of equal rights, equal opportunities, and equal

respect for women In society.it also aims to encourage people to understand that empowering
women leads to the development and progress of the entire community.
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY
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Ref. No. kvsCOS/5vsU/2026/ &\\\ §

Outcome of the Activity:the programme successfully enhanced awareness

among students and faculty members regarding gender equality, women's
empowerment, and the importance of mutual respect in society. It encouraged positive
thinking towards inclusivity and strengthened the commitment of participants to
promote equal rights and opportunities within the university and the community.

Organizing Coordinator(s) Dr. Neeru Singh
Report Prepared by Dr. Neeru Singh
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SDG-5: Gender Equality

5.4- WOMEN’S REPRESENTATION IN SENIOR ACADEMIC POSITION

Swami Vivekanand Subharti University, Meerut, is committed to promoting gender equality, inclusive
participation, and equal opportunities for women across its academic and administrative workforce. The
University has a total workforce of 6,409 employees, including 909 academic staff members. Among
the academic staff, 50 are senior female academic staff members, reflecting the participation of women
in senior academic positions. The University recognizes the importance of strengthening women's
representation in academic leadership, decision-making, teaching, and research. Through its
commitment to gender equality, professional development, and an inclusive institutional environment,
the University aims to encourage women's career progression and enhance their participation in senior

academic roles.

Statistical Summary:

Table-1: Senior Academic Positions

Total university employees

Total academic staff

Senior female academic staff

Senior female academic staff as a proportion of total
academic staff
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Senior Female Academic Staff as a Proportion of Academic Staff
SVsSuU

Senior female academic staff

94.50%

Other academic staff




SDG-5: Gender Equality

5.5- WOMEN RECEIVING DEGRE

Proportion of Women Receiving Degrees at Swami Vivekanand Subharti University

Swami Vivekanand Subharti University (SVSU), Meerut, is committed to promoting gender equality,
inclusive education, and equitable opportunities for students across diverse academic disciplines. The
proportion of women receiving degrees is an important indicator of female participation and academic
achievement in higher education. By examining gender-disaggregated graduation data across STEM,
Medicine, Arts and Humanities, and other subject areas, the University can assess women's educational

outcomes and identify opportunities to strengthen their participation in different fields of study.

The available data indicate that the University awarded degrees to 2,021 graduates, including 1,123
female graduates, representing approximately 55.6% of all graduates. This reflects substantial female

participation in the University's overall graduating cohort.

In STEM disciplines, the University recorded 519 graduates, including 155 female graduates, accounting
for approximately 29.9% of STEM graduates. In Medicine, out of 647 graduates, 397 were women,
representing approximately . Similarly, in Arts and Humanities, 571 out of

898 graduates were women, accounting for approximately in these disciplines.

These figures demonstrate that women constitute a significant proportion of graduates, particularly in
Medicine and Arts and Humanities. The comparatively lower proportion in STEM highlights an

opportunity for the University to further encourage female participation and achievement in science,

technology, engineering, and mathematics through awareness programmes, mentoring, career guidance,

and inclusive academic support.

Through its commitment to gender-responsive educational practices and equal access to academic
opportunities, Swami Vivekanand Subharti University seeks to strengthen women's participation,
support successful degree completion, and promote equitable educational outcomes across disciplines.
This analysis supports institutional efforts to monitor gender representation in graduation outcomes and
contributes to the University's documentation for Times Higher Education (THE) Impact Rankings, SDG

5: Gender Equality, subject to alignment with the applicable indicator requirements.
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SDG-5: Gender Equality

Table-1: GENDER-WISE PROPORTION OF GRADUATES

STEM

Medicine

Arts and Humanities

Total graduates

Total graduates

H STEM
Medicine
M Arts and Humanities

Total graduates
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SDG-5: Gender Equality

5.6.1-Does your university as a body have a policy of non-discrimination against
women?

Yes, the Swami Vivekanand Subharti University have a policy of non-discrimination against women.
The Policy on Non-Discrimination Against Women at the University is a robust framework that
underscores the institution’s commitment to equality, dignity, and inclusion. It ensures equal
opportunities in admissions, recruitment, promotion, and access to resources, while strictly prohibiting
gender-based discrimination. The policy enforces a zero-tolerance approach to harassment, with the
Internal Complaints Committee mandated to investigate complaints, provide support, and conduct
awareness programs. It guarantees equitable access to facilities, confidential reporting mechanisms, and
safeguards against retaliation. Extending to both physical and virtual spaces, it reflects contemporary
relevance. Clear disciplinary measures, including suspension or termination, reinforce accountability.

Regular sensitization initiatives and a scheduled review date highlight adaptability.

Policy created

The Policy on Non-Discrimination Against Women at Subharti University is a comprehensive
declaration of the institution’s dedication to fairness, dignity, and inclusivity. It ensures women receive
equal opportunities in admissions, employment, promotions, and access to resources, while firmly
prohibiting gender-based bias. The framework emphasizes a zero-tolerance stance on harassment, with
the Internal Complaints Committee empowered to investigate grievances, provide support, and conduct
awareness programs. It guarantees equitable access to facilities, confidential reporting channels, and
safeguards against retaliation. Extending to both physical and digital spaces, the policy reflects modern

relevance. Disciplinary measures, including suspension or termination, reinforce accountability. Regular

sensitization initiatives and a scheduled review date highlight adaptability. Overall, it is progressive,

legally compliant, and institutionally empowering, fostering safety and equality.

Policy Reviewed

The Policy on Non-Discrimination Against Women at Subharti University is a comprehensive and
progressive framework that reflects the institution’s commitment to equality, dignity, and inclusion. It
guarantees equal opportunities for women in admissions, recruitment, promotion, and access to
resources, while firmly prohibiting gender-based bias. The policy enforces a zero-tolerance approach to
harassment, empowering the Internal Complaints Committee to investigate grievances, provide support,
and conduct awareness programs. It ensures equitable access to facilities, confidential reporting
mechanisms, and safeguards against retaliation, extending its scope to both physical and digital spaces.
Clear disciplinary measures, including suspension or termination, reinforce accountability. Regular
sensitization initiatives and a scheduled review date highlight adaptability. Overall, the reviewed policy

is legally compliant, empowering, and institutionally forward-looking.
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POLICY ON NON-DISCRIMINATION AGAINST WOMEN

Particulars

Description

Policy Number

U-07/SVSU/2024/2586

Policy Structure

This policy reaffirms Subharti University’s dedication to
creating a safe, inclusive, and equitable environment whenj
all individuals can grow and thrive without fear o

discrimination or injustice.

Scope of the Policy

This policy applies to all students, faculty, staff,
contractual workers, and visitors of Subharti University.
It covers every aspect of University life, including
academics, employment, research, residential facilities,
sports, cultural activities, and University-sponsored
events on or off campus. The policy extends to both
physical and virtual spaces, ensuring that women are
protected from discrimination and harassment in all
settings connected to the University.

Policy Status

Original

Originated By

Gender Sensitization Cell

Reviewed By

IQAC and Registrar

Effective Date of Policy

17.02.2024

Approving Authority

Hon'ble Vice Chancellor

Policy Review Date

26.09.2024




1. Purpose

Subharti University is committed to fostering a culture of equality, respect, and inclusion for all members of its
community. This policy specifically addresses the University’s commitment to ensuring a non-discriminatory
environment for women, in accordance with the principles of gender justice and national laws. The University strictly
prohibits any form of discrimination, harassment, or bias against women,

2. Key Principles and Prohibitions:

2.1 Equal Opportunity: The University guarantees equal opportunities for women in all aspects of academic
and professional life, including but not limited to, admissions, recruitment, promotion, and access to all
University resources and facilities through its Equal Opportunity Cell.

2.2 Prohibition of Discrimination: Discrimination on the basis of gender is strictly prohibited. This includes,
but is not limited to, any act, practice, or policy that results in treating women less favourably than men.

2.3 Zero Tolerance for Harassment: The University has a zero-tolerance policy for sexual harassment, as
well as any other form of harassment (physical, verbal, or psychological) based on gender. This includes
unwelcome sexual advances, requests for sexual favours, and other verbal or physical conduct of a sexual
nature. The Internal Complaints Committee (ICC) of the University shall ensure a safe, respectful,
and gender-sensitive environment by preventing and addressing sexual harassment and
discrimination against women. It shall promptly inquire into complaints, provide necessary support
to complainants, and recommend appropriate actions as per statutory guidelines. The Committee
shall also conduct awareness and sensitization programs to promote dignity, equality, and a zero-
tolerance policy towards gender-based misconduct.

2.4 Equitable Access to Resources: Women shall have equitable access to all University services, resources,
and amenities, including hostels, libraries, laboratories, sports facilities, and recreational spaces.

2.5 Safe and Secure Environment: The University is committed to providing a safe and secure environment
for all women. This includes taking proactive measures to prevent gender-based violence, and ensuring that
security measures are sensitive to the needs of women.

2.7 Confidential Reporting and Redressal: A confidential and accessible mechanism for reporting
grievances related to gender discrimination and harassment is in place. The Intemal Complaints Committee
(ICC), established in accordance with the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, will handle all such complaints with sensitivity, impartiality, and
discretion.

2.8 Awarcness and Education: The University will conduct regular awareness programs, workshops, and
sensitization campaigns for all students and staff to promote gender sensitivity, respect, and to educate them

on the provisions of this policy and related laws. A
G
i Xe




2.9 Protection against Retaliation: No person shall be subject to any form of retaliation, punishment, or
adverse action for filing a complaint, participating in an investigation, or opposing any act of discrimination or
harassment covered by this policy. :

3. Action against Violations:

Any individual found to be in violation of this policy will be subject to disciplinary action, which may include
suspension, expulsion, termination of employment, or other appropriate penalties as determined by the University's
disciplinary committee. The University may also pursue legal action against the offender where applicable.

This policy is a testament to Subharti University's dedication to creating a truly inclusive and equitable academic
community where women can thrive without fear of discrimination or harassment.

