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'_The Regional Head . b 1B il i ,
Regional Office
| Meerut,

| Déar Sir, i & \

REG: Customized Personal Loan Scheme under Oriental Personal Loan Scheme |

P_Lirgose Any legitimate burpose,;which rrs not of sp_eculatr\;é':ﬁéfﬂ%é i
| Nature of | Term Loan. | }
| Facility | | ' |

He et

iPARTICULARS

- Corporate (OPLS-CORP.) for Emplovees of Swami. Vivekanand Subharti
}ql\ 'svsllu |

Blo- Subharti (5228) / Meerut

L ]

Vide HLCC dgerldd no. 11 dated 19,11 ‘14 b

Please refer 'to your email Ietter dated 14.11.2014 regarding the subject. In: this
context, we inform you that on the basis of yourirepresentation & recommendations,

\the competent authority has| approved the customized personal loan scheme for |

the permanent employees of Swaml
Terms & Conditions of Orlentai, Pers

Vlvekanand Subharti University on normal
onal Loan Scheme for Corporate Employee:

Terms & Conditions

S 2

sl L2 Al

C Iassnflcatlon Non-Priority Sector.

Loan (Branch Manager shall sanction loan proposals up to Rs 2.00 '

lacs. The cases above Rs 2.00lacs and up to Rs 5.00 lacs shall ;
be sanctioned by RLCC-RH).

Mrt su;mﬁ?‘;\g .

il b M N L T e e
Confirmed and Rermanent! employees' of Swami Vivekanand |

i EI|g|b|I|ty | 1.

: Subharti University with minimum 3 years of service inciuding |
service with the| p_rewo_usu employer, if any having salary t
account with our bank. ‘

2. Net monthly salary should not be less than Rs 10,000/- :
3. Net take home salary should not be less than 30% of ‘
gross salary after deducting'the EMI of proposed loan

'Amount  of | Up to 15 times net take home salary with a max. of Rs.5.00 Lacs



Securit_y

Personal guarantee of fellow employee, subject to the condition .

that one employee' will not stand as guarantor in more than two
accounts. .

|
|

i | |
‘Penal Interest
I[Pre payment
penalty

Margin | [NIL 1] ]
Rate | of [BR+3.25% pa. p?resent Base Rate is 10.25%) with monthly rest |
interest | subject to change in BR/Spread announced by the Bank|/ RBI from !

time to time. || i

Intimation of chan:ge:in Interest Rate:-
l

The borrower shall be deemed to have notice of changes in the

rate of interest( whenever there are changes in Base Rate either |

increase or decreaSe in interest rates) by display of Baée Rate on
the Notice Buard uf the leaﬂbh of published in Hc:\fv::'pczpcra Ji
made through entries of the mterest rate charged in the
passbook!stetemert of account furnrshed to the borrower and the
borrowerlis ’h..b!e td pav SuCh rev._, dirate of inlerest.

o | D% penalnnteres: over the normal lending interest rates on the

overdue arnount for irregular period
e No prepavment penaltv to be charged

I

Progessl
upfront fee

0.50% of the loan cmoum with a' minimum of Rs.500/ +Ser\r|ce taﬁ

ifamy: |-l

Dlsbursement

The loan amount shall be |cred1ted to Salary ‘Account of the‘

f | borrower| |

Repayment | 60 EMIs (subject to rem‘aining" period'o“f"eervice)

Specific | (a) The employer |shall ‘undertake to seek Bank's No ' Objection
' Certificate (NOC) / No- Dues in following cases: '

'Condition|

I

1. Ifilem Ione_e it employe,r, intends to 'shift said salary saving|

account.

2. While releasing the terminal benefits to the employee on the |

event'lality bf any borrower employee resigning / leaving /]
retirement /| demise/ 'termlnanon (For the purpose, the
compa'my will keep a record of such sanction in particular |
employee’s file). The ernployer shall intimate to the Bank, |
well in advance, in case the employee is transferred for

ensuring that the satarv account is not changed.

ey e e

3. The employer will extend their co- operatlon to Bank in.’

having track record cfi their employee as well as in case of |
need also help in recovery of Bank's Loan amount
b)Undertakings from Employee

1. Undertaking. from the employee will be obtained that in ;

case of Joining the! other institution, he/she will not shift |

his/her salary account.

2 Undertakmg & authority from the employee addressing
to the employer will be obtained that in case of any
eventuality, his terminal benefits to be released in favour
of Oriental Bank of Commerce, for crediting in salary

account maintained with Branch.
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3. The employee will give an irrevocable authority to |
branch

hﬁs/her

salary account _ |

for | rrecovery of due monthly anstallment from

| General”L|
Conditions

1. Salary slip
be got ver
and observatlons be lncorporated in the pre-sanction visit

of each employee and proof of employment must

ﬁed from employer by deputing a bank official

report Further, it shall be ensured that the Slgnature on

Employme
s:gned by
Organrzatlc

Al Certlftcate Salary Certificate & orm 16 are

the Authorlzed Persons on betltalf of theI
n. 1 1 |

2. The sanct:oning authonty should satisfy about genu:neness ‘

of income 3
salary slips)
(throdgh El
and proof
Voter|Card

3 An intimation of loan sancttoned shall be mvanably sent to
the employer and its acknowledgement be Pept on branch's
record. ;

4. The GIBIL report be eéxtracted in each case (Cost be borne .‘
party) and analyze for taklng prudent decrston while
- considering
generated t

by the

nd repaylng capacnty (through vermed tax return
statement of Bank account) proof of resndence
ectlon Card Telephone Bill, Electndity Bill etc)
of roentuty (through Passport, Drrwng ='cmn‘:e‘

]
etc.) of borrower as well as for guara tor(s) ‘

personal loan | proposal The Ratlng shall be '
wrough IMACS Personal Loan Model.

All other usual terms and co

employees | |

Mrt_SUBHART]
uk

nditio

as circulated vrcle crrcular No HO/Retail/29/2012-13/572 dated |
08.11.2012 shall be- metlculously com |

| Asst. Gt;%;wMan

| Retail Credlt

ns | of Personal Loan Scheme for | Corporatej

Dhed vylth..




