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5.1 Research on Gender Equality 

Swami Vivekanand Subharti University, is committed to advancing gender equality and women’s 

empowerment through research, innovation and knowledge creation. The University encourages 

faculty members, researchers and students across its diverse academic disciplines to undertake research 

addressing issues related to gender equality, women’s rights, women’s health, education, employment, 

leadership, social inclusion, gender-based discrimination, safety, empowerment and the participation of 

women in society. 

The University promotes interdisciplinary research on gender-related issues through research projects, 

scholarly publications, dissertations, conferences, seminars and academic collaborations. Faculty 

members and research scholars are encouraged to publish their findings in peer-reviewed and indexed 

journals and to address contemporary challenges affecting women and girls. 

The University also supports the participation and leadership of women researchers and faculty 

members in research activities, thereby contributing to a more inclusive research environment. Research 

outputs relating to gender equality are documented through institutional research records and scholarly 

databases, including publications indexed in recognised databases such as Scopus. 

Through sustained research and dissemination of knowledge, University contributes to the objectives of 

UN Sustainable Development Goal 5: Gender Equality, while strengthening evidence-based 

approaches to women’s empowerment and inclusive development. 

5.1.1 Proportion of Female Authors 

Swami Vivekanand Subharti University Meerut, is committed to promoting gender equality and 

inclusive participation in research and academic activities. During 2025, the University recorded a 

total of 975 authors associated with its research publications, of whom 365 were female authors, 

representing approximately 37.44% of the total author base.  

Table-1: Gender Diversity Among Research Authors 
 

Category Total 

Authors 

Female 

Authors 

Remark 

Research 

Authors 

975 365 Female authors constitute 37.44% of the total 

research authors, reflecting women’s participation 

in research and academic activities at SVSU. 
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Fig-1: Gender-wise Distribution of Authors 

The participation of 365 female authors demonstrates the University’s efforts to encourage and support 

women’s involvement in research, knowledge creation and scholarly communication across diverse 

academic disciplines. SVSU continues to provide an enabling academic environment that encourages 

women faculty members and researchers to participate in research projects, publications, conferences 

and interdisciplinary scholarly activities. This representation contributes to the University’s broader 

commitment to SDG 5: Gender Equality and strengthening women’s participation and visibility in 

research and higher education. 

5.1.2 Gender Equality: Cite Score 

Swami Vivekanand Subharti University, is committed to promoting research and scholarly contributions 

addressing gender equality, women’s empowerment and issues affecting women and girls. The 

University has produced research publications addressing themes related to gender, women’s health, 

reproductive health, women’s participation, empowerment and gender-related social issues. 

As per the University’s available publication records, several research publications relevant to SDG 5: 

Gender Equality have been identified.  

5.1.3 Gender Equality Publications As part of its contribution to Sustainable Development Goal 5 

(SDG 5), the University has undertaken research addressing diverse gender-related issues across health, 
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education, social development, women’s empowerment, reproductive health, gender diversity and 

participation of women in society. 

During the reported period, 19 research publications related to gender equality and associated women’s 

issues were identified from the University’s scholarly research output. These publications demonstrate 

SVSU’s multidisciplinary engagement with contemporary challenges affecting women and girls and 

contribute to evidence-based understanding of gender-related issues. 

The research output includes studies addressing women's health and reproductive health, gender 

diversity and inclusion, women's participation and empowerment, sexual and reproductive health, and 

other issues relevant to gender equality. These publications reflect the University's efforts to generate 

and disseminate knowledge supporting SDG 5: Achieve Gender Equality and Empower All Women and 

Girls. 

Table-2: Gender Equality Publication 

Sl 

No 
Title 

Yea

r 
Source title 

Volum

e 
DOI Source 

1 

Exploring unsafe sexual 

practices among truck 

drivers at Meerut 

district, India: A cross-

sectional study 

2021 
African Health 

Sciences 
21 

10.4314/ahs.v

21i2.9 
Scopus 

2 

Gender diversity, 

inclusion and 

promotion to leadership 

position in higher 

education 

administration in 

INDIA 

2020 

International Journal 

of Advanced Science 

and Technology 

29  Scopus 

3 

Epidemiology of 

unnatural deaths in 

newly married females 

in Kanpur, up 

2013 

Journal of Indian 

Academy of Forensic 

Medicine 

35  Scopus 

4 
Why me? A missing 

girl... 
2009 

Indian journal of 

public health 
53  Scopus 

5 

Urogenital Vaccination: 

Addressing STIs and 

Beyond 

2025 

Mucosal Vaccine 

Delivery Systems: 

The Future of 

Immunization (Part 1) 

 

10.2174/97898

153245701250

10009 

Scopus 

6 

Assessing attitude 

towards condom use 

among truck drivers at 

transhipment location, 

Meerut District, India, 

using multidimensional 

condom attitude scale 

2022 
African Health 

Sciences 
22 

10.4314/ahs.v

22i4.35 
Scopus 
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7 

Disease burden 

attributable to intimate 

partner violence against 

females and sexual 

violence against 

children in 204 

countries and 

territories, 1990–2023: 

a systematic analysis 

for the Global Burden 

of Disease Study 2023 

2026 The Lancet 407 

10.1016/S014

0-

6736(25)0250

3-6 

 

8 
Mucosal Vaccination in 

Pediatric Medicine 
2025 

Mucosal Vaccine 

Delivery Systems: 

The Future of 

Immunization (Part 1) 

 

10.2174/97898

153245701250

10010 

Scopus 

9 

Effect of life-style 

related practices on 

sexual and reproductive 

health of eligible 

couples: A mixed 

method exploratory 

study; [Yaşam tarzına 

bağlı uygulamaların 

uygun çiftlerin (Eligible 

Couples*) cinsel ve 

üreme sağlıkları üzerine 

etkisi: Karışık yöntemli 

keşif maksatlı bir 

çalışma] 

2016 
TAF Preventive 

Medicine Bulletin 
15 

10.5455/PMB.

1-1445232522 
Scopus 

10 

Assessing the impact of 

gender and body mass 

index on motor 

competence: a cross-

sectional analysis of 

children 

2025 
Pedagogy of Physical 

Culture and Sports 
29 

10.15561/2664

9837.2025.030

3 

Scopus 

11 

Unraveling the shadow: 

Exploring the growth 

and implications of 

private supplementary 

tutoring in india 

2024 

Shadow Education in 

Asia: Policies and 

Practices 

 

10.4018/979-

8-3693-2952-

8.ch011 

Scopus 

12 

An epidemiological 

study on barriers of 

utilization of 

contraception among 

married women of 

reproductive age group 

in rural population of 

meerut 

2019 

Indian Journal of 

Public Health 

Research and 

Development 

10 

10.37506/v10/

i12/2019/ijphr

d/191987 

Scopus 

13 

Do the medical, dental 

and nursing students of 

first year know about 

hepatits B? A study 

from a university of 

North India 

2012 
Journal of the Pakistan 

Medical Association 
62  Scopus 
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14 
The Genital, Perianal, 

and Umbilical Regions 
2021 

Atlas of Dermatology, 

Dermatopathology 

and Venereology: 

Inflammatory 

Dermatoses: Volume 

1,2 

2 

10.1007/978-

3-319-53808-

2_58 

Scopus 

15 

Gender Matters: 

Bringing Women’s 

Voices Into 

Environmental Policy 

Using AI-Driven 

Approaches 

2024 

Proceedings – 2024 

4th International 

Conference on 

Innovative Sustainable 

Computational 

Technologies, CISCT 

2024 

 

10.1109/CISC

T62494.2024.

11134227 

Scopus 

16 

Comparative evaluation 

of PPIUCD insertion in 

post placental vs within 

48 hours of delivery 

2018 

Indian Journal of 

Public Health 

Research and 

Development 

9 

10.5958/0976-

5506.2018. 

00493.X 

Scopus 

17 

Social class and all-

cause mortality in an 

urban population of 

North India 

2005 Acta Cardiologica 60 
10.2143/AC.6

0.6.2004933 
Scopus 

18 

An awareness survey 

on safe sexual practice 

among first year 

medical students 

2018 

Indian Journal of 

Public Health 

Research and 

Development 

9 

10.5958/0976-

5506.2018.005

24.7 

Scopus 

 

“Patents and Copyrights by Female Faculty Members: Promoting Women’s 

Innovation and Intellectual Property at Swami Vivekanand Subharti University” 

Swami Vivekanand Subharti University (SVSU), Meerut, encourages female faculty members to 

contribute to innovation, research, and intellectual property development. The patents and copyrights 

developed by female faculty members reflect their creativity, research capabilities, and academic 

excellence. These achievements promote women’s participation in knowledge creation, technological 

advancement, and innovative practices. The University supports an inclusive academic environment that 

encourages women to pursue research and develop original ideas. Such accomplishments demonstrate 

SVSU’s commitment to gender equality, women’s empowerment, and innovation in higher education. 
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Table-3: Patents and Copyrights by Female Authors
 

S. No Name of the 

Patented/ 

Copyright 

Awardees 

Patent/Design/Co

pyright Number 

Title Type Year Status 

1 Dr. Nidhi 

Dhama, Dr. 