4. Review
* Policy will be reviewed as and when required by the University.




OFFICE OF THE CHAIRPERSON INTERNAL COMPLAINT COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY

SUBHARTIPURAM, N.H..58, DELHI-HARIDWAR-MEERUT BYPASS ROAD, MEERUT-2500056

Ref. No.: SVSU/ACC/2025 Date-1001.04.2025

Perind 1"I April 21124 to 31‘ Man:ll 2025
Swami Vivekanand Subbarti University

MNumber of Cases

Number of complaints of sexual harassment received in
the year

Number of complaints of disposed off during the year | 15
MNumber of cases pending for more than 90 days Nil

MNumber of workshops or awareness programs against
sexual harassment conducted during the year

17

Suspension

Transfer

Monetary Punishment
MNature of Action Warning Letter
Caution Letter
Increment Stop
Termination

Pmrmrmm Bishnoi

Presiding Officer
S.V.S.University, Meerut

Suibhartipurarn, Delhi-Hardwar Mesnut Bypass Road, NH-58, Meerul - 250 005
E-mail - subharti@subhari. org, Websie : www subharti.ong




SDG-5: Gender Equality

5.6.2-Does your university as a body have a policy of non-discrimination for transgender people?

Yes, the Swami Vivekananda Subharti University have a policy of non-discrimination for
transgender people. The Policy is a landmark initiative that embeds inclusivity into the institution’s
framework. It goes beyond symbolic recognition by mandating respect for self-identified gender, chosen
names, and pronouns, while ensuring equal access to hostels, facilities, and academic opportunities. Its
strong stance on confidentiality and zero tolerance for harassment reflects genuine protection of dignity
and rights. The integration of training, awareness programs, and grievance redressal mechanisms shows
a proactive effort to build cultural sensitivity and accountability. By involving the Equal Opportunity
Cell and IQAC, the policy gains credibility and alignment with global standards of equity and justice.
The University is a progressive leader in advancing gender equity, setting a replicable model for other

institutions striving toward sustainable and inclusive practices.

Policy Created

The University’s Policy on Non-Discrimination for Transgender individuals is a comprehensive
framework that safeguards dignity, equality, and justice across all spheres of campus life. It affirms the
right to self-identified gender, chosen names, and pronouns, while ensuring equal access to hostels,
facilities, academics, and employment opportunities. The policy emphasizes strict confidentiality of
personal information and enforces a zero-tolerance approach to harassment, bullying, or violence. By
mandating training, awareness programs, and grievance redressal mechanisms, it promotes
accountability and cultural sensitivity. The Equal Opportunity Cell and IQAC’s involvement strengthen
credibility and alignment with global standards of equity. With clear provisions for disciplinary and legal
action, the policy reflects the University’s progressive leadership in advancing gender equity and sets a

replicable model for inclusive institutions.

Policy reviewed

The University’s Policy on Non-Discrimination for Transgender individuals is a comprehensive and

enforceable framework that advances equity and inclusion. It affirms the right to self-identified gender,
chosen names, and pronouns, while ensuring equal access to hostels, facilities, academics, and
employment. The policy safeguards privacy and confidentiality of personal information and enforces a
zero-tolerance approach to harassment, bullying, or violence. By embedding grievance redressal
mechanisms, awareness programs, and training initiatives, it promotes accountability and cultural
sensitivity across the institution. Reviewed by IQAC and Registrar, and approved by the Vice
Chancellor, the policy gains credibility and alignment with global standards of justice. Overall, it reflects
Subharti University’s progressive leadership in advancing gender equity and sets a replicable model for

inclusive higher education institutions.
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POLICY ON NON-DISCRIMINATION
FOR TRANSGENDER

Particulars

Description

Policy Number

U-07/5VSU/2024/923

Policy Structure

The policy establishes Subharti University's commitment to
protecting transgender individuals from discrimination by
outlining key principles for inclusion and stating that
violations will result in disciplinary action.

Scope of the Policy

Subharti University is committed to a safe, inclusive, and
respectful environment for transgender individuals. This
policy applies to students, staff, and visitors, covering
academics, employment, facilities, and activities. It
ensures respect for chosen names, pronouns, and gender
identity, equal access to hostels and resources, strict
confidentiality, and zero tolerance for harassment.
Violations invite disciplinary or legal action, affirming
dignity, equality, and justice for all.

Policy Status

Original

Originated By

Equal Opportunity Cell

Reviewed By

Internal Quality Assurance Cell (IQAC), Registrar

Effective Date of Policy

20.03.2024

Approving Authority

Hon’ble Vice Chancellor

Policy Review Date

06.09.2024




1. Purpose

Subharti University is committed to fostering a safe, inclusive, and affirming environment for all members of its
community, including transgender individuals. The University recognizes and respects the diversity of gender identity
and expression and is dedicated to protecting the rights and dignity of transgender students, faculty, and staff. This
policy outlines the University's commitment to non-discrimination and inclusion, in alignment with principles of
human rights and social justice.

This policy applies to all aspects of University life, including academic programs, campus facilities, and employment.
2. Key Principles and Prohibitions:

A. Gender Identity and Expression: The University prohibits discrimination, harassment, or retaliation based
on an individual's gender identity or gender expression. This includes treating a person less favourably due to
their actual or perceived gender identity.

. Affirmation of Identity: The University will respect and affirm an individual's self-identified gender. This
means that an individual's gender identity is the one that should be used for all records, communications, and
interactions.

. Chosen Name and Pronouns: All members of the University community, including students and employees,
have the right to be addressed by their chosen name and pronouns. Consistent and intentional misuse of an
individual's chosen name or pronouns is a form of harassment and is prohibited.

. Equal Access to Facilities: Transgender individuals have the right to use restrooms, changing rooms, hostels,
and other facilities that correspond to their affirmed gender identity.

. Privacy and Confidentiality: The privacy and confidentiality of transgender individuals’ personal
information, including their gender identity, birth name, and medical history, will be strictly maintained.
Disclosing such information without the individual's explicit consent is prohibited, except where legally
required. :

Protection against Harassment: The University has a zero-tolerance policy for any form of harassment,
bullying, or violence directed at transgender individuals, This includes verbal, physical, or psychological
harassment. ]

. Training and Awareness: The University will conduct regular training and awareness programs for faculty,
staff, and students to foster a better understanding of gender identity, 10 promote respect, and to prevent
discrimination and harassment.

. Grievance Redressal: Any individual who experiences discrimination or harassment based on their gender
identity may file a complaint through the University’s designated grievance and Redressal mechanism. All
complaints will be investigated promptly and confidentially, with a focus on resolving the issue fairly and
effectively.

Accommodation and Support: The University is committed to providing reasonable accommodations and
support to transgender individuals to ensure their full participation in academic, professional, and social
activities, This may include changes to academic records or providing access to counselling services.

3. Action against Violations:

Any violation of this policy may result in disciplinary action, which could include sanctions, suspension, or
termination of employment, depending on the severity of the offense. The University may also report violations to
legal authorities when appropriate.

This policy reflects Subharti University's commitment to creating an inclusive and equitable community where every
individual is treated with dignity and respect.

4. Review
Policy will be reviewed as and when required by the University.




SDG-5: Gender Equality

5.6.3-Does your university as a body have a maternity policy that support
women's participation?

Yes, the Swami Vivekanand Subharti University have a maternity policy that supports women's

participation.

The Policy is a well-structured initiative that highlights the institution’s commitment to inclusivity and
gender equity. It extends benefits not only to female employees but also to students, ensuring continuity
in both professional and academic journeys during maternity. The policy provides fully paid leave, job
protection, and flexible work-from-home options, reflecting sensitivity to diverse needs. Additional
provisions such as créche facilities, nursing breaks, counselling, and access to health services
demonstrate a holistic approach to well-being. The application process and monitoring mechanisms add
accountability and scope for improvement. While comprehensive, further clarity on student-specific
entitlements could enhance its effectiveness. Overall, the policy strengthens institutional visibility under

SDGs and THE Impact Rankings by fostering a supportive environment.

Policy Created

The Maternity Policy has been thoughtfully created to ensure the health, safety, and professional
continuity of female employees and students. It aligns with the Maternity Benefit Act, 2017, and the
Code on Social Security, 2020, reflecting the University’s dedication to inclusivity and gender equality.
The policy provides 26 weeks of paid leave, nursing breaks, job protection, medical bonuses, and access
to creche facilities, ensuring compliance with legal and welfare standards. It also extends benefits to
adoptive and surrogate mothers, promoting fairness and compassion. The policy establishes clear
procedures for leave application and emphasizes wellness and support mechanisms. Overall, it
demonstrates the University’s proactive approach to creating a nurturing, equitable, and family-friendly

environment for all women members.

Policy Reviewed

The Maternity Policy of Swami Vivekanand Subharti University is a comprehensive framework that
reinforces inclusivity and gender equity. By extending benefits to both female employees and students,
it ensures continuity in professional duties and academic pursuits during maternity. The policy provides
fully paid leave, job protection, and flexible work-from-home options, reflecting sensitivity to diverse
needs. Provisions such as créche facilities, nursing breaks, counselling, and access to campus health
services highlight a holistic approach to well-being. The structured application process and monitoring
by the HR Department and Women Empowerment Committee add accountability. While robust in
design, clearer detailing of student-specific entitlements, particularly academic flexibility and

examination support, would enhance its effectiveness.
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Particulars

Policy Number

U-07/5VSU/2024/1502

Policy Structure

The policy offers maternity support for employees as per
the state/central Government norms. The aim is to promote
professional and academic continuity for all women at the
University.

Scope of the Policy

This policy applies to all women associated with Swami
Vivekanand Subharti University, including:
+ All female regular employees of the university
» Female students enrolled in undergraduate,
postgraduate, and doctoral programs of the
university
The policy ensures that all women are provided with legal
entitlements, leave, facilities, and support, promoting an
inclusive, safe, and equitable environment across the
University.

Policy Status

Original

Originated By

HR Department

Reviewed By

Registrar

Effective Date of Policy

20.04.2024

Approving Authority

Hon’ble Vice Chancellor

Policy Review Date

07.10.2024




1. Purpose

This policy aims to support the health, well-being, and professional/academic continuity of female
employees and students during matemity. The university is committed to providing leave, facilities, and
accommodations in line with Indian legal provisions, promoting a safe, inclusive, and supportive campus
environment.

2. Maternity Leave Entitlements
o Leave is fully paid as per the state / central government norms.

» Employees may opt for work-from-home arrangements post-leave if duties allow, with
prior approval from the Head of the Institution.

3. Facilities and Support

o Créche Facilities, and Nursing Breaks, Medical Bonus if applicable will be provided as per the
government regulations.

4. Job Protection:

o Guaranteed retention of employment and continuation of service benefits during maternity leave will
be provided as per the university norms.

5. Health and Wellness Support:

o Access to campus health services for pre- and post-natal care will be provided as per the norms of the
university.
¢ Counselling support and flexible scheduling of duties/classes will be provided as and when required.

6. Application and Approval Process

e Employees or students must submit a written application for maternity leave at least 8 weeks before
expected delivery (wherever possible) along with medical certification.

