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Annual Report 2025 Leaving No One Behind: Advancing Equity, Inclusion

and Equal Opportunities for All

● At Swami Vivekanand Subharti University, Meerut, the commitment to Sustainable

Development Goal 10 (Reduced Inequalities) reflects the University's responsibility to

promote equitable access to education, opportunities and participation. The University

recognizes that individuals may experience different social, economic, health-related and

structural barriers and therefore promotes an institutional environment based on equality,

inclusion, dignity, accessibility and respect for diversity. This approach reflects the SDG 10

principle that sustainable development cannot be achieved when people are excluded from

opportunities and services.

● As a diverse higher-education institution, Swami Vivekanand Subharti University is

committed to fostering a respectful, inclusive and enabling environment in which students,

faculty and staff can learn, work, participate and progress irrespective of their circumstances.

The University's approach extends beyond non-discrimination to include appropriate

support, accessibility and reasonable accommodation for individuals and groups who may

face additional barriers.

● For the 2025 reporting cycle, SVSU's SDG 10 contribution encompasses institutional

policies, support mechanisms and relevant participation indicators relating to first-

generation students, persons with disabilities, underrepresented groups, accessibility,

disability support services and reasonable accommodation.

● Swami Vivekanand Subharti University views reducing inequalities as an ongoing

institutional commitment. Through inclusive policies, support systems, accessible facilities,

awareness initiatives and equitable opportunities, the University seeks to identify and

address barriers and create conditions in which individuals can participate meaningfully,

develop their potential and succeed. Through these efforts, Swami Vivekanand Subharti

University contributes to the global vision of SDG 10 and the principle of leaving no one

behind, while strengthening a university community founded on equity, opportunity, human

dignity and social responsibility.

“We believe that true progress begins when every individual is valued, every barrier is

challenged, and every opportunity is accessible to all - leaving no one behind.”



10.1 Research on Reduced Inequalities
Swami Vivekanand Subharti University (SVSU), Meerut presents this document as an

institutional verification and contextual record for SDG 10 – Reduced Inequalities. The

publication evidence addresses themes including population health burden, access to healthcare,

disaster preparedness, antimicrobial resistance, financial protection, rights and citizenship,

gender representation, education and equality of opportunity. Additional institutional material

on intellectual property, consultancy and externally supported research is retained to show

research translation, but its relevance is interpreted cautiously and is not treated as a substitute

for THE biometric scoring inputs.

For the Times Higher Education (THE) Sustainability Impact Ratings, Metric 10.1 – Research

on Reduced Inequalities carries 27% of the SDG 10 score under the current published

methodology and is composed of three bibliometric indicators: 10.1.1 CiteScore (10%), 10.1.2

Field-Weighted Citation Impact (FWCI) (10%), and 10.1.3 Publications (up to 7%). THE

derives research metrics from Elsevier bibliometric data using SDG-specific publication

mapping, supplemented by publications identified through artificial intelligence. Accordingly,

Tables 1–3 in this document are institutional verification and reconciliation records; they are

not a self-calculated THE score. Tables 4–6 are supplementary contextual evidence and are not

direct scoring inputs for Metric 10.1. Any cycle-specific field definition, bibliometric period

or instruction displayed in the live 2027 THE portal should take precedence over this internal

document.

10.1.1 Reduced Inequalities: Cite Score
Cite Score is a source-level bibliometric measure, but THE Metric 10.1.1 does not score the

raw Cite Score number itself. The indicator measures the proportion of a university’s eligible

SDG 10 publications that appear in the top 10% of journals according to Cite Score. Table 1

lists 10 institutional research records with the source titles and Cite Score information presently

available in the supplied table. Numerical values are recorded for The Lancet (8.7) and Heliyon

(7.8); the other eight records show a dash. The table should therefore be used for source-level

verification and reconciliation, not as an institutional calculation of top-decile performance.



Table 1. Reduced Inequalities: Cite Score

S. No. Authors Title Source title Cite

Score

1. Bhartiya V.G.; Tiwari A.;

Singh M.

Impact of Real Estate

Regulation and

Development Act

(RERA) on the

Construction

Industry in India: A

Review

Research on

Engineering

Applications in

Multidisciplinary

Sectors (Part 2)

-

2. Anjali R.; Sharma S.; Sharma

A.; Tomar D.S.; Sharma A.

Ethical

Considerations in

Digital Healthcare

The Digital

Pillbox:

Integrating AI,

IoT, and Pharma

Solutions (Part 2)

-

3. Krishnaveni V.; Sumalatha

V.; Dixit M.; Sahu A.K.;

Biswas D.; Kapoor J.S.

Enhancing Financial

Protection using

Advanced Fraud

Detection Methods

Proceedings -

2025 IEEE 1st

International

Conference on

Smart

Innovations in

Systems,

Infrastructure,

Mechanical,

Power, AI and

Computing

Technologies,

SISIMPACT

2025

-

4. Y sethi Burden of 375

diseases and injuries,

risk-attributable

burden of 88 risk

factors, and healthy

The Lancet 8.7



life expectancy in

204 countries and

territories, including

660 subnational

locations, 1990–

2023: a systematic

analysis for the

Global Burden of

Disease Study 2023

5. Sharma S. Open and distance

education evolution

in contemporary

situations

Education in

India:

Perspectives,

Opportunities and

Challenges

-

6. Yirdaw L.T.; Teferra B.D.;

Belay M.Z.; Tegegne K.D.;

Rani Augustin M.I.

Practice, disaster

preparation training

needs, and associated

factors in nursing

staffs operating at

Amhara regional

state referral

hospitals in Ethiopia

Heliyon 7.8

7. Kushwaha S.P.; Sharma P.K.;

Kumar S.

Emerging strategies

in antibacterial drug

resistance

management

mechanisms:

Challenges and novel

interventions

Frontiers in

Combating

Antibacterial

Resistance:

Current

Perspectives and

Future Horizons

-

8. Sharma V.; Seth K.;

Choudhury S.R.; Prakash A.

International human

rights perspectives on

birthright citizenship

and prenatal tourism

Exploration of

Prenatal Tourism

and Birthright

Citizenship

-



9. Chakraborty J.; Goswami A.;

Sinha S.L.; Gupta A.;

Mehrotra M.; Meena J.

Gender Matters:

Bringing Women's

Voices Into

Environmental

Policy Using AI-

Driven Approaches

Proceedings -

2024 4th

International

Conference on

Innovative

Sustainable

Computational

Technologies,

CISCT 2024

-

10. Datta A.; Singh K.; Soni S. Edutainment by quiz:

a perspective on

equality of

opportunity

Advances in

Physiology

Education

-

10.1.2 Reduced Inequalities: FWCI
Field-Weighted Citation Impact (FWCI) compares the citation performance of an output with

similar publications after normalisation. Under THE Metric 10.1.2, citation performance is

normalised by publication type, year of publication and subject area, with subject classification

based on Elsevier’s ASJC system. Table 2 presents the FWCI values available for the same 10

institutional records included in Table 1 and is intended primarily as a verification record of

the values currently associated with those outputs.

The FWCI values in Table 2 are retained exactly as supplied. Six records contain numerical

values: three are recorded as 0, the Global Burden of Disease Study 2023 record is shown as

255.54, and the records on antibacterial drug-resistance management and birthright

citizenship/prenatal tourism are shown as 1.29 and 1.22 respectively. Two records have blank

FWCI cells and two show a dash; blank and dashed cells are not treated as zero in this narrative.

These individual values should not be manually averaged, summed or otherwise converted into

a THE institutional score because THE applies its own normalisation and eligible-publication

mapping.



Table 2. Field-Weighted Citation Impact of SDG 10 Research Publications

S.

No

.

Authors Title Source title FWCI

1. Bhartiya V.G.;

Tiwari A.; Singh

M.

Impact of Real Estate Regulation and

Development Act (RERA) on the

Construction Industry in India: A

Review

Research on Engineering

Applications in

Multidisciplinary Sectors (Part

2)

0

2. Anjali R.;

Sharma S.;

Sharma A.;

Tomar D.S.;

Sharma A.

Ethical Considerations in Digital

Healthcare

The Digital Pillbox:

Integrating AI, IoT, and

Pharma Solutions (Part 2)

0

3. Krishnaveni V.;

Sumalatha V.;

Dixit M.; Sahu

A.K.; Biswas D.;

Kapoor J.S.

Enhancing Financial Protection using

Advanced Fraud Detection Methods

Proceedings - 2025 IEEE 1st

International Conference on

Smart Innovations in Systems,

Infrastructure, Mechanical,

Power, AI and Computing

Technologies, SISIMPACT

2025

0

3. Y sethi Burden of 375 diseases and injuries,

risk-attributable burden of 88 risk

factors, and healthy life expectancy

in 204 countries and territories,

including 660 subnational locations,

1990–2023: a systematic analysis for

the Global Burden of Disease Study

2023

The Lancet 255.5

4

4. Sharma S. Open and distance education

evolution in contemporary situations

Education in India:

Perspectives, Opportunities

and Challenges

5. Yirdaw L.T.;

Teferra B.D.;

Belay M.Z.;

Practice, disaster preparation training

needs, and associated factors in

nursing staffs operating at Amhara

Heliyon



10.1.3 Reduced Inequalities: Publications
The publications indicator measures the scale of an institution’s research output on reduced

inequalities and is not normalised by institutional size. Table 3 contains 10 institutional

bibliographic records spanning 2021–2025. It should be treated as a working reconciliation list

rather than the definitive publication count used by THE. Eligibility for Metric 10.1.3 depends

on the SDG 10 publication corpus, institutional affiliation and the bibliometric reference period

applied to the 2027 cycle in the live portal/THE dataset. For that reason, the presence of a

record in this institutional table does not by itself establish inclusion in THE’s final publication

count.

The subjects represented in Table 3 are diverse, including construction regulation, ethical

considerations in digital healthcare, financial protection, the Global Burden of Disease Study,

open and distance education, disaster-preparedness training, antibacterial drug-resistance

management, rights and citizenship, women’s representation in environmental policy, and

equality of opportunity in education. Some records have an explicit inequality or inclusion

dimension, whereas others may have a more indirect relationship. SDG 10 eligibility should

Tegegne K.D.;

Rani Augustin

M.I.

regional state referral hospitals in

Ethiopia

6. Kushwaha S.P.;

Sharma P.K.;

Kumar S.

Emerging strategies in antibacterial

drug resistance management

mechanisms: Challenges and novel

interventions

Frontiers in Combating

Antibacterial Resistance:

Current Perspectives and

Future Horizons

1.29

7. Sharma V.; Seth

K.; Choudhury

S.R.; Prakash A.

International human rights

perspectives on birthright citizenship

and prenatal tourism

Exploration of Prenatal

Tourism and Birthright

Citizenship

1.22

8. Chakraborty J.;

Goswami A.;

Sinha S.L.;

Gupta A.;

Mehrotra M.;

Meena J.

Gender Matters: Bringing Women's

Voices Into Environmental Policy

Using AI-Driven Approaches

Proceedings - 2024 4th

International Conference on

Innovative Sustainable

Computational Technologies,

CISCT 2024

-

9. Datta A.; Singh

K.; Soni S.

Edutainment by quiz: a perspective

on equality of opportunity

Advances in Physiology

Education

-



therefore be based on Elsevier/THE mapping and verified bibliographic records rather than

title interpretation alone.

Table 3. Bibliographic Record of Research Publications Relevant to

Reduced Inequalities

S.

No.

Authors Title Year Source title DOI Link ISB

N/IS

SN

Doc

ume

nt

Typ

e

So

ur

ce

1. Bhartiya

V.G.;

Tiwari

A.; Singh

M.

Impact Of

Real Estate

Regulation

And

Development

Act (Rera) On

The

Construction

Industry In

India: A

Review

2025 Research On

Engineering

Applications

In

Multidisciplin

ary Sectors

(Part 2)

10.217

4/9798

89881

32771

25010

021

Https://Www.

Scopus.Com/

Pages/Publica

tions/1050318

97456?Origin

=Resultslist

979-

8898

8132

7-7;

979-

8898

8132

8-4

Boo

k

Cha

pter

Sc

op

us

2. 4Anjali

R.;

Sharma

S.;

Sharma

A.;

Tomar

D.S.;

Sharma

A.

Ethical

Consideration

s In Digital

Healthcare

2025 The Digital

Pillbox:

Integrating

Ai, Iot, And

Pharma

Solutions

(Part 2)

Https://Www.

Scopus.Com/

Pages/Publica

tions/1050400

29351?Origin

=Resultslist

979-

8898

8106

9-6;

979-

8898

8107

0-2;

979-

8898

8107

1-9

Boo

k

Cha

pter

Sc

op

us

https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105031897456?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist
https://www.scopus.com/pages/publications/105040029351?origin=resultslist


3. Krishnav

eni V.;

Sumalath

a V.;

Dixit M.;

Sahu

A.K.;

Biswas

D.;

Kapoor

J.S.

Enhancing

Financial

Protection

Using

Advanced

Fraud

Detection

Methods

2025 Proceedings -

2025 Ieee 1St

International

Conference

On Smart

Innovations In

Systems,

Infrastructure,

Mechanical,

Power, Ai

And

Computing

Technologies,

Sisimpact

2025

10.110

9/Sisi

mpact

67725.

2025.1

14393

96

Https://Www.

Scopus.Com/

Pages/Publica

tions/1050374

47608?Origin

=Resultslist

979-

8331

5578

7-4

Conf

eren

ce

Pape

r

Sc

op

us

4. Y Sethi Burden Of

375 Diseases

And Injuries,

Risk-

Attributable

Burden Of 88

Risk Factors,

And Healthy

Life

Expectancy In

204 Countries

And

Territories,

Including 660

Subnational

Locations,

1990–2023: A

Systematic

Analysis For

2025 The Lancet 10.101

6/S014

0-

6736(2

5)0163

7-X

Https://Www.

Scopus.Com/

Pages/Publica

tions/1050192

77501?Origin

=Resultslist

978-

1536

1950

3-3;

978-

1536

1944

2-5

Arti

cle

Sc

op

us

https://www.scopus.com/pages/publications/105037447608?origin=resultslist
https://www.scopus.com/pages/publications/105037447608?origin=resultslist
https://www.scopus.com/pages/publications/105037447608?origin=resultslist
https://www.scopus.com/pages/publications/105037447608?origin=resultslist
https://www.scopus.com/pages/publications/105037447608?origin=resultslist
https://www.scopus.com/pages/publications/105037447608?origin=resultslist


The Global

Burden Of

Disease Study

2023

5. Sharma

S.

Open And

Distance

Education

Evolution In

Contemporar

y Situations

2021 Education In

India:

Perspectives,

Opportunities

And

Challenges

Https://Www.

Scopus.Com/

Pages/Publica

tions/8511037

9503?Origin=

Resultslist

6. Yirdaw

L.T.;

Teferra

B.D.;

Belay

M.Z.;

Tegegne

K.D.;

Rani

Augustin

M.I.

Practice,

Disaster

Preparation

Training

Needs, And

Associated

Factors In

Nursing

Staffs

Operating At

Amhara

Regional

State Referral

Hospitals In

Ethiopia

2022 Heliyon 10.101

6/J.Hel

iyon.2

022.E1

0856

Https://Www.

Scopus.Com/

Pages/Publica

tions/8513932

8340?Origin=

Resultslist

2405

8440

Arti

cle

Sc

op

us

7. Kushwah

a S.P.;

Sharma

P.K.;

Kumar S.

Emerging

Strategies In

Antibacterial

Drug

Resistance

Management

Mechanisms:

Challenges

2024 Frontiers In

Combating

Antibacterial

Resistance:

Current

Perspectives

And Future

Horizons

10.401

8/979-

8-

3693-

4139-

1.Ch0

11

Https://Www.

Scopus.Com/

Pages/Publica

tions/8519185

7662?Origin=

Resultslist

979-

8369

3414

0-7;

979-

8369

3413

9-1

Boo

k

Cha

pter

Sc

op

us



And Novel

Interventions

8. Sharma

V.; Seth

K.;

Choudhu

ry S.R.;

Prakash

A.

International

Human

Rights

Perspectives

On Birthright

Citizenship

And Prenatal

Tourism

2024 Exploration

Of Prenatal

Tourism And

Birthright

Citizenship

10.401

8/979-

8-

3693-

8206-

6.Ch0

08

Https://Www.

Scopus.Com/

Pages/Publica

tions/1050093

17305?Origin

=Resultslist

979-

8369

3820

8-0;

979-

8369

3820

6-6

Boo

k

Cha

pter

Sc

op

us

9. Chakrabo

rty J.;

Goswami

A.; Sinha

S.L.;

Gupta

A.;

Mehrotra

M.;

Meena J.

Gender

Matters:

Bringing

Women'S

Voices Into

Environmenta

l Policy Using

Ai-Driven

Approaches

2024 Proceedings -

2024 4Th

International

Conference

On Innovative

Sustainable

Computationa

l

Technologies,

Cisct 2024

10.110

9/Cisct

62494.

2024.1

11342

27

Https://Www.