Aadesh Kumar 

202511004255 NOVEL 

MEDICINAL 

PREPARATION FOR 

WOMEN’S EARLY 

ADULTHOOD TO 

ADDRESS KNEE 

PAIN AND 

CALCIUM 

DEFICIENCY 

Patent 2025 Publishe

d 

2 Vikrant Verma 202511030650 MEDICATED 

COATED LOOP 

DEVICE FOR 

MENSTRUAL 

BLOOD 

COLLECTION 

Patent 2025 Publishe

d 

3 Dr. Geeta 

Parwanda 

202511031723 A BREASTFEEDING 

GOWN AS A 

PERSONAL 

PROTECTIVE 

CLOTHING 

AMONG POST-

NATAL 

MOTHERS 

Patent 2025 Publishe

d 

3 Dr. Geeta 

Parwanda 

202511031724 COMFORT DEVICE 

FOR 

BREASTFEEDING 

PRACTICE AND 

PARENTAL 

BONDING FOR 

POSTNATAL 

MOTHERS 

Patent 2025 Publishe

d 

4 Dr. Danish 

Nouman, Dr. 

Uzma Khan 

202511100285 THERAPEUTIC 

MODALITY 

TREATMENT 

GOWN FOR 

WOMEN 

Patent 2025 Publishe

d 

5 Dr. Rafat 

Khanam 

1295/2025-CO/L EQUAL PROPERTY 

RIGHTS 

Copyright 2025 Register

ed 
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6 Subharti (Dr. 

Seema 

Sharma) 

LD-19791/2025-

CO 

Beti shabd mujhe 

bahut bhata hai 

Copyright 2025 Register

ed 

7 Dr. Sachin 

Gupta 

LD-33113/2025-

CO 

Beintha Copyright 2025 Register

ed 

8 Surbhi tyagi, 

Suryakant 

Nagtilak, 

Saurabh Tyagi 

LD-36814/2025-

CO 

Bio Thyrovia: A 

Conceptual 

Framework 

forBiochemical and 

Hormonal Insights in 

Female Health 

Copyright 2025 Register

ed 

9 Tarushi AT-44799/2025-

CO 

Dancing Girl Copyright 2025 Register

ed 

       

10 Tarushi 

Chauhan 

AT-44891/2025-

CO 

Unspoken Love Copyright 2025 Register

ed 

11 Dr. Shalya Raj AT-46396/2025-

CO 

Komal Pankhuree Copyright 2025 Register

ed 

13 Ujjwal Vihan LD-34887/2025-

CO 

Meri Maa Copyright 2025 Register

ed 

14 DR. Swati 

Sharma 

LD-21712/2025-

CO 

Maa to Dhal Hoti Hai Copyright 2025 Register

ed 

15 Prof. Dr. 

Shalya Raj 

AT-4247/2026-

CO 

Cosmic Dance Copyright 2025 Register

ed 

16 DR. PREETI 

SINGH 

LD-23908/2025-

CO 

Heartprint Connection Copyright 2025 Register

ed 
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5.2- Proportion Of First-Generation Female Students 

Swami Vivekanand Subharti University, is committed to promoting inclusive access to higher education 

and providing opportunities for students from diverse educational and social backgrounds. The 

University recognizes the importance of supporting first-generation learners, particularly women, who 

may face additional challenges in pursuing higher education. The available data indicate that 1,309 first-

generation students started a degree programme, including 628 first-generation women. Out of 3,520 

students starting a degree programme, 1,520 were women. These figures highlight the participation of 

women and first-generation learners in higher education and reflect the importance of equitable 

educational opportunities. Through its academic support systems, mentoring initiatives, student welfare 

measures, and inclusive campus environment, SVSU aims to encourage access, participation, and 

academic progression for all students. 

Table:1- First-Generation Students and Women Starting Degree Programmes 

S. No. Particulars Number of Students Percentage 

1 Total number of students at the University 10,345 — 

2 First-generation students starting a degree 1,309 37.19% 

3 Total students starting a degree 3,520 100% 

4 First-generation women starting a degree 628 41.32% 

5 Women starting a degree 1,520 43.18% 

 

First Generation Students at Swami Vivekanand Subharti University 

 

 Fig:1 First Generation Students 
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5.3.1- Does your university as a body systematically measure/track women's 

application rate and acceptance or entry rate? 

Yes, Swami Vivekanand Subharti University is committed to ensuring equitable access to quality 

education for all students, with special emphasis on empowering women and first-generation 

learners. Key access measures include: 

 Targeted Outreach & Scholarships: Special scholarships, fee waivers, and financial assistance 

schemes are available for meritorious female students, first-generation learners, and those from 

economically weaker sections. 

 STEM Participation Initiatives: Awareness and counselling programs encourage female 

enrolment in science, technology, engineering, and mathematics (STEM) disciplines, supported 

by mentorship from senior faculty and industry professionals. 

 Safety & Mobility Support: Reliable, university-operated transport and feeder buses ensure 

safe travel for students—especially women—till late hours. Additional security measures, such 

as campus patrols and CCTV coverage, further enhance safety. 

 Dedicated Women’s Facilities: All constituent colleges are equipped with women’s common 

rooms, accessible washrooms, and spaces for rest and recreation. 

 Health & Wellness Services: Free access to the University Health Centre, menstrual hygiene 

support, gym and regular health awareness workshops, including nutrition, mental health, and 

preventive care. 

 Digital Access & Learning Resources: Fully digitalized library services, e-journals, and e-

learning platforms ensure equitable access to academic resources for all students, regardless of 

location or schedule. 

 Childcare & Flexible Study Support: Availability of on-campus crèche facilities and flexible 

scheduling for students with family responsibilities. 

  



SDG-5: Gender Equality 

Page 10 of 213 

 

WOMEN APPLICATION AND ENTRY 

 

Swami Vivekanand Subharti University offers Meritorious Scholarships    

(https://subharti.org/scholarship-subharti-university-india.php) to encourage and 

reward academic excellence. These scholarships are awarded to students who 

demonstrate outstanding academic performance in their qualifying examinations or 

university assessments. The initiative aims to motivate students to achieve higher 

standards of learning and to support deserving candidates in pursuing their education 

without financial constraints. Detailed information regarding eligibility criteria, 

scholarship amounts, and the application process is available on the University’s official 

website and admission portal. 

 

 

 

 

 

 

 

https://subharti.org/scholarship-subharti-university-india.php
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MERITORIOUS SCHOLOARSHIP 
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SCHOLARSHIP FORMS 
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STUDENT MERITORIOUS SCHOLARSHIP 2020-25 

The five-year scholarship data indicates that a substantial number of female students received 

scholarship support throughout the reporting period. In 2020-21, female students receiving scholarships 

numbered 1,194, exceeding the number of male recipients (1,012). Similarly, in 2023-24, 1,127 female 

students received scholarships compared with 1,014 male students. 

Table-1: Meritorious Scholarship 2020-25  

Academic 

Year 

Male Students 

Receiving 

Scholarship 

Female Students 

Receiving 

Scholarship 

Total 

Students 

2020-21 1012 1194 2206 

2021-22 831 800 1631 

2022-23 801 715 1516 

2023-24 1014 1127 2141 

2024-25 1108 884 1992 

Across the five academic years, a total of 4,720 female students and 4,766 male students received 

scholarships, representing 9,486 scholarship recipients overall. Female students therefore accounted 

for approximately 49.7% of all scholarship recipients during the five-year period. 

The data also demonstrates that female scholarship participation remained substantial even when the 

overall number of scholarship recipients varied between academic years. This gender-disaggregated 

monitoring enables the University to assess the reach of its financial-support mechanisms and identify 

trends in women's access to scholarships. 

Fig-1: Students Receiving Scholarship 
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APPLICATION AND ADMISSION DATA 

Swami Vivekanand Subharti University systematically monitors gender-disaggregated admission data 

to assess and track women’s access to higher education. This data enables the University to analyse 

gender-based participation patterns, evaluate women’s representation in the admission process, and 

identify opportunities for improving access and inclusivity. The findings support informed institutional 

decision-making and the implementation of targeted measures to promote gender equality, equitable 

educational opportunities, and inclusive student participation across the University. 

 

Table-2: Gender-Wise Application and Admission Data 

S. No Particular Total 

Number 

Female 

Admitted 

Percentage 

1 Applications 

Received 

6,848 2,397 35% 

2 Students Admitted 4,563 1,907 41.8% 
 

 

Fig-2: Gender wise Application and Admission 
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DIGITAL ACCESS & LEARNING RESOURCES 

The University promotes lifelong learning by providing free access to educational resources and learning 

opportunities to individuals who are not enrolled as students. During 2024-25, community members, 

alumni, researchers, and other interested individuals benefited from library and e-library resources, 

seminars, workshops, expert lectures, awareness programmes, and community outreach activities, 

subject to applicable institutional guidelines. These initiatives support inclusive access to knowledge 

and strengthen the University's contribution to lifelong learning and community development. 
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5.3.2- Does your university as a body have a policy (e.g. an Access and Participation plan) 

addressing women's applications, acceptance/entry, and participation at the university? 

Yes, Swami Vivekanand Subharti University have a policy for an Access and Participation plan 

addressing women's applications, acceptance/entry. The University has implemented a range of 

initiatives designed to enhance women’s access to education, ensure their safety, and promote 

empowerment through academic, financial, and institutional support mechanisms. 

1. Mentoring and Empowerment Initiatives 

 Women Empowerment and Gender Sensitization Programs: 

Conducted through the University’s Women Empowerment Cell, these programs raise 

awareness about women’s rights, gender equality, and legal literacy under initiatives like 

Mission Shakti. 

 Shakti Kendra (Women’s Centre / Grievance Cell): 

A dedicated support centre providing counselling, guidance, and grievance redressal for female 

students, located in the Department of Languages. 