Leave approval for the employees and the students will be granted by the respective approving
authority.

7. Monitoring and Review

e The HR Department and Women Empowerment Committee will monitor matemnity leave utilization,
facilities usage, and feedback to improve policy implementation.

e The policy will be reviewed as and when changes are made in legislation by the state/central
government.




SDG-5: Gender Equality

LIST OF MATERNITY LEAVE AVAILED BY TEACHING FACULTY

Name

Designation

Department

Leave From

To

Dr.Kayinat Hassan

Associate Professor

Physiotherapy

08.02.2025

6Months

Ms. Akansha Singh

Assistant Professor

Faculty of Pharmacy

05-03-2025

04-09-
2025

Ms. Swati
Wadhawan

Assistant Professor

Faculty of Pharmacy

01-04-2025

30-09-
2025

Ms. Neelam

Lecturer

Faculty of Pharmacy

01-01-2025

30-06-
2025

Ms. Renu Kashyap

Lab Technician.

Faculty of Pharmacy

10-04-2024

10-07-
2024

Dr. Situ

Assistant Professor

Anaesthesia

01.07.2024

31.12.2024

Dr. Nitika Yadav

Ex-Senior Resident

Pathology

08.07.2024

31.10.2024

Ms. Antul Tyagi

Clinical
Psychologist

Psychiatry

13.11.2024

12.05.2025

13.05.2025

14.06.2025

Dr. Shobhana Singh

Ex- Assistant
Professor

Obstetrics &
Gynecology

01.03.2025

11.07.2025

Dr. Ekta Agarwal

Assistant Professor

E.N.T.

01.04.2025

30.09.2025

Dr. Anterpreet Kaur

Ex- Assistant
Professor

Medicine

26.05.2025

13.10.2025

Dr.Neetu Yadav

Assistant Professor

Home Sci.

08.01.2025

06.07.2025

Dr. Preeti Singh

Assistant Professor

Journalism & Mass
Com.

07.08.2024

06.11.2024

Dr. Yashika Bali

Associate Professor

Prosthodontics and
Crown & Bridge

02.05.2025

01.11.2025

Dr. Roli Singh

Assistant Professor

Oral Pathology &
Microbiology

10.09.2024

09.03.2025

ER. Divya Mishra

Assistant Professor

Polytechnic

03.06.2024

03.12.2024

ER. Ujjwal Mishra

Assistant Professor

Polytechnic

05.07.2024

05.01.2025
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4y SWAMI VIVEKANAND SUBHARTI UNIVERSITY B

(Estabished under U P. Govt. Actno. 23 of 2008 ana spproved under secton 2(f) of UGC Act 1956)
Ph. 0121.2439578, 2430052, 2058031, 3058032; Telefax: 0121.2438067

NAAC

Ref. No.: U-21/SVSU/2025/214| Dated: 19.08.2025

To,
The Principal
SCPT. §VSU

Madam.

In reference 1o the application dated 07.08.2025 of Dr. Kayinat Hassan, Assistant Professor in
SCPT. regarding to release her salary of matemity leave period from 08® February 2025 to 06™
August 2023, duly forwarded by you,

F'have been directed to convey that the Competent Authority has permitted to release the salary
for the period of 08" February 2025 to 06" August 2025 in two installments.

Please inform Dr. Kayinat Hassan accordingly.

Thanking you.
Che
Additional Regisyrar (M)

Copy 10:

Hon’ble Vice-Chancellor

Registrar, SVSU

Finance Officer

Addl. Registrar (T) 45>
: Additional Regi M)

Subhartipuram, Doi-Hardwar Moorut Bypass Road. NH-58, Moorut - 260 605
E-mail - adr_med@subdani ong, Wobste - www subharti org




(Established under U.P, Govt. Act no. 29 of 2008 and approved undee section 2(f) of UGC Act 1956)
Ph. 0121-2439578, 2439052, 3058031, 3058032; Telefax: 0121-2439067

Ref, No.: U-25/SVSU/2025/ 9 24 Dated: 30.10.2025

To.

The Principal
KSCP,SVSU
Sir.

In reference to your recommendation letter dated 15.10.2025 in r/o Ms. Akansha Singh,
Assistant Professor in KSCP, regarding to release her salary of maternity leave period from
05.03.2025 10 04.09.2025. TG

[ have been directed to convey that the Competent Authority has permitted to release the salary
for the period of 05.03.2025 to 04.09.2025 in two installments.

Please inform Ms. Akansha Singh accordingly.

Thanking you. C A g
Additional Registraf (M)

Copy to:

Hon'ble Vice-Chancellor
Registrar, SVSU

Finance Officer

Addl. Registrar (T)

Asst. Registrar (M)

-
Additional R &f(M)

mm.mrmmnm, NH-58, Meerut - 250 005
E-mail : adr_med@subbarti org, Website - www subharti org




SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Established under U P Govi. Act no. 29 of 2008 and approved under saction 2(7) of UGC Act 1856)
Ph.0121.2439578, 2435052, 3058031, 3056032, Telefax 0121.2439087

Ref. No. U-25/SVSU/2025/ | Date: 28.03.2025

To,
The Principal
KSCP. SysSu
Sir,
In reference to the application dated 25.03.2025 in r/o Mrs. Swati Wadhawan, Assistant
Professor in KSCP, requesting for Maternity leave from 1* April 2025 to 30® Seple;nbcr 2025 for
six months, duly endorsed by you. l

I have been directed to convey that Hon'ble Vice Chancellor has granted the Maternity
Leave of 06 months w.e.f. 1% April 2025 to 30 September 2025 as requested.

Please inform Mrs. Swati Wadhawan accordingly.

Thanking you,

A -
Additional Re vy‘/(M)

Hon'ble Vice-Chancellor
Registrar, SVSU
Finance Officer

Addl. Registrar (T)
CTO-IT Cell (7 4 §
) Additionat-Regi )

swwm.mmmamm.m-u.m-mm
E-mait adv_m i o, Website - www subharti org




SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Estadlished under U.P. Govt. Act no. 29 of 2008 and approved under section 2(f) of UGC Act 1956)
Ph. 0121-2439578, 2439052, 3058031, 3058032, Telefax. 012124390687

Ref.No. U-14/SVSU/2024/ 4o Date: 22.06.2024

To.
The Principal
SMC, SySuU
Sir,
In reference to your recommendation letter no. SMC/G/M-60/4858 dated 14.06.2024 in r/o
Dr. Situ, Assistant Professor, Dept. of Anaesthesia, regarding Maternity leave from 01.07.2024 to
31.12.2024.

I am directed to convey that Hon’ble Vice Chancellor has granted the Maternity Leave
w.e.f. 01.07.2024 to 31.12.2024 (six months) as per rule.

Please inform Dr. Situ accordingly.

Thanking you,
U<

Additiomal Re (M)

Hon’ble Vice-Chancellor
Registrar, SVSU
Finance Officer
Addl. Registrar (T)
CTO-IT Cell .
Asst. Registrar (M) } 6""
Additional Régistrar (M)

Dethi-Haridwar Meerut Bypass Road, NH-58, Meerut - 250 005
E-mail : adr_med@subharti org, Website : www.subharti org




SWAMI VIVEKANAND SUBHARTI UNIVERSITY _

(Establshed under UP. Gowt. Act no. 29 of 2008 and approved under section 2{f) of UGC Act 1556)
Ph.0121.2438578, 2439052, 3058031, 3056032, Telefax: 0121.2439087

Ret. No. U-14/SVSU/2024/ 2% 8(‘ Date; 05.10.2024

To,
The Principal
SMC, SVSU
.
Sir,
In reference to your recommendation letter no. SMC/G/M-60/189 dated 03.10.2024 in r/o

Dr. Nitika Yadav, Senior Resident in the department of Pathology. regarding extension of her

Maternity leave,

I have been directed to convey that after consideration, Hon'ble Vice Chancellor has
permitted to extend the matemity leave of Dr. Nitika Yadav w.e.f. 08.10.2024 to 31.10.2024 as

requested.

Please inform Dr. Nitika Yadav accordingly.

Thanking you, C, 4 OJ =
Additional chlstr;;M)

Hon’ble Vice-Chancellor
Registrar. SVSU

Finance Officer

Addl. Registrar (T)

Asst, Registrar (M)
CTO-I'T Cell

0

-
.

-

Addinon

Suthartiperam, Dol Haodwar Moorut Bypass Road, NM-58_ Meart - 250 005
E-mad  adr_med@ssbhan org, Webs#e | www subhart orp




SWAMI VIVEKANAND SUBHARTI UNIVERSITY _

N
y Y
(Establshad undar U P. Govi. Act mo. 20 of 2008 and spproved ungder sacton 2(f) of UGC Acl 1956) LR A |

Ph 0121-2430578. 2439052. 3058031, 3053032, Telefax: 0121.243%067 -

Ref, No.: U-14/SVSU/2025/ 2019 Dated: 12.08.2025
To,

The Principal
SMC, SVsU

In reference to your letter no. SMC/G/M-60/5522 dated 31.07.2025 in r/o Ms. Antul Tyagi,
Clinical Psychologist in the dept. of Psychiatry, SMC, regarding to release her salary of maternity
leave period from 13.11.2024 to 12.05.2025,

I have been directed to convey that Hon'ble Vice Chancellor has permifted to release the salary
for the period of 13.11.2024 to 12.05.2025 in two installments of 50% each.

Please inform Ms. Antul Tyagi accordingly.

Thanking you, C, 78 {
Additional Regj /Axm

Copy to:

Hon'ble Vice-Chancellor
Registrar, SVSU

Finance Officer

Addl. Registrar (T)

Asst. Registrar (M) c [‘_df
' Additional Regi %)

Suthartipuram, Deii-Handwar Meenut Bypass Rosd. NH.S8, Meerut - 260 005
E-mail - adv_med@subharti ong, Website - www ss0harti org




L SWAMI VIVEKANAND SUBHARTI UNIVERSITY

{Establshed uncer U P. Gout. Act no. 29 of 2008 8nd approved undér section 21f) of UGC Act 1956)
Ph. 0921:2419578, 2436052, 3058031, 3058032, Telefax: 0121-2439067

Ref, No.: U-14/SVSU/2025/Q42S Dated: 30.10.2025

To,

The Principal
SMC. 8VSU
Sir,

In reference to your letter no. SMC/G/M-60/6211 dated 16.10.2025 in r/o Dr. Anterpreet Kaur,
Assistant Professor in the dept. of General Medicine. regarding to release her salary of hmemity leave

period from 26.05.2025 to 13.10.2025.
| have been directed to convey that the Competent Authority has pefmitted to release the salary
for the period of 26.03.2025 to 13.10.2025 in three installments.