Scopus.Com/

Pages/Publica

tions/8511037

9503?Origin=

Resultslist

979-

8350

3781

4-6

Conf

eren

ce

Pape

r

Sc

op

us

10. Datta A.;

Singh K.;

Soni S.

Edutainment

By Quiz: A

Perspective

On Equality

Of

Opportunity

2024 Advances In

Physiology

Education

10.115

2/Adv

an.000

22.202

4

Https://Www.

Scopus.Com/

Pages/Publica

tions/8518714

6151?Origin=

Resultslist

1043

4046

Lett

er

Sc

op

us



Research Translation through Intellectual Property
Table 4 contains 71 intellectual-property rows as recorded in the supplied institutional evidence:

29 patents, 41 copyright entries and 1 design entry. These are table-entry counts and should not

be interpreted as 71 unique IPR assets without a separate deduplication check, because

recurring titles or registration references may appear in the institutional list. The patent

portfolio includes themes potentially relevant to reduced inequalities, such as assistive

footwear, remote disease diagnosis, accessibility-focused virtual assistance, non-invasive

monitoring, medication adherence, telehealth, women’s health, portable dental imaging, self-

refraction, public-transport safety and interactive learning.

Within this portfolio, some entries show a clearer SDG 10 pathway than others. Examples

include ‘Extendable Footwear for Leg Deformity with Integrated Health’, ‘Portable Mobile

Laboratory for Disease Diagnosis in Remote Areas’, ‘JARVO: An Intelligent Virtual Assistant

Model for Enhanced User Interaction and Accessibility’, ‘Equal Property Rights’, the

smartphone-connected self-refraction system and the telehealth application. As recorded, the

table contains 30 rows with the status ‘Published’ and 41 with the status ‘Registered’. These

figures describe the supplied inventory and should not be interpreted as direct THE 10.1

performance or as proof that every listed IPR has an equivalent reduced-inequalities outcome.



Table 4. Institutional Intellectual Property Portfolio: Supplementary

Evidence of Research Translation Relevant to SDG 10
S.

No.

Name of the

Patenter/

Copyright

Awardees

Patent/Desi

gn/Copyrig

ht Number

Title Type Year patent

was

awarded/p

ublished

Status

1. Dr. Nidhi Dhama,

Dr. Aadesh Kumar

2025110042

55

NOVEL

MEDICINA

L

PREPARA

TION FOR

WOMEN’S

EARLY

ADULTHO

OD TO

ADDRESS

KNEE

PAIN AND

CALCIUM

DEFICIEN

CY

Patent 2025 Published

2. Ms. Sumita Singh 2025110060

89

MICRONE

EDLE-

BASED

VACCINE

DELIVERY

SYSTEMS

Patent 2025 Published

3. (Prof.) Dr. Shalya

Raj, Dr. Krishna

Murty, Dr. Rohit

Ravinder

2025110085

36

EXTENDA

BLE

FOOTWEA

R FOR LEG

DEFORMI

TY WITH

INTEGRAT

Patent 2025 Published



ED

HEALTH

4. Dr. NIDHI

DHAMA and Dr.

AADESH

KUMAR

2025110106

90

THIADIAZ

OLE-

BENZODI

AZEPINE

CONJUGA

TES &

METHOD

OF

PREPARA

TION

THEREOF

Patent 2025 Published

5. Dr. Neeru Singh 2025110310

92

AI BASED

PERSONA

LIZED

DRUG

DELIVERY

SYSTEM

WITH

BIOMARK

ER

INTEGRAT

ION

Patent 2025 Published

6. Er. Reena Singh,

Er. Sunny Gaur

2025110308

13

MOBILE

COMPUTI

NG AND

ITS

APPLICAT

IONS

Patent 2025 Published

7. Vikrant Verma 2025110306

50

MEDICAT

ED

COATED

LOOP

Patent 2025 Published



DEVICE

FOR

MENSTRU

AL BLOOD

COLLECTI

ON

8. Dr. Anshu Kumar

Singh

2025110306

19

PORTABL

E MOBILE

LABORAT

ORY FOR

DISEASE

DIAGNOSI

S IN

REMOTE

AREAS

Patent 2025 Published

9. Dr.Sarika, Dr.

Nisha Singh,

Dr.Abhay.M.Shan

karegowda

2025110315

38

STEP-

LOCK

SYSTEM

IN PUBLIC

TRANSPO

RT BUS

Patent 2025 Published

10. Vikrant Verma 2025110317

21

TABLET

CUTTER

FOR

TABLETS

OF

VARIOUS

SHAPES

Patent 2025 Published

11. Dr. Geeta

Parwanda

2025110317

23

A

BREASTFE

EDING

GOWN AS

A

PERSONA

Patent 2025 Published



L

PROTECTI

VE

CLOTHIN

G AMONG

POST-

NATAL

MOTHERS

12. Dr. Tushar Pruthi,

Dr. Nikhil

Srivastava, Dr.

Vivek Rana, Dr.

Noopur Kaushik,

Dr. Navpreet Kaur,

Dr. Sakshi Gaind,

Dr. Akanksha

Sirohi

2025110558

67

FLUOROT

UBE: A

SLOW-

RELEASE

FLUORIDE

BUCCAL

TUBE

INSERT

FOR

PREVENTI

ON OF

DENTAL

CARIES

Patent 2025 Published

13. "Dr. Nisha Singh

Dr. Sarika

Dr. Kamlesh

Kumar Rana

Dr. Shriniwas

singh

"

2025110558

64

JARVO: An

Intelligent

Virtual

Assistant

Model for

Enhanced

User

Interaction

and

Accessibilit

y

Patent 2025 Published

14. Dr. Manish Pathak 2025110666

89

ANTIMAL

ARIAL

Patent 2025 Published



TRIAZINE-

THIAZINE

HYBRID

COMPOUN

DS

15. Mrs. Zeba Naj 2025110681

45

WEARABL

E PATCH

FOR NON-

INVASIVE

REAL-

TIME HIV

BIOMARK

ER

DETECTIO

N

Patent 2025 Published

16. Dr. AADESH

KUMAR, Dr.

NIDHI DHAMA

2025110730

73

AI-BASED

PERSONA

LISED

DRUG

DOSING

SYSTEM

Patent 2025 Published

17. Dr. NIDHI

DHAMA and Dr.

AADESH

KUMAR

2025110730

85

SMARTWE

AR™

GLUCOPA

TCH: A

DUAL-

FUNCTION

PHOTONIC

PATCH

FOR NON-

INVASIVE

GLUCOSE

MONITORI

NG AND

Patent 2025 Published



INSULIN

MICRODO

SING

18. Mrs. Khushi

Kansal, Mrs. Hiba

2025110824

87

SMARTPH

ONE-

CONNECT

ED LENS

SYSTEM

FOR AI-

BASED

SELF

REFRACTI

ON

Patent 2025 Published

19. Mr. Mohd Haider 2025110954

27

A SYSTEM

AND

METHOD

FOR

IMPROVIN

G

MEDICATI

ON

ADHEREN

CE USING

A

CONNECT

ED PILL

DISPENSE

R

Patent 2025 Published

20. Dr. Shalya Raj, Dr.

Rohit Ravinder,

Dr. Nisha Rana

2025110977

10

ARTIFICIA

L

INTELLIG

ENCE

POWERED

CARIES

Patent 2025 Published



DETECTIO

N SYSTEM

21. Dr. Danish

Nouman, Dr.

Uzma Khan

2025111002

85

THERAPE

UTIC

MODALIT

Y

TREATME

NT GOWN

FOR

WOMEN

Patent 2025 Published

22. Shivangi Sangal 2025111080

62

INHALAB

LE LIPID

NANOPAR

TICLES

FOR

TARGETE

D

DELIVERY

OF

ANTITUBE

RCULAR

AGENTS

Patent 2025 Published

23. Mr. Lavdeep Singh 2025111155

72

SMART

TRANSDE

RMAL

PATCH

FOR

PERSONA

LAIZED

DRUG

DELIVERY

USING

MICRO-

Patent 2025 Published



NEEDLE

ARRY

WITH

INTEGRAT

ED

BIOSENSO

RS

24. Dr.Sachin Gupta,

Dr.Shikha Jaiswal,

Dr. Preet Panwar

2025111131

19

POC XV:

PORTABL

E DENTAL

RADIOGR

APHS

VIEWER

Patent 2025 Published

25. Ms. Vaishali Saini 2025111132

47

ARTIFICIA

L

INTELLIG

ENCE-

BASED

SYSTEM

FOR

AUTOMAT

ED AND

IMPARTIA

L

EVALUATI

ON OF

HANDWRI

TTEN

DOCUMEN

TS

Patent 2025 Published

26. Professor (Dr.)

Shalya Raj

2025111299

19

“MY

HEALTH

CARE –

Patent 2025 Published



WELLNES

S OF

SOUL:

DIGITAL

HEALTHC

ARE AND

MENTAL

WELL-

BEING

ASSESSME

NT AND

TELEHEA

LTH

APPLICAT

ION”

27. Dr. Kiran Rani

Panwar

2025111169

21

SMART

FOLDABL

E

HOLOGRA

PHIC

CLASSRO

OM

PROJECTO

R FOR

INTERACT

IVE

LEARNIN

G

Patent 2025 Published

28. Priyadarshini Soni,

Akansha Singh

2025111266

82

BIOSENSO

R-

ENABLED

TARGETE

D DRUG

DELIVERY

Patent 2025 Published



DEVICE

FOR

PERSONA

LIZED

THERAPY

29. Akansha Singh,

Priyadarshini Soni

2025111267

02

AI-

DRIVEN

SMART

DEVICE

FOR

CONTROL

LED DRUG

DISPENSI

NG AND

COMPLIA

NCE

TRACKIN

G IN

PERSONA

LIZED

MEDICINE

Patent 2025 Published

30. Abhinav Swami 800/2025-

CO/SW

Radiologix Copyright 2025 Registered

31. Dr. Rafat Khanam 1295/2025-

CO/L

EQUAL

PROPERT

Y RIGHTS

Copyright 2025 Registered

32. Dr. Amrita

Chaudhary

5047/2025-

CO/L

Meree

Pyaaree- see

Khidakee

Copyright 2025 Registered

33. Swami Vivekanad

Subharti

University(Dr.

Ashish Kumar)

LD-

19146/2025-

CO

Intajar Aur

Sahi

Copyright 2025 Registered



34. Subharti(Dr.

Seema Sharma)

LD-

19791/2025-

CO

Beti shabd

mujhe bahut

bhata hai

Copyright 2025 Registered

35. Swami Vivekanad

Subharti

University(Dr.

Seema Sharma)

LD-

19882/2025-

CO

Man me

itani duri

kyon hai

Copyright 2025 Registered

36. Swami Vivekanad

Subharti

University(Dr.

Aashish Kumar)

LD-

28331/2025-

CO

KADAK

SARDI

AUR

JOOTA

NAARAAZ

Copyright 2025 Registered

37. Swami Vivekanad

Subharti

University(Mrs.

Joshi)

LD-

28446/2025-

CO

LIFE Copyright 2025 Registered

38. Swami Vivekanad

Subharti

University(Dr.

Manju Adhikari)

LD-

29614/2025-

CO

Woh Meri

Boss Hai,

Magar Dil

Ke Bahut

Kareeb Hai

Copyright 2025 Registered

39. Swami Vivekanad

Subharti

University,

Meerut(Dr. Manju

Adhikari)

LD-

29617/2025-

CO

Safar

Aasaan To

Nahin,

Magar

Tujhko

Chalna

Hoga

Copyright 2025 Registered

40. Swami Vivekanad

Subharti

University,

Meerut(Dr. Amrita

Chaudhary)

LD-

29694/2025-

CO

Paralorn Copyright 2025 Registered



41. Dr. Sachin Gupta LD-

33113/2025-

CO

Beintha Copyright 2025 Registered

42. Dr .Shalya raj LD-

33270/2025-

CO

SUBHARTI Copyright 2025 Registered

43. Surbhi tyagi,

Suryakant

Nagtilak ,Saurabh

Tyagi

LD-

36814/2025-

CO

Bio

Thyrovia: A

Conceptual

Framework

for

Biochemical

and

Hormonal

Insights in

Female

Health

Copyright 2025 Registered

44. Prof. Dr. Shalya

Raj

LD-

38393/2025-

CO

Core Values

of Swami

Vivekanand'

s

Philosophy

Copyright 2025 Registered

45. Dr. Lovely LD-

38959/2025-

CO

Chaosociolo

gy

Copyright 2025 Registered

46. Dr. Shalya Raj LD-

40072/2025-

CO

ShaMukt

Band

Copyright 2025 Registered

47. Gitansh AT-

43636/2025-

CO

Daily Life Copyright 2025 Registered

48. Lalramhluni AT-

44361/2025-

CO

Look at You Copyright 2025 Registered



49. Swati Sherwal AT-

44371/2025-

CO

Now I See

You

Copyright 2025 Registered

50. Saloni AT-

44382/2025-

CO

Out of

Frame

Copyright 2025 Registered

51. Prabhat AT-

44495/2025-

CO

Stucked Copyright 2025 Registered

52. Tarushi AT-

44799/2025-

CO

Dancing

Girl

Copyright 2025 Registered

53. Yashasvi AT-

44894/2025-

CO

The Chaos Copyright 2025 Registered

54. Tarushi Chauhan AT-

44891/2025-

CO

Unspoken

Love

Copyright 2025 Registered

55. Dr. Shalya Raj AT-

46266/2025-

CO

Nav

Aarambh

Copyright 2025 Registered

56. Dr. Shalya Raj AT-

46396/2025-

CO

Komal

Pankhuree

Copyright 2025 Registered

57. Dr. Shalya Raj AT-

54136/2025-

CO

Ojamayee

Aabha- 1

Copyright 2025 Registered

58. Dr. Shalya Raj AT-

54724/2025-

CO

Ojamayee

Aabha- 2

Copyright 2025 Registered

59. Dr. Shalya Raj AT-

53769/2025-

CO

Subheeta Copyright 2025 Registered



60. Ujjwal Vihan LD-

34887/2025-

CO

Meri Maa Copyright 2025 Registered

61. DR. Swati Sharma LD-

21712/2025-

CO

Maa to Dhal

Hoti Hai

Copyright 2025 Registered

62. Dr. Vineeta Nikhil 6206/2025-

CO/L

Ek Pehal

Mukti Ki

Copyright 2025 Registered

63. Prof. Dr. Shalya

Raj

AT-

822/2026-

CO

Ojamayee

Aabha-3

Copyright 2025 Registered

64. Prof. Dr. Shalya

Raj

AT-

839/2026-

CO

Sarovar Kee

Sobha-2

Copyright 2025 Registered

65. Prof. Dr. Shalya

Raj

AT-

322/2026-

CO

Sarovar Kee

Shobha- 1

Copyright 2025 Registered

66. Dr. Rafat Khanam 1295/2025-

CO/L

Equal

Property

Rights

Copyright 2025 Registered

67. DR. PREETI

SINGH

LD-

23908/2025-

CO

Heartprint

Connection

Copyright 2025 Registered

68. LALRAMHLUNI AT-

44361/2025-

CO

Look at You Copyright 2025 Registered

69. DR. ASHISH

KUMAR

LD-

19146/2025-

CO

Intajar Aur

Sahi

Copyright 2025 Registered

70. DR. AMRITA

CHAUDHARY

LD-

29694/2025-

CO

Paralorn Copyright 2025 Registered

71. Dr.Preety,

Rajneesh

474310-001 GAMIFIED

EMPLOYE

Design 2025 Published



Panwar,Dr.

Pushpendra Kumar

Verma

E

PERFORM

ANCETRA

CKER

Consultancy and Professional Engagement for Equitable Access
Table 5 contains 10 consultancy/professional-engagement activities. One records a consultancy

for organising a Dental Camp through the Department of Oral Pathology, Faculty of Dental

Science, SVSU, with revenue of Rs.4,051. The remaining nine pharmacy-related entries cover

supply-chain control, drug-licensing services, digital consultancy, market research,

establishment of retail and wholesale pharmacies and, in several cases, employee awareness

and training. The nine pharmacy rows account for Rs.5,50,000, giving a combined recorded

consultancy revenue of Rs.5,54,051. These figures describe institutional professional

engagement and are supplementary to Metric 10.1 rather than bibliometric scoring inputs.

The dental-camp consultancy has a readily identifiable community-health dimension and can

support a broader SDG 10 narrative when beneficiary profile, location, services delivered and

free/subsidised access are documented. The pharmacy consultancies may also be relevant

where supporting records demonstrate improved medicine availability, affordability,

geographic reach or responsible service delivery for underserved populations. Such impact

claims should be proportionate to the available beneficiary and outcome evidence and should

remain clearly separated from THE Metric 10.1 scoring.

Table 5. Consultancy and Professional Engagement with Potential

Relevance to Equitable Access and Reduced Inequalities
S.No Name Of The

Consultancy

Consulting/Sponsoring

Agency With Contact

Details

Revenue

Generated

Name Of College

1.