 Peer Support and Counselling: 

The Student Welfare Office and Shakti Kendra coordinate confidential counselling services, 

mentoring, and peer support groups to promote academic and emotional well-being. 

2. Scholarship and Financial Support 

 Additional Scholarship for Female Students: 

All female students receive an additional 5% scholarship, irrespective of their qualifying 

exam percentage, to encourage greater participation in higher education. 

 Meritorious Scholarships: 

Awards based on academic excellence. If a female student qualifies for multiple categories, she 

receives the highest applicable scholarship. 

3. Safety, Security, and Welfare Mechanisms 

 Internal Complaint Committee (ICC): 

Established in compliance with UGC guidelines to address cases of sexual harassment and 

ensure a safe, inclusive campus. 

 Comprehensive Security Arrangements: 

Includes 24×7 CCTV surveillance, women security personnel, safe hostels, and sanitary 

napkin vending machines across campus. 
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 Welfare & Student Support Services: 

The Student Welfare Office oversees counselling, grievance Redressal, and scholarship 

facilitation, with special focus on women students’ needs. 

In essence, these women’s access schemes at Swami Vivekanand Subharti University combine 

academic incentives, financial aid, mentoring, and safety mechanisms to foster an inclusive, 

empowering, and equitable educational environment for all women students. 
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SELF-DEFENCE PROGRAM FOR FEMAL FACULTY AND STUDENTS
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SCHOLARSHIP FORM FOR FEMALE STUDENTS 
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GLIMPS OF MENTOR MENTEE MEETING 
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REPORTS OF EMPOWERMENT INTITIOATIVES TAKEN BY THE 

UNIVERSITY 
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PROFESSIONAL COUNSELING & WELLNESS CENTRE 

 
The University provides professional counseling services on campus through dedicated 

Counseling and Wellness Centers to address the psychological, emotional, and mental well-

being of students, faculty, and staff. 

                                                                     

 

 

 

Wellness Centre 
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NIGHT LIGHTING 

The installation of night light poles across the campus of Swami Vivekanand Subharti University, 

especially in areas frequented by female students, is a proactive initiative aimed at ensuring safety, 

security, and comfort for all women within the University premises. 
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CONSTITUTION OF COMMITTEES 

INTERNAL COMPLAINT COMMITTEE 
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WOMAN EMPOWERMENT COMMITTEE 
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STUDENT GRIEVANCE OFFICE 

The Student Grievance Office at Swami Vivekanand Subharti University, provides a platform for 

students to raise concerns and seek timely resolution of their grievances. 

It addresses issues related to academics, examinations, student facilities, and other campus-related 

matters in a fair and transparent manner. 

The University also provides a complaint box through which students can submit their complaints and 

concerns for appropriate action by the concerned authorities. 

The office promotes equal treatment, non-discrimination, confidentiality, and a safe, inclusive learning 

environment, encouraging female students to report concerns without fear. 

Through an effective grievance-redressal mechanism, SVSU strives to protect student welfare, uphold 

students’ rights, and promote gender equality across the campus. 

 

 

 

 

 

 

 

 



SDG-5: Gender Equality 

Page 55 of 213 

 

COMPLAINT BOX 

 

 
 

 

 

WALKATHON FOR HEALTH AND GENDER EQUALITY 

Swami Vivekanand Subharti University organized a Walkathon involving NSS female students to 

promote health, fitness and social awareness. The activity encouraged women students to actively 

participate in community engagement and public initiatives. 

It highlighted the importance of women’s health, confidence, leadership and active participation in 

society. The Walkathon also provided a platform for students to spread awareness on social and gender-

relatedissues.  
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NUKKAD NATAK 

University is to create social awareness and promote positive change through the powerful 

medium of street theatre. The activity aims to: 

 Educate and sensitize the community on important social, cultural, and environmental 

issues. 
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 Encourage student participation, creativity, and teamwork through performing arts. 

 Foster a spirit of social responsibility and civic engagement among youth. 

 Utilize performing arts as an effective tool for communication, awareness, and 

behavioural transformation in society. 

Through this initiative, the University strives to strengthen its commitment to community outreach 

and nation-building aligned with the values of Swami Vivekananda’s philosophy of service and 

empowerment. 
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5.3.3-Does your university as a body provide women's access schemes (e.g. 

mentoring, scholarships, or other provisions)? 

Yes, Swami Vivekanand Subharti University as a body provide women's access schemes. The 

University has implemented a range of initiatives designed to enhance women’s access to education, 

ensure their safety, and promote empowerment through academic, financial, and institutional support 

mechanisms. 

1. Mentoring and Empowerment Initiatives 

 Women Empowerment and Gender Sensitization Programs: 

Conducted through the University’s Women Empowerment Cell, these programs raise 

awareness about women’s rights, gender equality, and legal literacy under initiatives like 

Mission Shakti. 

 Shakti Kendra (Women’s Centre / Grievance Cell): 

A dedicated support centre providing counselling, guidance, and grievance redressal for female 

students, located in the Department of Languages. 

 Peer Support and Counselling: 

The Student Welfare Office and Shakti Kendra coordinate confidential counselling services, 

mentoring, and peer support groups to promote academic and emotional well-being. 

2. Scholarship and Financial Support 

 Additional Scholarship for Female Students: 

All female students receive an additional 5% scholarship, irrespective of their qualifying 

exam percentage, to encourage greater participation in higher education. 

 Meritorious Scholarships: 

Awards based on academic excellence. If a female student qualifies for multiple categories, she 

receives the highest applicable scholarship. 

3. Safety, Security, and Welfare Mechanisms 

 Internal Complaint Committee (ICC): 

Established in compliance with UGC guidelines to address cases of sexual harassment and 

ensure a safe, inclusive campus. 

 Comprehensive Security Arrangements: 

Includes 24×7 CCTV surveillance, women security personnel, safe hostels, and sanitary 

napkin vending machines across campus. 
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 Welfare & Student Support Services: 

The Student Welfare Office oversees counselling, grievance Redressal, and scholarship 

facilitation, with special focus on women students’ needs. 

In essence, these women’s access schemes at Swami Vivekanand Subharti University combine 

academic incentives, financial aid, mentoring, and safety mechanisms to foster an inclusive, 

empowering, and equitable educational environment for all women students 
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MENTOR MENTEE MEETING GLIMPS 
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UNIVERSITY SCHOLORSHIP FORM 
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STUDENT MERITORIOUS SCHOLARSHIP 2020-25 

 

The five-year scholarship data indicates that a substantial number of female students 

received scholarship support throughout the reporting period. In 2020-21, female students 

receiving scholarships numbered 1,194, exceeding the number of male recipients (1,012). 

Similarly, in 2023-24, 1,127 female students received scholarships compared with 1,014 

male students. 

 

Academic 

Year 

Male Students 

Receiving 

Scholarship 

Female Students 

Receiving Scholarship 
Total Students 

2020-21 1012 1194 2206 

2021-22 831 800 1631 

2022-23 801 715 1516 

2023-24 1014 1127 2141 

2024-25 1108 884 1992 

 

Across the five academic years, a total of 4,720 female students and 4,766 male students 

received scholarships, representing 9,486 scholarship recipients overall. Female students 

therefore accounted for approximately 49.7% of all scholarship recipients during the five-

year period. 

The data also demonstrates that female scholarship participation remained substantial 

even when the overall number of scholarship recipients varied between academic years. 

This gender-disaggregated monitoring enables the University to assess the reach of its 

financial-support mechanisms and identify trends in women's access to scholarships. 
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APPLICATION AND ADMISSION DATA 

 

Swami Vivekanand Subharti University systematically monitors gender-disaggregated 

admission data to assess and track women’s access to higher education. This data enables the 

University to analyse gender-based participation patterns, evaluate women’s representation in the 

admission process, and identify opportunities for improving access and inclusivity. The findings 

support informed institutional decision-making and the implementation of targeted measures to 

promote gender equality, equitable educational opportunities, and inclusive student participation 

across the University. 

 

Table-1: Gender-Wise Application and Admission Data 

S. No Particular Total Number Female 
Admitted 

Percentage 

1 Applications Received 6,848 2,397 35% 

2 Students Admitted 4,563 1,907 41.8% 
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GLIMPS OF ACTIVITIES CONDUCTED FOR WOMEN ACCESS 
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PROFESSIONAL COUNSELING & WELLNESS CENTRE 

 

The University provides professional counseling services on campus through dedicated 

Counseling and Wellness Centers to address the psychological, emotional, and mental well-

being of students, faculty, and staff. 

 

WELLNESS CENTRE 
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GYM FOR WOMEN’S HEALTH AND WELL-BEING 

Swami Vivekanand Subharti University provides a dedicated female gym facility to promote 

women’s health, fitness and well-being. 

The facility offers a safe, comfortable and women-friendly environment for regular physical 

exercise. It supports students, faculty and staff in maintaining a healthy and active lifestyle. 

The gym contributes women empowerment, wellness and an inclusive campus 

environment, supporting the objectives of SDG 5 – Gender Equality. 
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NIGHT LIGHTING 

The installation of night light poles across the campus of Swami Vivekanand Subharti University, 

especially in areas frequented by female students, is a proactive initiative aimed at ensuring safety, 

security, and comfort for all women within the University premises. 
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CRÈCHE & CHILD CARE CENTERS  

Childcare centres and crèches staffed with trained personnel are available on 

campus for faculty and students at subsidized or no cost, along with a free school 

for the children of labourers. 