Please inform Dr. Anterpreet Kaur accordingly.

Thanking you. A
Additional"Regi (M)
Copy to:

Hon'ble Vice-Chancellor
Registrar, SVSU

Finance Officer

Addl, Registrar (T)

Asst. Registrar (M)

Subharbpuram, Deihi-Handwar Meerst Bypsss Rosd, NH-58, Meeaut - 250 o0s
E-mall | adr_med@subharti org, Website - www. subharti org




% SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Established under U P. Govt. Actno. 20 of 2008 and approved under section 2{f) of UGT Act 1946)
Ph 0121.2439578, 2435052, 3058031, 3055032, Telefax: 0121.243%067

Ref. No. U-14/SVSU/2025/ 224¢ Date: 09.03.2025

To.
The Principal
SMC, SVSU
Sir.
In reference to your recommendation letter no. SMC/G/M-60/4265 dated 04.03.2025 in r/o
Dr. Shobhana Singh, Assistant Professor, dept. of Obstetrics & Gynaecology. regardiné Matemity
leave from 01.03.2025 to 31.05.2025 for three months. |

I have been directed to convey that Hon'ble Vice Chancellor has granted the Maternity
Leave of 03 months w.e.f. 01,03.2025 to0 31.05.2025.

Please inform Dr. Shobhana Singh accordingly.

—

Thanking vou, é*) 4 @
(]

Additional Registrar 2)

Hon'ble Vice-Chancellor
Registrar, SVSU
Finance Officer

Addl. Registrar (1) s
CTO-IT Cell _ 035
Asst. Registrar (M) - & L

Additional Registrar (M

Subhamipuram, Delh-Handwar Meerut Bypass Road, NH-58, Meerut - 250 005
E-mail | adv_med@subharti.org, Website | www. subharti org




, SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Established under U P. Gowt. Act no. 29 of 2008 aad approved under section 2(f) of UGC Act 1938)
Ph. 0121.2439578, 2430052, 3058031, 3058032, Telefax 0121-2439067

Ref. No., U-14/SVSU2025/25 42 Date: 26.03.2025

To,
The Principal
SMC, SVSU
Sir,
In reference to your recommendation letter no. SMC/G/M-60/4358 dated 17.03.2025 in r/o
Dr. Ekia Agarwal, Assistant Professor, dept. of EN.T., regarding Matemnity leave from
01.04.2025 10 30.09.2025 for six months. -

I have been directed to convey that Hon’ble Vice Chancc"or has granted the Maternity
Leave of 06 months w.e.f. 01.04.2025 to 30.09.2025 as requested.

Please inform Dr. Ekta Agarwal accordingly.

Thanking you,

e b

Additional Registrar

Hon'ble Vice-Chancellor

Registrar, SVSU

Finance Officer

Addl. Registrar (T)

CTO-IT Cell i

Asst. Registrar (M) : (7 4"_,@5)[
)

Additional Registrar (

Subhartipuram, Deli-Harcwar Meerut Bypass Roas, NH-53, Meecut - 250 005
E-mail - adr_medisubdarti org, Webste - www subharti org
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Ref. No- U-33/5VSU/2026/ 383 Dated: 21.02.2026

I OFFICE OF THE REGISTRAR

To,

Dr. Neetu Yadav,

Assistant Professor,

Department of Home Science

Faculty of Arts and Social Science

Email: neetu.su202200532@subharti.co

Subject: Release of Maternity Leave Salary - Reg.
Madam,

In reference to your application, requesting to release your salary for the maternity leave
period, duly endorsed by the HOD- Home Science. | have been directed to convey that the
Hon'ble Vice- Chancellor has permitted to release your salary for the maternity leave period
from 08.01.2025 to 06.07.2025 (180 days).

The salary of the concerned to be released accordingly.

The above is as per the directions of the competent authority.

(Or. Syed Zafar Hussain)
Registrar (0&0)
Copy to:
1. Hon’ble Vice-Chancellor
. Dean- Faculty of Arts and Social Science
. HOD - Home Science
. Finance Officer
. Addl. Registrar (T)

e —

Registrar (0&0)

L X N X J
+91 121 6678000 (10 Lines)
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut 250005, (U.P.) India




OFFICE OF THE REGISTRAR

SYED ZAFAR HUSSAIN
PG.D.CA; MBA

REGISTRAR
[[= = N 3= ¥ )
AN ISO 21001: 2018 ORGANIZATION adr@subharti.org

Ref. Mo- U-18/SWsSU /20241178 Dated: 10.08.2024
Ta,

Dr. Preeti Singh,

Assistant Professor,

Subharti College of Journalism & Mass Communication
Email: preetisingh1805@gmail.com

Subject: Maternity Leave - Reg.
Madam,

In reference to your application dated 05.08.2024, requesting maternity leave of three
months, duly endorsed by HOD- GSWSCIMC. | have been directed to conwey that the
Hon'ble Vice- Chancellor has granted you maternity leave of three months w.e.f. 07.08.2024
to06.11.2024,

You are further directed by the Hon'ble Vice-Chancellor to join your duty on

-~

(Syed Zafar Hussain)
Registrar (O&0)

07.11.2024, positively.

Copy:
. Hon'ble Vice-Chancellar
. HOD-GSWSCIMC
. Finanece Officer

. Addl. Registrar (T)

o

Registrar (O&0)

0121 66TE000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut 250005, (U.P.) India




SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Estabished under U P. Gout. Azt no, 29 of 2008 and spproved undar saction 2(1) of UGC Act 1956)
Ph, 0121-2439578, 2430052, 3058031, 30580032; Telefax: 0121-2435067

Ref. No.: U-15/SVSU/2025/14 2% Dated: 28.11.2025

To,
The Principal
SDC, SVSU
Sir,

In reference to the application dated 04.11.2025 of Dr. Yashika Bali, Associate Professor in the
dept. of Prosthodontics and Crown & Bridge. regarding to release her salary of matem_ity leave period
from 02.05.2025 10 01.11.2025, duly endorsed by you. .

I have been directed to convey that the Competent Authority has permitted to release the salary
for the period of 02.05.2025 10 01.11.2025 in two installments.

. Please inform Dr. Yashika Bali accordingly.

Thanking you, §
Additional f

Copy to:

Hon'ble Vice-Chancellor
Registrar, SVSU

Finance Officer

Addl. Registrar (T)

Asst. Registrar (M)

Additional | &2’)} M)

uram, Denl-Hardwar Meerut Bypsss Road, NH-58, Meerut - 250 00%
E-mail : adr, qu www subharti org




SWAMI VIVEKANAND SUBHARTI UNIVERSITY 2

(Estadlished under UP. Govt. Act no. 29 of 2008 and approved undar section 2(f) of UGC Act 1656)
Ph.0121-2439578, 2439052, 3058031, 3058032; Telefax 0121-2439087

Ref. No. U-15/SVSU/2024/1992. Date: 12.09.2024

To.
The Principal
SDC, SV§U
Sir.
In reference to your email dated 11.09.2024 in r/o Dr. Roli Singh, Assistant Professor,
Dept. of Oral Pathology & Microbiology. regarding Maternity leave w.e.f. I.0.09.2024 to
09.03.2025. '

I have been directed to convey that Hon'ble Vice Chancellor has granted the Maternity
Leave w.e.f. 10.09.2024 to 09.03.2025 as per rule.

Please inform Dr. Roli Singh accordingly.

Thanking you, ﬂ

Additional Regiétrar (M)

Hon'ble Vice-Chancellor

Registrar, SVSU

Finance Officer

Addl. Registrar (T)

CTO-IT Cell c
Asst. Registrar (M) : &'

Additional Registrag{M)

Subhartpurarn, Delhi-Haridwar Meerut Bypass Road, NH-58. Meerdt - 250 005
E-mad : adr_med@subharti org, Webstte - www subhani org




OFFICE OF THE REGISTRAR

SYED ZAFAR HUSSAIN
P.G.D.CA; MBA

REGISTRAR
008, & 08
AN ISO 21001: 2018 ORGANIZATION adr@subharti.org

Ref. No- U-16(i)/SVSU,/2024/938 Dated: 11.12.2024
Ta,

Er. Divya Mishra,

Assistant Professor,

Computer Science Engineering,
Subharti Polytechnic College

Email: mishradivyal31ll@gmail.com

Subject: Release of Maternity Leave Salary - Reg.
Madam,

In reference to your application dated 07.12.2024, requesting to release your salary for
the maternity leave peried i.e. 03.06.2024 to 03.12.2024, duly forwarded by Principal-
Polytechnic. | have been directed by the Hon'ble Vice- Chancellor to convey that your salary
for the period of three months (90 days) will be released for maternity leave w.e.f.
03.06.2024 to 01.09.2024 rest of three months (90 days) will be treated as Leave without

Pay, as you already availed 90 days of maternity leave earlier, vide. letter No.

U-16(i)/5V5U/2021/616 dated 07.07.2021.

(Syed Zafar Hussain)
Registrar (O&0)

Copy:

1. Hon'ble Vice-Chancellor
2. Principal- Polytechnic
3. Finance Officer

4. Addl. Registrar (T)

.

Registrar (O&0)

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut 250005, (U.P.) India




OFFICE OF THE REGISTRAR

SYED ZAFAR HUSSAIN
PG.D.C.A; MB.A

Approved by UGE Wilenr Flonatios o 4 Pasiina EEFASTMR
AN IS0 21001: 2018 ORGANIZATION adr@subharti.org

Ref. No- U-16(i)/5VSU/2024304 Dated: 01.07.2024
To,

Er. Ujjawal,

Assistant Professar,

Department of Computer Science & Engineering,
Polytechnic

Email: ujjwalmishral67 @gmail.com

Subject: Maternity Leave - Reg.
Madam,
In reference to your application dated 27.06.2024, requesting maternity leave of
six months, duly forwarded by Principal Polytechnic. | have been directed to convey
that the Hon'ble Vice- Chancellor has granted you maternity leave of six months w.e f.

05.07.2024 to 05.01.2025.
You are further directed by the Hon'ble Vice-Chancellor to join your duty on

o

(Syed Zafar Hussain)
Registrar (O&0)

06.01.2025, positively.

Copy:
Hon'ble Vice-Chancellor
Principal-Polytechnic
Finance Officer
Addl. Registrar (T)

o

Registrar (O&0)

0121 6678000
Subhartipuram, NH-58, Delhi-Haridwar Bypass Road, Meerut 250005, (U.P.) India




SDG-5: Gender Equality

5.6.4-Does your university as a body have accessible childcare facilities for
students which allow recent mothers to attend university courses?