Consultancy for

organizing Dental

Camp

Department of Oral

Pathology, Faculty of Dental

Science, Swami Vivekanand

Subharti University, Meerut

Rs

4,051

Dental



2. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy

Dr. Sokindra Kumar, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy

3. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Dr. Sokindra Kumar, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy

4. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Dr. Grima Verma, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy



5. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Parkhi Rastogi, Dr. Prabhat

Singh, Dr. Vikrant Verma,

Subharti College of Pharmacy,

Swami Vivekanand Subharti

University, Meerut

Rs.1,25,000 Pharmacy

6. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employee

Dr. Neeru Singh, Dr. Kulsoom

Hamid, Subharti College of

Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy

7. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Sachin Kumar, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.25,000

Pharmacy



8. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Dr. Aadesh Kumar, Dr. Nidhi

Dhama, Subharti College of

Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy

9. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy,

Employees

awareness and

training

Parkhi Rastogi, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.1,00,000

Pharmacy

10. Supply chain

control, drug

license services,

digital

consultancy,

market research,

establishing retail

and wholesale

pharmacy

Dr. Sokindra Kumar, Subharti

College of Pharmacy, Swami

Vivekanand Subharti

University, Meerut

Rs.50,000 Pharmacy



Table 6. Externally / Non-Government-Funded Research Projects

Addressing Disability, Access and Health-Related Inequalities
S.No. Name of the Project/

Clinical Trial/

Endowment/ Chairs

Name of the

Principal

Investigator/Co

Investigator

Funds provided

(INR in Lakhs)

Name of the

Funding agency

1. A prospective analysis of

comparing hand-held and

stand magnifiers in

patients with social

blindness.

Arushi Mittal 0.25 E.T. Pvt. Ltd.-

Dehradun

2. Evaluation of

audiological profile in (1-

5 yr) paediatrics age

group patients with

suspected hearing loss -

A cross sectional study.

Isha Arora 0.36 E.T. Pvt. Ltd.-

Dehradun

3. A cross-sectional study to

evaluate the changes in

thickness of retinal nerve

fibre layer and ganglionic

cell layer in various types

of glaucoma using optical

coherence tomography

for early detection and

prevention of glaucoma

associated blindness.

Dr.Yukti Agrawal 2.38 E.T. Pvt. Ltd.-

Dehradun

4. Use of Technology for

Improving Feto Maternal

Health Services

Amrin Khan 0.40 Enticeway

Tradelinks Pvt.

Ltd.- Meerut

5. A Prospective Study on

Effects of Pulmonary

Dr.Krati Bhardwaj 2.46 Krishna Medical

Store



Rehabilitation In COPD

Patients.

6. Comparative

effectiveness & cost

effectiveness study

between cent chroman

and naturopathy methods

for control of mastalgia a

randomised controlled

trial with superiority

hypothesis.

Badlani Swati

Mukesh

0.22 E.T. Pvt. Ltd.-

Dehradun

7. “Clinical study of impact

of treatment on quality of

life and severity of

disease in patients with

psoriasis”

Ayush Antil 0.98 Enticeway

Tradelinks Pvt.

Ltd.- Meerut



10.2 First-Generation Students 

1. Introduction   

Swami Vivekanand Subharti University, Meerut, presents this report for Metric 10.2 on first-

generation students for Academic Year 2025. The submission documents the participation of 

students who are identified in the University's maintained dataset as first-generation learners and 

places this figure in relation to the total enrolled student population for the same reporting period. 

The purpose of the report is to provide a clear, concise and auditable institutional account of the 

indicator, supported by consistent source records and a transparent proportion calculation. 

For this submission, all students included in the supplied first-generation student dataset are 

considered first-generation students. The reported student figures are treated as full-time 

equivalent (FTE) values. The analysis is restricted to Academic Year 2025 so that the numerator 

and denominator refer to the same reporting period. Student-level names and personally 

identifiable information are not reproduced in this report; the underlying records are retained 

separately by the University as supporting evidence for verification, if required. 

 

2. Institutional Commitment to First-Generation Learners 

 First-generation learners play an important role in making higher education more inclusive by 

opening new educational pathways for families without prior university experience. Their 

participation reflects the reach of higher education across diverse social backgrounds. 

Swami Vivekanand Subharti University recognizes the importance of identifying and documenting 

first-generation students to better understand equitable access to education. Their representation 

highlights opportunities for students to pursue higher education and achieve their aspirations. 

For the 2024–25 academic session, the University uses its maintained first-generation student 

records and corresponding enrolment data to calculate this indicator. This evidence-based 

approach provides a clear and reliable measure of first-generation student representation within 

the enrolled student population. 

 

3. First-Generation Student Participation in Academic Year 2024 - 25  

For Academic Year 2024-25, the University recorded 1311 FTE first-generation students out of a 

total enrolled student population of 3,520. On this basis, first-generation students constituted 



37.24% of the enrolled population for the reporting period. This means that approximately eight 

out of every one hundred enrolled students represented in the institutional population were 

identified as first-generation learners. 

The figure should be read as an institutional participation indicator for the specified academic 

session. It captures the proportion represented in the validated source data and provides a 

quantitative basis for reporting the University's first-generation student participation. Because both 

figures relate to the same academic year and are expressed on the same FTE reporting basis, the 

resulting percentage offers a consistent measure for institutional submission. 

4. Quantitative Assessment and Proportion 

Indicator Reported Value Reporting Basis 

First-generation students 1311 FTE | A.Y. 2024-25 

Total enrolled students 3,520 FTE | A.Y. 2024-25 

First-generation student 

proportion 

37.24% 1311 ÷ 3,520 × 100 

Proportion of first-generation students = (1311 ÷ 3,520) × 100 = 37.24% 

 

 

 

First-generation students as a proportion of total enrolled students, Academic 

Year 2024-25. 



Summary 

On the basis of the University's final data for Academic Year 2024-25, Swami Vivekanand 

Subharti University reports 1311 FTE first-generation students within a total enrolled population 

of 3,520 FTE students. The resulting proportion of first-generation students is therefore 37.24%. 

The figure has been prepared using a common reporting period and a consistent FTE basis, with 

student-level evidence retained separately for institutional verification. 

The reported value provides a concise and evidence-based representation of first-generation 

participation at the University during the academic session. It is submitted as the University's 

institutional response for Metric 10.2 and reflects the final aggregate data maintained for the 

reporting period. 

 

 

 

 

 

 



10.3 International Students From Developing Countries

1. Introduction
Swami Vivekanand Subharti University, Meerut, recognises the importance of international

student mobility in promoting inclusive education, cultural exchange and equitable access to

higher education. In alignment with Sustainable Development Goal 10 (Reduced Inequalities),

the University acknowledges the value of creating educational opportunities for students from

diverse national and socioeconomic backgrounds.

For the 2025 reporting cycle (Academic Year 2024–25), Metric 10.3 focuses on international

students from low-income and lower-middle-income countries, as classified by the World

Bank, who receive financial aid that significantly supports their studies.

In the academic session 2024–25, the University had 10,345 students on its rolls, including

161 students from overseas. Among these, 146 students belonged to low-income and lower-

middle-income countries, demonstrating the University's contribution to expanding higher

education opportunities for students from economically less-developed nations.

The University follows an evidence-based reporting approach, maintaining supporting

documentation for verification while protecting student privacy.

International Student Profile in Academic Year 2025
During the academic year 2024–25, the University reported a total enrolment of 10,345

students, including 161 international students, of whom 146 students were from low-income

and lower-middle-income countries. This reflects the University's commitment to promoting

inclusive and equitable access to higher education for students from diverse socioeconomic

and geographical backgrounds.



Country-income eligible pool from the listed country data: 146 FTE

students.

Quantitative Assessment and Provisional Proportion

Country / Standardized

Name

Student

s

World Bank FY2024

Income Group

10.3 Country

Filter

Sri Lanka 5 Lower-Middle Income Included

Zambia 1 Lower-Middle Income Included

Malawi 2 Low Income Included

South Sudan 2 Low Income Included

Tanzania 15 Lower-Middle Income Included

Liberia 3 Low Income Included

Bhutan 4 Lower-Middle Income Included

Zimbabwe 7 Lower-Middle Income Included

Myanmar 21 Lower-Middle Income Included

Nepal 22 Lower-Middle Income Included

Nigeria 27 Lower-Middle Income Included

Vietnam 37 Lower-Middle Income Included

Indicator Reported

Value

Reporting Basis

Total Enrolled Students 10,345 Academic Year 2024-

25

International Students Reported By

University

157 Academic Year 2024-

25

International Students From Low/Lower-

Middle-Income Countries (Listed Data)

146 Academic Year 2024-

25

Provisional Proportion Based On 146 1.41% 146 ÷ 10,345 × 100



Provisional country-income-screen proportion = (146 ÷ 10,345) × 100 = 1.41%

Figure 1. Distribution of total enrolled students and students from low/lower-middle-

income countries, Academic Year 2024–25.

Advancing International Student Access through Scholarships and

Financial Support
Swami Vivekanand Subharti University (SVSU), Meerut, recognises that financial

circumstances should not prevent deserving students from pursuing higher education. Through

its International Student Admission Policy, 2020, the University has established scholarship

provisions for eligible international students from various countries and regions, including

African, Southeast Asian and SAARC countries. Section 15 outlines scholarship opportunities

based on specified eligibility criteria, academic performance and regional categories, with

provisions for tuition-fee concessions ranging from 10% to 50% under specified schemes. The

policy also includes scholarship provisions for existing international students and alumni

pursuing higher studies, with additional concessions possible in special cases. These measures

reflect the University's efforts to ease financial barriers and widen access to educational

opportunities.



Admission Policy for International Student



































Summary:

Swami Vivekanand Subharti University (SVSU), Meerut, recognises that financial

circumstances should not prevent deserving students from pursuing higher education. Through

its International Student Admission Policy, 2020, the University has established scholarship

provisions for eligible international students from various countries and regions, including

African, Southeast Asian and SAARC countries. Section 15 outlines scholarship opportunities

based on specified eligibility criteria, academic performance and regional categories, with

provisions for tuition-fee concessions ranging from 10% to 50% under specified schemes. The

policy also includes scholarship provisions for existing international students and alumni

pursuing higher studies, with additional concessions possible in special cases. These measures

reflect the University's efforts to ease financial barriers and widen access to educational

opportunities.

During Academic Year 2024–25, SVSU recorded 3,520 FTE enrolled students, including 157

FTE international students. Country-wise screening identified 146 FTE students from

countries classified as low-income or lower-middle-income under the World Bank's FY2024

classification, representing 4.15% of total enrolment.



10.4 Proportion of Students With Disabilities

Introduction: Advancing Inclusion and Accessibility in Higher Education
Swami Vivekanand Subharti University (SVSU), Meerut, recognises that every student

deserves the opportunity to learn, participate and progress in an educational environment that

respects individual differences and promotes equal opportunity. In alignment with Sustainable

Development Goal 10 (Reduced Inequalities), the University acknowledges the importance of

identifying barriers, promoting accessibility and fostering a sense of belonging for students

with disabilities.

For the THE Sustainability Impact Ratings 2025, Metric 10.4, this submission presents student

enrolment data for Academic Year 2024–25. During this period, the University recorded 3,520

full-time equivalent (FTE) students, including 4 FTE students with disabilities, representing

0.11% of the total student population.

These figures provide a quantitative snapshot of the representation of students with disabilities

within the University. The data are drawn from institutional records, with supporting

documentation maintained separately for verification and audit purposes while safeguarding

students' personal information.

SVSU recognises that inclusive education extends beyond enrolment to creating an

environment where every student can participate meaningfully and pursue their aspirations

with dignity. Through transparent reporting and a continued commitment to equitable access,

the University seeks to contribute to a more inclusive and accessible higher-education system,

reflecting the global principle of leaving no one behind.

Quantitative Assessment and Proportion

Indicator Reported Value Reporting Basis

Total students 10,345 FTE Academic Year 2024-25

Students with disabilities 4 FTE Academic Year 2024-25

Proportion of students with

disabilities

0.038% 4 ÷ 10345 × 100

Proportion of students with disabilities = (4 ÷ 10,345) × 100 = 0.038 %.



Accordingly, 4 FTE students with disabilities represent approximately 0.11% of the 3,520 FTE

total student population reported for Academic Year 2024-25 as the University's reporting

period for THE Year 2024.

Figure 1. Diagrammatic representation of total enrolled students and students with

disabilities, Academic Year 2024 - 25.

Summary: Advancing Inclusion and Equal Opportunities
Swami Vivekanand Subharti University (SVSU), Meerut, recognises that an inclusive

university is one where every student has the opportunity to learn, participate and pursue their

aspirations with dignity. During Academic Year 2024–25, the University recorded 4 FTE

students with disabilities out of a total enrolment of 10,345 FTE students, representing 0.038%

of the student population.

This indicator provides a quantitative snapshot of disability representation within the

University's eligible programmes. Beyond the reported figures, meaningful inclusion requires

continued attention to accessibility, reasonable accommodation and appropriate support

services so that students can participate fully in academic and campus life.

Through transparent reporting and its commitment to equitable access,the university seeks to

strengthen an educational environment that respects individual needs, values diversity and

advances the global vision



10.5 Proportion Of Employees With Disabilities 

 

Introduction: Building an Inclusive and Equitable Workplace 

Swami Vivekanand Subharti University, Meerut, believes that every individual deserves to be 

valued for their abilities and contributions, regardless of disability. In line with Sustainable 

Development Goal 10 (Reduced Inequalities), the University recognizes the importance of 

creating a workplace where persons with disabilities have opportunities to participate, 

contribute and grow with dignity and respect. 

For the THE Sustainability Impact Ratings, Metric 10.5, the University presents workforce 

data for Academic Year 2025. During this period, the university recorded 4,252 full-time 

equivalent (FTE) employees, including 73 FTE employees with disabilities.  

These figures provide an overview of disability representation within the University's 

workforce. However, the University recognizes that inclusion is about more than numbers; it 

is also about fostering an environment where individual needs are respected, barriers are 

addressed and everyone has the opportunity to contribute meaningfully. 

Through transparent reporting and a continued commitment to equal opportunity, accessibility 

and respect for individual differences, the university seeks to strengthen a workplace culture in 

which every employee feels valued and included, reflecting the global principle of leaving no 

one behind. 

 

3. Quantitative Assessment and Proportion 

Indicator Reported Value Reporting Basis 

Total employees 4,252 FTE Academic Year 2025 

Employees with disabilities 73 FTE Academic Year 2025 

Other employees 4,179 FTE 4,252 − 73 

Proportion of employees with 

disabilities 

1.71% 73 ÷ 4,252 × 100 

 

Proportion of employees with disabilities = (73 ÷ 4,252) × 100 = 1.71%. 

 

 

 

 



 

 

Figure 1. Proportion of employees with disabilities within the total employee population 

 

Summary: Employee Representation and Disability Inclusion 

Swami Vivekanand Subharti University, Meerut, recorded 4,252 FTE employees, including 73 

FTE employees with disabilities, during Year 2025. This represents 1.71% of the total 

workforce, calculated using a consistent full-time equivalent (FTE) basis.  

This indicator provides a quantitative overview of disability representation within the 

University's workforce. Beyond the reported figures, an inclusive workplace requires continued 

attention to accessibility, reasonable accommodation, supportive policies and equal 

opportunities for all employees.  

The university reported proportion has been calculated and validated using the stated employee 

data, with supporting institutional records retained for verification and audit. Through 

transparent reporting and a commitment to dignity, accessibility and equitable participation, 

the University seeks to foster a workplace where every employee can contribute meaningfully 

and no one is left behind. 

 

 



10.6 - Measures Against Discrimination
Swami Vivekanand Subharti University, Meerut, is committed to creating an inclusive and supportive

environment where every individual is treated with dignity, respect, and fairness. In alignment with

United Nations Sustainable Development Goal 10 (Reduced Inequalities), the University strives to

ensure that everyone has equal opportunities to access education, participate in campus life, and achieve

their full potential, regardless of their background or individual circumstances.

The University promotes these values through inclusive admission policies, support for underrepresented

groups, accessible campus facilities, disability support services, mentoring initiatives, and mechanisms

to address discrimination and harassment. These efforts aim to identify and reduce barriers that may

prevent individuals from participating fully in academic and institutional activities.

Through its policies, support systems, and ongoing initiatives, the University seeks to foster a culture of

belonging in which diversity is respected, individual needs are recognised, and equal opportunities are

encouraged. Its commitment reflects the principle of “Leave No One Behind,” ensuring that inclusion,

fairness, and respect remain integral to the university community.

10.6.1 Non-discriminatory Admissions Policy

Introduction
Swami Vivekanand Subharti University, Meerut, believes that access to education should be fair,

inclusive, and open to every eligible individual. The University is committed to ensuring that

applicants are treated with dignity and respect and receive fair consideration throughout the admission

process. Its Admission Policy, 2020, provides a structured framework for admissions based on

prescribed eligibility criteria, merit, applicable entrance examinations, and relevant statutory

requirements.

The University recognises that every student deserves an opportunity to learn, grow, and build a better

future. Accordingly, its admission framework incorporates applicable reservation provisions in

accordance with relevant laws and government policies, helping promote equitable access to higher

education. The availability of admission information, systematic verification of eligibility and

documents, and clearly defined procedures further support transparency and consistency in the process.