 

 

 

 

 

UNIVERSITY COMMITTEES 

INTERNAL COMPLAINT COMMITTEE 
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INTERNAL COMPLAINT COMMITTEE (ICC) 
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UNIVERSITY GENDER SENSITIZATION CELL 
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WOMAN EMPOWERMENT COMMITTEE 
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GRIEVANCE CELL 

The Student Grievance Office at Swami Vivekanand Subharti University, provides a platform for 

students to raise concerns and seek timely resolution of their grievances. 

It addresses issues related to academics, examinations, student facilities, and other campus-related 

matters in a fair and transparent manner. 

The University also provides a complaint box through which students can submit their complaints and 

concerns for appropriate action by the concerned authorities. 

The office promotes equal treatment, non-discrimination, confidentiality, and a safe, inclusive learning 

environment, encouraging female students to report concerns without fear. 

Through an effective grievance-redressal mechanism, SVSU strives to protect student welfare, uphold 

students’ rights, and promote gender equality across the campus. 

 

 

 

 

 

 

 



SDG-5: Gender Equality 

Page 96 of 213 

 

COMPLAINT BOX 
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5.3.4-Does your university as a body encourage applications by women in subjects where they 

are underrepresented? 
Yes, Swami Vivekanand Subharti University implements various initiatives and collaborations to 

encourage women's application and participation in underrepresented subjects, particularly 

through its robust Gender Sensitization Cell and Empowerment Cell involvement in national 

campaigns. 

Initiatives and Outreach Programs: 

The university's efforts focus on awareness, skill development, and creating a supportive environment: 

 Gender Sensitization and Empowerment Programs: Subharti University has a dedicated 

Gender Sensitization Cell that conducts numerous programs throughout the year, including 

seminars, debates, and workshops on gender equality and women's safety across all constituent 

colleges. 

 Annual Orientation: New students are sensitized about gender equality measures and resources 

during the annual university orientation. 

 Gender Champions: The committee selects student "Gender Champions" (including female 

students) from every college to promote gender equality awareness. 

 National Campaign Collaboration: The University actively participates in government 

campaigns. 

 Mission Shakti: The University, including the Subharti Medical College and the Faculty of 

Arts and Social Sciences, has organized programs and inaugurated a "Shakti Kendra" for 

female students under the Uttar Pradesh Government's Mission Shakti initiative. These activities 

often include self-defence training, legal lectures, and talks by inspirational women. 

 Unnat Bharat Abhiyaan: The Faculty of Engineering & Technology has conducted outreach 

activities on "Women Empowerment" under the Ministry of Education's Unnat Bharat 

Abhiyaan campaign, using street plays (Nukkad Natak) in local villages to raise awareness 
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about women's rights, equality, and education for girls. This directly aims at encouraging 

women's participation from the community level. 

 Specific Subject Promotion: While general empowerment is emphasized, the Faculty of 

Engineering & Technology's direct involvement in the Unnat Bharat Abhiyaan outreach 

suggests a focused effort to encourage women into historically underrepresented fields like 

Engineering (STEM), through community awareness campaigns. 

 Support Centres: The inauguration of a "Shakti Kendra" within the Department of 

Languages, Faculty of Arts and Social Sciences, aims to provide a dedicated platform to address 

and resolve grievances raised by female students, ensuring a safe and inclusive campus 

environment crucial for women in any field 

The university's internal structures and collaborations with government schemes like Mission 

Shakti and Unnat Bharat Abhiyaan demonstrate its commitment to increasing women's 

applications, particularly in fields where they have been traditionally underrepresented. 

UNIVERSITY APPLICATION FORM 
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APPLICATION AND ADMISSION DATA 

During the reporting period, the University received 6,848 applications, of which 2,397 (35.0%) were 

from female applicants. Out of 4,563 students admitted, 1,907 (41.8%) were female. 

The data demonstrates substantial participation of women in the University's admission process. The 

proportion of female students among admitted students (41.8%) is higher than their proportion among 

total applicants (35.0%), indicating that female applicants formed a significant proportion of successful 

admissions. 

The University uses such gender-disaggregated admission data as a tracking mechanism to monitor 

women's access to higher education, identify participation patterns and support institutional measures 

aimed at promoting gender equality and inclusive student access. 

 

 

Table-1: Gender-Wise Application and Admission Data 

S. No Particular Total Number Female 
Admitted 

Percentage 

1 Applications Received 6,848 2,397 35% 

2 Students Admitted 4,563 1,907 41.8% 

Table-1 

 

Fig-1-1 
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ZUMBA FITNESS ACTIVITY FOR WOMEN’S EMPOWERMENT AND 

WELLNESS  

  The Zumba Fitness Activity for Women’s Empowerment and Wellness at Swami Vivekanand 

Subharti University, Meerut, promotes physical fitness, mental well-being, and a healthy lifestyle 

among female students and employees. The activity combines dance and exercise to improve 

cardiovascular health, flexibility, stamina, and coordination. 

 

 

WOMEN’S CYCLING AND SUSTAINABLE MOBILITY 

INITIATIVE 

  The Women’s Cycling and Sustainable Mobility Initiative at Swami Vivekanand Subharti University 

(SVSU), Meerut, encourages female students and employees to adopt cycling as a healthy, eco-

friendly, and sustainable mode of transportation. 

The initiative promotes physical fitness, mental well-being, independence, and confidence among 

women.It raises awareness about environmental protection, reduced carbon emissions, and the 

importance of sustainable mobility. 
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WALKATHON/MARATHON ACTIVITIES 

The Walkathon/Marathon Activities organized at Swami Vivekanand Subharti University encourage 

female students and employees to promote physical fitness, health awareness, and active participation 

in community activities. 

These activities foster teamwork, self-confidence, leadership, and a spirit of unity among participants. 

Women’s participation in walkathons and marathons raises awareness about gender equality, women’s 

empowerment, and social responsibility. 

Such initiatives also promote healthy lifestyles, stress reduction, and equal opportunities for women in 

sports and recreational activities. 
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DEBATE COMPETITION 

The Gender Sensitization Cell at Swami Vivekanand Subharti University organizes debate competitions, 

awareness programmes, poster-making competitions, discussions, and other activities to promote gender 

equality and women’s empowerment. Gender Champions actively support the Cell in planning and 

conducting these initiatives, encouraging students to challenge gender stereotypes, discrimination, and 

social inequalities. Through debates and interactive activities, students develop critical thinking, 

leadership skills, and respect for equal rights and opportunities. These initiatives create awareness about 

gender sensitivity, mutual respect, and inclusivity among students and staff. The Cell, with the active 

involvement of Gender Champions, strives to build a gender-sensitive campus and inspire students to 

promote equality and social justice in the wider community. 
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AWARENESS SESSION ON NAARI SHAKTI 
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CELEBRATION OF WOMEN’S WEEK 
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NUKKAD NATAK 

Swami Vivekanand Subharti University organizes Nukkad Natak (street plays) to raise awareness about 

gender equality, women’s empowerment, and equal rights for all. These interactive performances 

highlight issues such as gender discrimination, gender stereotypes, and the importance of equal 

opportunities in education and society. 
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EDUCATION AND SENSITIZATION PROGRAM 

Swami Vivekanand Subharti University in collaboration with Nine Foundation, organized an 

Education and Sensitization Program combined with a Sanitary Napkin Distribution Drive as part 

of its ongoing commitment to promoting women’s health, hygiene, and gender equality. 
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TEACHERS’ DAY CELEBRATION HONOURING WOMEN’S LEADERSHIP 

AND EXCELLENCE 

Swami Vivekanand Subharti University (SVSU), Meerut, celebrates Teachers’ Day by recognizing and 

appreciating female office bearers and faculty members who successfully fulfil their academic and non-

academic responsibilities. The celebration honours their dedication to teaching, research, administration, 

student mentoring, and institutional development. Their achievements highlight the significant 

contribution of women to educational excellence and effective university governance. The recognition 

inspires female students and colleagues to develop leadership skills, pursue professional excellence, and 

actively participate in decision-making. Through this initiative, SVSU promotes gender equality, 

women’s empowerment, and equal recognition of women’s contributions to academic and institutional 

progress. 
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STUDENT CAREER COUNSELLING CELL PORTAL 
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UNNAT BHARAT ABHIYAN 
(Ministry of Human Resource Development) 

 

 

उन्नत भारत अभभयान 
UNNAT BHARAT ABHIYAN 

(Ministry of Human Resource Development) 

Swami Vivekanand Subharti University 

Social Upliftment – A Continuous Effort 

   

Annual Report  
(2025) 

www.subharti.org 

Subhartipuram , NH-58, Delhi-Haridwar, Bypass Road,  

Meerut-250005 

 

Unnat Bharat Abhiyan, Swami Vivekananda Subharti University, Meerut 

Activity Name: “Women Empowerment” 2025 



SDG-5: Gender Equality 

Page 112 of 213 

 

 

Outreach Activity on “Women Empowerment” under Unnat Bharat Abhiyaan 

Faculty of Engineering and Technology, Swami Vivekanand Subharti University, Meerut 

The Department of Computer Science & Engineering, Faculty of Engineering and Technology, 

organized an outreach activity on “Women Empowerment” under the ‘Unnat Bharat Abhiyaan’, a 

flagship campaign of the Ministry of Education, Government of India, on 8th October 2025. The event 

aimed to raise awareness about women’s rights, equality, education, and leadership, emphasizing the 

importance of women’s participation in social and economic development. 