Yes, The Swami Vivekanand Subharti University have accessible childcare facilities for students which
allow recent mothers to attend university courses.

The University’s establishment of Paalna Créche & Day Care reflects its progressive commitment to
inclusivity, gender equity, and student welfare. By providing a safe, hygienic, and nurturing environment
for children aged 3 months to 10 years, the University addresses a critical need for working parents and
student-parents pursuing higher education. The facility’s well-designed infrastructure—with play areas,
a children’s library, nutritious meals, CCTV surveillance, and a dedicated feeding enclosure—ensures
comfort and safety. Supporting women’s academic and professional participation, it aligns with SDG 3,
SDG 4, and SDG 5. Subharti’s model childcare center exemplifies family-friendly, inclusive campus
development, fostering equality, education, and holistic well-being.

About the Facility

Paalna Creche & Day Care is designed to provide a safe, nurturing, and stimulating environment
for children ranging from 3 months to 10 years of age. The centre aims to ensure the holistic
development of every child through age-appropriate activities, personal attention, and a homely

atmosphere.

A special emphasis is placed on:

The facility ensures that children receive care, guidance, and supervision in a setting that reflects the
warmth and comfort of a home environment while maintaining the safety and discipline of an

educational institution.

Paalna Créche & Day Care offers a wide range of amenities designed for the comfort, safety, and
development of children:

 Infant Care for babies as young as 3 months

« Audio/Visual Activity Room for interactive learning and entertainment

» Segregated Areas for Crawlers and Toddlers to ensure safe play and movement
e Children’s Library to develop early reading habits

o Pantry to prepare and serve nutritious meals and snacks

« Diaper Changing Table for hygiene and convenience

« Child-Friendly Washrooms designed for easy use
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SDG-5: Gender Equality

« Enclosure for Feeding Mothers ensuring comfort and privacy
o CCTV Surveillance accessible via mobile phones for real-time monitoring and peace of mind for

parents

Every effort has been made to make the environment secure, cheerful, and conducive to the overall
development of children. The créche staff is trained to handle children with care, patience, and
professionalism.

L ocation

1st Floor, Above PNB Bank, Durga Bhagwati Complex,
Subharti University Campus

Timings

8:00 AM to 5:00 PM
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SDG-5: Gender Equality
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SDG-5: Gender Equality

J I 8 [
AP

: s N
divszsanni

Meerut Uttar Pradesh India
Shubharti University, Shubhartipuram Nh-58,
Delhi-haridwar, Nh58, Meerut, Uttar Pradesh 250005, India
Lat 28.961821° Long 77.637048°

Meerut, Uttar Pradesh, India

Shubharti University, Shubhartipuram Nh-58,
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SDG-5: Gender Equality

5.6.5-Does your university as a body have childcare facilities for staff and faculty?

Yes, The Swami Vivekanand Subharti University have childcare facilities for staff and faculty.The
University demonstrates exemplary commitment to staff welfare and gender inclusivity through its
Paalna Creche & Day Care, designed specifically for faculty and administrative staff. By offering safe,
affordable, and high-quality childcare for children aged 3 months to 10 years, the University ensures a
supportive environment for working parents. The facility’s child-friendly infrastructure—featuring
audio-visual learning spaces, separate toddler areas, a children’s library, and hygienic amenities such as
diaper stations and feeding enclosures—reflects thoughtful planning and compassion. Equipped with
CCTV surveillance and flexible hours, it provides both security and convenience. This initiative

empowers parents, particularly women, to balance professional and personal responsibilities effectively.

Paalna Créche & Day Care caters to children aged 3 months to 10 years, offering a
secure and stimulating environment that promotes holistic development. The program is designed to

support:

The facility mirrors a warm, home-like atmosphere, ensuring children feel safe, cared for, and engaged

throughout the day.

Location & Timings

Location: 1st Floor, Above PNB Bank Durga Bhagwati Complex, Subharti University Campus

Timings: 8:00 AM - 5:00 PM

Key Highlights

Convenient on-campus location for faculty and staff
Affordable and flexible childcare services
Safe and secure premises with real-time monitoring

Nurturing environment focused on child development
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5.6.6-Does your university as a body have women's mentoring schemes, in which at

least 10% of female students participate?

Yes, The Swami Vivekanand Subharti University have women's mentoring schemes, in which at least
10% of female students participate. The University actively promotes women’s empowerment through
a range of structured programmes and initiatives. Its existing programmes effectively serve mentoring

and empowerment objectives.
Key initiatives include:

Conducted under the U.P. Government’s initiative, this
programme features motivational talks by women achievers who share their experiences of

overcoming challenges, inspiring students to pursue leadership and self-reliance.

Regular sessions are organized to equip girl students with self-defence

techniques and enhance their personal safety and confidence.

Legal experts conduct sessions on constitutional remedies and

rights available to women, ensuring they are informed and empowered citizens.

The University regularly organizes events
promoting gender equality, including debates, essay competitions, and poster-making contests.
Gender sensitization sessions are also held on occasions such as National Youth Day and

International Women’s Day.

The EDC provides mentoring to students —

including women — in developing innovative business ideas and entrepreneurial ventures.

in these mentoring and entrepreneurship

programmes, benefiting from continuous guidance and skill-building opportunities.

Through these initiatives, Subharti University ensures that women students receive holistic support —
academically, personally, and professionally — fostering leadership, confidence, and equality across the

campus.
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MISSION SHAKTI PROGRAMME

The Women Empowerment Cell of Swami Vivekanand Subharti University conducted various

Mission Shakti programmes under the Government of Uttar Pradesh’s initiative for women’s safety,
dignity and empowerment. These programmes served as institutional measures to promote gender
equality, women’s access, safety and participation within the University community. Awareness
sessions, gender-sensitization activities and interactive programmes addressed women’s rights, legal
safeguards, personal safety, available support mechanisms and opportunities for education and career
development. Female students were encouraged to participate actively in academic and co-curricular
activities and to seek institutional support whenever required. The programmes strengthened awareness
of women-support facilities and contributed to creating a safe, inclusive and gender-responsive

campus environment, supporting the University’s commitment to advancing women’s empowerment

and equal access to educational opportunities.
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY
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Dr. Anshul Trivedi,
fusnciale Profisor,
Depariment of
Progthadantics and Crown
& Bridge.

Subbiarti Dental Callege
& Hospital SVSU

Chairperson

Dr. Manju Adhikari,
Aasnctate Professar,
Major Dhyan Chandra
Depariment of Physical
Erdueativn, F.0.ESVEL

Secrebary

Dr. Aruna Bansal
fasnciale Profesor,
Depariment of Eleciranics
& Communicalion

Faculty of Engineering and
Technology SVEU
Memlber

Dir. Rafal Khanam
Aasociate Professor, of

English
Rahul Sankrityayan
Subshartd Setwal af
Limpuistics and Frreign

Language, VU
Member

Dr. Rakld Kumsari Jha,
Hasistant Professar,
Faculty of Management and
cammerce (AVGSCMC)
EVEL,

Member

8-

To Date: 10.11.2025

HOT's! HOD's,

SMC/SDC/SNC/Physiotherapy/FASS/KSCP/SITE Palytechnic/SIL/Mgt.Hotel
Mgt IMC/Fine Arts/Yoga/Education/Science/Buddhist studies

Swami Vivekanand Subharti University, Meerut

Subject: - Women Empowerment and Expression -Poetic Symposium and Slogan
Writing Competition

Respecied Madam/Sir,

This is to inform you that the Women Empowerment Committee of SVSU,
under Mission Shakei Phase-3, in collaboration with Gender Sensitization Cell is
organizing the following events on 14th November 2025 ai Madan Mohan
Malviva Auditorium, SITE, SV5U.

All Deans and Heads of Departments are kindly requested to encourage
maximum participation of students in both events to make the programme a
grand success.

Event 1: Poetic Symposium
Time: 10:00 a.m. - 11:30 a.m.
Instructions:
1. Participants may present self-composed poetry or recite a poem by
another author,
2. The poem must reflect the theme of “Women Empowerment and
Expression.”
3. Assessment Parameters:
. Creativity and Originality
. Relevance to Theme
' Clarity of Thought and Expression
. Presentation and Voice Modulation

Important Instruction: participants are supposed to report at 9:30 a.m. at the
venue.

Event 2: Slogan Writing Competition
Time: 11:30 a.m. - 1:00 p.m.
Instructions:

1. Chart paper will be provided by the organisers.

2. Participants must bring their own writing and colouring materials.

3. Any number of teams may participate from each college.

4. Team size: 1 or 2 participants.

5. Slogans should be self-created or inspired quotes based on the given
theme, written in any calligraphic style (calligraphy will carry extra marks).
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Dr. Rafat Khanam

Associate Professor of English
Department of Electronics Rahul Sankrityayan Subharti
& Commwnication Scheol of Linguistics and Foreign
Faculty of Engineeringand Languages, SVSU
Technology, SVSU

Thanking you in anticipation.

Yours sincerely,

-

1 -v-:"‘

Secretary, Women
Empowerment Committee
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Report an - Poetic Symposium on the theme ‘Women Em powerment and Expression arganized under

mission shakti phase 5

Waomen Empowermant | Level of Program
and Expression
Date of Act

Wamen em-pmmt

Ma.hn Mﬂh Blalvya

EITEI:'.-:I i E\I'EI.I'

Assneiate Professor, of
English

Rl Sankrityayan
Subbanti Schoal of
Linguistics and Fareign
Language. SVSU
Meinher

D Rakhi Kumari Tha,
Assictant Professor,
Faculty of Mansgement and
cormmerce (AVGSCMO)
SWEL,

Member

Universily Level

14-11- "1]!-.‘.5

First Prize-Doerls Dancdoea
of the Dental College

Secomd  Prize = Vil
Coswarnd,  MA. English,
Department af Languages.

Third  Prize Al
Chaeban from the Schoal of
Maturopat by

Dr. Rafal Khanam
Auszoriate Professar, of
English

Rahul Sanbrityayan Sulsharti
Schoul of Linguistics and
Foredgn Language, 5VEL

Dr. Ralil Khanam
Asgociabe Professar, of
English

Rahul Sanbrityayan Sularti
Sehool of Linguistics and
Foreign Language, SVSL
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Do Avehul Trivedi.
Associe Professor,
Deepartment of
Prosthedontics and Crown
& Bridge.