Through these measures, the University strives to create an educational environment where diversity is

respected, barriers to opportunity are reduced, and every eligible applicant has a fair chance to pursue

their academic aspirations. This commitment reflects the University's values of equality, fairness, social

responsibility, and inclusion, in alignment with Sustainable Development Goal 10: Reduced

Inequalities and the principle of leaving no one behind.



Documentary Evidence Supporting Indicator 10.6.1
Evidence Area Evidence in Admission Policy

Existence of formal admission policy Admission Policy, 2020 with policy number,

scope, origin, reviewer, effective date, approving

authority and amendments.

Transparent admission information Seats are advertised through offline and online

media; course information is available through

the University website and admission-cell

counsellors.

Merit/entrance-based admission Admission is through NEET, SNET, merit in

qualifying examination and/or spot test, as

applicable.

Reservation provision Reservation for SC/ST/OBC categories, as per

applicable law, applies to admissions.

State reservation policy University follows the reservation policy

declared by the State every year.

Eligibility verification Admission Cell and respective college verify

eligibility; confirmed ERP admission requires

eligibility/document/fee/seat checks.

Special Cell 2016 amendment added the Special Cell to the

admission registration mechanism.

Student safeguards Documented provisions for

cancellation/withdrawal, fee refund, transfer and

programme change.























Indicator Requirement
Indicator 10.6.1 – Non-discriminatory Admissions

Policy

Requirement Have an admissions policy which is non-

discriminatory, which details and explains the

logic for any appropriate positive discrimination

policies in admissions.

Year Policy in place by 2020

Evidence document Swami Vivekanand Subharti University –

Admission Policy, 2020

Policy publicly available Yes

Summary:
Swami Vivekanand Subharti University, Meerut, recognises admission to higher education as an

important step in shaping an individual's future. Its Admission Policy, 2020, provides a clearly defined

process for evaluating applications, verifying eligibility, and allocating seats in accordance with

prescribed academic requirements and applicable regulations. The policy seeks to ensure that admission

decisions are made through established procedures rather than arbitrary considerations.

The process begins with the publication of course and seat details through online and offline channels.

Prospective students can access information through the University's website or seek guidance from

admission counsellors. Depending on the programme, admission is granted through recognised entrance

examinations, including NEET and the Subharti University Entrance Test (SNET), or on the basis of

merit in the qualifying examination and/or a spot test, as applicable. The Admission Cell and the

respective college verify applicants' eligibility and documents. Admission is confirmed in the

University's ERP system after the required eligibility checks, document verification, fee payment, and

confirmation of seat availability.

An important feature of the policy is its provision for reservation for eligible SC/ST/OBC categories in

accordance with applicable laws and the State reservation policy. Separate provisions also address NRI

and foreign national applicants under relevant government regulations. Defined procedures for

withdrawal, fee refunds, transfers, and programme changes further clarify the rights and responsibilities

of applicants.

Overall, the policy establishes a systematic and accountable admission process while supporting

equitable access to educational opportunities. It reflects the University's commitment to fair assessment,

responsible administration, and the removal of barriers to higher education, contributing to SDG 10:

Reduced Inequalities.



10.6.2 Access To University: Track Underrepresented Groups' Applications

Introduction:
Every student's educational journey is shaped by different circumstances, opportunities, and challenges.

Recognising these differences, Swami Vivekanand Subharti University, Meerut, places importance on

understanding who applies for admission, who gains access to higher education, and which groups may

remain underrepresented. The University acknowledges that meaningful inclusion requires not only

providing educational opportunities but also understanding the representation of diverse groups within

its applicant and student population.

For the 2025 reporting period, the University focuses on measuring and tracking applications and

admissions among underrepresented and potentially underrepresented groups, including women,

students from low-income backgrounds, ethnic minorities, non-traditional learners, persons with

disabilities, LGBTQ+ individuals, and newly settled refugees, wherever applicable. Such data can help

identify differences in participation, highlight areas requiring attention, and inform future admission

planning and student outreach.

By strengthening data collection and reviewing representation across applicant groups, the University

aims to develop a clearer understanding of access to its academic programmes and support evidence-

informed decisions. This approach reflects a commitment to ensuring that educational opportunities

remain responsive to the needs of a diverse society and that every aspiring learner has a fair opportunity

to pursue higher education.

Applications and Admissions Overview
S. No. Category Total Applications Total Admissions Admission Rate (%)

1 All applicants 6,848 3,520 51.40%

2 Ethnic minorities 1,226 943 76.92%

3 Persons with disabilities 8 4 50.00%

4 Women 214 187 87.38%



During the academic year 2024–25, the overall admission rate was 51.40%. Among the specified

categories, women recorded the highest admission rate (87.38%), followed by ethnic minorities

(76.92%) and persons with disabilities (50.00%).

Summary
During the 2025 reporting period, Swami Vivekanand Subharti University, Meerut, received 6,848

applications and admitted 3,520 students. Among the reported groups, 943 of the 1,226 applicants from

ethnic minorities secured admission. Of the 214 women applicants, 187 were admitted, while 4 of the 8

applicants with disabilities gained admission.

These figures offer a snapshot of how different groups participated in the University's admission

process. The recorded admission rates were 76.92% for ethnic minorities, 87.38% for women, and

50% for persons with disabilities. Behind these numbers are individuals with different aspirations and

educational journeys, making it important to understand both their participation and their experiences

during admission.

The data provides a useful foundation for reviewing admission trends, recognising areas where further

attention may be needed, and improving the way applicant information is collected and assessed. By

regularly examining these figures, the University can make more informed decisions to support fair

access to higher education and respond more effectively to the needs of its diverse applicant community.



10.6.3 Access To University Underrepresented Groups Recruit

Introduction:
Behind every application is an individual with aspirations, abilities, and the desire to build a better future.

Swami Vivekanand Subharti University, Meerut, recognises the importance of ensuring that

opportunities to study, teach, and work at the University are accessible to people from different

backgrounds, including those who may face social, economic, or other barriers.

With this in mind, the University seeks to encourage participation from underrepresented groups among

students, faculty members, and staff through planned outreach activities, communication of available

opportunities, and established admission and recruitment procedures. These efforts aim to reach a wider

pool of potential applicants and help individuals make informed decisions about pursuing educational

and professional opportunities at the University.

The University also recognises that meaningful inclusion requires ongoing attention. Documenting

recruitment initiatives and reviewing participation can help identify gaps, understand changing needs,

and guide future improvements. Through these efforts, Swami Vivekanand Subharti University strives

to make recruitment more accessible, responsive, and inclusive, contributing to the broader objective of

reducing inequalities and ensuring that individuals have a fair opportunity to realise their potential.









10.6.4 ANTI-DISCRIMINATION POLICY

Introduction:
Every individual deserves to be treated fairly, valued for who they are, and given the opportunity to

participate without fear of discrimination. Recognising this, Swami Vivekanand Subharti University,

Meerut, has introduced an Anti-Discrimination and Anti-Harassment Policy, effective from 31

August 2024, to promote fairness, respect, and equal treatment throughout the University community.

The policy reflects the University's commitment to addressing unfair treatment based on caste, gender,

religion, age, disability, sexual orientation, and other protected characteristics. It applies to students,

faculty members, staff, contractual employees, visitors, and other stakeholders across the University's

academic, administrative, and associated settings. By clearly defining unacceptable conduct and

institutional responsibilities, the policy helps establish a shared understanding that discrimination and

bias have no place in university life.

To support individuals who experience or report discrimination, the policy identifies institutional

mechanisms such as the Equal Opportunity Cell, Minority Cell, Gender Sensitization Cell, and

Grievance Redressal Cell. It also provides for confidential complaint handling, protection against

retaliation, awareness programmes, and procedures for addressing grievances fairly and responsibly.

Through these measures, the University aims to create an environment where people feel safe to raise

concerns, confident that their voices will be heard, and respected regardless of their background or

circumstances. The policy represents an ongoing institutional commitment to fairness, accountability,

and human dignity, while contributing toUnited Nations Sustainable Development Goal 10: Reduced

Inequalities.















Indicator Anti-discrimination policy

Existence of policy Yes

Year 2024

Evidence document Yes

Policy publicly available https://subharti.org/iqac/pdf/policies/Anti-

Descrimination%20and%20Anti-

Harassment%20Policy.pdf

Policy created or reviewed during 2021–2025 Yes

Policy on Protection of Individuals Reporting

Discrimination

https://subharti.org/iqac/pdf/policies/Policy%20o

n%20Protection%20of%20Individuals%20Repor

ting%20Discription.pdf

Summary:
Swami Vivekanand Subharti University, Meerut, recognises that a genuinely inclusive institution must

do more than acknowledge equality; it must establish clear procedures to protect it in everyday

institutional life. In this regard, the University has adopted a formal Anti-Discrimination and Anti-

Harassment Policy (Policy No. U-07/SVSU/2024/1783), effective from 31 August 2024 and approved

by the Hon’ble Vice Chancellor. The policy sets out the University's approach to preventing

discrimination and promoting fair treatment across its operations.

The policy covers students, teaching and non-teaching staff, contractual employees, consultants, vendors,

and visitors. Its application extends to the University campus, faculties, departments, hostels, hospitals,

outreach centres, and digital platforms. It addresses unfair treatment based on characteristics such as

race, gender, age, religion, disability, sexual orientation, and other protected characteristics. It also

emphasises equitable access to academic, administrative, and co-curricular opportunities, including

safeguards against caste-based exclusion, gender-based discrimination, and barriers to participation for

persons with disabilities.

To translate these commitments into practice, the policy identifies institutional mechanisms such as the

Equal Opportunity Cell, Gender Sensitization Cell, Minority Cell, Grievance Redressal Cell, Internal

Complaints Committee, Ombudsperson, and Digital Complaint System. These channels are intended to

help individuals raise concerns, seek appropriate support, and access established grievance-handling

procedures.

The policy also highlights the importance of prevention through awareness programmes, diversity and

inclusion training, orientation sessions, curriculum integration, and accessible infrastructure.

Confidentiality safeguards, protection against retaliation, secure documentation, and sensitive handling

of complaints further support individuals who come forward with concerns. Provision for policy review

https://subharti.org/iqac/pdf/policies/Anti-Descrimination%20and%20Anti-Harassment%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Anti-Descrimination%20and%20Anti-Harassment%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Anti-Descrimination%20and%20Anti-Harassment%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Protection%20of%20Individuals%20Reporting%20Discription.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Protection%20of%20Individuals%20Reporting%20Discription.pdf


also allows the University to assess its effectiveness and make changes when required by applicable laws

or institutional needs.

Overall, the policy brings together institutional responsibilities, preventive measures, support

mechanisms, and grievance procedures within a single framework. It reflects the University's

commitment to ensuring that people are treated fairly, concerns are handled responsibly, and

discrimination is addressed through established processes.



10.6.5 University Diversity Officer

Introduction
Swami Vivekanand Subharti University has established an institutional Equality, Diversity and Inclusion

(EDI) framework that identifies the Equal Opportunity Cell (EOC) as an institutional mechanism for

promoting inclusion, equality and support for disadvantaged groups.

The EDI Policy is Policy No. U-07/SVSU/2024/1803 and records an effective date of 03/09/2024. The

policy is reviewed by the Registrar and approved by the Hon’ble Vice Chancellor. On page 4, the policy

expressly identifies the Equal Opportunity Cell as an institutional mechanism and states that the EOC

promotes inclusive practices within the University and provides guidance and support to disadvantaged

groups.

The policy further assigns the Equal Opportunity Cell, Gender Sensitization Cell and Internal

Complaints Committee responsibility for proper implementation and monitoring of the policy, inclusive

teaching and working practices, diversity and equality, and awareness/capacity-building activities

including workshops, seminars, awareness campaigns on equality and human rights, and training for

staff and students on inclusive practices.

The policy applies to all faculty, colleges, departments, centres and community outreach wings of the

University and to activities conducted within or outside the campus under University authority. This

provides direct evidence that the diversity/equality mechanism is institution-wide.











Indicator University diversity officer

Existence of policy Yes

Year 2024

Existence of committee and/or offices Yes

Evidence provided Yes

Evidence publicly available https://subharti.org/iqac/pdf/policies/Equality,%2

0Diversity%20and%20Inclusion%20(EDI)%20P

olicy.pdf

https://subharti.org/iqac/pdf/policies/Equality,%20Diversity%20and%20Inclusion%20(EDI)%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Equality,%20Diversity%20and%20Inclusion%20(EDI)%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Equality,%20Diversity%20and%20Inclusion%20(EDI)%20Policy.pdf


Summary:
An inclusive university is one where people feel that their needs are recognised, their concerns matter,

and they have access to the support needed to participate fully. At Swami Vivekanand Subharti

University, Meerut, this commitment is reflected in the establishment of the Equal Opportunity Cell

(EOC) under the Equality, Diversity and Inclusion (EDI) Policy, effective from 3 September 2024 and

approved by the Hon’ble Vice Chancellor.

The EOC has an important role in translating the University's commitment to equality into institutional

practice. Under the EDI Policy, the Cell supports disadvantaged groups, promotes inclusive teaching and

working practices, and contributes to implementing and monitoring equality and inclusion measures. Its

responsibilities also include encouraging awareness of diversity and human rights, helping students and

staff recognise and report discrimination or harassment, and supporting workshops, seminars, awareness

campaigns, and training on inclusive practices.

The Cell's operational structure was further strengthened through a Registrar-issued reconstitution order

dated 16 January 2025, which identifies its chairperson and members and provides for regular meetings.

The order also directs the Cell to identify persons with disabilities and elderly persons on campus and

recommend measures to help create a barrier-free environment. This reflects an effort to consider

practical accessibility needs alongside broader institutional commitments to inclusion.

Together, the EDI Policy and the 2025 reconstitution order demonstrate the University's formal

arrangements for promoting equality, supporting underrepresented and disadvantaged groups, and

addressing barriers to participation. For THE Sustainability Impact Ratings, SDG 10.6.5, the

documents provide evidence of the EOC's existence, assigned responsibilities, and operational structure.

To demonstrate public accessibility, the University should also provide a verified official website link

to the published EDI Policy or EOC information



10.6.6 Support for Underrepresented Groups

Introduction:
Every individual has different circumstances, responsibilities, and aspirations that shape their

educational and professional journey. Swami Vivekanand Subharti University, Meerut, recognises that

sometimes the right guidance, financial assistance, access to learning resources, or support with family

responsibilities can make a meaningful difference in a person's ability to learn, work, and progress.

With this understanding, the University has introduced various support measures to address the diverse

needs of its community. These include a student mentoring system, educational concessions for eligible

staff members, and free access to educational resources for individuals who are not enrolled at the

University. The Policy on Non-Discrimination Against Woman, Policy on Non-Discrimination for

Transgender, and Policy for Woman's Application, Acceptance-Entry and Participation at the

University reflect its attention to women's participation and the fair treatment of transgender individuals.

The Maternity Policy and crèche facility further recognise the importance of supporting maternity-

related needs and helping individuals manage childcare responsibilities alongside their academic or

professional commitments.

Together, these initiatives reflect the University's understanding that meaningful support goes beyond

formal policies. It also involves recognising everyday challenges and providing practical assistance

wherever possible. Through mentoring, educational concessions, access to resources, and family-support

measures, the University strives to make learning and working more accessible, helping individuals

pursue their aspirations with greater confidence and a stronger sense of belonging.

Institutional Policies for underrepresented groups
S.

No.