As part of the initiative, students performed a Nukkad Natak (street play) in Village Bhola, Meerut, to 

spread awareness about women’s empowerment, gender equality, and the importance of education for 

girls. The performance effectively conveyed powerful messages about breaking stereotypes, 

encouraging self-reliance, and building a safe and inclusive society for women. 

The program was successfully conducted under the guidance and leadership of Dr. Manoj Kapil (Dean 

& Principal) and Dr. Shravan Garg (Head, Department of CSE & IT). The event was coordinated by Dr. 

Amit Kishor (Associate Professor), Dr. Ashima (Associate Professor). 

 

 

SCHOOL OUTREACH AND COLLABORATIVE INITIATIVE FOR 

WOMEN’S PARTICIPATION IN STEM 

                                                                                                                                                                         

Swami Vivekanand Subharti University (SVSU), Meerut, actively promotes greater participation of girls 

in Science, Technology, Engineering and Mathematics (STEM) education through its school outreach 

and collaborative initiatives. As part of this commitment, the University organizes educational visits for 

school students to the University campus, providing them with opportunities to interact with faculty 

members, explore academic facilities and understand career pathways in STEM disciplines. 

During these visits, students, particularly female students, are sensitized about the diverse educational 

and career opportunities available in science, technology, engineering, mathematics and allied 
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professional fields. Faculty members and counsellors provide guidance regarding eligibility, courses, 

career prospects, scholarships and admission opportunities, while encouraging girls to consider STEM 

as a viable and rewarding career pathway. 

The initiative serves as an important outreach and collaborative mechanism between SVSU and schools, 

helping students make informed decisions about higher education. Through campus exposure, academic 

counselling and interaction with STEM faculty, SVSU seeks to build confidence among school-going 

girls and encourage their future applications and participation in traditionally underrepresented STEM 

subjects. 

GLIMPSE OF THE STUDENTS VISIT 
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ON CAMPUS RECRUITMENT DRIVE 

 

Swami Vivekanand Subharti University (SVSU), Meerut, regularly organizes on-campus recruitment 

drives to provide students with direct access to employment opportunities and industry interaction. The 

drives involve reputed organizations and provide students with opportunities to participate in aptitude 

tests, interviews, group discussions and other selection processes. Special emphasis is placed on ensuring 

equal participation of female students and encouraging them to explore career opportunities across 

diverse sectors, including technology, management, healthcare and other professional fields. Through 

these initiatives, the University strengthens students’ employability, career confidence and industry 

readiness. The recruitment drives also contribute to an inclusive campus environment supporting equal 

career opportunities for women and men. 
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ACTVITY REPORTS 

Conducted by Gender Sensitization Cell & Women Empowerment cell 
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5.4- WOMEN’S REPRESENTATION IN SENIOR ACADEMIC POSITION 

Swami Vivekanand Subharti University, Meerut, is committed to promoting gender equality, inclusive 

participation, and equal opportunities for women across its academic and administrative workforce. The 

University has a total workforce of 6,409 employees, including 909 academic staff members. Among 

the academic staff, 50 are senior female academic staff members, reflecting the participation of women 

in senior academic positions. The University recognizes the importance of strengthening women's 

representation in academic leadership, decision-making, teaching, and research. Through its 

commitment to gender equality, professional development, and an inclusive institutional environment, 

the University aims to encourage women's career progression and enhance their participation in senior 

academic roles. 

Statistical Summary: 

Table-1: Senior Academic Positions 

S No Particulars Number 

1 Total university employees 6409 

2 Total academic staff 909 

3 Senior female academic staff 50 

4 
Senior female academic staff as a proportion of total 

academic staff 
5.50% 
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WOMEN’S REPRESENTATION IN ACADEMIC STAFF 

Total academic staff: 909 | Senior female academic staff: 50 

 

Fig-1: Women’s Representation in Academic Staff 
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5.5- WOMEN RECEIVING DEGRE 

Proportion of Women Receiving Degrees at Swami Vivekanand Subharti University 
Swami Vivekanand Subharti University (SVSU), Meerut, is committed to promoting gender equality, 

inclusive education, and equitable opportunities for students across diverse academic disciplines. The 

proportion of women receiving degrees is an important indicator of female participation and academic 

achievement in higher education. By examining gender-disaggregated graduation data across STEM, 

Medicine, Arts and Humanities, and other subject areas, the University can assess women's educational 

outcomes and identify opportunities to strengthen their participation in different fields of study. 

The available data indicate that the University awarded degrees to 2,021 graduates, including 1,123 

female graduates, representing approximately 55.6% of all graduates. This reflects substantial female 

participation in the University's overall graduating cohort. 

In STEM disciplines, the University recorded 519 graduates, including 155 female graduates, accounting 

for approximately 29.9% of STEM graduates. In Medicine, out of 647 graduates, 397 were women, 

representing approximately 61.4% of medical graduates. Similarly, in Arts and Humanities, 571 out of 

898 graduates were women, accounting for approximately 63.6% of graduates in these disciplines. 

These figures demonstrate that women constitute a significant proportion of graduates, particularly in 

Medicine and Arts and Humanities. The comparatively lower proportion in STEM highlights an 

opportunity for the University to further encourage female participation and achievement in science, 

technology, engineering, and mathematics through awareness programmes, mentoring, career guidance, 

and inclusive academic support. 

Through its commitment to gender-responsive educational practices and equal access to academic 

opportunities, Swami Vivekanand Subharti University seeks to strengthen women's participation, 

support successful degree completion, and promote equitable educational outcomes across disciplines. 

This analysis supports institutional efforts to monitor gender representation in graduation outcomes and 

contributes to the University's documentation for Times Higher Education (THE) Impact Rankings, SDG 

5: Gender Equality, subject to alignment with the applicable indicator requirements. 
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Table-1: GENDER-WISE PROPORTION OF GRADUATES 

Subject area Total graduates Female graduates 
Proportion of 

female graduates 

STEM 519 155 29.9% 

Medicine 647 397 61.4% 

Arts and Humanities 898 517 63.6% 

Total graduates 2,021 1,123 55.6% 

 

 

 

 

Fig-1 
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 5.6.1-Does your university as a body have a policy of non-discrimination against 

women? 

    Yes, the Swami Vivekanand Subharti University have a policy of non-discrimination against women. 

The Policy on Non-Discrimination Against Women at the University is a robust framework that 

underscores the institution’s commitment to equality, dignity, and inclusion. It ensures equal 

opportunities in admissions, recruitment, promotion, and access to resources, while strictly prohibiting 

gender-based discrimination. The policy enforces a zero-tolerance approach to harassment, with the 

Internal Complaints Committee mandated to investigate complaints, provide support, and conduct 

awareness programs. It guarantees equitable access to facilities, confidential reporting mechanisms, and 

safeguards against retaliation. Extending to both physical and virtual spaces, it reflects contemporary 

relevance. Clear disciplinary measures, including suspension or termination, reinforce accountability. 

Regular sensitization initiatives and a scheduled review date highlight adaptability. 

Policy created 

The Policy on Non-Discrimination Against Women at Subharti University is a comprehensive 

declaration of the institution’s dedication to fairness, dignity, and inclusivity. It ensures women receive 

equal opportunities in admissions, employment, promotions, and access to resources, while firmly 

prohibiting gender-based bias. The framework emphasizes a zero-tolerance stance on harassment, with 

the Internal Complaints Committee empowered to investigate grievances, provide support, and conduct 

awareness programs. It guarantees equitable access to facilities, confidential reporting channels, and 

safeguards against retaliation. Extending to both physical and digital spaces, the policy reflects modern 

relevance. Disciplinary measures, including suspension or termination, reinforce accountability. Regular 

sensitization initiatives and a scheduled review date highlight adaptability. Overall, it is progressive, 

legally compliant, and institutionally empowering, fostering safety and equality. 

Policy Reviewed 

The Policy on Non-Discrimination Against Women at Subharti University is a comprehensive and 

progressive framework that reflects the institution’s commitment to equality, dignity, and inclusion. It 

guarantees equal opportunities for women in admissions, recruitment, promotion, and access to 

resources, while firmly prohibiting gender-based bias. The policy enforces a zero-tolerance approach to 

harassment, empowering the Internal Complaints Committee to investigate grievances, provide support, 

and conduct awareness programs. It ensures equitable access to facilities, confidential reporting 

mechanisms, and safeguards against retaliation, extending its scope to both physical and digital spaces. 

Clear disciplinary measures, including suspension or termination, reinforce accountability. Regular 

sensitization initiatives and a scheduled review date highlight adaptability. Overall, the reviewed policy 

is legally compliant, empowering, and institutionally forward-looking. 
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 5.6.2-Does your university as a body have a policy of non-discrimination for transgender people? 

        Yes, the Swami Vivekananda Subharti University have a policy of non-discrimination for 

transgender people. The Policy is a landmark initiative that embeds inclusivity into the institution’s 

framework. It goes beyond symbolic recognition by mandating respect for self‑identified gender, chosen 

names, and pronouns, while ensuring equal access to hostels, facilities, and academic opportunities. Its 

strong stance on confidentiality and zero tolerance for harassment reflects genuine protection of dignity 

and rights. The integration of training, awareness programs, and grievance redressal mechanisms shows 

a proactive effort to build cultural sensitivity and accountability. By involving the Equal Opportunity 

Cell and IQAC, the policy gains credibility and alignment with global standards of equity and justice.  