Subhanti Dental Callege
EHospital SWEU
Chairperson

D, Maijnm.lﬂ,
Associute Professor,
Majar Dihyan Charslra
Diepartment of Physical
Edueation F.OLESWSL
Secreiary

Do Avuma Bansal
Associe Professor,
Diepartment of Electronics
& Communication

Faculty of Enginessing aml
Teshimmlayy SVEL
Member

D, Rafal Khanam
Ausnciate Pralessor, of

English

Rabul Sankrityayan
Subharti Schoal of
Linguistics ard Fareijn
Lanyguage, SVSL
Member

D, Rakhi Kumari Jha,
Faculty ol Marsgement amd
oonenerce (ANGSCRME)
SWSEL,

Member

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

Exl: 2003, 3084, 2004, E-svail b rehubrin s S gl com Ph: 0127-24 33041, 24379052, Faxs 012 124 3506 NI0SH00

SUBHARTI PURAM, DELHEHARIDWAR-MEERUT BYPASS ROAD, W_H.-3E, MEE RUT-Z50005 JUP ) MO

Objectives

Promole women empowerment by encowraging awareness and dialogue on rights,

equality, and social justice

2. Provide a creative platform for stsdents 10 express themsehves through poetry and
slogans

3. Celebrate the strength, resilience, and aspirations of women through artistic
medims

4. Support gender sensilization and inclusivity within the academic environment

5. Use poetry and slogans as catalysts to challenge stereotypes and inspire
progressive thinking

Outcomes

1. Enhanced awarenass among students and facully about women's empowerment
and gender eguality

2. Strengthened conflidence and salf-expression skills of participants through poetry
and slogan writing

1. Creation of a supportive platfarm for women's voices, amaotions, and aspirations o
b shared aperly

4. Promotion of creativity and critical thinking by linking art with social issues

5. Reinforcamant of Mission Shakli's vision of inclusivity and gender sansitization
within the university commurnity

6. Encowagement of collaborative efforts between WEC, GSC, and Department of

Languages for impactiul initiatives
7. Generation of inspiring slogans and verses that can be used Tor fulure awaranass

campaigns

8. Positive engagament of the audience, fostering dialogue and reflection an women's
resilience and societal roles
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- ~, OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
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A
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Women Security Melpline Numbers :

Q 112, 1080, 108

WOMEN EMPOWERMENT COMMITTEE &
GENDER SENSITIZATION CELL

“Women Empowerment and Expression”
on
14th November 2025

2001 \
Poetic Symposium Slogan Writing Competition "¢ § & ‘ y
10:00 a.m. - 11:30 a.m. 11:30 a.m, - 1:00 pm. ol
A
l g N

Venue: Madan Mohan Malvya Auditorium, SITE College, SVSU

-~ OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
2 SWAMI VIVEKANAND SUBHARTI UNIVERSITY

1 AN DELH-HARIDWAR-NE UT BYPASS ROAD, No.-S8 MEERUT [ -
Eal: 2071 2084 2004 f.-mnn rediudrrasse i B gm o Ph: D127-24 29040, 2430062, Faxe 0121 .'l)!):&.'.'):fﬂ:‘lﬁ:
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OFFICE OF THE WOMEN EMPOWERMENT COMMITTEE
SWAMI VIVEKANAND SUBHARTI UNIVERSITY
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Certificates to Students

Cextificate of Achievement

This s certified that
MeMsfor. . Daizal Domdona. has won i/ position/
actively participated] Presented] in Postic Symposium / Slogan Writing Competition
on the theme Women Empowerment and Expression
organized by
Women Empowerment Committee, under Mission Shakti Phase-5,
in collaboration with
Gender Sensitization Cell SVSU at MMM Auditorium on 14" November 2025,

f.‘."....‘:z'-.;. L mméh:-' u....."&g...;

h-wa-u Women | st ment (omamttee i

2 SUeaRD G- IF

GL"t(ifiC(lh‘ (!f Achicuement

This ix certified that
MO INSIOFs oo Nl SROUMTGe...... . +orscsemeesrmeme IS WOR i/ pOSItION/
actively participated/ Presented/ In Poatic Symposium [ Slogan Writing Competition
on the theme Wamen Empoworment and Expression
organized by
women Lmpowerment Committes, under Mission Shakt! Phase-b,
in collaboration with
Gender Sensitization Cell VU at MMM Auditorium on 14™ Novermnber 20285,
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SELF DEFENCE TRAINING

Swami Vivekanand Subharti University organized a Self-Defence Training Programme for female

students to promote women’s safety, confidence, and empowerment. The programme aimed to equip
students with essential self-defence techniques to handle challenging situations and protect themselves.
Participants received practical training in basic defensive skills, situational awareness, and personal
safety measures. The initiative encouraged female students to develop self-confidence, courage, physical

fitness, and independence. This programme reflects the University’s commitment to women’s

empowerment, gender equality, and creating a safe and inclusive campus environment,

\ 47
ﬁx Approved by UGC
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HEALTH CHECK UP & AWARENESS FOR ALL

Swami Vivekanand Subharti University is committed to promoting the health and well-being of its

community, particularly women, through regular health awareness programs and medical camps. These
initiatives focus on vital issues such as breast cancer, menstrual hygiene, safe contraceptive practices,
prevention of unwanted pregnancy, mental health concerns like depression and anxiety, eating
disorders, stress-related ailments, hormonal imbalances, and Polycystic Ovarian Disease (PCOD). By
engaging expert doctors, healthcare professionals, and counselors, the University ensures that students,
faculty, and staff receive accurate information, early screening opportunities, and necessary guidance

to lead healthy, balanced lives.

FEMALE OUT PATIENT DEPARTMENT

Bl| - 0BSTETRICS & GYNECOLOGY 0.P.D.
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ANALYSIS OF REPORTS AND DISCUSSION WITH THE PATIENT BY DOCTORS
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INTERNATIONAL WOMENS DAY

Swami Vivekanand Subharti University celebrated International Women’s Day to recognize and

appreciate the contributions, achievements, and dedication of women in various professional and
administrative roles. On this occasion, female office bearers were honoured with awards in recognition
of their valuable services, leadership, commitment, and contributions to the university. The celebration
highlighted the importance of women’s empowerment, gender equality, and equal opportunities for
women in leadership and decision-making positions. The initiative encouraged women employees to
continue their efforts towards institutional excellence and inspired others to promote an inclusive,

respectful, and gender-sensitive working environment across the university.

RECOGNITION OF
FEMALE

OFFICE,BEARERS
i
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MONTHLY MENTOR-MENTEE MEETINGS AT SWAMI VIVEKANAND
SUBHARTI UNIVERSITY

All constituent colleges of Swami Vivekanand Subharti University organize monthly mentor—mentee

meetings to support students’ academic progress and overall well-being. During these meetings, mentors

interact with students to identify and address challenges related to studies, hostel facilities, examinations,
curriculum, and other academic or personal concerns. Students are encouraged to share their difficulties
openly, and mentors provide appropriate guidance, counselling, and practical solutions. These regular
interactions strengthen student—faculty relationships, promote a supportive learning environment, and
help ensure timely resolution of student grievances, contributing to students’ academic success and

holistic development.
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Mentor-Mentee meeting was conducted for Bachelor of Naturopathy and Yogic Sci
(BNYS) and MD students. P gic Sciences

————————— —

. ALAARISSE AUHOBINDO SORTAR TS
COLLELE & BONPIYAL OF
AXILROPA LY KVOLK SOIENCES
WA VAT IEN NS SR R LW AT
o P

Office of the Principal & Dean Faculty of AYUSH
Ret. Mo, AleT= 367.G1/ Dated: 29aly 2024

NOTICE

Mentor-mentee meeting will be conducted with your respective mentor from 10:00
AM 1o 11:00 AM in the moath of August 2024.

DATE BATCH |

| 100872024 | BNYS 2020 batch
17/08/2024 BNYS 2021 batch
2410872024 BNYS 2022 batch
BNYS 2023 batch
MD - 2021 batch
MD - 2022 batch

- MD - 2022 batch
310872024 MD - 2021 batch
MD - 2022 batch
| MD-2022 batch

All students are requested to mect their respective mentors individually.

Dr. Abhay M. Shaskaregowds
ALRODINDO Principal,

SUBNARTY oL
COLLEGE &
NATUHOPATHY & mm"“’ of AYUSH, SVSU

St AL DDA LT et

mwmq—umn.m-mm
Eatoc 39531 3564 3300 | Colt PRANC10SI L. SEINTEIBL HEINIVIHIT [Fomes o | Wetaie

e e — —

Office Notice for Conducting Mentor-Mentee Meeting




MAHARISHI AUROBINDO SUBHARTI
COLLEGE & HOSPITAL OF
NATUROPATHY & YOGIC SCIENCES

MENTOR-MENTEE
MEETING REPORT

Venue: - Lecture Theaters, Reading Room, Staff Room, OPD,
MASCHNYS

Time: 10:00 AM - 11:00 AM




In the meeting, the student has explained individually about the importance of the
mentor-mentee and the role of the mentor towards the mentee, and how to fill the mentee
dairies.

Also, feedback was taken from students regarding any difficulties they are facing in
college or campus. Mentor-wise details are given below.

01) Name of the Mentor: - Dr. Niraj Nayan Rishi

Venue: - Webinar room (MASCHNYS)

The total number of Student who attended the meeting were 19. (Details are given
below).

BNYS - 2022 batch BNYS - 2021 batch
1) Mayank Raghav 1) Animesh Anhant
2) Divya sharma 2) Privanshu Yadav
J) Afia 3) Aakib
4) Mahi bansal
5) Satyam Arya
6) Avantika
BNYS - 2020 batch BNYS - 2023 batch
1) Adarsh 1) Mohd. Zaid
2) Anubhav 2) Mohit Kumar
3) Bipasha 3) Nidhi
4) Naval Srivastav 4) Nikhil Kumar
5) Rushikesh Nandkishor

6) Rampal
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Photos of the Mentor-Mentee meeting conducted by Dr. Niraj Nayan Rishi in the
Webinar room, MASCHNYS

Also, feedback was taken from students regarding any difficulties they are facing in
college or campus. Year-wise details are given below.

BNYS - 2022 Batch

1). No 1ssues.

BNYS - 2021 Batch

1). No issues.

BNYS - 2020 Batch

1). No 1ssues.

BNYS - 2023 Batch

1). No i1ssues.

02). Name of the Mentor: - Dr. Sneha Bharti
Venue: - Faculty room (MASCHNYS)

The total number of Student who attended the meeting were 18. (Details are given
below).