Policy / Support Measure Purpose / Area of Support Official URL

1 SOP for Student Mentoring

System

Provides academic guidance and

support to students throughout

their learning journey.

https://subharti.org/iqac/pdf/p

olicies/SOP%20for%20Stude

nt%20Mentoring%20System.

pdf

2 Educational Concessions

for Non-Teaching Staff

Supports eligible staff members

through educational fee

concessions.

https://subharti.org/iqac/pdf/p

olicies/Education%20Conces

sion%20Policy%20for%20N

on-teaching.pdf

3 Policy on Free Access of

Educational Resources for

those Not Studying at the

University

Extends access to educational

resources to individuals who are

not enrolled at the University.

https://subharti.org/iqac/pdf/p

olicies/Policy%20on%20Free

%20Access%20of%20Educat

ional%20Resources%20for%

https://subharti.org/iqac/pdf/policies/SOP%20for%20Student%20Mentoring%20System.pdf
https://subharti.org/iqac/pdf/policies/SOP%20for%20Student%20Mentoring%20System.pdf
https://subharti.org/iqac/pdf/policies/SOP%20for%20Student%20Mentoring%20System.pdf
https://subharti.org/iqac/pdf/policies/SOP%20for%20Student%20Mentoring%20System.pdf
https://subharti.org/iqac/pdf/policies/Education%20Concession%20Policy%20for%20Non-teaching.pdf
https://subharti.org/iqac/pdf/policies/Education%20Concession%20Policy%20for%20Non-teaching.pdf
https://subharti.org/iqac/pdf/policies/Education%20Concession%20Policy%20for%20Non-teaching.pdf
https://subharti.org/iqac/pdf/policies/Education%20Concession%20Policy%20for%20Non-teaching.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf


20those%20Not%20Studying

%20at%20the%20University.

pdf

4 Policy on Non-

Discrimination Against

Woman

Promotes fair treatment and

addresses discrimination against

women.

https://subharti.org/iqac/pdf/p

olicies/Policy%20on%20Non

-

Discrimination%20Against%

20Woman.pdf

5 Policy on Non-

Discrimination for

Transgender

Supports non-discrimination and

inclusion of transgender

individuals.

https://subharti.org/iqac/pdf/p

olicies/Policy%20on%20Non

-

Discrimination%20for%20Tr

ansgender.pdf

6 Maternity Policy Addresses maternity-related needs

and support for eligible

individuals.

https://subharti.org/iqac/pdf/p

olicies/Maternity%20Policy.p

df

7 Policy for Woman's

Application, Acceptance-

Entry and Participation at

the University

Addresses women's applications,

admission, entry, and

participation in university life.

https://subharti.org/iqac/pdf/p

olicies/Policy%20for%20Wo

man_s%20Application,%20A

cceptance-

Entry%20and%20Participatio

n%20at%20the%20Universit

y.pdf

8 Crèche Facility Provides childcare support to help

individuals manage family

responsibilities alongside work or

study.

https://subharti.org/iqac/pdf/p

olicies/Notice-Creche%20-

reg.%20%281%29.pdf

https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Free%20Access%20of%20Educational%20Resources%20for%20those%20Not%20Studying%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20Against%20Woman.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20Against%20Woman.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20Against%20Woman.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20Against%20Woman.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20Against%20Woman.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20for%20Transgender.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20for%20Transgender.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20for%20Transgender.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20for%20Transgender.pdf
https://subharti.org/iqac/pdf/policies/Policy%20on%20Non-Discrimination%20for%20Transgender.pdf
https://subharti.org/iqac/pdf/policies/Maternity%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Maternity%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Maternity%20Policy.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Policy%20for%20Woman_s%20Application,%20Acceptance-Entry%20and%20Participation%20at%20the%20University.pdf
https://subharti.org/iqac/pdf/policies/Notice-Creche%20-reg.%20%281%29.pdf
https://subharti.org/iqac/pdf/policies/Notice-Creche%20-reg.%20%281%29.pdf
https://subharti.org/iqac/pdf/policies/Notice-Creche%20-reg.%20%281%29.pdf


Support Programmes for Underrepresented Groups
S.No. Activity

1. Aerobics & Zumba Session On The Occasion Of International Women’s Day

2. Immunization For All Is Humanly Possible

3. Breaking Stereotypes: Awareness And Sensitization Workshop On

International Women’s Day

4. Pledge And Lecture On International Day Of Tolerance: Embracing Diversity

And Unity

5. Awareness Campaign On Elimination Of Gender Based Violence

Awareness Session On Zero Discrimination Day

6. Awareness Programme On Female Genital Mutilation (Fgm)

Guest Lecture On Women Empowerment (International Women’s Day)

7. Employee Welfare Program

8. Guest Lecture On ‘Communication Skills And Personality

Development’

9. Guest Lecture On ‘Importance of Cognitive Development’

10. Legal Awareness and Gender Sensitization Program

11. Professional Skills (Time Management, Positive Attitude,

Self-Motivation)



















































































Summary
Swami Vivekanand Subharti University, Meerut, recognises that people may need different kinds of

support to learn, work, and progress with confidence. To address these needs, the University provides

mentoring, educational concessions for eligible staff, access to learning resources, and policies

supporting women's participation, transgender inclusion, and maternity-related needs. Its crèche facility

also offers practical support for individuals balancing childcare with academic or professional

responsibilities.

The University further addresses discrimination, harassment, and accessibility through institutional

policies, support mechanisms, and awareness activities. Cells and committees, including the Equal

Opportunity Cell, Gender Sensitization Cell, Minority Cell, Grievance Redressal Cell, and Internal

Complaints Committee, provide channels for guidance and grievance redressal. Mentoring, workshops,

training, and disability-related initiatives further contribute to these efforts.

Together, these measures reflect the University's commitment to understanding people's needs, reducing

barriers, and creating opportunities for meaningful participation. By combining institutional policies

with practical support, the University strives to foster an environment where individuals feel respected,

supported, and better equipped to pursue their aspirations, in alignment with Sustainable Development

Goal 10: Reduced Inequalities.



10.6.7 Accessible Facility for People with Disabilities.

Introduction
Swami Vivekanand Subharti University, Meerut, recognises that every individual should have the

opportunity to learn, work, and participate in university life with dignity and confidence. The University

understands that persons with disabilities may have different support needs and that creating an inclusive

environment involves more than providing physical access; it also means offering appropriate academic

assistance, accessible resources, and support for everyday participation.

Through the Subharti Disability Advisory Service Centre (SDASC), the University provides and

facilitates a range of facilities and services reported for 2024–2025, including ramps, lifts, accessible

classrooms and washrooms, Braille books, screen-reader software, wheelchairs, and examination

accommodations such as scribes and additional time, as applicable. Academic mentoring, special

educators, counselling, psychological and therapeutic support, career guidance, and rehabilitation

services further help address individual needs. The University also reports 73 employees with

disabilities and seeks to support their participation through an inclusive working environment and

appropriate workplace adjustments.

The University's efforts extend beyond its campus through awareness programmes, disability

sensitisation activities, community-based rehabilitation, surveys, and health camps. These initiatives

offer screening, counselling, referrals, rehabilitation guidance, and information about assistive devices,

disability certificates, and government schemes, while encouraging families and communities to better

understand disability and reduce stigma.

Together, these efforts reflect the University's commitment to recognising individual needs, reducing

barriers, and making participation more accessible. This report documents the facilities and initiatives

reported for 2024–2025, supported by relevant institutional records and photographs, in alignment with

Sustainable Development Goal 10: Reduced Inequalities.



2. Physical Accessibility Facilities
S.

No.

Facility Location/Area Status in

2024–25

Evidence

1 Ramps/accessible routes

Every College, Department of

the University including

Administrative offices.

Available Geotagged

Photos are being

attached in the

report.

(Annexure 1-

Annexure

2 Lifts

3 Accessible toilets

4 Library accessibility

5 Accessible parking

6 Accessible signage

7 Accessible

classrooms/offices

8 Tactile pathways Physiotherapy College

3. Academic and Learning Support
Support/Accommodation Details Evidence

Accessible learning material Braille Books, NVDA

software, Special Education

Books

Geotagged Photos are being

attached in the report

Academic mentoring Every Department depute on

dedicated faculty for

differently abled students and

SDASC provides support

through Special Educator.

Accessible classroom

arrangements

Every classroom is accessible

for differently abled students,

students can use ramps,

wheelchairs, lift reserved seats

etc.

Assistive technology/devices NVDA uploaded computers,

canes, wheelchairs, eye

glasses, adapted washrooms

etc.

Referral/support services SDASC Centre, SDASC

committee, Grievance

Committee.



4. Examination Accommodations
Accommodation Mechanism/Authority

Scribe facility Available, As per policy department will

provide.Extra time

5. Counselling, Mentoring and Referral Support
SDASC may facilitate counselling, mentoring, referral and coordination of support according to

individual needs. Individual records should remain confidential; institutional reports should preferably

use aggregated information.

Support Area Description Evidence

Counselling We organize Counselling

events by experts.

Geotagged Photos are being

attached in the report

Mentoring SDASC provides mentoring

by experts via one to one

sessions.

Assistive support University have inclusive

service system we provides

special educator, psychologist,

therapist etc

Career support University have inclusive

Career guidance/placement-

related support.

6. Support for Employees with Disabilities
Support/Accommodation Details Evidence

Accessible workplace We have 73 differently abled

employees, We provides them

a non-discriminated inclusive

happy wok environment.

Geotagged Photos and list are

being attached in the reportWorkstation adjustment

Assistive technology



7. Assistive Devices and Technology
S.

No.

Device/Technology Purpose Status Evidence

1 Braille Library Braille Books are

available for visually

impaired student and

staff of the university.

Available

at Braille

Library

SDASC

Geotagged

Photos are being

attached in the

report

2 NVDA uploaded computers This is a screen reader

software. It helps

visually Impaired

students to read screen

while using the

computers for their

studies.

8. Awareness and Sensitization
The University, through the Subharti Disability Advisory Service Centre (SDASC), undertakes

awareness and sensitization initiatives to promote understanding, inclusion and equal participation of

persons with disabilities.

Key activities include:

 Awareness lectures and sensitization programmes for students, faculty, staff, parents and

community members on disability rights, accessibility, inclusive education, reasonable

accommodation and rehabilitation.

 Community-Based Rehabilitation (CBR), Surveys and health camps conducted outside the

University to reach persons with disabilities in the community.

 These camps provide health screening, rehabilitation guidance, counselling, referral

services and awareness regarding assistive devices, disability certificates, government

schemes and available support services.

 Community outreach also focuses on reducing stigma, promoting early identification and

intervention, and sensitizing families regarding the needs and rights of persons with

disabilities.

These initiatives help strengthen disability awareness, community participation and access to

rehabilitation and support services.



1. Physical Accessibility Facilities Ramps/Accessible Routes
Subharti Disability Advisory Service Centre in Faculty of Education, Building

RAMP FOR DIVYANGJAN



SUBHARTI MEDICAL COLLEGE (SMC)

RAMP AT MAIN

ENTRANCE GATE

RAMP AT THE ENTRANCE

OF COUNCIL HALL

RAMP AT BACK SIDE

ENTRANCE GATE

SUBHARTI NURSING COLLEGE, SVSU

RAMPS AT MAIN ENTRANCE GATE

CHHATRAPATI SHIVAJI SUBHARTI HOSPITAL



RAMP AT EMERGENCY ENTRANCE GATE RAMP AT ENTRANCE GATE

RAMPS AT BACK SIDE ENTRANCE GATE

RAMPS IN INSIDE

SUBHARTI PHYSIOTHERAPY COLLEGE



SUBHARTI NATUROPATHY COLLEGE

RAMPT

SUBHARTI HOTEL MANAGEMENT COLLEGE

RAMP

SUBHARTI GIRL’S HOSTEL



SUBHARTI YOGI BHAWAN

RAMP AT YOGI BHAWAN



SUBHARTI SANSKRIT VIBHAG 13. SUBHARTI HELP DESK & FIRE DEPT.14

RAMP AT SUBHARTI SANSKRIT VIBHAG RAMP AT SUBHARTI HELP DESK & FIRE

DEPT.

SUBHARTI DENTAL COLLEGE

SINAGE INFRONT OF SUBHARTI

DENTAL COLLEGE

RAMPS AT THE ENTRANCE GATE OF

SUBHARTI

DENTAL COLLEGE



OFFICE OF THE VICE-CHANCELLOR, SVSU

RAMP AT MAIN ENTRANCE GATE OF V.C. OFFICE

ACCOUNT SECTION, SVSU

RAMP AT THEMAIN ENTRANCE GATE OF ACCOUNT SECTION

ELECTRIC DEPARTMENT, SVSU

RAMP AT ELECTIC DEPARTMENT



SUBHARTI INSTITUTE OF FASHION DESIGNING & FINE ARTS COLLEGE, SVSU

SUBHARTI COLLEGE OF MANAGEMENT & COMMERCE, SVSU



RAMPS AT THE ENTRANCE GATE

SUBHARTI FACULTY OF LAW COLLEGE, SVSU

RAMPS AT THE ENTRANCE GATE

RAMPS AT INSIDE THE COLLEGE

BUILDING OF DISTANCE EDUATION, SVSU

DISTANCE EDUCATION

RAMP AT ENTRANCE GATE



SUBHARTI DHILLAN LIBRARY, SVSU

RAMPS AT ENTRANCE & IN SIDE GATE

RAMP RAMP AT EMERGENCY GATE

SUBHARTI COLLEGE OF PHARMACY, SVSU

RAMPS AT ENTRANCE GATE



SUBHARTI COLLEGE SCIENCE, SVSU

RAMPS AT ENTRANCE GATE

SUBHARTI POLYTECHNIC COLLEGE, SVSU

RAMPS AT ENTRANCE GATE RAMP AT WASHROOM

SITE COLLEGE, SVSU

RAMPS AT ENTRANCE GATE



Lifts

DOCUMENT OF ASSISTIVE TECHNOLOGY

AND FACILITIES FOR DIVYANGJAN
SUBHARTI DISABILITY ADVISORY SERVICE CENTRE IN

FACULTY OF EDUCATION, BUILDING, SVSU

LIFT

SUBHARTI MEDICAL COLLEGE (SMC)



GROUND FLOOR-1 GROUND FLOOR-2

FIRST FLOOR-1 FIRST FLOOR-2

SECOND FLOOR-1 SECOND FLOOR-2



THIRD FLOOR-1 THIRD FLOOR-2

SUBHARTI NURSING COLLEGE, SVSU

LIFT



SUBHARTI PHYSIOTHERAPY COLLEGE

LIFT

DEPARTMENT OF PARAMEDICAL SCIENCES

LIFT



SUBHARTI GIRL’S HOSTEL

LIFT

SUBHARTI YOGI BHAWAN

LIFT IN YOGI BHAWAN

SUBHARTI DENTAL COLLEGE



LIFT IN SUBHARTI DENTAL

COLLEGE

BUILDING OF DISTANCE EDUATION, SVSU

DISTANCE EDUCATION

LIFT

SUBHARTI COLLEGE OF PHARMACY, SVSU

LIFT



SUBHARTI COLLEGE SCIENCE, SVSU

LIFT

SUBHARTI POLYTECHNIC COLLEGE, SVSU

LIFT



SITE COLLEGE, SVSU

LIFT

Accessible Toilets

Document Of Assistive Technology

And Facilities For Divyangjan
SUBHARTI DISABILITY ADVISORY SERVICE CENTRE IN

FACULTY OF EDUCATION, BUILDING, SVSU



WASHROOM FOR DIFFERENTLY ABLED PERSON

SUBHARTI MEDICAL COLLEGE (SMC)

WASHROOM

CENTRAL LIBRARY, SMC



WASHROOM

SUBHARTI NURSING COLLEGE, SVSU

WASHROOM

SUBHARTI PHYSIOTHERAPY COLLEGE

WASHROOM



DEPARTMENT OF PARAMEDICAL SCIENCES

WASHROOM

SUBHARTI NATUROPATHY COLLEGE

WASHROOM



SUBHARTI HOTEL MANAGEMENT COLLEGE

WASHROOM

SUBHARTI BOY’S HOSTEL

DR. KOTNIS HOSTELWASHROOM WASHROOM IN VHR BOYS HOSTEL



WASHROOM IN SHYAMJI KRISHANA

HOSTEL

WASHROOM IN LACHIT HOSTEL

WASHROOM IN LALA HARDAYAL

BHAWAN HOSTEL

WASHROOM IN MLD BOYS HOSEL



WASHROOM IN AD BOYS HOSTEL WASHROOM IN UDHAM SINGH HOSTEL

SUBHARTI GIRL’S HOSTEL



SUBHARTI DENTAL COLLEGE

WASHROOM FOR PWDS IN SUBHARTI DENTAL COLLEGE

OFFICE OF THE VICE-CHANCELLOR, SVSU

WASHROOM IN V.C. OFFICE



NANDLALBOSE COLLEGE OF FINE ARTS AND FASHION DESIGN, SVSU

TOILETS:

Accessible toilets are toilets that have been specially designed to better accommodate people

with physical disabilities. Persons with reduced mobility find them useful, as do those with weak legs,

as a higher toilet bowl makes it easier for them to stand up. Additional measures that can be taken to add

accessibility to a toilet include providing more space, adding grab bars to ease transfer to and from

the toilet seat, and providing extra room for a caregiver if necessary. Some countries have requirements

concerning the accessibility of public toilets. Toilets in private homes can be modified (retrofitted) to

increase accessibility.

SUBHARTI FACULTY OF LAW COLLEGE, SVSU

WASHROOM

https://en.wikipedia.org/wiki/Toilet
https://en.wikipedia.org/wiki/Toilet
https://en.wikipedia.org/wiki/Physical_disability
https://en.wikipedia.org/wiki/Persons_with_reduced_mobility
https://en.wikipedia.org/wiki/Grab_bar
https://en.wikipedia.org/wiki/Toilet_seat
https://en.wikipedia.org/wiki/Caregiver
https://en.wikipedia.org/wiki/Accessibility
https://en.wikipedia.org/wiki/Public_toilet
https://en.wikipedia.org/wiki/Toilet_(room)
https://en.wikipedia.org/wiki/Retrofit


BUILDING OF DISTANCE EDUATION, SVSU

DISTANCE EDUCATION

WASHROOMS

FACULTY OF ARTS & SOCIAL SCIENCES

WASHROOM

SUBHARTI DHILLAN LIBRARY, SVSU

WASHROOM



SUBHARTI COLLEGE SCIENCE, SVSU

WASHROOM

SUBHARTI POLYTECHNIC COLLEGE, SVSU

WASHROOM

SITE COLLEGE, SVSU

WASHROOM



Library Accessibility
BRAILLE LIBRARY



NVDA SCREEN READER SOFTWARE



LIBRARY



OPAC SOFTWARE

KOHA SOFTWARE



Accessible parking

RESERVED PARKING AREA FOR PWDS

Accessible signage

SUBHARTI DISABILITY ADVISORY SERVICE CENTRE IN
FACULTY OF EDUCATION, BUILDING, SVSU

DISPLAY BOARDS AND SIGN POSTS

SIGNPOSTS



SUBHARTI PHYSIOTHERAPY COLLEGE

SIGNAGE

SUBHARTI DENTAL COLLEGE

SINAGE INFRONT OF SUBHARTI
DENTAL COLLEGE

RESERVEDWAITING SEAT IN AREA AT
SUBHARTI DENTAL COLLEGE FOR PWDS



NANDLALBOSE COLLEGE OF FINE ARTS AND FASHION DESIGN, SVSU

SIGN BOARDS:

Sign boards ensure visually impaired persons are able to familiarize with the road and path.