The University is a progressive leader in advancing gender equity, setting a replicable model for other 

institutions striving toward sustainable and inclusive practices. 

Policy Created 

The University’s Policy on Non‑Discrimination for Transgender individuals is a comprehensive 

framework that safeguards dignity, equality, and justice across all spheres of campus life. It affirms the 

right to self‑identified gender, chosen names, and pronouns, while ensuring equal access to hostels, 

facilities, academics, and employment opportunities. The policy emphasizes strict confidentiality of 

personal information and enforces a zero‑tolerance approach to harassment, bullying, or violence. By 

mandating training, awareness programs, and grievance redressal mechanisms, it promotes 

accountability and cultural sensitivity. The Equal Opportunity Cell and IQAC’s involvement strengthen 

credibility and alignment with global standards of equity. With clear provisions for disciplinary and legal 

action, the policy reflects the University’s progressive leadership in advancing gender equity and sets a 

replicable model for inclusive institutions. 

Policy reviewed 

The University’s Policy on Non‑Discrimination for Transgender individuals is a comprehensive and 

enforceable framework that advances equity and inclusion. It affirms the right to self‑identified gender, 

chosen names, and pronouns, while ensuring equal access to hostels, facilities, academics, and 

employment. The policy safeguards privacy and confidentiality of personal information and enforces a 

zero‑tolerance approach to harassment, bullying, or violence. By embedding grievance redressal 

mechanisms, awareness programs, and training initiatives, it promotes accountability and cultural 

sensitivity across the institution. Reviewed by IQAC and Registrar, and approved by the Vice 

Chancellor, the policy gains credibility and alignment with global standards of justice. Overall, it reflects 

Subharti University’s progressive leadership in advancing gender equity and sets a replicable model for 

inclusive higher education institutions. 
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POLICY OF NON-DISCRIMINATION FOR TRANSGENDER 
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 5.6.3-Does your university as a body have a maternity policy that support 

women's participation? 

        Yes, the Swami Vivekanand Subharti University have a maternity policy that supports women's 

participation. 

The Policy is a well-structured initiative that highlights the institution’s commitment to inclusivity and 

gender equity. It extends benefits not only to female employees but also to students, ensuring continuity 

in both professional and academic journeys during maternity. The policy provides fully paid leave, job 

protection, and flexible work-from-home options, reflecting sensitivity to diverse needs. Additional 

provisions such as crèche facilities, nursing breaks, counselling, and access to health services 

demonstrate a holistic approach to well-being. The application process and monitoring mechanisms add 

accountability and scope for improvement. While comprehensive, further clarity on student-specific 

entitlements could enhance its effectiveness. Overall, the policy strengthens institutional visibility under 

SDGs and THE Impact Rankings by fostering a supportive environment. 

Policy Created 

The Maternity Policy has been thoughtfully created to ensure the health, safety, and professional 

continuity of female employees and students. It aligns with the Maternity Benefit Act, 2017, and the 

Code on Social Security, 2020, reflecting the University’s dedication to inclusivity and gender equality. 

The policy provides 26 weeks of paid leave, nursing breaks, job protection, medical bonuses, and access 

to crèche facilities, ensuring compliance with legal and welfare standards. It also extends benefits to 

adoptive and surrogate mothers, promoting fairness and compassion. The policy establishes clear 

procedures for leave application and emphasizes wellness and support mechanisms. Overall, it 

demonstrates the University’s proactive approach to creating a nurturing, equitable, and family-friendly 

environment for all women members. 

Policy Reviewed 

The Maternity Policy of Swami Vivekanand Subharti University is a comprehensive framework that 

reinforces inclusivity and gender equity. By extending benefits to both female employees and students, 

it ensures continuity in professional duties and academic pursuits during maternity. The policy provides 

fully paid leave, job protection, and flexible work-from-home options, reflecting sensitivity to diverse 

needs. Provisions such as crèche facilities, nursing breaks, counselling, and access to campus health 

services highlight a holistic approach to well-being. The structured application process and monitoring 

by the HR Department and Women Empowerment Committee add accountability. While robust in 

design, clearer detailing of student-specific entitlements, particularly academic flexibility and 

examination support, would enhance its effectiveness. 
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LIST OF MATERNITY LEAVE AVAILED BY TEACHING FACULTY 

 

Sr.No. Name Designation Department Leave From To 

1 Dr.Kayinat Hassan Associate Professor Physiotherapy 08.02.2025 6Months 

2 Ms. Akansha Singh Assistant Professor Faculty of Pharmacy 05-03-2025 
04-09-
2025 

3 
Ms. Swati 
Wadhawan 

Assistant Professor Faculty of Pharmacy 01-04-2025 
30-09-
2025 

4 Ms. Neelam Lecturer Faculty of Pharmacy 01-01-2025 
30-06-
2025 

5 Ms. Renu Kashyap Lab Technician. Faculty of Pharmacy 10-04-2024 
10-07-
2024 

6 Dr. Situ Assistant Professor Anaesthesia 01.07.2024 
 
31.12.2024 

7 Dr. Nitika Yadav Ex-Senior Resident Pathology 08.07.2024 31.10.2024 

8 
Ms. Antul Tyagi 

Clinical 
Psychologist 

Psychiatry 
13.11.2024 12.05.2025 

9 13.05.2025 14.06.2025  

10 Dr. Shobhana Singh 
Ex- Assistant 
Professor 

Obstetrics & 
Gynecology 

01.03.2025  11.07.2025 

11 Dr. Ekta Agarwal Assistant Professor E.N.T. 01.04.2025  30.09.2025 

12 Dr. Anterpreet Kaur 
Ex- Assistant 
Professor 

Medicine 26.05.2025  13.10.2025 

13 Dr.Neetu Yadav Assistant Professor Home Sci. 08.01.2025 06.07.2025 

14 Dr. Preeti Singh Assistant Professor 
Journalism & Mass 
Com. 

07.08.2024 06.11.2024 

15 Dr. Yashika Bali Associate Professor 
Prosthodontics and 
Crown & Bridge 

02.05.2025 01.11.2025 

16 Dr. Roli Singh Assistant Professor 
Oral Pathology & 
Microbiology 

10.09.2024 09.03.2025 

17 ER. Divya Mishra Assistant Professor Polytechnic 03.06.2024  03.12.2024 

18 ER. Ujjwal Mishra Assistant Professor Polytechnic 05.07.2024  05.01.2025 
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5.6.4-Does your university as a body have accessible childcare facilities for 

students which allow recent mothers to attend university courses? 

Yes, The Swami Vivekanand Subharti University have accessible childcare facilities for students which 

allow recent mothers to attend university courses. 

The University’s establishment of Paalna Crèche & Day Care reflects its progressive commitment to 

inclusivity, gender equity, and student welfare. By providing a safe, hygienic, and nurturing environment 

for children aged 3 months to 10 years, the University addresses a critical need for working parents and 

student-parents pursuing higher education. The facility’s well-designed infrastructure—with play areas, 

a children’s library, nutritious meals, CCTV surveillance, and a dedicated feeding enclosure—ensures 

comfort and safety. Supporting women’s academic and professional participation, it aligns with SDG 3, 

SDG 4, and SDG 5. Subharti’s model childcare center exemplifies family-friendly, inclusive campus 

development, fostering equality, education, and holistic well-being. 

About the Facility 

Paalna Crèche & Day Care is designed to provide a safe, nurturing, and stimulating environment 

for children ranging from 3 months to 10 years of age. The centre aims to ensure the holistic 

development of every child through age-appropriate activities, personal attention, and a homely 

atmosphere. 

A special emphasis is placed on: 

 Cleanliness and hygiene 

 Healthy nutrition food 

 Positive habit formation 

 Emotional and social development 

The facility ensures that children receive care, guidance, and supervision in a setting that reflects the  

warmth and comfort of a home environment while maintaining the safety and discipline of an 

educational institution. 

Facilities Provided 

Paalna Crèche & Day Care offers a wide range of amenities designed for the comfort, safety, and 

development of children: 

 Infant Care for babies as young as 3 months 

 Audio/Visual Activity Room for interactive learning and entertainment 

 Segregated Areas for Crawlers and Toddlers to ensure safe play and movement 

 Children’s Library to develop early reading habits 

 Pantry to prepare and serve nutritious meals and snacks 

 Diaper Changing Table for hygiene and convenience 

 Child-Friendly Washrooms designed for easy use 
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 Enclosure for Feeding Mothers ensuring comfort and privacy 

 CCTV Surveillance accessible via mobile phones for real-time monitoring and peace of mind for 

parents 

Every effort has been made to make the environment secure, cheerful, and conducive to the overall 

development of children. The crèche staff is trained to handle children with care, patience, and 

professionalism. 

Location 

1st Floor, Above PNB Bank, Durga Bhagwati Complex, 

Subharti University Campus 

Timings 

8:00 AM to 5:00 PM  
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PHOTO GALLERY 
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5.6.5-Does your university as a body have childcare facilities for staff and faculty? 

Yes, The Swami Vivekanand Subharti University have childcare facilities for staff and faculty.The 

University demonstrates exemplary commitment to staff welfare and gender inclusivity through its 

Paalna Crèche & Day Care, designed specifically for faculty and administrative staff. By offering safe, 

affordable, and high-quality childcare for children aged 3 months to 10 years, the University ensures a 

supportive environment for working parents. The facility’s child-friendly infrastructure—featuring 

audio-visual learning spaces, separate toddler areas, a children’s library, and hygienic amenities such as 

diaper stations and feeding enclosures—reflects thoughtful planning and compassion. Equipped with 

CCTV surveillance and flexible hours, it provides both security and convenience. This initiative 

empowers parents, particularly women, to balance professional and personal responsibilities effectively. 