BNYS - 2022 batch BNYS - 2021 batch
1) Anushka Garg 1) Vizarat Ullah Khan
2) Bhole Shankar Dubey 2) Fazaain Khan
3) Saloni Bhoyar 3) Radhya
4) Dheeraj Kumar Sahani
5) Kritika
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BNYS - 2020 batch BNYS - 2023 batch
1) Utsav Pokhrel |) Sana Khan
2) Shubham Goliyan 2) Saransh Srivastay
3) Yashree Sharma 3) Shubham Sharma
4) Navneet Pratap Singh 4) Somasri Das
5) Sonam Eden Bhutia
6) Souparna Ghosh

MD - 2023 batch
1) Dr. Reet Arora

e

n OPS Map Camern

¥ Meerut, Uttar Pradesh, India
Subharti University Meanut
Lat 28.951248°
Long 77.631439°
24/08/24 10:50 AM GMT +05:30
s
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MENTEE FEEDBACK FORM

5.6.7- Does your university as a body have measurement/tracking of women's

likelihood of graduating compared to men's, and schemes in place to close any

gap?

Swami Vivekanand Subharti University is dedicated to ensuring that women not only have access to
quality education but also successfully complete their studies and achieve meaningful careers. The
university has consistently maintained a strong graduation rate among female students across all

disciplines.

In 2024-25 academic sessions, a total of 664 students were placed through the university’s placement
drives — including 290 female and 374 male students. This reflects the university’s commitment to

empowering women through education, skill development, and equal employment opportunities.

The steady increase in women’s graduation and placement rates demonstrates the positive impact of
scholarships, mentoring programs, and continuous academic support offered through initiatives such as

the Women Empowerment Committee and Shakti Kendra.

Swami Vivekanand Subharti University remains focused on creating an inclusive, supportive

environment where women can excel academically and professionally.

Table-1: WOMEN’S GRADUATION AND PLACEMENT SUMMARY

Total Male Female

Students ~ Students  Students Remarks

Category
Female students accounted for 52% of all
placements, outperforming male students
and demonstrating their strong
employability, professional competence,
and success in securing career
opportunities.
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Student Placement by Gender (Total Placed: 664)

345 (52.0%)
319 (48.0%)

Number of Students Placed

Male students placed Female students placed

Total students placed: 664

Fig-1
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5.6.8-Does your university as a body have a policy that protects those reporting

discrimination from educational or employment disadvantage?

Yes, the Swami Vivekanand Subharti University have a policy that protects those reporting
discrimination from educational or employment disadvantage. This policy reflects dedication to building
a safe and equitable campus culture. It establishes clear safeguards for those who report discrimination
or harassment, emphasising confidentiality, fairness, and accountability. By protecting individuals who
raise concerns in good faith, the University encourages openness while discouraging false or malicious
reporting. The framework ensures impartial investigations, timely interim measures, and access to
counselling or academic support, reinforcing trust in institutional processes. Regular awareness
initiatives further strengthen the community’s understanding of rights and responsibilities. It outlines
strict consequences for retaliation, signalling zero tolerance for actions that undermine justice. It is a

forward-looking document that promotes transparency, empowers individuals to speak up.

Policy Created

The Policy on Protection of Individuals Reporting Discrimination at Subharti University reflects a strong
institutional commitment to fairness, safety, and accountability. It ensures that students, faculty, and
staff can report discrimination or harassment without fear of retaliation, supported by confidentiality
safeguards and impartial investigations. The framework emphasizes good faith reporting, discourages
false or malicious complaints, and provides interim protective measures such as schedule adjustments
or no-contact orders. By offering counselling, academic, and professional support, the University builds
trust and reinforces well-being. Regular awareness and training initiatives further strengthen community
understanding and encourage openness. Strict disciplinary action against retaliation highlights zero
tolerance for injustice. Overall, the policy is progressive, inclusive, and aligned with global best
practices, empowering individuals to speak confidently.

Policy Reviewed

This reviewed policy reflects Subharti University’s dedication to protecting individuals who report
discrimination or harassment, ensuring fairness, confidentiality, and accountability. It emphasizes good
faith reporting, discourages false or malicious complaints, and guarantees impartial investigations
supported by interim protective measures such as schedule changes or no-contact orders. The inclusion
of counselling, academic, and professional support strengthens trust in institutional processes and
promotes well-being. Regular awareness and training initiatives embed transparency and encourage
openness across the community. Importantly, strict disciplinary action against retaliation demonstrates
zero tolerance for injustice, reinforcing the University’s commitment to equity. Overall, the policy is
comprehensive, progressive, and aligned with global best practices, empowering individuals to speak

confidently and fostering a culture of justice and inclusion.
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POLICY ON PROTECTION OF INDIVIDUALS
REPORTING DISCRIMINATION

Sl No.

Particulars

Description

1

Policy Number

U-07/SVSU/2024/1639

Policy Structure

environment at Subharti University, where individuals fee
protected to report discrimination or harassment without fear o
retaliation, ensuring faimess, support, and trust within the
community.

This policy is a safe, transparent, and lcconnubli

Scope of the Policy

This policy is applicable to all students, faculty, staff, and
associated members of Subharti University. It encompasses
every academic, administrative, and extracurricular sphere of
the University, including on-campus and University-related
activities. The policy ensures protection, confidentiality, and
fair investigation for individuals who, in good faith, report
concerns of discrimination, harassment, or retaliation.

Policy Status

Original

Originated By

Grievance Redressal Cell

Reviewed By

Chief Security Officer & Registrar

Effective Date of Policy

30.04.2024

Approving Authority

Hon’ble Vice Chancellor

Policy Review Date

13.11.2024




1. Purpose

Subharti University is committed to fostering a culture of honesty and accountability. The University
strongly encourages all members of its community to report any instances of discrimination, harassment, or
other violations of University policy without fear of reprisal. This policy outlines the measures taken to
protect individuals who report such concerns, ensuring a safe and confidential reporting environment.

This policy applies to all students, faculty, and staff of Subharti University.
2. Key Principles:

A. Confidentiality: The identity of the reporting individual will be kept confidential to the maximum
extent possible, consistent with the need to conduct a thorough and fair investigation and to comply
with legal requirements.

. Good Faith Reporting: This policy is designed to protect individuals who make a report in good
faith. A good faith report is one in which the person believes the information is truthful, even if the
investigation later finds no policy violation. This policy does not protect individuals who knowingly
make false or malicious reports.

. Prompt and Fair Investigation: All reports of discrimination or retaliation will be promptly and
impartially investigated. The University will take appropriate action to resolve the issue and will
communicate the outcome of the investigation to the reporting individual.

. Interim Measures: The University will take immediate and appropriate interim measures to protect
the reporting individual and the campus community during the investigation. These measures may
include a change in work or class schedule, a no-contact order, or other reasonable accommodations.
Support and Resources: Individuals who report discrimination or retaliation will be provided with
information about available support services, including counselling and academic or professional
support.

. Training and Awareness: The University will regularly inform the community about this policy and
the importance of a transparent and safe reporting culture.

3. Action Against Violations of This Policy:
Any individual found to have engaged in retaliation will be subject to disciplinary action, up to and
including suspension, expulsion, or termination of employment. The severity of the disciplinary action will

be determined based on the nature and impact of the retaliatory act.

This policy reflects Subharti University's unwavering commitment to upholding a just and equitable
environment where every individual feels safe and empowered to speak up against injustice.
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SDG-5: Gender Equality

5.6.9- Does your university as a body have a paternity policy that support women's

participation by ensuring that non-gestational parents can participate in childcare

duties?

Yes, the Swami Vivekanand Subharti University have a paternity policy that supports women's
participation by ensuring that non-gestational parents can participate in childcare duties. The policy
demonstrates the institution’s commitment to inclusivity, employee welfare, and gender equity. By
formally recognising the father’s role in childcare, the policy promotes shared parenting and strengthens
family bonds. It provides eligible male employees with paid leave to support their mothers and newborns
during a crucial stage, ensuring family well-being. Clear eligibility criteria, structured application
procedures, and alignment with government norms highlight the University’s emphasis on fairness and
accountability. Safeguards against misuse reinforce discipline, while the review mechanism ensures
adaptability to evolving needs. Overall, this initiative enhances staff morale, fosters a family-friendly

environment, and balances professional responsibilities with personal life.

Policy Created

The Paternity Leave Policy at Swami Vivekanand Subharti University is a progressive initiative that
strengthens the institution’s commitment to inclusivity and employee well-being. By formally
acknowledging the father’s role in childcare, the policy promotes shared parenting and gender equality.
It provides eligible male employees with paid leave to bond with their child and support the mother
during a crucial life stage. Clear eligibility criteria, structured application procedures, and safeguards
against misuse ensure accountability and fairness. The leave duration aligns with government norms,
offering flexibility while maintaining discipline. This policy enhances staff morale, supports family
stability, and reflects the University’s vision of balancing professional duties with personal

responsibilities, thereby fostering a healthier, family-friendly, and sustainable workplace culture.

Policy Reviewed

The reviewed Paternity Leave Policy of Swami Vivekanand Subharti University reflects a balanced and
thoughtful approach to employee welfare and institutional accountability. By recognizing the father’s
role in childcare, the policy advances inclusivity and gender equity while ensuring family well-being.
Its eligibility criteria, structured application process, and alignment with government norms highlight
clarity and fairness. The provision of paid leave supports bonding with the child and care for the mother,
reinforcing a family-friendly environment. Safeguards against misuse demonstrate the University’s
commitment to discipline and integrity, while the scheduled review mechanism ensures adaptability to
evolving needs. Overall, the policy strengthens staff morale, promotes shared parenting responsibilities,
and reflects the University’s vision of harmonizing professional duties with personal life, thereby

enhancing sustainability and institutional progress.
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POLICY ON PATERNITY LEAVE

Particulars

Description

Policy Number

U-07/SVSU/2024/2498

Policy Structure

This policy reflects the University's dedication to creating

a family-friendly environment where employees are

supported in balancing professional responsibilities with
_parenthood.

Scope of the Policy

This policy applies to all full-time male employees of the
University, including faculty members and non-teaching
staff, who have completed at least one year of continuous
service and are in regular service.

Policy Status

Original

Originated By

HR Department

Reviewed By

Registrar

Effective Date of Policy

02.02.2024

Approving Authority

Hon’ble Vice Chancellor

Policy Review Date

27.08.2024




1. Purpose

The University recognizes the importance of a father’s role in the care of a new-born child. This policy is
designed to support male employees by providing paid leave to enable them to fulfil their responsibilities as
parents and to support the mother and child. This initiative is a part of the University's commitment to
creating an inclusive and family-friendly work environment.