Tactile sign on handrails at the ends of a staircase, guide the visually impaired.

Providing Special Equipment to augment Educational Services for Differently abled

Persons:

WHEEL CHAIR

SUBHARTI FACULTY OF LAW COLLEGE, SVSU

DIRECTION BOARDS INSIDE THE COLLEGE

DIRECTION BOARD FOR STAIRS DIRECTION BOARD FOR LIFT



RESERVED SEAT IN LIBRARY & RESEARCH SECTION

















OFFICE

Tactile Pathway





Referral/support services





5. Examination Accommodations

Scribe Facility





6. Counselling, Mentoring and Referral Support
Counselling

Mentoring

Assistive Support



SDASC COMMITTEE MEMBERS

S. No. Name of Committee Members Designation
1) Prof. (Dr.) Sandeep Kumar, Dean FOE Chairperson
2) Prof. (Dr.) Anoj Raj, HOD, Department of Education Co-Chairperson
3) Mrs. Dipika Choudhary Coordinator
4) Dr. Manju Adhikari, Associate Professor, Physical Education Member
5) Dr. Amit Kumar Goel, Officiating Principal, SCPT Member
6) Dr. Jitendra Kumar Singh, Therapist, Department of Psychiatry, SMC Member

Career Support

Placement Cell



7. Support for Employees with Disabilities

Accessible Workplace/Workstation adjustment/Assistive Technology

8. Assistive Devices and Technology

Braille Library



LIST OF BRAILLE BOOKS
काव

S.NO. Items With Specification Author
1 सेक पियर की कहापिया सेकपियर
2 शरत चंद की शेर कहापियाँ शरत चंद
3 अमृता पीतम की यादगार कहापिया अमृता पीतम
4 पेमचंद की शेर कहापियाँ पेमचंद
5 दस पपतपिपि कहािी राकेश मोहि
6 फौजी लड़पकयां तथा अन पचिूया अचेबे
7 रावी िार गुलजार
8 मेरी देश की पमटी आहा मृदुला गग्
9 मनू भणारी की शेर कहापियां मिु भणारी
10 बजरंगी सगलरों के फंदे मे अमृत लाल िागर
11 देश देश की लोक कथाये पचता मुदगल
12 उिपिषदों की कहािी शी वपथत हदय
13 शेर जातक कथाये शी वपथत हदय
14 युगिुरष जय पकाश िारायण डॉ0 पवदापकाश
15 युग पव्तकसामी दयािन लाला लाजित राय
16 रामकृषि िरमहंस रोमां रोलां
17 कबीर रार्ीय चररत िारसिाथ पतवारी
18 पहनदुुािी संगीत िदपत िं। पवषु िारायण
19 Delhi (A Novel) Khushwant Singh
20 Mulk Raj Anand Untouchable Nandini Bhattacharya
21 Quasar, Quasar Burning Bright ISAAC ASIMOV
22 My Brief History STEPHEN HAWKING
23 Selected Readings on the man of

century-The Mahatma
Verinder Grover

24 Hind Swaraj
25 English Contraction
26 Morden Eassay Uma Kant Singh
27 Increased Visula behavior in Low vision children Natalie Barraga
28 The Rights of persons with Disabilities Act-2016
29 Right to Information 2005
30 Ms-Dos Micro Soft Disk Operating System
31 DIABETES--Mellitus A handbook for Patients DR. R. DEOLALIKAR
32 Employability Skills Maya Shukla
33 The Monk Who Sold His Ferrari Robin Sharma
34 New light in General English (Computer)
35 Dr. Babasaheb Ambedkar Writings and Speeches

Vol-1
Dr. Babasaheb Ambedkar

36 Dr. Babasaheb Ambedkar Writings and Speeches
Vol-17/3

Dr. Babasaheb Ambedkar

37 भारत और समकालीि पवश-2 इपतहास
38 समकालीि भारत-भूगोल
39 आपथ्क पवकास की समझ



40 लोकतांपतक राजिीपत-2
41 India and the Contemporary World II—History
42 Contemporary India—Geography
43 Understanding Economic Development
44 Democratic Politics-II
45 पशकाथा वाकरण
46 Themes in Indian History Part 3
47 Fundamentals Of Human Geography
48 India : People and Economy
49 Contemporary World Politics
50 Indian Society—Sociology
51 Politics in India since Independence
52 पवश इपतहास के कुछ पवषय
53 भौपतक भूगोल के मूल पसदांत
54 भूगोल मे पयोगागक काय्
55 अथ्शाा मे साखांकी
56 Indian Economic Development
57 भारतीय अथ्वव्ा का पवकास
58 Indian Contitution and Administration
59 भारत का संपविाि पसदांत और ववहार
60 Political Theory
61 राजिीपत पसदांत-2
62 Introducing Sociology
63 समाजशाा िररचय
64 Understanding Society
65 समाज का बोि
66 Business Studies
67 ववसाय अधयि
68 लेखाशाा
69 भारत का आपथ्क पवकास
70 भारत भौपतक िया्वरण
71 वाकरणसौरभम
72 पहनी वाकरणऔर ववहार
73 Medieval Indian













10.6.8 Disability Access Support Service

Subhartipuram, Delhi-Haridwar Meerut Bypass Road, NH-58, Meerut - 250005

E-mail: disability_advisory@subharti.org,

Website: www.subharti.org

http://www.subharti.org


REPORT
SUBHARTI DISABILITY ADVISORY SERVICE CENTRE 2024-25

 Introduction & Brief Aims & Objectives

Subharti Disability Service Centre (SDASC) was established in 2020. This centre is aiming to

promote the individuals of the category of disabled persons. The centre assists providing

information, education, and resources and to provide equal opportunities to the persons with

special needs and full participation in the society.

To develop human resources, to support, motivate and encourage the persons with hdisabilities face

challenges, to provide an appropriate learning environment to development of their potential and to

generate awareness about the educational and career opportunities to the special need children by

organizing various types of activities, so that these individuals can became self-sufficient and

integrate themselves with the society.

 Service Committee Members of SDASC

S. No. Name of Committee members Designation

1. Dr. Sandeep Kumar, Dean, Faculty of Education Chairperson

2. Mrs. Dipika Chaudhary Secretary

3. Dr. Manju Adhikari, Assoc. Prof. Dept. of Physical Education Member

4. Dr., Amit Kumar Goel, Associate Professor-SCPT Member

5. Dr. Jitendra Kumar Singh, Therapist, Dept. of Psychiatry, SMC Member

 Infrastructure and Equipments availiable :

(i) Infrastructure:

S. No. Room No. Pupose Location

1 03 Office cum Library Shyama Prasad Mukharjee Block

(Ground Floor, Faculty of Education)2. 05 Couselling Room

3. Separate OPD counter in hospital for Divyang persons(CSSH, SMC, SVSU)

(ii) Equipments:

S. No. Name of Items Quantity Remarks

1 Computers (01, old & 07 new)=08 Working

2 Head phones (01, old & 03 new)=04 Working

3 Colour Printer with Scanner 01-New Working



4 Sticks for blinds persons 02 Working

5 Glasses for blinds persons 05 Working

6 Wheel Chairs for blind persons 02 Working

Braille books for blind persons 271 Annexure-1
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Events

Page
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1. ANNUAL ACTIVITIES CALENDAR-2025-26
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10-07-2024 5-6 Annexure-

1

2. MEETING OF SDASC 24-07-2024 7-11 Annexure-

2

3. “EMPOWERMENT THROUGH

COUNSELLING: SUPPORTING PERSONS

WITH DISABILITIES”

30-31-Aug-

2024

12-22 Annexure-

3

4. MEETING OF SDASC 17-09-2024 23-26 Annexure-

4

5. INCLUSIVE HEALTH CAMP IN VILLAGE
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5
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7
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57-
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121

Annexure-

10

11. VISIT IN ASHA SPECIAL SCHOOL 21-04-2025 122-

128

Annexure-

11



12. “NUKKAD NATAK (STREET PLAY)” 29-04-2025 129-

136

Annexure-

12

13. RECENT MEETING OF SDASC 05-05-2025 137-
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Annexure-2

MEETING OF SDASC COMMITTEE MEMBERS ON -24-07-2024

CIRCULAR



ATTENDANCE OF MEETING

MINUTES OF MEETING

A meeting of Subharti Disability Advisory Service Center (SDASC) committee members was held on

24th July-2024 at 2:30 pm in Conference Hall, First Floor, Faculty of Education, Swami

Vivekanand Subharti University, Meerut. The following members attended the meeting:



S.No. Name Designation

1) Dr. Sandeep Kumar Prof. & Dean, FOE

2) Mrs. Dipika Chaudhary Co-ordinator

3) Dr. Manju Adhikari Member

4) Dr. Amit Kumar Goel, AP, SCPT Member

5) Dr. Jitendra Kumar Singh, Therapist, Dept. of Psychiatry,

SMC

Member

The meeting was started with the welcome of all committee members and discussed the agenda as

below:-

Agenda: To discuss Action Plans of SDASC-2024-25, RPwD Act-2016 and their

implementations.

Discussion

&

Suggestion

The SDASC committee members discussed the Action Plans of SDASC-2024-25,

RPwD Act-2016 and gave their suggestions as follows:

1. Dr. Amit Kumar Goel, AP, SCPT, gave the suggestion to conduct a

workshop of Physiotherapy for PwDs at SDASC.

2. Dr. Jitendra Kumar Singh, Therapist, Dept. of Psychiatry, SMC

suggested that basic need should be provide to PwDs students and staff

by the University at low level like Wheel Chair minimal assistive

devices (hearing aids), so that we can convay a massage that we are

taking initiative for them & they should come to us.

3. Dr. Manju Adhikari, Associate Professor, Department of Pysical

Education & committee member of SDASC suggested that a lecture

should be conduct about the rights of PwDs students and staff.

4. Dr. Sandeep Kumar, Prof. & Dean, FOE and other committee members

discussed that a quarterly meeting should be conduct and all committee

members should be attend the same.

5. Mrs. Dipika Chaudhary, coordinator, SDASC, suggested to Dr. Sandeep

Kumar, Prof. & Dean, FOE to organized an introductory lecture about

SDASC centre in orientation program of Physical Education and

Department of Education-2024-25.

(Coordinator)



SDAS

Action Taking Report (ATR) of Subharti Disability Advisory Service Center

(24-07-2024)

Agenda: To discussed Action Plans of SDASC-2024-25, RPwD Act-2016 and their implementations.

All the given suggestion has been recorded by following and some suggestions for initiatives have

been taken as follows:

1. All committte members are planning to conduct a workshop of Physiotherapy for PwDs at

SDASC.

2. Since providing aids & tools is a matter of discussion with the high authorities. It will be

forwarded to Hon’ble Vice Chancellor sir and respected CEO Madam.

3. Subharti Disability Advisory Service Centre is planning to conduct a lecture for all PwDs and

about their rights as soon as possible.

4. Quarterly meeting schedule is decided by all committee members.

5. Dr. Sandeep Kumar, Prof. & Dean, FOE scheduled introductory lecture of SDASC in

orientation program of the department of Education and department of Physical Education.

(Coordinator)

SDASC



Annexure-3

REPORT ON

“EMPOWERMENT THROUGH COUNSELLING: SUPPORTING PERSONSWITH

DISABILITIES”

Title of

the

activity

“Empowerment Through

Counselling: Supporting

Persons With Disabilities”

Level of

Program

Inter Departmental

Focused

Area

Differently abled students and

staff

Date of Activity 30th & 31st August-2024

Name of

the

associat

ed

depart

ment

Subharti Disability Advisory

Services Centre

Day Friday & Saturday

Name of

Chief

Guest,

Special

Guest

and

Guest

of

Honor

1. Special Guest Dr. Seema

Sharma, Clinical Psychologist,

SMC

2. Guest Prof. (Dr.) Anoj Raj,

Head of the Department of

Education

Time 10:00 AM-02:00 PM

Total

Particip

ants

17 Venue Seminar Hall, Ground Floor,

FOE

Keynote

Speaker

s/Exper

ts

03 HOD,

Education

Dept.

Prof. (Dr.) Anoj Raj



Coordinator of

SDASC

Mrs Dipika Chaoudhary

Committee

member of

SDASC

Dr. Manju Adhikari

Faculty

membe

rs

13 Report

Prepared By

Mrs Dipika Chaoudhary,

Coordinator of SDASC,

SVSU

Others 19 Activity

organized by

Subharti Disability Advisory

Services Centre, Subharti

Rangeela Cultural Club,

Sports and Recreation

Club

ORGANIZED A PROGRAM ON

“EMPOWERMENT THROUGH COUNSELLING: SUPPORTING PERSONSWITH

DISABILITIES”

BY SDASC FOR DIFFERENTLY ABLED STUDENTS & STAFF

Subharti Disability Advisory Service Centre of Swami Vivekanand Subharti University organized

“Empowerment Through Counselling: Supporting Persons With Disabilities” program on

30th & 31st August-2024Ms. Dipika Choudhary, coordinator, Subharti Disability Advisory Service

Centre, gave the welcome speech, Officiating Dean, Faculty of Education & HOD, Education Prof.

Dr. Anoj Raj and Officiating Head, Department of Physical Education Dr. Manju Adhikari

welcomed the expert of the event Dr. Seema Sharma, Clinical Psychologist, SMC, with sapling &

gave formal speech. Dr. Seema Sharma discussed her life experience with the audience and told

them the advantages of counseling. After the inauguration ceremony, Dr. Seema Sharma mam took

one to one counseling session. On second day of the event (31-08-2024). She took session and

motivated PwDs. This event included a series of individual session, and interactive activities

designed for disabilities. Around 19 other students attended the inauguration ceremony & 17 PwDs

took cunselling sessions.



BROCHURE OF THE EVENT

APPROVAL



CIRCULAR CUM INVITATION









MINUTE TO MINUTE PLAN



GLIMPSE OF THE EVENT



ATTENDANCE OF THE EVENT



[

MEDIA COVERAGE



Mrs. Dipika Choudhary

Coordinator

SDASC, SVSU

Annexure-4

MEETING OF SDASC COMMITTEE MEMBERS ON -17-09-2024

CIRCULAR CUM NOTICE



ATTENDANCE



MINUTES OF MEETING

A meeting of Subharti Disability Advisory Service Center (SDASC) committee members was held on

17th September-2024 at 2:30 pm in Conference Hall, First Floor, Faculty of Education, Swami

Vivekanand Subharti University, Meerut. The following members attended the meeting:

S.No. Name Designation



6) Dr. Anoj Raj Officiating Dean, FOE & HOD Dept.

Education

7) Mrs. Dipika Chaudhary Co-ordinator

8) Dr. Manju Adhikari Member

9) Dr. Amit Kumar Goel, AP, SCPT Member

10) Dr. Jitendra Kumar Singh, Therapist,

Dept. of Psychiatry, SMC

Member

The meeting was started with the welcome of all committee members and discussed the agenda as

below:-

Agenda: 1. Health Camp Strategies. 2. Problem found through counseling

event

3. Presence of SDASC committee member in all envents.

Discussion

&

Sugesstion

6. All committee members were requested to attend all the events of

SDASC.

7. Committee members gave the suggestions for health camp.

a. We can do collaboration with UBA.

b. We should ask for volunteers with the experts.

c. Social workers of the University can participate in the same.

8. Addressing complaints found in counselling.

a. Supervisors should give subsitute of PwDs for on/off the power switches

of the lifts.

b. Managers & supervisors should give permission to PwDs for attending

the programs.

(Coordinator)

SDASC

Action Taking Report (ATR) of Subharti Disability Advisory Service Center (17-09-2024)

Agenda: To discussed 1. Health Camp Strategies.