About the Facility: Paalna Crèche & Day Care caters to children aged 3 months to 10 years, offering a 

secure and stimulating environment that promotes holistic development. The program is designed to 

support: 

 Cleanliness and hygiene 

 Healthy nutrition and meal routines 

 Formation of good habits 

 Social, emotional, and cognitive growth 

The facility mirrors a warm, home-like atmosphere, ensuring children feel safe, cared for, and engaged 

throughout the day. 

Location & Timings 

Location: 1st Floor, Above PNB Bank Durga Bhagwati Complex, Subharti University Campus 

Timings: 8:00 AM – 5:00 PM  

Key Highlights 

 Convenient on-campus location for faculty and staff 

 Affordable and flexible childcare services 

 Safe and secure premises with real-time monitoring 

 Nurturing environment focused on child development 
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5.6.6-Does your university as a body have women's mentoring schemes, in which at 

least 10% of female students participate? 

Yes, The Swami Vivekanand Subharti University have women's mentoring schemes, in which at least 

10% of female students participate. The University actively promotes women’s empowerment through 

a range of structured programmes and initiatives. Its existing programmes effectively serve mentoring 

and empowerment objectives. 

Key initiatives include: 

 Mission Shakti Programme: Conducted under the U.P. Government’s initiative, this 

programme features motivational talks by women achievers who share their experiences of 

overcoming challenges, inspiring students to pursue leadership and self-reliance. 

 Self-Defence Training: Regular sessions are organized to equip girl students with self-defence 

techniques and enhance their personal safety and confidence. 

 Legal Awareness Workshops: Legal experts conduct sessions on constitutional remedies and 

rights available to women, ensuring they are informed and empowered citizens. 

 Awareness and Sensitization Programmes: The University regularly organizes events 

promoting gender equality, including debates, essay competitions, and poster-making contests. 

Gender sensitization sessions are also held on occasions such as National Youth Day and 

International Women’s Day. 

 Entrepreneurship Development Cell (EDC): The EDC provides mentoring to students — 

including women — in developing innovative business ideas and entrepreneurial ventures.  

 Above 75 % of female students actively participate in these mentoring and entrepreneurship 

programmes, benefiting from continuous guidance and skill-building opportunities. 

Through these initiatives, Subharti University ensures that women students receive holistic support — 

academically, personally, and professionally — fostering leadership, confidence, and equality across the 

campus. 
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                          MISSION SHAKTI PROGRAMME  

The Women Empowerment Cell of Swami Vivekanand Subharti University conducted various 

Mission Shakti programmes under the Government of Uttar Pradesh’s initiative for women’s safety, 

dignity and empowerment. These programmes served as institutional measures to promote gender 

equality, women’s access, safety and participation within the University community. Awareness 

sessions, gender-sensitization activities and interactive programmes addressed women’s rights, legal 

safeguards, personal safety, available support mechanisms and opportunities for education and career 

development. Female students were encouraged to participate actively in academic and co-curricular 

activities and to seek institutional support whenever required. The programmes strengthened awareness 

of women-support facilities and contributed to creating a safe, inclusive and gender-responsive 

campus environment, supporting the University’s commitment to advancing women’s empowerment 

and equal access to educational opportunities. 
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SELF DEFENCE TRAINING 
Swami Vivekanand Subharti University organized a Self-Defence Training Programme for female 

students to promote women’s safety, confidence, and empowerment. The programme aimed to equip 

students with essential self-defence techniques to handle challenging situations and protect themselves. 

Participants received practical training in basic defensive skills, situational awareness, and personal 

safety measures. The initiative encouraged female students to develop self-confidence, courage, physical 

fitness, and independence. This programme reflects the University’s commitment to women’s 

empowerment, gender equality, and creating a safe and inclusive campus environment. 
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HEALTH CHECK UP & AWARENESS FOR ALL 

Swami Vivekanand Subharti University is committed to promoting the health and well-being of its 

community, particularly women, through regular health awareness programs and medical camps. These 

initiatives focus on vital issues such as breast cancer, menstrual hygiene, safe contraceptive practices, 

prevention of unwanted pregnancy, mental health concerns like depression and anxiety, eating 

disorders, stress-related ailments, hormonal imbalances, and Polycystic Ovarian Disease (PCOD). By 

engaging expert doctors, healthcare professionals, and counselors, the University ensures that students, 

faculty, and staff receive accurate information, early screening opportunities, and necessary guidance 

to lead healthy, balanced lives. 

FEMALE OUT PATIENT DEPARTMENT 
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ANALYSIS OF REPORTS AND DISCUSSION WITH THE PATIENT BY DOCTORS   
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INTERNATIONAL WOMENS DAY 

Swami Vivekanand Subharti University celebrated International Women’s Day to recognize and 

appreciate the contributions, achievements, and dedication of women in various professional and 

administrative roles. On this occasion, female office bearers were honoured with awards in recognition 

of their valuable services, leadership, commitment, and contributions to the university. The celebration 

highlighted the importance of women’s empowerment, gender equality, and equal opportunities for 

women in leadership and decision-making positions. The initiative encouraged women employees to 

continue their efforts towards institutional excellence and inspired others to promote an inclusive, 

respectful, and gender-sensitive working environment across the university. 
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MONTHLY MENTOR–MENTEE MEETINGS AT SWAMI VIVEKANAND 

SUBHARTI UNIVERSITY 

All constituent colleges of Swami Vivekanand Subharti University organize monthly mentor–mentee 

meetings to support students’ academic progress and overall well-being. During these meetings, mentors 

interact with students to identify and address challenges related to studies, hostel facilities, examinations, 

curriculum, and other academic or personal concerns. Students are encouraged to share their difficulties 

openly, and mentors provide appropriate guidance, counselling, and practical solutions. These regular 

interactions strengthen student–faculty relationships, promote a supportive learning environment, and 

help ensure timely resolution of student grievances, contributing to students’ academic success and 

holistic development. 
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MENTEE FEEDBACK FORM 

https://subharti.org/site/feedback_forms/mentee-feedback-on-mentoring-

process.php 

 

5.6.7- Does your university as a body have measurement/tracking of women's 

likelihood of graduating compared to men's, and schemes in place to close any 

gap? 

Swami Vivekanand Subharti University is dedicated to ensuring that women not only have access to 

quality education but also successfully complete their studies and achieve meaningful careers. The 

university has consistently maintained a strong graduation rate among female students across all 

disciplines. 

In 2024-25 academic sessions, a total of 664 students were placed through the university’s placement 

drives — including 290 female and 374 male students. This reflects the university’s commitment to 

empowering women through education, skill development, and equal employment opportunities. 

The steady increase in women’s graduation and placement rates demonstrates the positive impact of 

scholarships, mentoring programs, and continuous academic support offered through initiatives such as 

the Women Empowerment Committee and Shakti Kendra. 

Swami Vivekanand Subharti University remains focused on creating an inclusive, supportive 

environment where women can excel academically and professionally. 

Table-1: WOMEN’S GRADUATION AND PLACEMENT SUMMARY 

Category 
Total 

Students 

Male 

Students 

Female 

Students 
Remarks 

Total 

Placements 
664 319 345 

Female students accounted for 52% of all 

placements, outperforming male students 

and demonstrating their strong 

employability, professional competence, 

and success in securing career 

opportunities. 
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Fig-1 
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 5.6.8-Does your university as a body have a policy that protects those reporting 

discrimination from educational or employment disadvantage? 

       Yes, the Swami Vivekanand Subharti University have a policy that protects those reporting 

discrimination from educational or employment disadvantage. This policy reflects dedication to building 

a safe and equitable campus culture. It establishes clear safeguards for those who report discrimination 

or harassment, emphasising confidentiality, fairness, and accountability. By protecting individuals who 

raise concerns in good faith, the University encourages openness while discouraging false or malicious 

reporting. The framework ensures impartial investigations, timely interim measures, and access to 

counselling or academic support, reinforcing trust in institutional processes. Regular awareness 

initiatives further strengthen the community’s understanding of rights and responsibilities. It outlines 

strict consequences for retaliation, signalling zero tolerance for actions that undermine justice. It is a 

forward-looking document that promotes transparency, empowers individuals to speak up. 

Policy Created 

The Policy on Protection of Individuals Reporting Discrimination at Subharti University reflects a strong 

institutional commitment to fairness, safety, and accountability. It ensures that students, faculty, and 

staff can report discrimination or harassment without fear of retaliation, supported by confidentiality 

safeguards and impartial investigations. The framework emphasizes good faith reporting, discourages 

false or malicious complaints, and provides interim protective measures such as schedule adjustments 

or no-contact orders. By offering counselling, academic, and professional support, the University builds 

trust and reinforces well-being. Regular awareness and training initiatives further strengthen community 

understanding and encourage openness. Strict disciplinary action against retaliation highlights zero 

tolerance for injustice. Overall, the policy is progressive, inclusive, and aligned with global best 

practices, empowering individuals to speak confidently. 