2. Key Objectives of the Policy:

To support the bonding of the father with the new-bom child.

To allow the father to provide care and support to the mother.

To promote gender equality in parenting responsibilitics.

To ensure the well-being of the family unit during a significant life event.

3. Policy Details:

« Eligibility: This policy applies to all full-time male employees of Subharti University, including
faculty and staff, who have completed a minimum of one year of continuous service and have been
regularised. The policy is applicable for the birth of a child under the age of one year.

Duration of Leave: Eligible employees will be granted paternity leave as per the norms of the
state/central government. This leave can be taken either one month before or up to 6 months after
the birth of the child. The leave is non-transferable and can only be availed in a single block.

4. Application Procedure:

. The employee must submit a formal application for paternity leave to their department head or
reporting authority at least two months in advance of the expected date of delivery.

. The application must be accompanied by the necessary supporting documents, such as a doctor's
certificate stating the expected date of delivery.

. In case of an unforeseen early delivery, the employee may submit a leave request with a shorter
notice period, subject to approval by the department head.

5. Return to Work: Upon completion of the paternity leave, the employee is required to resume his duties
on the first working day immediately following the end of the leave period.

6. Misuse of Policy: Any misuse or misrepresentation to avail of this leaves will be considered a serious
misconduct and will be subject to disciplinary action as per the University's regulations.
7. Review

=l

e The University may update guidelines as and when required.
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Established under U P. Gowvt. Act no. 29 of 2008 and approved ut nder saction 2{r of UGC Act 1956)
Ph 0121-2435578, 2435052, 3058031, 3058032, Telefax: 0121.2435067

Ref. No. U-14/SVSU2025/1240 Date: 02.01.2025

To,
The Princip.al
SMC, SVSU
Sir, y
In reference to the application dated 30.12.2024 in rfo Dr. Vivek Tomar, Assistant
Professor, department of Neuro Surgery, requesting for Patemnity leave. duly endorsed by you.

1 have been directed to convey that Hon’ble Vice Chancellor has granted him Patemity
Leave w.e.f. 08™ Jan 2025 to 22™ Jan 2025 (15 days). as requested.

Plcase inform Dr. Vivek Tomar accordingly.

Thanking you, -
¢ (M)

Additional Régi

Hon ble Vice-Chancellor

Registrar, SVSU6

Finance Officer

Addl. Registrar (T)

Asst. Registrar (M) A

CTO-IT Cell -4
Additional Régi

e e R e e e ——————————————————
Subhartipuram, Deibi-Mardwar Meernat Bypass Road, NH-58, Meoerut - 250 005
E.mall . adr_medd@subhart org, Website - www subhadi org




Recognized by Govi. of Indka, Ministry of Health & Famiy Weiare, Govt. Letter No. U 1201285/96-ME(P,
Nebsae mmqmmnm 01212055000 (Extn 2118). Telofax 01212839127, msosr
A constitvent of

SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Estabished under U.P. Govi. Act no. 29 of 2008 and approved under section 2(f) of UGC Act 1956)
No: SMC/G/M-60/ 553% Date: 28.06.2025

Subhartl Medical College r@

To,
Dr. Kamal Parihar
Assistant Professor
Dept. of Paediatrics
Subharti Medical College
Meerut

Dear Dr. Kamal,

In reference to your request letter dated 14.06.2025 requesting for paternity leave from
23.06.2025 1o 07.07.2025 (15 days). the Hon'ble Vice Chancellor has granted paternity leave
from 23.06.2025 t0 07.07.2025 (15 days).

This acceptance is vide letter no. U-14/SVSU/2025/1299 dated 27.06.2025 of Additional
Registrar (M), SVSU.

This is for your information and necessary action.

With best wishes

,':»‘7-? =
(Dr. Satyam Khare)
Vice Principal

Copy to:-
1. The SMS/MS/DMS, CSSH.
2. The HOD, Dept. of Paediatrics.
3. The Addl. Registrar (teaching), SVSU.
4. The CTO, IT Cell, SVSU. ’

(L

(Dr. Sa'ya;n Khare)

Subhartpuram, Delthi-Handwar Meerut Bypass Road, NM-58, Meerut -
E-mail : medicai@subhant: ora. Websie - waw subhart org




SWAMI VIVEKANAND SUBHARTI UNIVERSITY

(Estabished undar UP. Gowt. At no. 20 of 2008 and approved undar saction 2(f) of UGC Act 1655) { A
Ph. 01212439578, 2435052, 3088031, J058032; Talefar 0121-2429067 T

Ref. No. U-14/SVSUR2026/ SYT S Date: 31.07.2026

Tao,

Dir. Abhinav Bansal
Professor & Head
Dept. of Neurosurgery
SMC, SVsU

th
ve
Sir, .
In reference to your application dated 24.07.2026, requesting for Paternity leave w.e.f,
27.07.2026 to 10.08.2026, duly endorsed by the Principal-SMC.

I have been directed to convey that after due consideration the Competent Authority has
granted Patemnity Leave w.e.f. 27.07.2026 to 10.08.2026 (15 days) as per rule.

This issue with the approval of Competent Authority. i
| .
Additional Regi (M)

Hon'be Vice-Chancellor
Registrar, SVSU
Principal-SMC

Finance Officer

Addl. Registrar (T) i '
CTOAIT Cell &
Additional istpar (M)

o
=

L R

Subharspuram, Delhi-Hardwar Mesrul Bypass Road, NH-58, Meeru « 250 005
E-madl | ack_mad@aubhadt ang, Wabae | www subhani oog




SDG-5: Gender Equality

Mapping of Academic Courses to SDG 5 : Gender Equality

Faculty of
Medicine

Nutrition, Environmental
Health, Primary Health Care
system, Panchayat Raj
system, National health
Programs, RCH,
Demography and Family
Welfare, Health Care
Administration, Health
Management and Public
Health Leadership.

Promotes women's health, reproductive
health, family welfare and women's
participation in public health leadership and
decision-making.

Faculty of
Medicine

Abdominal Imaging
including GI, GU,
Hepatobiliary, endocrine and
metabolic, Obstetrics and
Gynaecology and
Interventional radiology

Supports women's healthcare through
diagnostic imaging and medical care related
to obstetrics and gynaecological conditions.

Faculty of
Medicine

Recent Advances in
Emergency Medicine, Pre
hospital care, Pediatrics,
Obstetrics, Disaster
medicine, Forensic, ED
administration, medico-legal
aspects.

Addresses emergency and maternal
healthcare needs and promotes access to
essential healthcare services for women and
children.

Faculty of
Medicine

Obstetrics including social
obstetrics and Diseases of
New Born

Promotes maternal health, safe motherhood
and newborn care, supporting women's right
to quality healthcare.

Faculty of
Medicine

Gynaecology including
fertility regulation

Supports women's reproductive health,
reproductive rights and access to fertility-
related healthcare services.

Faculty of
Medicine

Recent Advances in
Obstetrics & Gynaecology

Enhances knowledge of advanced maternal
and reproductive healthcare and improves
women's health services.

Faculty of
Nursing

Midwifery/Obstetrics
and Gynaecology (OBG)
Nursing | including SBA

module

Develops nursing skills for safe childbirth,
maternal care and reproductive health
services for women.

Faculty of
Nursing

Obstretics & Gynaecological
Nursing

Promotes quality healthcare for women
through maternal care, reproductive health
education and gynaecological nursing.

Faculty of
Nursing

Maternal Nursing (Obstretics
& Gynaecological Nursing)

Focuses on maternal health, safe pregnancy,
childbirth and postnatal care, supporting
women's health and well-being.

Faculty of
Nursing

Obstetric & Gynecological
Nursing |

Builds professional knowledge and skills
for women's reproductive healthcare and
safe maternity services.

Faculty of
Nursing

Obstretics & Gynaecological
Nursing Il

Strengthens nursing competencies in
maternal healthcare, reproductive health and
the management of gynaecological
conditions.
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Faculty of
Ayush

Obstetrics And Gynaecology

Promotes women's health through maternal
care, reproductive health awareness and
gynaecological healthcare.

Faculty of
Education

Gender, School and Society

Develops understanding of gender equality,
gender discrimination and equal
opportunities for girls and boys in education
and society.

Faculty of
Education

Gender Studies

Promotes awareness of gender equality,
women's rights, gender-based
discrimination and women's empowerment.

Faculty of
Education

Gender & Schooling

Addresses gender equality in education and
promotes equal learning opportunities and
participation for girls and boys.

Faculty of Arts
& Social
Science-

Department of

Journalism &
Mass
Communication

Women and child Related
Issues

Develops understanding of women's and
children's rights, gender-related issues and
the role of media in promoting gender
equality.

Faculty of Arts
& Social
Science-

Department of

Home Science

[Laws And Policies for
Women And Children In
India](javascript:__doPostBa
ck\(‘ctl00$ContentPlaceHold
erl$gvSubject$ctl08$Lnk’,™)
"file:///D:\1. AQAR-2024-
2025\CR-1 AQAR-2024-
2025\Final Documents and
word
file\1.2.3\javascript:__doPost
Back('ctl0O0$ContentPlaceHo
Ider1$gvSubject$ctl08$LNK','

)")

Provides knowledge of legal rights,

government policies and protective

measures for women and children,
supporting gender justice and equality.

Faculty of Arts
& Social
Science-

Department of

Home Science

[Laws And Policies for
Women And Children In
India-
P](javascript:__doPostBack\(
'ctl00$ContentPlaceHolder1$
gvSubject$ctl09$Lnk’,"\)
"file:///D:\1. AQAR-2024-
2025\CR-1 AQAR-2024-
2025\Final Documents and
word
file\1.2.3\javascript:__doPost
Back('ctl00$ContentPlaceHo
Ider1$gvSubject$ctl09$LNk',’

1"

Provides knowledge of laws and policies
concerning women's rights, child protection
and gender equality.

Faculty of Arts
and Social
Science,
Department of
Liberal Arts and
Humanities

Gender and Society

Examines gender roles, social inequalities
and women's position in society, promoting
gender awareness and equality.
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Faculty of Arts
and Social
Science,
Department of
Liberal Arts and
Humanities

Gender Economics

Explores gender-based economic
inequalities, women's participation in the
workforce and equal economic
opportunities.

Faculty of Arts
and Social
Science,
Department of
Liberal Arts and
Humanities

Gender and Society

Promotes understanding of gender
discrimination, social equality and women's
empowerment.
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