2. Problem found through counseling event



3. Presence of SDASC committee member in all envents.

All the given suggestion has been recorded by following and some suggestions for initiatives have

been taken as follows:

1. Sent the proposal to Hon’ble Vic-Chancellor sir to conduct a “Health Camp” in village

Pepla adopted by the University in collaboration with Unnat Bharart Abhiyan (UBA)

2. Sent the complaints to Hon’ble Vic-Chancellor sir all of which were found in counselling.

3. Sent the invitation letter to all SDASC committee members to participate in Health Camp.

(Coordinator)

SDASC



Annexure-5

REPORT ON

“INCLUSIVE HEALTH CAMP”

IN VILLAGE PEPLA ADOPTED BY SVSU, MEERUT

Title of

the

activity

“Inclusive Health Camp” Level of

Program

External

Focused

Area

Differently abled students and

staff

Date of Activity 4th October-2024

Name of

the

associat

ed

depart

ment

Subharti Disability Advisory

Services Centre in

collaboration with UBA

Day Friday

Name of

Chief

Guest,

Special

Guest

and

Guest

of

Honor

Physiotherapist,

Psychologist,

Audiologist,

Physician etc. from CSSH,

SVSU, Meerut

Time 10:00 AM-02:00 PM

Total

Particip

ants

50 Venue Village Pepla adopted by

the University

Keynote

Speaker

s/Exper

ts

02 Coordinator of

SDASC Mrs Dipika Chaoudhary

Associate

Professor,

Education

Dept. &

Dr.Rahul Sirohi



Coordinator

of UBA

Faculty

membe

rs

01 Report

Prepared By

Mrs Dipika Chaoudhary,

Coordinator of SDASC,

SVSU

Others 22 Activity

organized by

Subharti Disability

Advisory Services

Centre in collaboration

with UBA

“An inclusive health camp” Conducted by

Subharti disability advisory service centre

In villages pepla adopted by svsu

On 04-10-2024, a Health Camp titled “An Inclusive Health Camp” organized by Subharti Disability

Advisory Service Centre in collaboration with the UBA team, in village Pepla, adopted by Swami

Vivekanand Subharti University, for differently abled persons. Event inaugurated by (Dr.) G. K.

Thapliyal, Hon’ble Vice Chancellor of the University and Head of the Department of Education,

Prof. Dr. Anoj Raj, by hoisting green flag to the team. In this health camp experts like

physiotherapist, psychologist, audiologist, physician, etc. were seated and one ambulance was there

to facilitate patients. This camp was focused on disabled persons from the village; approx. 50

patients were entertained by the experts. This event was held under the supervision of Mrs. Dipika

Choudhary, coordinator SDASC. PRO Mr. Amit Panwar and Dr.Rahul Sirohi also participated in

the same. Approx 10 students from Faculty of Education, SVSU participated as volunteers. This

event provided free health checkups, prescriptions, referral services, etc.

BANNER OF THE CAMP



APPROVAL



GLIMPSE OF THE EVENT



ATTENDANCE OF THE EVENT



MEDIA COVERAGE

Mrs. Dipika Choudhary

Coordinator, SDASC, FOE



Annexure-6

REPORT ON

“SURVEY IN VILLAGE AZAMPUR, MEERUT”

Title of the activity
“Survey In Village

Azampur, Meerut”

Level of

Program
External

Focused Area

Differently abled

persons
Date of

Activity
22-10-2024

Name of the

associated

department

Subharti Disability

Advisory Services

Centre

Day Tuesday

Name of Chief

Guest, Special

Guest and

Guest of Honor

3. N.A. Time 10:00 AM-1:00 PM

Total Participants 17 Venue
Village Azampur,

Meerut

Keynote

Speakers/Exper

ts

03

Asst. Prof.

Dept. of

Physical

Education

Coordinator

of SDASC

Dr. Atul Tiwari &

Dr. Praveen Kumar

Mrs Dipika

Chaoudhary

Faculty members 02

Report

Prepared

By

Mrs Dipika

Chaoudhary,

Coordinator of

SDASC, SVSU

Others 0

Activity

organized

by

Subharti Disability

Advisory Services

Centre



“SURVEY IN VILLAGE AZAMPUR, MEERUT”

On 22-10-2024, a survey was organized by Subharti Disability Advisory Service Center of Subharti

University for the disabled persons in village Azampur, under which various disabled people were

searched and made aware about education and other benefits, as well as non-disabled persons in the

villages were also made aware. Dr. Sandeep Kumar, Dean, Faculty of Education, Swami

Vivekanand Subharti University, flagged off the team and also wished everyone for the success of

the survey. The survey was led by the coordinator of the Centre, Mrs. Deepika Chaudhary and

Assistant Professor, Department of Physical Education, Subharti University, Dr. Atul Tiwari and

Dr. Praveen Kumar also participated in this survey and made this survey successful.

Ms. Dipika Choudhary

Prof. (Dr.) Sandeep

Kumar

(Coordinator) (Dean)

SDASC, SVSU, Meerut FOE, SVSU,

Meerut



Approval



BANNER OF SURVEY



ATTENDANCE OF SURVEY



GLIMPSE OF THE EVENT



MEDIA COVERAGE

Ms. Dipika Choudhary

Prof. (Dr.) Sandeep

Kumar

(Coordinator) (Dean)

SDASC, SVSU, Meerut FOE, SVSU,

Meerut



Annexure-7

REPORT ON

“SURVEY IN VILLAGE POOTHKHAS, MEERUT”

Title of the

activity

“Survey In Village

Poothkhas, Meerut”

Level of

Program
External

Focused Area

Differently abled

persons
Date of

Activity
29-11-2024

Name of the

associated

department

Subharti Disability

Advisory Services

Centre

Day Friday

Name of Chief

Guest,

Special Guest

and Guest of

Honor

4. N.A. Time 10:00 AM-1:00 PM

Total

Participants
11 Venue

Village Poothkhas,

Meerut

Keynote

Speakers/Ex

perts

02

Asst. Prof.

Dept. of

Physical

Education

Coordinator

of SDASC

Dr. Praveen Kumar

Mrs Dipika

Chaoudhary

Faculty

members
1

Report

Prepared

By

Mrs Dipika

Chaoudhary,

Coordinator of

SDASC, SVSU

Others 08

Activity

organized

by

Subharti Disability

Advisory Services

Centre



“SURVEY IN VILLAGE POOTHKHAS, MEERUT”

On 29-11-2024, a survey was organized by Subharti Disability Advisory Service Center of Subharti

University for the disabled persons in village Poothkhas, under which various disabled people were

searched and made aware about education and other benefits, as well as non-disabled persons in the

villages were also made aware. Dr. Sandeep Kumar, Dean, Faculty of Education, Swami

Vivekanand Subharti University, flagged off the team and also wished everyone for the success of

the survey. The survey was led by the coordinator of the Centre, Mrs. Deepika Chaudhary and

Assistant Professor, Department of Physical Education, Subharti University, Dr. Praveen Kumar

also participated in this survey and made this survey successful.

BANNER OF SURVEY



ATTENDANCE OF SURVEY



GLIMPSE OF THE EVENT

Ms. Dipika Choudhary

Prof. (Dr.) Sandeep

Kumar

(Coordinator) (Dean)

SDASC, SVSU, Meerut FOE, SVSU,

Meerut



Annexure-8

Report On
Subharti Para Sports Meet On The Occasion Of
“International Day Of Persons With Disabilities”

Title of the

activity

Subharti Para Sports Meet on

the occasion of

“International Day of

Persons With Disabilities”

Level of

Program

Inter Departmental

Focused

Area

Differently abled students and

staff

Date of

Activity

05-12-2023

Name of

the

associate

d

departm

ent

Subharti Disability Advisory

Services Centre

Day Thursday

Name of

Chief

Guest,

Special

Guest

and

Guest of

Honor

5. Chief Guest Major General

Dr. G.K. Thapliyal (Vice-

Chancellor SVSU)

Time 10:00 AM-04:00 PM

Total

Participa

nts

32 Venue General Mohan Singh

Subharti Play

Ground and Ground

floor, FOE

Keynote

Speakers

/Experts

02 HOD,

Education

Dept.

Prof. (Dr.) Anoj Raj



Coordinator

of SDASC

Mrs Dipika

Chaoudhary

Faculty

members

12 Report

Prepared

By

Mrs Dipika

Chaoudhary,

Coordinator of

SDASC, SVSU

Others 10 Activity

organized

by

Subharti Disability

Advisory Services

Centre



SUBHARTI PARA SPORTS MEET

On the Occasion

“International Day of Persons with disabilities”

Subharti Disability Advisory Service Centre under the aegis of Swami Vivekanand Subharti

University organized “Subharti Para Sports Meet-2024” on the occasion of “Internaltional Day

of Persons with Disabilities” on 5th December 2024, for differently abled students and employees,

in which the coordinator of the department, Mrs. Deepika Chaudhary gave the inaugural speech and

the Head of the Department of Education, Professor Dr. Anoj Raj welcomed the Honorable Vice

Chancellor Professor Dr. GK Thapliyal ji by presenting a plant. After this, the para sports competition

was inaugurated by the Honorable Vice Chancellor Professor Dr. GK Thapliyal ji and he motivated

all the participants and wished them good luck, along with this, the Head of the Department of

Education, Professor Dr. Anoj Raj also wished everyone. Mrs. Deepika Chaudhary made all the

participants aware of the games to be organized and their rules and encouraged everyone to participate

actively by following the rules. Members of the committee of the department, Dr. Amit Kumar Goyal

and Dr. Jitendra Kumar Singh were also present there. Around 32 participants took part in the

competition. -

The following participants got the first, second & third prize:

Name of

Games

Name of Participants Name of College/Department

Carrom

(Men/Women)

Deepak Chaudhary (Staff)-First

Prize

Rachna Rani (Staff)-Second Prize

Mamta Devi (Staff)-Third Prize

Chhatrapati Shivaji Subharti

Hospital

Dhillon Library

Subharti Fine Arts College

Cycling

(Men)

Riyaz Khan (Staff)-First Prize

Sanjay Chauhan (Staff)-Second

Prize

Mahipal (Staff)-Third Prize

Subharti College of Science

Subharti Medical College

Subharti Yogi Bhawan

Shot-Put (Men)

Deepak Kumar (Staff)-First Prize

Yashpal (Staff)-Second Prize

Sanjay Chauhan (Staff)-Third Prize

Dept. of Paramedical Sciences,

SMC

Chhatrapati Shivaji Subharti

Hospital

Subharti Medical College

About 12 participants took part in cricket and all were divided into 2 teams, Team-A and

Team-B. In Team-A, Manoj Kumar played the role of captain and others Rohit Sharma,

Riaz Khan, Saransh Tomar, Yashpal, Arun Kumar were members of this team and in Team-

B, Harendra Kumar played the role of captain and others like Ranveer Singh, Rahul Kumar,



Deepak Kumar, Sanjay Chauhan and Sanjeev Kumar became members of this team. Team-

“B” got the first position in this game.

At the end, Mrs. Deepika Chaudhary praised all the participants and wished all the

participants and concluded the program by wishing other participants for the future.

Approval



CIRCULAR



REGISTRATION FORM



BANNER OF PARA SPORTS MEET



CERTIFICATE OF PARA SPORTS MEET

ATTENDANCE OF PARA SPORTS MEET



GLIMPSE OF THE EVENT







MEDIA COVERAGE





Ms. Dipika Choudhary

Prof. (Dr.) Sandeep

Kumar

(Coordinator) (Dean)

SDASC, SVSU, Meerut FOE, SVSU,

Meerut

Annexure-9

VISIT IN ALL DEPARTMENTS & COLLEGES OF SVSU



FACULTY OF EDUCATION, SVSU 1.

RAMP FOR DIVYANGJAN

WHEEL CHAIRS

OFFICE CUM DIGITAL LIBRARYWITH BRAILLE BOOKS



BRAILLE BOOKS FOR BLIND PERSON



HEAD PHONES FOR DIVYANGJAN GOGALS FOR BLIND PERSON

STICKS FOR BLIND PERSON COUNSELLING ROOM



WASHROOM FOR DIFFERENTLY ABLED PERSON

SUBHARTI MEDICAL COLLEGE (SMC) 2.



GROUND FLOOR-1 GROUND FLOOR-2

FIRST FLOOR-1 FIRST FLOOR-2



SECOND FLOOR-1 SECOND FLOOR-2

THIRD FLOOR-1 THIRD FLOOR-2



WHEEL CHAIR WASHROOM

RAMP AT MAIN

ENTRANCE GATE

RAMP AT THE ENTRANCE

OF COUNCIL HALL

RAMP AT BACK SIDE

ENTRANCE GATE

CENTRAL LIBRARY, SMC 3.



LIFT WHEEL CHAIR

RESEARVED COMPUTER FOR DIVYANGJAN WITH HUMAN ASSISTANCE

BRAILLE BOOKS



RAMP WASHROOM

SUBHARTI NURSING COLLEGE, SVSU 4.



RAMPS AT MAIN ENTRANCE GATE

LIFT WHEEL CHAIR



COUNCELLING ROOM WASHROOM

CHHATRAPATI SHIVAJI SUBHARTI HOSPITAL 5.



RAMP AT EMERGENCY ENTRANCE

GATE

RAMP AT ENTRANCE GATE

RAMPS AT BACK SIDE ENTRANCE GATE

RAMPS IN INSIDE



WHEEL CHAIR WASHROOM

RAMPS AT GATE NO-08



SUBHARTI PHYSIOTHERAPY COLLEGE6.

RAMPS AT MAIN ENTRANCE GATE



LIFT WHEEL CHAIR

WASHROOM SIGNAGE





……………………………

DEPARTMENT OF PARAMEDICAL SCIENCES 7.

LIFT



WASHROOM

SUBHARTI NATUROPATHY COLLEGE 8.

RAMP LIFT



WASHROOM WHEEL CHAIR

SUBHARTI HOTEL MANAGEMENT COLLEGE 9.

RAMP WHEEL CHAIR

LIFT WASHROOM

SUBHARTI BOY’S HOSTEL 10.



DR. KOTNIS, SHYAMJI KRISHANA &

DR. GOHAIN HOSTEL

WHEELCHAIR

DR. KOTNIS HOSTELWASHROOM

WASHROOM IN SHYAMJI KRISHANA

HOSTEL

WASHROOM IN LACHIT HOSTEL



WASHROOM IN LALA HARDAYAL

BHAWAN HOSTEL

WASHROOM IN MLD BOYS HOSEL

WASHROOM IN AD BOYS HOSTEL WASHROOM IN UDHAM SINGH

HOSTEL



WASHROOM IN VHR BOYS HOSTEL VHR BOYS HOSTELWHEELCHAIR

RAMP LIFT

SUBHARTI GIRL’S HOSTEL 11.









SUBHARTI YOGI BHAWAN 12.



LIFT IN YOGI BHAWAN RAMP AT YOGI BHAWAN

SUBHARTI SANSKRIT VIBHAG

13.

SUBHARTI HELP DESK & FIRE DEPT.14

RAMP AT SUBHARTI SANSKRIT

VIBHAG

RAMP AT SUBHARTI HELP DESK &

FIRE DEPT.

SUBHARTI DENTAL COLLEGE 15.



SINAGE INFRONT OF SUBHARTI

DENTAL COLLEGE

RAMPS AT THE ENTRANCE GATE OF

SUBHARTI DENTAL COLLEGE

RECEPTION OF SUBHARTI DENTAL

COLLEGE

RESERVEDWAITING SEAT IN AREA

AT SUBHARTI DENTAL COLLEGE

FOR PWDS



CLINIC FOR PWDS IN SUBHARTI DENTAL COLLEGE



RESERVED SEAT IN CLASS ROOM AT SUBHARTI

DENTAL COLLEGE FOR PWDS

LIFT IN SUBHARTI

DENTAL COLLEGE

WASHROOM FOR PWDS IN SUBHARTI DENTAL COLLEGE

VICE-CHANCELLOR OFFICE, SVSU 16.



RAMP AT MAIN ENTRANCE GATE OF

V.C. OFFICE

WHEEL CHAIR IN V.C. OFFICE

WASHROOM IN V.C. OFFICE

ACCOUNT SECTION, SVSU 17.



RAMP AT THE MAIN ENTRANCE GATE OF ACCOUNT SECTION

ELECTRIC DEPARTMENT, SVSU 18.



RAMP AT ELECTIC DEPARTMENT

NANDLALBOSE COLLEGE OF FINE ARTS AND FASHION DESIGN, SVSU 19.



Divyangjan Friendly, Barrier-Free Environment

Policy documents and information

The University is sensitive to the need of differently abled and promotes inclusiveness. Several steps

as outlined below have been taken to assist divyangjan.

* Built environment with ramps / lifts for easy access to classrooms.

* Disabled friendly washrooms.

* Signage including tactile path, lights, display boards and signposts.

* Assistive technology and facilities for persons with disabilities (Divyangjan) accessible

website, screen reading software, mechanized equipment.

* Provision for enquiry and information: Human assistance, reader scribe, soft copies of reading

material, screen reading.

Objectives:

 To ensure that students with disabilities get equal opportunities to explore their educational

potentials.

 To provide a nurturing and motivating environment for students with learning disabilities to

accommodate their pedagogic needs.

 To eradicate any kind of stigmatization and segregation so that they can become confident

individuals. The infrastructural facilities at our Institute are Divyangjan friendly to make the

learning environment more convenient for the differently-abled students.

All the buildings in the University are accessible at ground floor with the provision of ramps with

steel railings. All upper floors are accessible by the provision of lifts in all the buildings. A total 24

lifts are operational in the campus. The lifts are equipped with the floor announcement system and

has Braille inscribed buttons. These are regularly maintained through an Annual Maintenance

Contract.

All the buildings in academic area as well as administrative area have been provided with separate

toilets for differently abled persons at every floor. These are fully functional and equipped with all

required accessories. Each floor has distinct colour code of doors and corridor tiles as an additional

provision to help the differently abled persons.