Policy Reviewed 

This reviewed policy reflects Subharti University’s dedication to protecting individuals who report 

discrimination or harassment, ensuring fairness, confidentiality, and accountability. It emphasizes good 

faith reporting, discourages false or malicious complaints, and guarantees impartial investigations 

supported by interim protective measures such as schedule changes or no‑contact orders. The inclusion 

of counselling, academic, and professional support strengthens trust in institutional processes and 

promotes well‑being. Regular awareness and training initiatives embed transparency and encourage 

openness across the community. Importantly, strict disciplinary action against retaliation demonstrates 

zero tolerance for injustice, reinforcing the University’s commitment to equity. Overall, the policy is 

comprehensive, progressive, and aligned with global best practices, empowering individuals to speak 

confidently and fostering a culture of justice and inclusion. 
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POLICY ON PROTECTION OF INDIVIDUAL REPORTING 

DISCRIMINATION 
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 5.6.9- Does your university as a body have a paternity policy that support women's 

participation by ensuring that non-gestational parents can participate in childcare 

duties? 

  Yes, the Swami Vivekanand Subharti University have a paternity policy that supports women's 

participation by ensuring that non-gestational parents can participate in childcare duties. The policy 

demonstrates the institution’s commitment to inclusivity, employee welfare, and gender equity. By 

formally recognising the father’s role in childcare, the policy promotes shared parenting and strengthens 

family bonds. It provides eligible male employees with paid leave to support their mothers and newborns 

during a crucial stage, ensuring family well-being. Clear eligibility criteria, structured application 

procedures, and alignment with government norms highlight the University’s emphasis on fairness and 

accountability. Safeguards against misuse reinforce discipline, while the review mechanism ensures 

adaptability to evolving needs. Overall, this initiative enhances staff morale, fosters a family-friendly 

environment, and balances professional responsibilities with personal life. 

Policy Created 

The Paternity Leave Policy at Swami Vivekanand Subharti University is a progressive initiative that 

strengthens the institution’s commitment to inclusivity and employee well-being. By formally 

acknowledging the father’s role in childcare, the policy promotes shared parenting and gender equality. 

It provides eligible male employees with paid leave to bond with their child and support the mother 

during a crucial life stage. Clear eligibility criteria, structured application procedures, and safeguards 

against misuse ensure accountability and fairness. The leave duration aligns with government norms, 

offering flexibility while maintaining discipline. This policy enhances staff morale, supports family 

stability, and reflects the University’s vision of balancing professional duties with personal 

responsibilities, thereby fostering a healthier, family-friendly, and sustainable workplace culture. 

Policy Reviewed 

The reviewed Paternity Leave Policy of Swami Vivekanand Subharti University reflects a balanced and 

thoughtful approach to employee welfare and institutional accountability. By recognizing the father’s 

role in childcare, the policy advances inclusivity and gender equity while ensuring family well-being. 

Its eligibility criteria, structured application process, and alignment with government norms highlight 

clarity and fairness. The provision of paid leave supports bonding with the child and care for the mother, 

reinforcing a family-friendly environment. Safeguards against misuse demonstrate the University’s 

commitment to discipline and integrity, while the scheduled review mechanism ensures adaptability to 

evolving needs. Overall, the policy strengthens staff morale, promotes shared parenting responsibilities, 

and reflects the University’s vision of harmonizing professional duties with personal life, thereby 

enhancing sustainability and institutional progress. 
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POLICY ON PATERNITY LEAVE 
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LIST OF PATERNITY LEAVE AVAILED BY FACULTY MEMBERS 

Sr.No

. 
Name Designation Department 

Leave 

From 
To Year 

1 
Dr. Vivek 

Tomer 

Associate 

Professor 

Neurosurger

y 

08.01.202

5  

22.01.202

5 
2024-2025 

2 
Dr. Kamal 

Parihar 

Assistant 

Professor 
Paediatrics 

23.06.202

5  

07.07.202

5 
2024-2025 

3 
Dr. Abhinav 

Bansal 
Professor 

Neurosurger

y 

27.07.202

6  

10.08.202

6 
2025-2026 
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Mapping of Academic Courses to SDG 5 : Gender Equality 

S.No. Name of 

Faculty 

Course Name Relevance to SDG 

1 Faculty of 

Medicine 

Nutrition, Environmental 

Health, Primary Health Care 

system, Panchayat Raj 

system, National health 

Programs, RCH, 

Demography and Family 

Welfare, Health Care 

Administration, Health 

Management and Public 

Health Leadership. 

Promotes women's health, reproductive 

health, family welfare and women's 

participation in public health leadership and 

decision-making. 

2 Faculty of 

Medicine 

Abdominal Imaging 

including GI, GU, 

Hepatobiliary, endocrine and 

metabolic, Obstetrics and 

Gynaecology and 

Interventional radiology 

Supports women's healthcare through 

diagnostic imaging and medical care related 

to obstetrics and gynaecological conditions. 

3 Faculty of 

Medicine 

Recent Advances in 

Emergency Medicine, Pre 

hospital care, Pediatrics, 

Obstetrics, Disaster 

medicine, Forensic, ED 

administration, medico-legal 

aspects. 

Addresses emergency and maternal 

healthcare needs and promotes access to 

essential healthcare services for women and 

children. 

4 Faculty of 

Medicine 

Obstetrics including social 

obstetrics and Diseases of 

New Born 

Promotes maternal health, safe motherhood 

and newborn care, supporting women's right 

to quality healthcare. 

5 Faculty of 

Medicine 

Gynaecology including 

fertility regulation 

Supports women's reproductive health, 

reproductive rights and access to fertility-

related healthcare services. 

6 Faculty of 

Medicine 

Recent Advances in 

Obstetrics & Gynaecology 

Enhances knowledge of advanced maternal 

and reproductive healthcare and improves 

women's health services. 

7 Faculty of 

Nursing 

Midwifery/Obstetrics 

and  Gynaecology (OBG) 

Nursing I including SBA 

module 

Develops nursing skills for safe childbirth, 

maternal care and reproductive health 

services for women. 

8 Faculty of 

Nursing 

Obstretics & Gynaecological 

Nursing 

Promotes quality healthcare for women 

through maternal care, reproductive health 

education and gynaecological nursing. 

9 Faculty of 

Nursing 

Maternal Nursing (Obstretics 

& Gynaecological Nursing) 

Focuses on maternal health, safe pregnancy, 

childbirth and postnatal care, supporting 

women's health and well-being. 

10 Faculty of 

Nursing 

Obstetric & Gynecological 

Nursing I 

Builds professional knowledge and skills 

for women's reproductive healthcare and 

safe maternity services. 

11 Faculty of 

Nursing 

Obstretics & Gynaecological 

Nursing II 

Strengthens nursing competencies in 

maternal healthcare, reproductive health and 

the management of gynaecological 

conditions. 
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12 Faculty of 

Ayush 

Obstetrics And Gynaecology Promotes women's health through maternal 

care, reproductive health awareness and 

gynaecological healthcare. 

13 Faculty of 

Education 

Gender, School and Society Develops understanding of gender equality, 

gender discrimination and equal 

opportunities for girls and boys in education 

and society. 

14 Faculty of 

Education 

Gender Studies Promotes awareness of gender equality, 

women's rights, gender-based 

discrimination and women's empowerment. 

15 Faculty of 

Education 

Gender & Schooling Addresses gender equality in education and 

promotes equal learning opportunities and 

participation for girls and boys. 

16 Faculty of Arts 

& Social 

Science-

Department of 

Journalism & 

Mass 

Communication 

Women and child Related 

Issues 

Develops understanding of women's and 

children's rights, gender-related issues and 

the role of media in promoting gender 

equality. 

17 Faculty of Arts 

& Social 

Science-

Department of 

Home Science 

[Laws And Policies for 

Women And Children In 

India](javascript:__doPostBa

ck\('ctl00$ContentPlaceHold

er1$gvSubject$ctl08$Lnk',''\) 

"file:///D:\1. AQAR-2024-

2025\CR-1 AQAR-2024-

2025\Final Documents and 

word 

file\1.2.3\javascript:__doPost

Back('ctl00$ContentPlaceHo

lder1$gvSubject$ctl08$Lnk','

')") 

Provides knowledge of legal rights, 

government policies and protective 

measures for women and children, 

supporting gender justice and equality. 

18 Faculty of Arts 

& Social 

Science-

Department of 

Home Science 

[Laws And Policies for 

Women And Children In 

India- 

P](javascript:__doPostBack\(

'ctl00$ContentPlaceHolder1$

gvSubject$ctl09$Lnk',''\) 

"file:///D:\1. AQAR-2024-

2025\CR-1 AQAR-2024-

2025\Final Documents and 

word 

file\1.2.3\javascript:__doPost

Back('ctl00$ContentPlaceHo

lder1$gvSubject$ctl09$Lnk','

')") 

Provides knowledge of laws and policies 

concerning women's rights, child protection 

and gender equality. 

19 Faculty of Arts 

and Social 

Science, 

Department of 

Liberal Arts and 

Humanities 

Gender and Society Examines gender roles, social inequalities 

and women's position in society, promoting 

gender awareness and equality. 



SDG-5: Gender Equality 

Page 212 of 213 

 

20 Faculty of Arts 

and Social 

Science, 

Department of 

Liberal Arts and 

Humanities 

Gender Economics Explores gender-based economic 

inequalities, women's participation in the 

workforce and equal economic 

opportunities. 

21 Faculty of Arts 

and Social 

Science, 

Department of 

Liberal Arts and 

Humanities 

Gender and Society Promotes understanding of gender 

discrimination, social equality and women's 

empowerment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