The campus has adequate characteristics for a fully compliant disabled friendly campus such as

signage, tactile path, lights, display boards and signposts as well as assistive technology and

facilities for persons with disabilities (Divyangjan) such as screen reading software, mechanized

equipment. The University has full provision for enquiry and Human assistance, reader scribe, soft

copies of reading material, etc.

Two entrances for easy and proximate entry and exit.



Lift facility is also provided for smooth functioning.

BROCHURE ON BARRIER FREE ENVIRONMENT

NANDLALBOSE COLLEGE OF FINE ARTS AND FASHION DESIGN



Faculty of Fine Arts provides barrier-free environment where people with disabilities can move about

safely and freely and use the facilities within the built environment. The environment supports the

independent functioning of individuals so that they can participate without assistance in everyday

activities within the campus. Buildings / places / transportation systems are made barrier free.

ICT TOOLS :

The benefits of ICT in education is of such that students in the classroom can all learn from the

curriculum material. Students with special needs are no longer at a disadvantage as they have

access to essential material and special ICT tools can be used by students to make use of ICT for

their own educational needs. Despite this, it opens up new issues related to the 'digital divide' and

providing access to ICT tools and resources for those who are less fortunate.



Wheelchair:

Student with physical impairments may present with walking limitations ranging from impaired

walking to no walking. Often mobility aids or wheelchairs are required to compensate for these

difficulties .This will focus on the effects of providing a wheelchair to students whose mobility is

significantly impaired to help them 'get around'; on participation, performance of activities and

social inclusion.

Physical impairment with associated mobility limitations adversely affects the physical, cognitive and

sensory development of a student to varying degrees, with subsequent adverse impacts on health

and wellbeing

Having mobility through the use of a wheelchair is reported to support both the cognitive and

psychosocial development of children with physical disabilities

By supporting these students to access mobility in the form of a wheelchair it is hoped that the other

domains can be positively influenced. However, there may be a number of barriers to the students

using their wheelchair successfully, which may include social, attitudinal and environmental

barriers to the student's acceptance and use of the wheelchair. These barriers range from inaccurate

or late fitting of the chair with its accessories.



RECEPTION COUNTER & PERSONAL ASSITANCE:

The Reception Counter provides all the needed information to the differently-abled and human

assistance.

A college reception area is more than skin deep. A friendly atmosphere helps to reflect the character

and ethos of our organization. But the reception area has more purposes than just being an

entranceway to our building . It is likely to be a fully functioning central hub for our college

where all the administration, paper storage and IT solutions are handled daily. The flow of people

within this space has been carefully considered. our reception area is reflecting the great place that

your NBSCFF is.

Visitors and parents get an immediate sense of our ethos, students, or staff feel pride in where they

are. First impressions are important to human interaction, an ongoing uplift more so.

Subtle cues in a core area improve behaviour, or engagement for students. With reception is near the

main office, staff visits daily, the right environment helps their morale and productivity.



RAMP:

Ramp-Rails, an inclined plane, are built in addition to staircases in the Nandlal Bose Subharti College

of Fine Arts And Fashion Design ,SwamiVivekanand Subharti University. The ramps are carefully

designed as per specifications to be used by the differently abled people.

A wheelchair ramp is an inclined plane installed in addition to or instead of stairs. Ramps permit

wheelchair users, as well as people pushing strollers, carts, or other wheeled objects, to more easily

access a building, or navigate between areas of different height

Building access ramps are an essential addition to any building that needs to be accessible to all.

Simply put, building access ramps are specially designed platforms created to allow wheelchair

users, or those with limited mobility, to gain access to various areas of a building.



LIFT

College buildings have provision of lift for barrier free access for students, staff, visitors and

differently abled people. A lift man also apopointed for the smooth functioning and for safety

purpose . he knows each and everything about lift system to make otherone comfortable and safe.

Toilets:

Accessible toilets are toilets that have been specially designed to better accommodate people with

physical disabilities. Persons with reduced mobility find them useful, as do those with weak legs,

as a higher toilet bowl makes it easier for them to stand up. Additional measures that can be taken

to add accessibility to a toilet include providing more space, adding grab bars to ease transfer to

and from the toilet seat, and providing extra room for a caregiver if necessary. Some countries have

requirements concerning the accessibility of public toilets. Toilets in private homes can be

modified (retrofitted) to increase accessibility.

https://en.wikipedia.org/wiki/Toilet
https://en.wikipedia.org/wiki/Toilet
https://en.wikipedia.org/wiki/Physical_disability
https://en.wikipedia.org/wiki/Persons_with_reduced_mobility
https://en.wikipedia.org/wiki/Grab_bar
https://en.wikipedia.org/wiki/Toilet_seat
https://en.wikipedia.org/wiki/Caregiver
https://en.wikipedia.org/wiki/Accessibility
https://en.wikipedia.org/wiki/Public_toilet
https://en.wikipedia.org/wiki/Toilet_(room)
https://en.wikipedia.org/wiki/Retrofit


DIFFERENTLY ABLED FRIENDLY RESTROOM

There are two differently abled friendly restrooms in A Block and in D Block. These accessible

restrooms carry the fixtures and fittings that are comfortable and convenient to the differently abled

people. Nonslip floor, sliding door and grab bars provide easy access to the differently abled

people.

SIGN BOARDS:

Sign boards ensure visually impaired persons are able to familiarize with the road and path. Tactile

sign on handrails at the ends of a staircase, guide the visually impaired.

Providing Special Equipment to augment Educational Services

for Differently abled Persons:

Differently-abled persons require special aids and appliances for their daily unctioning. These aids are

available through various schemes of the Ministry of Social Justice and Empowerment. In addition

to the procurement of assistive devices through these schemes, the higher education NBSCFF have

special learning and assessment devices to help differently-abled students enrolled for higher



education. In addition, we have provided Readers to visually challenged students need. Availability

of devices such as computers with screen reading software, low-vision aids, scanners, mobility

devices, etc., in our NBSCFF would enrich the educational experiences of differently-abled

persons. Therefore, our colleges are encouraged to procure such devices and provide facility of

Readers for visually challenged students in future also.

SUBHARTI COLLEGE OFMANAGEMENT & COMMERCE, SVSU 20.

RAMPS AT THE ENTRANCE GATE



LIFT WHEEL CHAIR

SUBHARTI FACULTY OF LAW COLLEGE, SVSU 21.

RAMPS AT THE ENTRANCE GATE RESERVED PARKING AREA FOR

PWDS



RAMPS AT INSIDE THE COLLEGE

DIRECTION BOARDS INSIDE THE COLLEGE

DIRECTION BOARD FOR STAIRS DIRECTION BOARD FOR LIFT



WASHROOM WHEEL CHAIR

RESERVED SEAT IN CLASS ROOMS



RESERVED SEAT IN LIBRARY & RESEARCH SECTION

BUILDING OF DISTANCE EDUATION, SVSU 22.

DISTANCE EDUCATION

RAMP AT ENTRANCE

GATE

LIFT WHEEL CHAIR



WASHROOMS

FACULTY OF ARTS & SOCIAL SCIENCES

WASHROOM WHEEL CHAIR

SUBHARTI DHILLAN LIBRARY, SVSU 23.

RAMPS AT ENTRANCE & IN SIDE GATE



RAMP RAMP AT EMERGENCY GATE

RESERVED COMPTER SET WHEEL CHAIR



WASHROOM

SUBHARTI COLLEGE OF PHARMACY, SVSU 24.

RAMPS AT ENTRANCE GATE LIBRARY



WHEEL CHAIR LIFT WASHROOM

SUBHARTI COLLEGE SCIENCE, SVSU 25.

RAMPS AT ENTRANCE GATE LIFT



WHEEL CHAIR WASHROOM

SUBHARTI POLYTECHNIC COLLEGE, SVSU 26.

RAMPS AT

ENTRANCE

GATE



LIFT WASHROOM

SITE COLLEGE, SVSU 27.

RAMPS AT ENTRANCE GATE LIFT



WHEEL CHAIR WASHROOM

Annexure-10

REPORT ON

“RECREATIONAL ACTIVITY & COMPETITION PROGRAM”

Title of

the

activity

Recreational Activity &

Competition Program”

Level of

Program

Inter Departmental

Focused

Area

Differently abled students and

staff

Date of

Activity

15-04-2025

Name of

the

associat

ed

depart

ment

Subharti Disability Advisory

Services Centre

Day Tuesday

Name of

Chief

Guest,

Special

Guest

and

6. Chief Guest Major General

Dr. G.K. Thapliyal (Vice-

Chancellor SVSU)

7. Guest Prof. (Dr.) Sokindra

Kumar, Principal & Dean,

Time 10:00 AM-01:00 PM



Guest

of

Honor

Faculty of Pharmacy

College, SVSU

Total

Partici

pants

24 Venue Seminar Hall Ground

floor, FOE

Keynote

Speake

rs/Expe

rts

03 Dean, FOE &

HOD,

Dept of

Physical

Education

HOD,

Education

Dept.

Coordinator

of SDASC

Lt. Prof. (Dr.)

Sandeep Kumar

Prof. (Dr.) Anoj Raj

Mrs Dipika

Chaoudhary

Faculty

membe

rs

11 Report

Prepared

By

Mrs Dipika

Chaoudhary,

Coordinator of

SDASC, SVSU

Others 31 Activity

organized

by

Subharti Disability

Advisory Services

Centre

“RECREATIONAL ACTIVITY & COMPETITION PROGRAM”

Organized by Subharti Disability Advisory Service Center

On 15-04-2025, Recreational Activities and Art Competition Program were organized for

Divyang students and employees at Subharti Disability Advisory Service Center of Subharti

University. The program was inaugurated by the coordinator of the department, Mrs. Deepika



Chaudhary, by giving the inaugural speech. After this, the Dean, Faculty of Education, Lieutenant

Prof. (Dr.) Sandeep Kumar welcomed the Vice Chancellor, Major General Prof. (Dr.) G.K.

Thapliyal M.S. (Retd.) by presenting a plant. After this, the Vice Chancellor, Major General Prof.

(Dr.) G.K. Thapliyal, Dean, Faculty of Education, Lieutenant Prof. (Dr.) Sandeep Kumar and Head

of Education Department, Prof. (Dr.) Anoj Raj presented gave inaugrational speech and

encouraged all the participants and also wished everyone. The Principal and Dean, Subharti

College of Pharmacy, Prof. (Dr.) Sokindra Kumar was also present there. In this program, many

entertaining competitions like Art competition, Dance and Group singing etc. were organized.

In which various participants got the following positions:

First place in Art Competition was secured by Rishabh Jain from Faculty of Art and Social

Science College, Second place by Pawan Kumar from Engineering College and Third place by

Vineet Kumar from Subharti Polytechnic College.

In group singing competition, participants were divided into team-A women’s team and team-B

men’s team. First place among both the teams was secured by team B which included Rohit

Sharma, employee of Subharti Medical College, Riyaz Khan, Subharti College of Science, Deepak

Kumar and Rahul Kumar from Paramedical Department and Arun Kumar of Chhatrapati Shivaji

Subharti Hospital.

In the end, Mrs. Deepika Chaudhary concluded the program by thanking everyone. Around 24

participants & 31 other studetns of Faculty of Education took part in the program.

Approval





CIRCULAR



BANNER





10.6.9 Disability Access Scheme

Introduction:
Swami Vivekanand Subharti University, Meerut, believes that every person should have a fair

opportunity to learn, work, grow, and participate in university life without facing unnecessary

barriers. Recognising that persons with disabilities may have different needs and may require

specific forms of support, the University has developed the Disability Access Scheme under the

Subharti Disability Advisory Service Centre (SDASC) to provide a more structured, supportive,

and accessible environment.

The Scheme aims to ensure that persons with disabilities know where to seek assistance and can

access appropriate support with dignity and respect. It brings together faculty mentoring, academic

guidance, accessible learning resources, examination accommodations, assistive technology,

counselling, specialist referrals, and career and placement support. It also recognises the

importance of workplace adjustments and appropriate assistance for employees with disabilities.

Through coordination among SDASC, academic departments, administrative units, and relevant

support professionals, the Scheme seeks to make assistance more responsive to individual needs.

At its heart, the Scheme is about listening to individuals, understanding the barriers they may

experience, and helping them identify practical ways to overcome those barriers. It emphasises

confidentiality, equal opportunity, reasonable accommodation, and respect for individual choices.

Regular feedback and review can further help the University understand what is working well and

where additional support may be needed.

The Scheme reflects the principles of the United Nations Convention on the Rights of Persons with

Disabilities (UNCRPD) and Sustainable Development Goal 10: Reduced Inequalities, particularly

the promotion of inclusion and equal opportunity. Through this initiative, the University seeks to

strengthen a culture in which persons with disabilities are not merely provided access to facilities,

but are supported in their participation, independence, confidence, and overall development.











Conclusion:
The Disability Access Scheme represents an important step towards strengthening the support

system for persons with disabilities at Swami Vivekanand Subharti University, Meerut. By

bringing together mentoring, academic assistance, examination accommodations, assistive

technology, counselling, and career guidance, the Scheme aims to make support services more

accessible, coordinated, and responsive to individual needs.

Effective implementation, regular feedback, and periodic review will help the University identify

areas for improvement and ensure that support remains relevant and practical. Collaboration

among SDASC, faculty mentors, administrative departments, and specialised professionals will

further strengthen the delivery of these services while safeguarding dignity, confidentiality, and

individual choice.

Through this Scheme, the University seeks to create opportunities for persons with disabilities to

participate more independently in academic, professional, and campus life. It reinforces the

University's commitment to equitable access, meaningful inclusion, and the removal of barriers,

in alignment with the principles of the United Nations Convention on the Rights of Persons with

Disabilities (UNCRPD) and Sustainable Development Goal 10: Reduced Inequalities.



10.6.10 Disability Accommodation Policy

Introduction:
Swami Vivekanand Subharti University, Meerut, is committed to fostering an inclusive environment

where persons with disabilities can access education, employment, and university services with

dignity and equal opportunity. The University’s Accommodation Policy provides an institutional

framework for addressing accommodation needs and supporting individuals in overcoming barriers

to participation.

Through appropriate accommodations, accessible facilities, and need-based assistance, the University

seeks to promote independence, equitable participation, and a supportive campus experience. This

commitment reflects the principles of the United Nations Convention on the Rights of Persons with

Disabilities (UNCRPD) and Sustainable Development Goal 10: Reduced Inequalities, reinforcing the

University's efforts to advance accessibility, inclusion, and equal opportunity for all.

Indicator Disability Accommodation Policy

Existence of Policy Yes

Evidence publicly available Yes

















Conclusion:
The Accommodation Policy provides a framework for identifying and addressing the specific

accommodation requirements of persons with disabilities. Through appropriate adjustments to the

learning and working environment, accessible facilities, assistive resources, and individualised

support, the University seeks to reduce practical barriers and enable meaningful participation in

academic and professional activities. Clear procedures for requesting accommodations, timely

consideration of individual needs, and appropriate allocation of resources are essential to the effective

implementation of the policy. Through these measures, Swami Vivekanand Subharti University aims

to strengthen reasonable accommodation as an integral part of its institutional practices, ensuring that

support is responsive, respectful, and aligned with the principles of equality, accessibility, and

inclusion.



10.6.11 Anti-Harassment Policy

Introduction:
Swami Vivekanand Subharti University, Meerut, believes that everyone should be able to study,

work, and participate in university activities in an environment where they feel safe, respected,

and valued. The University's Anti-Discrimination and Anti-Harassment Policy provide a

framework for preventing and addressing harassment and discriminatory behaviour across its

academic, administrative, and other institutional settings.

The policy promotes respectful conduct, fairness, and accountability among students, faculty, non-

teaching staff, and others associated with the University. Through awareness initiatives,

appropriate complaint-handling mechanisms, and action on reported concerns, the University

seeks to ensure that individuals can raise grievances without fear and have their concerns treated

with sensitivity and fairness. This commitment supports a campus culture built on mutual respect,

human dignity, equal treatment, and shared responsibility for maintaining a safe and inclusive

environment.

Indicator Anti-harassment policy

Existence of Policy Yes

Evidence publicly available https://subharti.org/iqac/pdf/policies/Anti-

Descrimination%20and%20Anti-

Harassment%20Policy.pdf

Policy created or reviewed in period 2021-

2025

Yes















Conclusion:
Swami Vivekanand Subharti University, Meerut, understands that a truly inclusive institution is

built through everyday actions, responsible decisions, and the willingness to listen to and support

those who raise concerns. The Anti-Discrimination and Anti-Harassment Policy provides a

framework for addressing grievances fairly, protecting individual dignity, and encouraging

accountability at every level of the University. By making the policy publicly accessible and

reviewing it periodically, the University demonstrates its commitment to transparency and

continuous improvement. The ultimate aim is to ensure that every member of the University

community can pursue their academic or professional responsibilities with confidence, knowing

that their concerns matter and will be considered through appropriate procedures. This

commitment reflects the University's broader responsibility to advance equality, reduce barriers to

participation, and contribute to a more respectful and inclusive educational environment, in

keeping with the principles of SDG 10: Reduced Inequalities.
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